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PART II—Seetion 3—Sub-section (ii) 

Wchit ^ M4 Ih 41' ( q4ldi| ^ ) l[nT Wl' i%lT ^ 3ITi[?r 3#! arfsi^JERTlT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 

♦i’lmq 

(RTn<« elqi>< R’hmi) 

25 art^, 2016 

^.311.851.— ^ ^W?I) 7#iT, 1970/1980 % 3 % (1) % TTT^T 

^■'h'+ild 377^ (^wcfr ^ atcnTJT) 1970/1980 # am 9 # ^am 3 (^) aftr (3-^) 

^ma^rT m^7^ fTT, a<+K, aTffm, ^ ara 02.05.1950) 

^ 3f1%gw arftw t ^ srafS- % Rttt sraar 3a%§ff a^, ^ ift a^ ft, 

iftaa ta % aaar 13t§i+iPi+ Tk-fnaaft aifta fi 

[aa.TT. 6/21/2015-^#-!] 
aratataTTa, srarai^a 

MINISTRY OP FINANCE 
(Department of Financial Services) 

New Delhi, the 25“'’ April, 2016 

S.O. 851.— In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Shri Padmanaban Vittal Dass (DoB: 02.05.1950) as Part-time Non-Official Director on the Board of 
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Directors of Indian Bank for a period of three years, from the date of notification of his appointment or until further 
orders, whichever is earlier. 

[F.No. 6/2I/20I5-BO-I] 
JNANATOSH ROY, Under Secy. 

25 2016 


^.311.852.— T#fT, 1970/1980 % 3 % (1) % 

’Tftrl, (^Wfr ^ atcFW) arfllPlaB, 1970/1980 aTO 9 ^^am 3 (^) afk (3-^) 

^nr§Ti%^^fq, VsCIa a<+K, t/rfRi, jbiO (^3pif1%i% 10.07.1955) ^ 

^3^ Pl^Rb arf&l'ti^HI wrftw ^ ^ ^ ^ ar^ % f%TT 3TW 3171% 3lT%§ft %r 7% ft, RiRV 

% f^§i^ ttstt % 3t§i+iPi+ Tk-fn^ift ari^cT aiTtft fi 

[W.Tt. 6/26/2015-^3%-!] 


New Delhi, the 25**' April, 2016 


TllHidIa PTa', 3T^7Tf%a' 


S.0.852. —In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Ms. Vandana Kumari Jena (DoB: 10.07.1955) as Part-time Non-Official Director on the Board of Directors 
of Syndicate Bank for a period of three years, from the date of notification of her appointment or until further orders, 
whichever is earlier. 

[F.No. 6/26/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

25 artPT, 2016 


^.3n'.853.— 1970/1980 % 3 % (1) % 

TferT, wft (^Wtff WT 3T#r tt% ajcRTiT) arfllRtiB, 1970/1980 # am 9 #mam 3 (^) aftr (3-^) 

^m am m mfiT fir, b<+k, arifm, ^ (mi 1%f% 25.06.1956) ^ m# 

3Tf%7jw wrftw % 3Taf% % f%TT armr ap^^ff m, ^ ft, RiRV % % 

am % aj^i+iPi-f. %T-amT% arf^TT fi 

[m.%. 6/27 /2015-%r3%-I] 


New Delhi, the 25**' April, 2016 


TiiHidIa TTa, araral^a 


S.0.853. —In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Shri G. Ramesh (DoB: 25.06.1956) as Part-time Non-Official Director on the Board of Directors of 
Syndicate Bank for a period of three years, from the date of notification of his appointment or until further orders, 
whichever is earlier. 


[F.No. 6/27/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

25 artPT, 2016 

^.3n'.854.— ^ ^ mta-) 1970/1980 % 3 % mm (1) % rt^t 

RftrT, tmrft wft (mmfr m 3 t%r atcim) arf^f^m, 1970/1980 am 9 ^ mam 3 (^) afk (3-^) 
mr am §if%pfr m mfR fir, a<+K, arifm, rw (mr f%f% 04.11.1954) ^ 

m# # arfgrgmr # arftw % %% ai" # amflr % f%tT srmr aui^- 3T%§ft m, ^ ft, 

aiiRadH % am aiRTf % am % 3i§i+iPi+ %T-7imr% arf^Tr mtfl't 

[m.%. 6/23/2015-%t3%-I] 



[W II3(ii)] 
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New Delhi, the 25'*' April, 2016 

S.0.854. —In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Ms. Mala Srivastava (DoB: 04.11.1954) as Part-time Non-Official Director on the Board of Directors of 
Oriental Bank of Commerce for a period of three years, from the date of notification of her appointment or until further 
orders, whichever is earlier. 

[F.No. 6/23/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

25 2016 


^.3^.855—1970/1980 % 3 % (1) % TTia' 

’TftrT, ^ atroa') arfsiPlqq, 1970/1980 ^ aTO 9 ^am 3 (^) afk (3-^) 

§Ti%^ ^ fp;, VsCla a<+K, ^ 1%i% 24.05.1957) ^ to# 

# arf&^w # wrf# ^ # aiaf^ % f#/; araar ar# 3 ## a^, # # a# #, 1#raT ta % 

f#§i^ aror t at§i+iPi+ #:-a <+i{) arf#! to# fi 

[TO.a. 6/32 /2015-#3it-l] 


New Delhi, the 25'*' April, 2016 


arotataTTa, araraf^a 


S.0.855. —In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Shri S. Raghunath (DoB: 24.05.1957) as Part-time Non-Official Director on the Board of Directors of Vijaya 
Bank for a period of three years, from the date of notification of his appointment or until further orders, whichever is 
earlier. 

[F.No. 6/32/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

25 3T#r, 2016 


TO.3n'.856.— % (TOH T# SI## TO## T#tT, 1970/1980 % 3 % TOi# (1) % 

tror# #1# (TOTOTTTO 31#T T# apiTOT) arfsiPldB, 1970/1980 # aTO 9 #TOam 3 (# 3# (3-# 
^TTT TOtT §Ti%#r TO SR# TO# fP;, ### TOTOT, i/d|KI, # TO# (TOR f## 22.12.1965) # TO# 
# 3Tf#gTOTT # TOf# # ^ # 31## % f#T afSTTO 3711 % 3 ## TO, # # ft, I# 3TO 

% 1#TO HTOT # 3t§|q,|P|+ ffT-TOTO# 1#TO TOf#f TO# tl 


[TO.#. 6/8 /2015-#3it-I] 


New Delhi, the 25'*’ April, 2016 


TO#d##Rf, 3TTO:#%^ 


S.0.856. —In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Shri Biju Varkkey (DoB: 22.12.1965) as Part-time Non-Official Director on the Board of Directors of Bank 
of Baroda for a period of three years, from the date of notification of his appointment or until further orders, whichever 
is earlier. 

[F.No. 6/8 /2015-BO-I] 
JNANATOSH ROY, Under Secy. 

#f##, 25 3T#r, 2016 


TO.air. 857.-71##^ I# (TOH T# sr## TO## 7#fT, 1970/1980 % tto 3 % TOP# (1) % HTSf 
trorfl'TO# (TOTOTTTO 3T#T # apTTOl) 3#RqB, 1970/1980 # am 9 #TOaTTT 3 (# 3# (3-# 
^nr TOtT §Tf%# TO TOT# TO# fTT, ##T TOTOT, l/d|KI, TO. %. #§1 (TOTO f## 13.01.1957) # TO# 
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# wrdw ^ ^ # 3 t^ % 1%iT 3T?T^ 3171% 3n%§ff %t %!■ ft, 

3ITO iftriT % Ti^ % 3i§|+lPl+ Trf^cT fl 


[W.%. 6/29/2015-##-!] 


New Delhi, the 25**' April, 2016 




S.0.857. —In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Dr. K. Ramesha (DoB: 13.01.1957) as Part-time Non-Official Director on the Board of Directors of Union 
Bank of India for a period of three years, from the date of notification of his appointment or until further orders, 
whichever is earlier. 

[F.No. 6/29/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

25 3T#r, 2016 


^.3n'.858.— % (^?f T# 1970/1980 % 3 % (1) % TITST 

’rRirr, WT 3T#T T# sttR^) affliPidB, 1970/1980 # am 9 #mam 3 (# 3#: (3-^) 

^m am ?ii%# m a#a fp;, Vila a<+K, pd|Ki, # ^ (mr f## 16.01.1955) # m# 

# 3Tf%gmT # arftw % #T # 3 t#% % 1%tt st^t sm# 3 it%# m, # # ft, I# 

% #%§i^ am % 3t§i+iPi+ arf#! m# fi 

[m.%. 6/7/2015-#3it-l] 


New Delhi, the 25*'^ April, 2016 


Tiidldli mi, 3TaTai%a 


S.0.858. —In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Shri Gautam Guha (DoB: 16.01.1955) as Part-time Non-Official Director on the Board of Directors of 
Allahabad Bank for a period of three years, from the date of notification of his appointment or until further orders, 
whichever is earlier. 

[F.No. 6/7/2015-BO-I] 
JNANATOSH ROY, Under Secy. 


25 3T#r, 2016 

^.3n'.859.—Tif#3f% 1114)01 srfsiPidH, 1981 (1981 m 61) # am 7 #m-am 

(2) %msTTftrT am6 m-am (1) %lam (w) mram §ii%#ma%Tfp;, VsOa a<+K, 
f##I# % ma^i/diKi, # 3Fja mr (mr 1## 02.03.1955) #m# # srf^jw 
# arftw % #T # 3T#% % f%p; simr spi# m, # # ft, 3fk mf# 14+ia I# 

(arart) % mm % 3t§i+iPi+ aii%a m# t, mif i% % aiart % % aTufriK 

am ^ ^ # armr Mta a Ril'd (i^a fiH4)i/a) % ## % mnr-m % ti 


[m. 4. 7/6/2015-#3j1--l] 
didldlp mi, 3Tamri%a 

New Delhi, the 25**' April, 2016 


S.0.859. —In exercise of the powers conferred by clause (b) of sub-section (1) of Section 6 read with sub-section 
(2) of Section (7) of the National Bank for Agriculture and Rural Development Act, 1981 (61 of 1981), the Central 
Government, in consultation with the Reserve Bank of India, hereby nominates Shri Anup Kumar Dash (DoB : 
02.03.1955) as Part Time Non-Official Director on the Board of Directors of National Bank for Agriculture and Rural 
Development (NABARD), for a period of three years from the date of notification of his appointment or until further 





[W II3(ii)] 


TOT ^ TTTOT : 14, 2016/'^TOr 24, 1938 


1905 


orders, whichever is earlier, subject to the condition that he will resign from the Board of Swayamshree Micro Credit 
Services (SMCS) before joining the Board of NABARD. 

[F. NO.7/6/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

25 2016 

^.3n'.860.— (^«r TTt ^T^ ^ST) 1970/1980 % 3 % (1) % TRSf RftcT, 

3i'++l -0 (^wrT ^ 3T^ sjgiTir) arf^f^TO, 1970/1980 siRl 9 ^siRT 3 (^) aftr (S-gr) TOfT 
9 Tf%^ gr fir, 0 <g.K, I/cI^KI, ^ ftf?rf%TOT (tot 16.06.1954) 

3Tflit^-4di ^ giflrg % Tfrg gtf # % f^rr sttot snt^ff TO, gft ^ g^ ft, gggftTO tgr % f^TO rto # 

Tfr-H/g.i'O f^TO gifricr grT# |i 


[TO. TT. 6/17/2015-##-!] 


New Delhi, the 25'*’ April, 2016 


TTO, STTO##^ 


S.O.860. —In exercise of the powers conferred by sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby 
nominates Shri Deverakonda Diptivilasa (DoB: 16.06.1954) as Part-time Non-Official Director on the Board of 
Directors of Corporation Bank for a period of three years, from the date of notification of his appointment or until 
further orders, whichever is earlier. 

[F. No. 6/17/2015-BO-I] 
JNANATOSH ROY, Under Secy. 

26 3T#r, 2016 


TO .3 n '.861Tlf#^ I# (TO?! T# g#tif ^#IT, 1970/1980 % tto 3 % TOT-tTO (1) % TTT^T 
gf^r tTOT# TOT# (totto# to 3t#t t# sttoto) 3Tf##riT, 1970/1980 # aror 9 # TOT-mro 3 % tto (# 


^RTtott §Ti%#TO g#Tr to# fp;, ###totot, pdg,Ki, #%# g# ttr#% totot (3) # 1###'TOf%# 
# TOTO HR# % grorTT (2) # RPiRa TOf%# % ttot gr grorTT (1) # i###g toto terror I# a# I# 3# 


##TT t dr+M gHTH # 3# arg# 3TT%§T ft# TO, 1#%TO ##1 TO# 


TOT 

#. 

TO TOT 

+1 dm 

gfdiRd +1 dm 


1 

2 

3 

1. 

TOTO 

##. #. +1-^4# 

TO. 7# Tttt. f#HT, HTOTOTO, 1#%gR f## 

TOHTTO#!, 359, 3TTOHTOf, #Tm#:, ##-600018 

2. 

#g) i[kM\ 

# PH. PH. dl0 + 


%llHal 3|k. ticdf-dqq, HgigqiiT, ^Kaiq R'gq 

%, f##SPg f#TOT, TO#TOT, #-7, 8# Hi#!, 

#TO-f# TOnTORH, #TO (t), ^5TOf-400051 


[TO. H. 6/3/2011-##-I] 


TO##^#!, 3TTO:#%g 

New Delhi, the 26'*' April, 2016 


S.0.861. —In exercise of the powers conferred by clause (c) of the sub-section (3) of Section 9 of The Banking 
Companies (Acquisition & Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalized Banks (Management & Miscellaneous Provisions) Scheme, 1970/1980, the Central Government, hereby 
nominates the persons specified in column (3) of the table below as Director of Punjab National Bank and Bank of India 
specified in column (1) thereof in place of the persons specified in column (2) of said Table, with immediate effect and 
until further orders:- 
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SI. No. 

Name of the Bank 

Name of the Existing 
Director 

Name of the Persons proposed 


(1) 

(2) 

(3) 

1. 

Punjab National Bank 

Shri B.P.Kanungo 

Dr.Rabi N.Mishra, CGM, Principal 

Reserve Bank Staff College, 359, Anna Salai, 
Teynampet, Chennai-600018 

2. 

Bank of India 

Shri S.S.Barik 

Smt.R.Sebastian, CGM, Reserve Bank of India, 
Inspection Department, Central Officer, C-7, 8'*’ 
Floor, Bandra-Kurla Complex, Bandra(E) 
Mumbai-400051 


[F.No. 6/3/2011-BO-I] 
JNANATOSH ROY, Under Secy. 


27 2016 


^.311.862.— (TT#?ft) % % ST^TIR, B<+K, Iid|KI, 

^ gRTR, R-rfId Rwi, mRT B<+K ^ ^ TRf&TT % 

h 414.<'J|, RtUd aiiRddl' % ydiUd d'«TT 'HOlRdll' ^R Rrl % ydl'dd RtRI 01.04.2016 ^ 6 

TiR 31^ % f%TT Tn PidRci ’Rmft ^ R^Rb fr^ ^ arw 3riT% sir^^ft ^ ^ ft, 

<Ri/^k 3fk wa-+ i4hm 4. sif^^ift, V4)4 <Ri/^ %^^3 |RRh.^tpNrT ffqrfl'fi 


New Delhi, the 27“^ April, 2016 


[RT.TT. 56/05/2007-(^#-II) 

#4 TFT, 3T^ 


S.0.862.—In accordance with ACC approval, the Central Government hereby entrusts the additional charge for the 
post of Central Registrar and Managing Director & Chief Executive Officer, Central Registry to Shri Mohammad Mustafa, 
Joint Secretary, Department of Financial Services, Government of India, for the purpose of registration of transactions relating 
to securitisation, reconstruction of financial assets and security interest created over the properties, for a period of 6 months 
w.e.f 01.04.2016, or till the joining of a regular incumbent, or until further orders, whichever is earlier. 


[F.No. 56/05/2007-(BO-II) Recovery] 


TIRTH RAM, Under Secy. 


4TTf, 2016 


^.311.863.— iR^lft RRdOd srRRdB, 1949 R mn 53 ^RT ^RTT ^rfrFff 4T WFr fTT, 
4<+K, ^Krlld fRR IR R RtiR^T ft, RRf t R 4++l0 RRdOd stRRfT, 1949 # 
mn 15 ^-OTTT (1), diRiRd^ ft rt’j fFft, ^ ri^ RRa- frRRt fRif IR % 

26 RTfR, 2014 % fRfF' ^Rl'3TRt.4RR.#R!'.7r.98/21.04.132/2013-14 FFT Rf 21, 2015 % fRfr R. 
^#N43TR. R. #Tf!'.94/21.04.048/2014-15 % FRT ft Rf st^rR % st^RR Rvild 3||Rd4l' FF 

fR^R'+><«! tR 'id46d RFT fR^ Rr ^ FfRt stRRfR, 2002 % RFFRt % sRnfR fRRr fR^ 
4)HR4l7']d4<4dl 4)HR4|' ft 01 artR, 2015 3ffT31 RtR, 2016%ftR%ftRf 3TRR^3TTRdRf (rRRfF 
fRftt Rftt rRr t FTR ft) % Rff t ft Rrft ffR % fftr ft Ff ft ftf fRRfr stfR ff f i 

[FF.R. 13/2/2010-ft3TtTT] 
RRr f%, FF Rf §1R (ftsTlTT) 






[W 3(ii)] TOT ^ : "Rf 14, 2016/'^?Tr® 24, 1938 1907 

(BANKING OPERATION AND ACCOUNTS) 

New Delhi, the 4* May, 2016 

S.0.863. —In exercise of the powers conferred under Section 53 of the Banking Regulation Act, 1949, the 
Central Government, on the recommendation of the Reserve Bank of India, specifies that sub-section (1) of Section 15 
of the Banking Regulation Act, 1949 shall not apply to scheduled commercial banks in so far as the amortisation over a 
period of two years of any loss arising out of sale of non-performing assets sold between April 01, 2015 and March 31, 
2016 (where the sale consideration is lower than the net book value) to Securitisation Companies/Reconstruction 
Companies, registered under the provisions of The Securitisation and Reconstruction of Financial Assets and 
Enforcement of Security Interest Act 2002, as permitted by the Reserve Bank of India vide its circular 
DBOD.BP.BC.No.98 / 21.04.132 / 2013-14 dated February 26, 2014 and circular DBR.No.BP.BC.94/21.04.048/2014- 
15 dated May 21, 2015. 

[F.NO.13/2/2010-BOA] 
JITENDER SINGH, Dy. Director (BOA) 

3Hf, 2016 

^.311.864.—<Nd Hi + afk arf&rod 1948 # am 2 % (^) 

% t taii^ 3n%§Ti ^m, 4 <+k wmr % srpHf t ^ ^ %n=iifci4, 

4^144 si^TfFT ^ 3 , 2016 ^4^14+ ^ TT 

% f%TT aif^^ TOrft tl 

4330/01/2015] 

TO?, TOT (+l>Jv|<) 

MINISTRY OF EXTERNAL AEFAIRS 
(CPV DIVISION) 

New Delhi, the 3rd May, 2016 

S.0.864. —Statutory Order in pursuance of the clause (a) of the Section 2 of the Diplomatic and Consular 
Officers (Oaths and fees) Act, 1948 (41 of 1948), the Central Government hereby appoints Shri Suresh Chandra 
Srivastava, Assistant Section Officer as Assistant Consular Officer in Embassy of India, Buenos Aires to perform the 
Consular services with effect from 3 May, 2016. 

[No. T-4330/01/2015] 

_PRAKASH CHAND, Dy Secy. (Consular) 


12 Rt, 2016 

^.311.865.— 4144^1+ RfelT (TOTf&^ ?TOiTOff # stf^li^TOT, 1971 (1971 TO 40) # 

?rm 3 ?m rtot §ii%^ toto^ fo; 7 2012 % Rmr% <nh4, rtoii, w?-3, topto (ii) t 

?TOf^ ^ sffT TOTOT 44M4, TOTO TOTOT % 28 tjtt, 2012 ^ THTOT TO.TO. 2222 ^ 

srf&TJTOT TO Slf^TOPT TO^ srf&TOPT ^ ^ R'TO TO 1%!^ TO^ % 1%!^ viRsttS % 

3|R|Rh., V^l4 TOTOT ^ ft diPl+l % TOTOT (1) t Slf^TOf!' TOT Slf^l^TOT % TOftTOlTsf 

RTOTO arf^roft % 1 %tt TOTOT % <144^4 arf^TOft # ^ % TOTRTSf srf&TOft % Rlt TOtR f 

RTO 311^ R^ 11% TOT 3T%TOft TOT diPl+l % TOTOT (2) t 4l44pl+ rRrT % TTOa-1 sp# 

^rof&TOT # % stro: tot siRri^roT tort to atrofci rtoto srf&TOif)' ^ rtot §Ti%TOir to rto 

rW) Rf 4^R41' TO Ri^lldd 
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diRl+l 


3rf£l4># ^Tdm 

Hl44pld> hR 4I<1 #%lRl4i d4l dldllsl+K 'R f4l4l4 4)4n( 

(1) 

(2) 


^ ^ TFT l^l', ^ Tlfk TFr«rpft ^ t TT^ ^ TSIETf t ^ 


wntsFi, ?Ti% TinIh^, ^rrar +n1h4, i^-hsu^- ^jwnr R+i-h i^fdK +nIh4, 

^(1^^ ^ -HmiH (Fl^TR'), airgw ^ ^nWT, 

%WT.), Tlfk ^ Hd - d+414n Vll'dlPl'Pl TI^, 

1%TrR- 1%iTrfe, Tff y1^ini=n ’q#, ■Hi-Hdi, (^rn: ^^i) sr^g-1 

^gU'dpHf^d f^t, aTgI^W?-?r[DTF^T|F^f%TT7nT MR'Hil 

_ dildlHd _W_ 

Jl)_(2)_(3)_ 

1. +NTli dildlHd Tlfhl^ ^WH1 

(wnn 4I<+K TT 

Tifhi ^ ^3^fFT wt, arnim TTTfe, 

^ f^Ffr - 110 020, wnn 

++ 91-11-26926275, 26926370, 

1800111955 


2 . 


3. 


%W: ++ 91-11-26932075, 26311109 
i^\ info@nsic.co.in, dpu@nsic.co.in 


^sHHKd: www.nsic.co.in 

sirgw ^i^ Tifhi^ 

3ftT i^dR l|um 3IHJW ^1^ afr?: L(dL(4I3IT|7ft ^ 3ir^ ^dd-i^5d<, 

L^dil^ddl dilHH'EH, 

aifTiPiT irpfe, TTf 

^^ ' ^d : 011-26321423, 64650781, 

64651703, 26382047, 


mic@nsic.co.in 
aii-lPld) +14^4 Tlfhl ^ I^FR" 

(^rlT-i) 31T^#F1 wrfpHI^TR-i, 

#-15, ^^-18, #1^, 201301 

%##T: 0120-4571700 0120-4247966 


■f#T: zgmnorth1@nsic.co.in 


4. Tlf# ^ I^TR- 

^rrar +i41h4, 

#T-# / 118, %^-18 ^ltf#r 4#F#7T, #1^- 201301, (^TR ## 
: 0120-4595000, 4595045 (46 RR^), 3^2511798, 

0120- 4556450 sfk 4556453 
■f#r: bonoida@nsic.co.in 
















































































































[W II3(ii)] 


^ WPT ; 14, 20164?Tn^ 24, 1938 


1909 


5. 

<l^il PiRO 

^rrar^iRf^, 


110,111,116,117, 3iw ^ar 

TM1%^%?, RiPiaNK - 201 002 

boghaziabad@nsic.co.in 

6. 

^TTW 


1 e-ff, Trf^, irfr htrt, ■?ft i, ■?fl' 2, 

-4, t?lT^, OlPlRNK - 201 002 

0120-4566526, 0120-4350679 

bosahibabad@nsic.co.in 

7. 

Trfhi ^ 

^rniT 


71^tt#!'%TRT, Pi<4d']<, 

%f7I^-248001 

^^1 71: 0135-6451005, M%R7r: 0135-2520501 
i^\ bodehradun@nsic.co.in 

8. 

Tlfhl 715 

^ ^rniT/^t3Ti^7ft 


^ -1, 5, 3i1^1Pl4) tt^, aNy< fr^, 

(^W^) 

05947-262453 


i^-. nbdeokashipur@nsic.co.in 

9. 

TifN'715 

^TTW 4)141^4, 


307 / €i--6, TflTm 7171, TlRf^ ’^TIRT, 

(Tisni HT#3i % 7i3ia' 

3TFR1 - 282 002 

0562-2527862, 2525567, 

0562-2524842 

boagra@nsic.co.in 

10. 

Tlfhl 715 ^WlR-1%Tiii 

^irar +141^4, 


65/1,5571 7171, ^ifin %1 TT#^r % TTR, 

^^ftTl 4)1^141, 71^, ^ - 250 004 (TtR a%^l) 

0121-4051441 /42 

bomeerut@nsic.co.in 
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11. Tlft^ ^ 

^rrar 

105, =iiRiP4+^, 

31^-1, ^ Hi 1^^I - 201308 

0120- 4253123/4572986 
bogrnoida@nsic.co.in 

12. 3li4pl+ 4141^4 

(^tIT-III) 3iNf?i=h +I4'|H4 ^tR-III 

#-30/35-#, 

Trra'#!!, 

4K I' J | # -221001 

0542-2200324 
■f#T: zgmnorth3@nsic.co.in 

13. Tlf# ^ i^TR" 

4m#44, #-30/35-#, TTFI^ri, 

4KI'J|#-221001, ^tIT 
^#4)44 : 0542-2370223 

bovaranasi@nsic.co.in 

14. Tif# ^ ^#11 i^Tti 

^rrar 4i4#4, 

112/1, f^4#Fr, ^nTTWrrs', 4M'i<- 208 001 
^##4: 0512-2535049, 2556379, ^#^44 : 0512-2543217 
bokan@nsic.co.in 

15. Tlf# ^ ^#11 f^HT 1%1#^ 

ITT ^rrar 

#3111##<<44I«T 3f|#Rl4 it#h:, #TW^-273 015 (^tR 
09235406193 

■f#T: sogorakhpur@nsic.co.in 

16. Tlf# f^TT 

^rrar 4 iai#4 

3fi#R|4, TT#E, #.#. ^#77Tfin:, #ft, ^4mNK-211 009 (^3TT 
0532-2697218/2697050, 2695847 
^#^44 : 0532-2697218 

■f#T: boallahbd@nsic.co.in, nsic.naini@rediffmail.com 
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17. 

^rrar^iRf^ 

503, 5 ff #?TIT HT^, 13, sr^fl^ 4lT«f, 

W*3^T3>-22600 1 

0522-2288803 

bolucknow@nsic.co.in , dzgmupeast@nsic.co.in 

18. 3li^Pi+ Trfhl ^ f^TR" 

(^3717-11) 3ir^i%^ wrf^^TR-ll 

TTRT^ / 0/2 fr^, ^ni^- 302015 (TI^STFT) 

0141-2744899/2742991/2742372, 

0141-2741277, 2740334 
zgmnorth2@nsic.co.in 

19. Tifhi ^ 

^rrar +141^4 

L/d L/'+)/0/2 ’^r, ^ frs', WTY- 302015 (TR^STR) 

0141 - 2740191/2742991/2742372 / 0141-2741277 

bojai@nsic.co.in 

20. Trfhi ^ l^fFT 

mm 't)N?H4 

513, aiH+K ’^^TTSTT, FTTf^, f^WSR W?:, 
wr^ -302 023 (TI^FSTR) 

0141-2231594,2231573, %R7r: 0141-2231572 
bovkijaipur@nsic.co.in 

21. Trfhi ^ l^fTR" 

^ ^iwr 

mn ^ ^wr?f w?r, tiw 5, snftftaiifTT, ^izr (tt^^pt) 

0744-2426104 

22. Tlfhl ^ I^ttr- 

^ ^iwr 

ttr^^PT, ^P^-303007 (^HT^) 

09413846491 

23. TlfN'^ 

^rniT 't)iii'iH4 

^ 294, 295 (^-^), WTR" ^1^, 

f%^-301 019, 

01493-220076 

bobhiwadi@nsic.co.in 
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24. Tlfhl ^ 

^rrar +i41h4 

^ frs'^f&^TFTT- 141 003 (WR) 

0161-2541946/2530940/2546523, 

0161-2531946 

boludh@nsic.co.in 

25. 

^rrar, +141^4 wt, ^ ^ % tri, 

^llR44!i (W^), Rt.- 08146755811 
01765-2241493 
nsicmg@gmail.com 

26. TlfN’^^ifRlR^ 

^ ^rrar, ^ WTTT WT, W^%TRI, ■H4^<-148001 
TH^Ttwr: 09781935323, 01672232322 

bosangrur@nsic.co.in 

27. 

^rrar 4)I41 h4 

TTTHftsir - 378, ^TRT -32, 4^4ji 

0172-2620538, 2620539, 0172-4656538 

bochd@nsic.co.in 

28. 

^ ^rrar, 

3111^^141 nR'Hi, HTO ft^, atWETI% h:- 133001 (^R4I'J|I) 

0171-2633507 

nsic.ambala@gmaii.com 

29. 

^ ^rniT 

^TTT i/di/'HSTTfTfl'-^nR# aTRjT, firt ft^, RRhkcl 

% tthR', Rhnh 

01795-652114, 657114 

30. 

4)141^4 

^«Rr 1/41/4 34%^, ^-1-823 / 4, ft^, ^1/441 % 474% 

^STEtar - 144004 (wra') 

I’M ' +U : 0181-2292242,2295533,6570257 
%44: 0181-2299242 

■f%4r: bojai@nsic.co.in, nsicjaiandhar@gmail.com 
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31. 

^ ^rrar 

.12, 

80 001 

0191-2564934, 

bojam@nsic.co.in 

32. 

^ ^rniT 

^KfTT Tt^FT, % hR4<, ^.€1". TF", 

44d^ 

1%^ WTIT (RhN^ ^?T) -176 403 
01893-245319 
bojam@nsic.co.in 

33. TlfRl ^ 

^ ^rrar 

hR 4<, ■^ITF'd^, 

a|Jid'H<-143 001 
i^\ amritsar@nsic.co.in 
t. 9216449998 

34. Tlftr ^ ^WFl l^rpR-1%RRg- 

^rrar +i4l^4 

71^ 4)141^4 (TT^nfr#), 11-12, tft, 

frg-, 114114 -132103 (^Rll'JII) 

^^71. 0180-4002721 
4414)44 t. 0180-2670608 
i^\ bopanipat@nsic.co.in 

35. 3li4Ri4) 4)14144 L(4L(4RlRl^d, 3 i'nR 14) 4)l4l44 

(TT.TT.4.) 44)4144 

3Tf7i^ ^ 110020 

’FRt: 011-26382350, Mt%47r: 011-41036462 

■fR^r: zgmncr@nsic.co.in 

36. TT^ ^ Rttr" RiRfe 

^rrar 4)i4l44 

1(4<41^^41 iR 4<, 4i4l4HI 3|f14M %TRT 
stFiftt 3il4nRl4) TtRz, ^ RfR -20 
^41414 : 011-26382568-69 

011-26382568, 41002320 

delhinsic@nsic.co.in 
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37. 

^TWr +I41 h4, 

t. 9,aiTT^ ^ % W, WT^, 

-122 001 (^R^PJII) 

0124-2308913, 0124-2220543 

bogur@nsic.co.in 

38. 

TlfRl ^ 

^rniT 

’TTfe 71. 107, f^TTPr TTTTT^ -5, f)T, 

-121 001 (^Rnm) 

0129-4311249/52/92/93 (Tl^) 4102430 

%W: 0129-4311293 

bofbd@nsic.co.in bofaridabad@gmail.com 

39. 

Tlft^ 71^ 

^rniT 

^4417171, THTI 

(#3ff ft) 1%R%Tr 

7171^ Tpnf, ^ - 110 001 

011-23360527, 23747674, 

%W: 011-23747673 

clo@nsic.co.in 

40. 

TjfRr ^ 

^rrar wrfTR-, 

516-517, 5 ^7171, TrSTffHT^, 

3TRK^ 4|R|R4=I> hR7I<, 

3jMKy<, ■RttR -33 
^7fh#T: 011-47580231 

bojahangirpuri@nsic.co.in 

41. 

^rrar +i41h4, 

706, TlTTrat 7171, 

^Idl41 ^#71, d41<y< ft^ft %TIW^, 

1^77^-110034 

^7fp#T: 011-27357120-21 

011-45057484 

wazirpur@nsic.co.in 
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42. 

^rrar +141^4, 

^ -60 ^ 64, ^4-dO iR-Hd, 

^ R'^ - 110055 
011-23515243 - 44, 23535255 
%W: 011-47597201 

jhandewalan@nsic.co.in 

43. 

^rrwT 't)i4'iH4, 

^-99, TITRT TTTTSirft iTnT-TT, 

!+)R4< Rfjd ^4-d^l % TTR^, 

fr^, 

- 124 507 (?5R4I'J||) 

I’M ' +U : 01276-267551, 01276-267552 

bobahadurgarh@nsic.co.in 

44. TlfRl ^ i%RRg- 

^rrwT 

7fN^-326,1%^fr^, HKHUII, 

110028 

011-64611484, 25775787 
%W: 011-25775166 
i-^-. bonaraina@nsic.co.in 

45. 31'nR 14) +141^4 TlfR ^ ^3^71^ RfFT RrRRg' 

(^RpiT-l) 31 nR| 4) +14^4 ^RfiT-l, 

^ 422 (^rnftTT. 615), STWlTlWlt, 

%r# - 600006, (rriR^RTf) 

: 044-2829 1943/2829 4541 
%W: 044-2829 5791 

zgmsouth1@nsic.co.in 

46. TlfR ^ RfTR- 

^rrar + 14 )^ 4 , 

TfTT. 422 (^rFftTl. 615), WlTHTTf, 

- 600006, (dR^Ris) 

: 044-28293347 / 28294541 
%W: 044-28295791,28293347 
bochen@nsic.co.in 
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47. Tlfhl ^ 

WJ ?rraT(TF^, %^Trrr afk Q<|f^bH tw) 
i[41^41311^-4+414^ 

^ -24, sfNfrPf^ 

TT^^HET, %rf- 600 032 

48. TI^ ^ 

^^rraT4)l4lH4 

TTRETR^E^, ’ft#, ETyWTT, 

%r#-600110 
M#Et: 044-25530310 

49. Tlf# ^ 

^rrar +i41h4, 

35 /#, ESTE cFT, 444^+^ EET, 

-620001 

M#ET: 04312414541 
i-^-. nsictrichy@gmail.com 

50. Ti^ ^ 

^rniT 

t. 309, Rl^+) - TT3i|||^4lt '#fnT ’T^ iET ft^, 3RT^ 
sfNftRt^ TT#Z, 3RT^, 

%rf - 600058 

M#ET: 044-26243984, 28291292 
: 044-26246826 
boambattur@nsic.co.in 

51. Tif# ^ ^ ^rrar, 

%r# ##3T^#fr ##lRl+ 3I44<-44 i ^vhet wfr, 

#3TrffiTinT '^§pT ^ #T #§■, 

4#tR#iiT^ %r#- 600 124 

M#ET: 044-26912327 

52. Tlf# ^ 

^rrar +i41h4, 

TttT-IO, ^4T’iT III, 11 ##RTfr^, 1%^-#-^ #Rl + Tt^, Rt#, 

%r# - 600 032 

^41^4 : 044-22501069, 22500005 
#044-22501052 
boguindy@nsic.co.in 
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53. ^^rrar 

t. 5, 

%rf - 600 096 

044-2454 0533 
nbdeoperungudi@nsic.co.in 

54. Trfhl ^ f^lirit^ 

^rrar +141^4, 

^§114^4 wr, afNfrPt^ TT^,4^44|ojil, HlR-^(1-605009 
0413-2248970,2248940, 

0413-2248970 

bopon@nsic.co.in 

55. TT^ f^TR" 

mm 4141^4, 

1055/10 TfrrTR' ad^RT^fT ftS', 4l44d< - 641 018 (dHl^-ll^) 

^41 ' ^M : 0422-2244618,0422-2247757 
0422-2247764 
bocomb@nsic.co.in 

56. Tlftr ^ 

^ ^rrar, 

mn 1^Fn ^ Thi, 

7rw5/1, sfNfrfrt^ TT^, 

fr^-, 171^-638001 

57. 

^rniT 4141^4, 

^71.14, W7, anrranfl 

625 016 (di^TFTTf) 

.: 0452-2609992/3, 2602419 
%W: 0452-2604322 

bomadu@nsic.co.in 

58. 31'nP|4 4141^4 71^ 71^ 

(?f^-l I) ^rrar +141^4, 

71. 25, ^1^ 7l^, ^1/71 l/7|31l|4l4fl 3|VjlR)4) TT^, ^ ®RIW, 

<Ml4l44<, 

- 560 044 (RTtItR)) 

080- 23307790/23307791, 

%R7r: 080-23145227 

zgrTisouth2@nsic.co.in 
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59. 

^rrar +iai1h4 

14141 3lVilRl+ 1J3T 3^, <N|41 h^K, - 560 044 

4414)44 : 080- 23300070/23109059, 

boban@nsic.co.in, nsicbangalore@gmail.com 

60. TlfFl^^^f^TTR- Pini44 

mm 4n1h4, 

’ttr: 4 60, RR^ii, 5 m wttt, 

wft 4H4d< f4p4ii % htr^, 

^3771^, % TRI 

-590006 

441 ' 414 : 0831-2449922, 

nsicbgm@gmail.com / nsicbeigaum@nsic.co.in 

61. TrftTFr^3^TFr1^TTR' 141*144 

^ ^TPIT 

113/ 2-4,3114414H 4krfT, <ni41h*k 3fl41Ri+ ^rit, 

- 560 044 

62. TrfhiFr^3^fFT 14^ 141444 

^rniT 4141^4, 

41-424, ^147174§R % 41% 

4*1^ - 560 058 

441 ' 4^ : 080-28374676, 28394576, 28374977, 

4414)44 : 441 ' 414 : 080-28374676 
■f%7r: bopeenya@nsic.co.in 

63. i/4i/43Ti%4l d+41=Pl 

TifspiT 71. 52 / 1, WRIT tI. 1618, %FT %f7%l sufflsuf % anrf, 
tWETIf^, TltflF^, - 563 122, 71 r47r 43, 4411/4-563, +lHK l%7rr, 
44 U 4 

%r. 7t. : 09480888240, 9341158399 
■f%7r: nsickolartc@gmail.com 

64. TifN" 71^ 

^rrar +i41h4, 203, 41 hR4<, 31k 4141 WTTifi^, 

^4<NK-500020 (Sllir 

4414RT: 040-27622515 / 27615761/27622097] 

%47r: 040-27617777 

4471 : rohyd@nsic.co.in, nsichd hyd@dataone.in 
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65. 

Trfhi ^ ^ ^rrar, 

flT#71.61 / iTFr, STTOif 4 )il^ 

(V), il^^M 

(|d<NK)-500014 

66. 

Tift^ 71^ f^rpR- ^ ^rrar 

25/197, %77frTfr^, #7FT iRd^Jd HR-Hi, 
f%^-517 002 (3ltST^§T) 

08572-240958, 08572-232545 

67. 

ufRl 715 f^TR" 

mm dildl^d, 

71. 6-3-144 714T 144/1, Ti^aiRl tRtr, TftTnr 7171, dHldd<, 

|d<NK - 500 037 ft^'Rd) 040-23777880 / 23777/1 040- 


23777879 


bobalanagar@nsic.co.in 

68. 

TjfRi 715 ^^iRi 

^rnn diidl^, 

^«1IT 7171, -crith: 71. 49, ^ fl^, 5^ dilHl'fl, 

f^Rwri - 520 008 (sitST ^?l) 

0866-2541055, 0866-2545055 

bovijayawada@nsic.co.in 

69. 

■7lfRl7i5^^1^TiR- 

^IPH dildi^d, 

71. 6-67-27 / 2/3, R^dl+I 5f%71 7%^R ^ tR % TITR^, «li^ ^RT, 
R^dl + I, 

I^^IKdlH^dH - 530026 
^7ft%w : 0891-2768554 

visakhapatnam@nsic.co.in 

70. 

TlfRl 715 1^71R- 

^irar +141^4, 

# 1 , Ttrtt^ ^bU|41 TfiK, dRlITI TR, 

5157 - 635 1 09, 1%711 (TlRlTPHf) 

04344-267092, 04344-267093 

hosur@nsic.co.in 

71. 

■7lfRl7i5^^1^TiR- 




70 f%^iH: aiVilRld) hR-h/, 

5^1711 ^iM^ fRi % rtTI, 

<141'^<2-632403 (TlftTRif) 
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72. ^ 

?TPIT 

TttT - 67 ^ ^# Tt 

^11%, - 682031 (%TW) 

0484-2381850/2368149, 

%W: 0484-2380155 

bococh@nsic.co.in 

73. ^^rrar 

^nr i/H 1/4 fr^, (%TW) 

74. ^ I^TTR" 1%f^ 

^ ?rniT 

%?, RiF^h hk-h % 

Pi^i- H^SjiS - 678 001 (%T^) 

75. TlfRl ^ Rlf^ 

^ §rniT 

XIV/105 tt, +)^I44 3fl^1Rl+ tt^, 
4l^l44, 

76. TT^ 

RT §rniT 

1%FT %?, WT w^, 
^HI444M4, R^-5S4-695033, %Rr 

77. 3InP|+ +I4?H4 (’J^ TlfRlI^FT Pi 

irt ’J^frn:) 31 nP+ '+>I4'|H4 

^^3, 3li^'ini+ tt^ 

411^41 781021 (STTHT) 

^41'Rh : 0361- 2657952 3TTTRI-2730219, 
%47r: 0361-2558948 
rogwh@nsic.co.in 

78. TT^ PrRlfe 

^rrar +i4?h4, 

20-^, 3T®^ ^rft^ 7€fe, (7 ff fPft) 
4IH4MI - 700069, (Tf%F WR) 

: 033-2213-7084 / 2248-8288, 
033-2248-7359 
bocal@nsic.co.in 

79. Tl^ PrfFlfe 

^ ?rniT 

5^ dRl4H, Tft^71.45, 

fTTFT^, ^.T^. -H'+i'/.H, (F^R" WR) 

033-26792016 
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80. 

<i^4 Pi44 

f%^3lT, -^I^- 711204 ('Ti^TT ^TTFT) 

81. 

TrfN' ^ ^ ^rrar 

35/4, ^4iy< 444dH, 


711 104 

82. 

TrfN'^ 

^rniT4.l4?H4, 


tt.tt.- 1 77, TTIT^f^, %4^-l, 

4IH4MI-700 064 

033-23211471, 033-23212416 

bosaltlake@nsic.co.in 

83. 

TrfN' ^ f^TFi §TWr 4I4?^4, 

fMfrj#!’ sfNfrl^ TT^ R+m 
fMfrj#!’ 3ll4nR|+ TT^, trite 71.33, 

^THT TIT^, fiT, 

- 734001 (Tri^TTWRi) 

0353-2540218 

bo.siliguri@nsic.co.in 

84. 

71^ 71^ ^3^ Rriii 

^iwr 4141^4 


^«1TT 7171, ffsirlTfl' %Tq71, 7^(7111^ 3fl4TlRi4 TT^fe, 

- 751 010 (^#l71T) 

^Tft^: 0674-2548875, 6510189 

0674-2549780, 

85. 

Tlffri Ri^ Rriii 


^ ^iniT 


417^, -753012 (7#t711) 

0671-2312083/2312875, 

%W: 0671-2312875 
■f%7i: bocuttack@nsic.co.in 

86. 

Tlfk Ri^ Rriii 

?rniT4i4?^4 


71. -16, RRh TRTtRtt, 

7R7^ -769004 Rfh ^4<4:i (7#l71T) 

^^0661-2665059, %471: 0661-2664559 

rourkela@nsic.CO.in,borourkela@gmail.com 































































1922 


THE GAZFTTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [PART II— Sec. 3(ii)] 


87. Tlfk ^ 

^rniT+l4lH4 

104, 41^, wr-'grff hR'H'I, 

'TH'l'fi, Tdri 800 020 (f%^) 

0612-2354222,3212403 
0612-2354222 

bopatna @ nsic.co.in, patnansicgmail.com 

88. Tlfk ^ 

?rniT+Nk4 

4/7, Tk, ^kd4? 

fMtdT, ^4f^-713 216 

0343-2542165, ^41^44 : 0343-2549975 

bodurgapur@nsic.co.in 

89. Tlfk ^ 

^rniT4Nk4 

R + m WT hR 4<, 31|Rr4[t<, 

^§1^-831013 (mr^) 

0657-3294051, 

^414)44 71.0657-2371299 
bojms@nsic.co.in 

90. TifRi ^ f4Rl44 

?rniT +I4?44 

^3^ wr, ^4Rd44 t/Rth, 

TtR-- 834001 (?TKW^) 

4414)44 : 0651-2543921 

boranchi@nsic.co.in, nsic.ranchi@gmail.com 

91. TifRi ^ fRm" 

^ ^rrar, 

^TRTfk wr, 4l4l4 kK44) 
nabasis@rediffmail.com 

92. Tifk ^ f4ni44 

^rrar 4i4l44 

15T^, 

44^41 (Ri^ 7€R:) 
fefkfRT, 4nRT4Wr 2/1,4I44MI-700 087 
Rk: 033-22522232 / 2252 
4414)44 -33-22522319 

:nsicnewmarket@gmaii.com, 
newmkt koikata@nsic.co.in 
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Tlfk ^ ^3^ f%W 

93. ^rrwT 

^ ^ ^.3, afNfli^ tt^, 

'MITi'fl - 781021 (arfm) 

0361- 2657952 1^. 2730219, 
0361-2558948 
rogwh@nsic.co.in 

94. Tlfk ^ 

^rrar+141^4 

^ ^ .3, 3MrPl4T TT^, 

4ITi'f) ■‘J4l?5lJ) - 781021 (aTTliT) 

IM’i -. 0361-2657947, 0361-2657948 

rogwh@nsic.co.in 

95. Tlfk ^ 

^ ^rniT 

I^STif l|R 4<, STif 3TTf % mri^, 

i^RTO, aniTrRT -799 006 (f%^) 
0381-2351374 

96. TT^ ^ 

Tjq" ^TTTO 

^(1414 31^ ^4.LbM-795 001 (4Rl'i<) 

0385-2414270 

97. TlfRl ^ 1%Rrfe 

^ ?TniT 

THTSlllil^l ’tRtR, "RifHd", 3r7#g- 
Rmpi-793 003 (il4M4) 

98. Tlfk ^ 

Tjq" ^rniT, 

^nr wrrt 

31K4tH - 796 001 (1*1'41 <4) 

7N% *TTO 08575091069 

99. 3li4pl+ +I4l44 TlfRl ^ 

(’Tf^) 3jNpl+ 4l4k4 (’Ti%4T) 

cFT, SIR ^ f^rRrfe Wl, TR 
- 400008, (WR?) 

^^414 : 022-23738275, %47r: 022-23733742 
zgmwest@nsic.co.in 
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100 . ^ 

(’5^), - 400009, (H^KI^) 

23740268 23740272, 23740116, 

022-23741989 

bomum@nsic.co.in, bomumact@nsic.co.in 

101. Tifl^ ^ 

^ ^rrar, 

Li-Hsnin: ^i^,71.26, fr^Ti .16, sfNfrPr^Tr^, ^ 
(T.) 400 064 

022-25802244 

nbdeothane@nsic.co.in 

102. Tlfk 71^ 

^ ^rrar 

42/57, aiDFI W^, 444)41 ^TFT, f^t^l-, I^TTI: 31^ 

(W^) 

103. Tlfk 71^ 14144^ 

^ ^rrar (f^ 

MN' ^ 74l# wrfslt^ % trt, f^, 4<f^4i, 

q 41c; <1-391350, 

Mt%47r: 0265-2241430, 

brd.hzldp@vedanta.co.in 

104. Tlfl^ TTf f^TFT f4ril4^ 

^ ^rrar (fe ^3 ctf) 

TT^ -14 / 2, 4l<l']< 3)141 Ri4 TT^ife, TTTTSTTt^fTf)-, 4)c^4) 
cnrrjT, 

f^TTH (wm^) 

02525-653041, Mr%47r: 02525-270200 
trp.l3zlp@vedanta.co.in 

105. TrfN' 71^ ^41^1 P)ni4^ 

?iraT4)4lH4 

403, ^l", TTFR ^ FTFIT, 7ni%4Wr, fTif f)^, 

3i^ (’i^). ^ - 400072, (H^TTr?) 

022- 28582020, 2850 9915/16, 

3226 5918, 

022 28509917 
boandheri@nsic.co.in 
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Tlfk ^ ^3^ 1%7rR- 

106. ^^rrar, fif^7t.68/1, =ikmrS wt, 

02525-653041, 

107. Tlfl^ ^ 

^ ^rrar, 

^RT ^frai%7r 3fi^ini'+) TT^fri^tT^R, 101-103, wr, 

hR 4<, 4lRi4, wt (^) - 401 208 

108. TifN'^ 

^rraT4i4?^4 

TTR-ftftTT hR4<, RIW 9, ^THT ^ 

Rra€f Ri^iri %TTR^,IPi^'r tR, trt, 

RMiyi- 440001 (R^KI^) 

0712-2543254, 2552023 
%W: 0712-2543255 

bonagpur@nsic.co.in 

109. TlfRl ^ PlRl^^ 

^iwr 414?^4 

i^Ri^RL^Rl^sirt, fR, R4<^id ’ftrnift' ^^rnr% trt, 4M'R 

^ w^, ^-411037 (wm^) 

I’M ' +.U : 020-24497303, 

020-24440546 

bopune@nsic.co.in 

110. TlfRl Rf f^TTR- RiRi^.^ 

^ ^rrar 

^RT I^FTT ^3^ wr, 

f^FlT 4'^)4-d< +I41 h 4 %TR1, ^l^fI^-416012 

111. TlfRl Rf 3^ RlRl^.^ 

^rniT +i4?^4 

^RT I'Rl'l'Rl'RSirfTT, Tft- -15, 

TTTTSTTffRft, TT^, rR: 

3fR4l4ld -431136 (R^KI^), 

I’M ' +U : 0240-2552300, %43T: 0240-2563799 
boaurangabad@nsic.co.in 
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"I "12. ^rniT 

204, 3Ti%g- ^ % tri w?:, 

TR^ - 492 007 

0771 - 4035388, 6006070 
boraipur@nsic.co.in 

^ ^rniT Tif SPiT 71.80 / 4, ^W-TlPl^l TR, 

SR#, 171^4141-396 230, ^RTT 7R TTR- 

%7fter: 0260-2641436 
TlfN' TTf 

^IWr 4 nIh 4 'sfrsfl' 9R4<, ^4T TRT TRfr^ltfTr ftHTT% TRT, 
ftS', - 403 001 (TfRT) 

^41^44 : 0832-2220540 
bogoa@nsic.co.in 

115. TlfN' TTf Pini^4 

?rniT4>N?44 

TIRTT 71. 13, TR, wr, T^3I||4l7fi, TRI^, 

r1%4I -422007 

0252-2365059, 

^7ft%47r - 0253-2365061 
f%7r: bonasik@nsic.co.in 

4l4l44 TlffTi-^ f^TTR- 

31NP|+ TTRrfTR (TIR) 

202, 203, TRRS WT, 4J^<M ^ RI4H4 % TTR^, 3|^44NK - 
380014, (114 <M) 

: 079-27543228 / 27544893/27544254, 

%47r: 079-27540159 

zgmcentral@nsic.co.in 

117. Tjfh-^ 

^rraT4Nl44 

202, 203, TR^f^f^ 

iJ4<M ^--414144 %7rR^, 44441414 - 380014, (i]4<ld) 

: 079-27543228 / 27544893/27544254, 

%47r: 079-27540159 
■f%7r: boamd@nsic.co.in 


116. 414 Pl4 

(TIR) 


113. 


114. 
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118. Tlfk ^ 

?rniT 404, <14^41 %.%. skr % 

ftn frs-, 733?! - 395 002 0J4<M) 

’^m-0261-2345733, %W-0261-4039735 
surat@nsic.co.in 

119. TrfN' ^ 

?rniT+141^4 

10, T^, {-Rm ^§T) - 452015 

0731- 2424408-2424409 - 2421566, 

%W-0731-2421566 

boindore@nsic.co.in 

120. Tlfk ^ 

^ ^rrar, ^nr f^FU ^rmr 

f%^dR^JH4 41<I^I, MlPl4<, TrS4' 

121. ^rrar 4)141^4 

110, Hm 414 ■a’STR'Wl^TFr-462003, (TfS^'^§T) 

0755-2766205, 4295152, 2766205, 

M%47r: 0755-2553183 
bobpl@nsic.co.in 

122. Tlfk ^ f^TTR- 

^iwr 4)141^4 105-106, I^TTTf RP44, 411^1 P44) hR'H< % 

3TR%, SITO ^1441 fl^, 

R1H4I4I -396 230, (TrT7 ^ Tl^ 

I’M ' hU : 0260- 2640272, 6534514, %47r: 0260-2640272, 
bosilvassa@nsic.co.in 

123. wsFT ^rrar Tift^ ^ 

^ ?rniT, # -41, -58, HIt^i 

^^-0120-4546197, 

M%W-0120-4546198 

dmrbnoida@nsic.co.in 

124. 

^ ^?Fr ^rrar, ’ft-l04, #o% T^sTr^ff#, 

€t€Rfi- ^4Rd4H ttRrtt, ^ftr^Ttn^, 

^^400 709, (4^KI^) 

^41 ' Rd : 022- 27620865, 

M%47r: 022-27634969 

dmrbmumbai@nsic.co.in 
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^ ^rrar, 202, 203, frtr^ wr, ^ % 

- 380014, Oj^<ld) 

: 079-27543228 / 27544893/27544254, 

%W: 079-27540159 
boamd@nsic.co.in 

126. d=h-fl=P1 

^ -24, 1tN^ sMrPtri TT^, ^arr, 

%rf 600032 ( df^H-I l j ), 044-22252335 / 6/7, 

044-22254500, 

ntscche@nsic.co.in 

127. i/di/43ii^ d+'O'fl 

’fraiTdlPltfijC) f^FITfl^- 711 113 
^41 ' Tld : 033-26530304 / 26532962/26534280 

033-26531314 

ntschow@nsic.co.in 

128. i/d 1/4311^ d4-f)4^ f^T^fl, +HHIdd< ait), 

4<<<.i«ii'<-500062 (^^FTRT) 

040-27121422, 27126646, 27134025, 27124597, 040- 

27122303 

ntschy@nsic.co.in 

129. i/d 1/4311^ d+'fl'fl 

3TfT3TTT ^ 110020 

^41 ' Tld : 011-26826801, 26826847, 26826846 
011-26826783 
ntscok@nsic.co.in 

130. 1/41/4311^ d+'fl'fl 

'fm fR, 3T# 
iM+ld -360 003 (iJ4<ld) 

^^ ' T l d : 0281- 2387396/97/98, 2387613, 

0281-2387729 

ntscraj@nsic.co.in 

131. U.di/43II^ d+'fl'fl 

^-82/83, ^TPU 4-1^1141 Wr 

140 401, (WR) 

09115005601-609 01762-232669, 

ntsec.rjp@nsic.co.in 
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1(^1^41311^ d+'fl'fl 

132. tt- 1 3fl^1Ri4) 31^7 i^- 202 001 (^3^ 

"i^ ' hU -. 0571-2403552, 2400364, 

0571-2403552 

ntsecalig@nsic.co.in 

133. ttttt^sii^ 

4ft-15, ^THT wii% 3|4L|dM % 31^, WT % TRT, 4|Rc|M 

1(41(4 -2, 4||hI 4I fr^, 3lFnT-282002 (3717 
0562-4040196, 

ITT.: -09456276705, ctcagra@nsic.co.in 

134. 1(41(4) 311^ 

1714/663, Trr^-'gl^, 4?;4fl^ - 4(44444, 

1^711 - q-ft Qrnh - 175 010 
09816360071, 

nsickanaid.mandi@gmail.com 

135. 1(41(413irf4ft ^sriT 

Tpft Tm frnft 3^7 4)C^4I'J| 4ll4INcfl WT, 1(41(4(1 % TITT, 

4^4(1^, f^FuRlWr, f^ilNH ^§1-171205 

^411^4: 01781-252200, nsic.jubbai@gmaii.com 

136. Tlfk TTf 377171 f^TTR- 

^ ?rniT, 

1(41 (fi41 RR^4, -^737 -24, 3fl7jlRl+ TT4 %h:, 

41-311, %lf- 600032 (4ni^4l^) 

044-22250444, 22250445 
044-22250343 

137. ^§141-41^R')'J|4 R4)I4I ^4441 3l4l 

hI^H 3.207, 11(1)414141 WT, 

flftsnfTTRi44 311 44^1444, |44NK-500062 

(3it3^3),%7 ft^ 3: 040-27141422, 27125802 
040-27141411 
■f^Ti: emdbphyd@nsic.co.in 

138. T(3T(331lt4ft ll1%33 3^ ^ 

333 3.18, -313317^37, 

%3ft31-274 001 (3.3.) 


[3n-.-3. 9(6)/2012-1(4) 1(1)1] 
33fN- f3F:, 33 f4%?13 
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MINISTRY OF MICRO, SMALL AND MEDIUM ENTERPRISES 

(SME SECTION) 

New Delhi, the 12“’ May, 2016 

S.O. 865. —In exercise of the powers conferred by section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971) and in supersession of the notification of the Government of India in the Ministry of 
Micro, Small and Medium Enterprises number S.O. 2222, dated the 28“" June 2012, published in the Gazette of India, 
Part II, Section 3, Sub-section (ii), dated the 7* July, 2012 except as requisite things done or committed to be done 
before such supersession, the Central Government hereby appoints the officer mentioned in column (1) of the Table 
below, being an officer equivalent to the rank of the Gazetted Officer of the Central Government to be Estate Officer for 
the purpose of the said Act and further directs that the said officer shall exercise the powers conferred and perform the 
duties imposed on Estate Officer by or under the said Act within the limits of his jurisdiction in respect of public 
premises specified in column (2) of the said Table. 

TABLE 

Designation of officer 

Categories of public premises and local limits of jurisdiction 

(1) 

(2) 

Shri Men Pal Singh, Deputy 
General Manager (F&A), the 
National Small Industries 
Corporation Limited, New 
Delhi. 

Premise owned or taken on lease from time to time by the National Small Industries 
Corporation Limited in the National Capital Territory of Delhi and in other places 
where its Zonal Offices, Branch Offices, NSIC - Business Development Extension 
Offices, Raw Material Distribution Centres (Godowns), Marketing Intelligence Cell, 
Default Management Recovery Branches, NSIC-Technical Services Centres, 
Software Technology Parks, Exhibition Centres, Software Technology Parks, 
Exhibition Centre(s), Industrial Estate, Naini, Allahabad (Uttar Pradesh) are situated 
as mentioned in Annexure. 


ANNEXURE 


S.No. 

Offices 

Address 

(1) 

(2) 

(3) 

1. 

Corporate Office 

National Small Industries Corporation 
Limited (A Government of India 

Enterprise) NSIC Bhawan, Okhla 

Industrial Estate, New Delhi - 110 020, 
India 

Tel: -t-t91-ll-26926275, 26926370, 

Toll free No. 1800111955 

Fax: ++91-11-26932075, 26311109 

Email: info@nsic.co.in, dDU@nsic.co.in 
Website: www.nsic.co.in 

2. 

Marketing Intelligence Cell & NSIC 
Info Call Centre 

National Small Industries Corporation 
Limited, Marketing Intelligence Cell & 
NSIC Info Call Centre, IT Incubator, 

NTSC Complex, Okhla Industrial Estate, 
New Delhi . Tel: 011-26321423, 

64650781, 64651703, 26382047, Email: 
mic@nsic.co.in 

3. 

Zonal Office (North-I) 

National Small Industries Corporation 
Limited, Zonal Office North-I, 

G-15, Sector-18, NOIDA, 

Uttar Pradesh - 201301 

Tel: 0120-4571700, 

Telfax: 0120-4247966 

Email: ^mnorthl@nsic.co.in 

4. 


National Small Industries Corporation 
Limited Branch Office, 

III-B/118, Sector - 18 

Shopping Complex, Noida - 201301 
(Uttar Pradesh) 

Tel.: 0120-4595000 to 4595045 (46 lines), 
&2511798 

Fax: 0120- 4556450 & 4556453 

Email: bonoida@nsic.co.in 
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5. 


National Small Industries Corporation 
Limited Branch Office 

110, 111, 116, 117, First Floor, 

Ansal Sumedha Building, 

Raj Nagar District Centre, 

Ghaziabad - 201 002 

Email: b 02 haziabad@nsic.c 0 .in 

6. 


National Small Industries Corporation 
Limited Branch Office 

16-D, 1st Floor, Mahaluxmi Metro Tower, 
C-1, C-2, Sector-4, 

Vaishali, Ghaziabad - 201 002 

Tel: 0120-4566526, 

Telfax: 0120-4350679 

Email: bosahibabad@nsic.co.in 

7. 


National Small Industries Corporation 
Limited Branch Office, 

Near Sabji Mandi, Niranjanpur, 

Saharanpur Road, Dehradun-248001 

Tel. No. : 0135-6451005, 

Telefax : 0135-2520501 

Email: bodehradun@nsic.co.in 

8. 


National Small Industries Corporation 
Limited Sub Branch/TIC 

B-1, B-5, Industrial Estate, Bazpur Road, 
Kashipur (Uttaranchal) 

Tel: 05947-262453 

Email: nbdeokashiDur@nsic.co.in 

9. 


National Small Industries Corporation 
Limited Branch Office, 

307/T-6, 3rd Eloor, Maruti Plaza, 
(Behind Sanjay Talkies) Sanjay Place, 
Agra - 282 002 

Tel: 0562-2527862, 2525567 

Telefax: 0562-2524842 

Email: boagra@nsic.co.in 

10. 


National Small Industries Corporation 
Limited Branch Office 

65/1, 2’’‘* Floor, Above Meera Gas Agency, 
Panchsheel Colony, Garh Road, 

Meerut - 250 004 (UP) 

Tel: 0121-4051441/42 

Email: bomeerut@nsic.co.in 

11. 


National Small Industries Corporation 
Limited Branch Office, 

105, First Floor, Tradex- Tower-II, 
Commercial Belt, Alpha-I, 

Greater Noida (U.P.)-201308 

Tel No: 0120- 4253123/4572986 

Email: bogrnoida@nsic.co.in 

12. 

Zonal Office (North-Ill) 

National Small Industries Corporation 
Limited Zonal Office North-Ill 

Mansarovar Complex, C-30/35-B, 

2’"* Floor, Maldhaiya, 

Varanasi-221001 

Ph. No.- 0542-2200324 

Email: z2mnorth3@nsic.co.in 
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13. 


National Small Industries Corporation 
Limited Branch Office, 

Mansarovar Complex, C-30/35-B, 

2nd Floor, Maldhaiya, 

Varanasi - 221001, Uttar Pradesh 

Telefax: 0542-2370223 

Email: bovaranasi@nsic.co.in 

14. 


National Small Industries Corporation 
Limited Branch Office 

112/ 1, Ilnd Floor Benajhabar Road, 

Kanpur - 208 001 

Tel: 0512-2535049, 2556379, 
Telefax:0512-2543217 

Email: bokan@nsic.co.in 

15. 


National Small Industries Corporation 
Limited Sub Branch, 

Die Campus, Gorakhnath Industrial 

Estate, Gorakhpur - 273 015 (Uttar 
Pradesh) Tel: 09235406193 

Email: sosorakhDur@nsic.co.in 

16. 


National Small Industries Corporation 
Limited Branch Office 

Industrial Estate, P.O. Udyog Nagar, 

Naini, Allahabad-211 009 (Uttar Pradesh) 
Tel: 0532-2697218/2697050, 2695847 
Telefax : 0532-2697218 

Email: boallahbd@nsic.co.in. 
nsic.naini@rediffmail.com 

17. 


National Small Industries Corporation 
Limited Branch Office, 

503, 5th Floor, Shriram Tower, 

13, Ashok Marg, Lucknow-226001 

Telefax: 0522-2288803 

Email: bolucknow@nsic.co.in, 
dzamur>east@nsic.co.in 

18. 

Zonal Office (North-II) 

National Small Industries Corporation 
Limited Zonal Office North-II, 

NF / 0 / 2 Nehru Place, Tonk Road, 

Jaipur- 302015 (Rajasthan) 

Tel: 0141-2744899/2742991/2742372, 
Fax:0141-2741277, 2740334 

Email: z2mnorth2@nsic.co.in 

19. 


National Small Industries Corporation 
Limited Branch Office, 

NF / 0 / 2 Nehru Place, Tonk Road, 

Jaipur- 302015 (Rajasthan) 

0141- 2740191/2742991/2742372 
Fax:0141-2741277 

Email: boiai@nsic.co.in 

20. 


National Small Industries Corporation 
Limited Branch Office, 513, Alankar 

Plaza, Central Spine, 

Vidyadhar Nagar, Jaipur -302 023 
(Rajasthan) 

Tel: 0141-2231594,2231573, 

Fax: 0141-2231572 
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21. 

National Small Industries Corporation 
Limited, Sub Branch, 

C/o The SSI Association, 

Purusararth Bhawan, Road No.5, IPIA, 
Kota (Rajasthan) 

Tel: 0744-2426104 

22. 

National Small Industries Corporation 
Limited, Sub Branch, 

Association Bhawan, 

Bagru Industrial Association, 

Bagru Extn., Bagru-303007 (Jaipur) 

Contact No: 09413846491 

23. 

National Small Industries Corporation 
Limited, Branch Office, 

B-294, 295 (G), L‘Floor, Manglam 

House, RllCOChowk, 

Bhiwadi-301019. 

Telfax: 01493-220076 

Email: bobhiwadi@nsic.co.in 

24. 

National Small Industries Corporation 
Limited, Branch Office, 

Guru Gobind Singh Tower, 

Near Dholewal Chowk, 

G T Road, Ludhiana- 141 003 (Punjab). 

Tel: 0161 -2541946/2530940/2546523, 
Telefax: 0161-2531946 

Email: boludh@nsic.co.in 

25. 

National Small Industries Corporation 
Limited, Sub Branch, 

1st Floor, Die Office Building , 

Adjacent Bus Stand, 

Mandi Gobindgarh (Punjab) 

Contact No. -08146755811 
Tel:01765-2241493 

Email:nsicm 2 @ 2 mail.com 

26. 

National Small Industries Corporation 
Limited, Sub Branch, 

Red Cross Building, 

Near Ranbir Club, 

Sangrur-148001. 

Contact No: 09781935323, 

Tel:01672232322 

Email: bosan 2 rur@nsic.co.in 

27. 

National Small Industries Corporation 
Limited, Branch Office, 

SCO - 378, 2"** Floor, Sector-32 D, 
Chandigarh. Tel: 0172-2620538, 2620539, 

Fax: 0172-4656538 

Email: bochd@nsic.co.in 

28. 

National Small Industries Corporation 
Limited, Sub Branch, 

IDDC Complex, Staff Road, 

Ambala Cantt. 133001 (Haryana) 
Tel:.0171-2633507 

Email: nsic.ambala@ 2 mail.com 
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29. 


National Small Industries Corporation 
Limited, Sub Branch, 

C/o NSIC-NALCO Godown, 

Dharampur, Sai Road, 

Opposite of Pidilite Industries Ltd., 

Baddi, Himachal Pradesh. 

Tel: 01795-652114, 657114 

30. 


National Small Industries Corporation 
Limited, Branch Office, 

First Floor, SS Arcade, 

B-1-823/4, Tanda Road, Opp. KMV 

College, Jalandhar - 144004 (Punjab) 

Tel: 0181-2292242,2295533,6570257, 
Fax:0181-2299242 

Email: boial@nsic.co.in, 
nsicialandhar@ 2 mail.com 

31. 


National Small Industries Corporation 
Limited, Sub Branch, 

Room No. 12, District Industries Centre 
Complex, Exhibition Grounds, 

Jammu-180 001. Tel: 0191-2564934. 

Email: boiam@nsic.co.in 

32. 


National Small Industries Corporation 
Limited Sub Branch 

L‘ floor. Bank Complex, G.T. Road, 

Damtal, Teh. Indora, Distt. Kangra 

(H.P.) -176 403 Tel: 01893-245319 

Email: boiam@nsic.co.in 

33. 


National Small Industries Corporation 
Limited, Sub Branch District Industries 
Centre Complex, 

Focal Point, Mehta Road, 

Amritsar-143 001 

Email: amritsar@nsic.co.in 

Contact. No.: 9216449998 

34. 


National Small Industries Corporation 
Limited, Branch Office, 

Shop Cum Office (SCO), 11-12, 

Gaushala Mandi, 

G.T. Road, Panipat -132103 (Haryana) 

Tel. No. 0180-4002721, Telfax No. 0180- 

2670608. 

Email: borianir>at@nsic.co.in 

35. 

Zonal Office (NCR) 

NSIC Limited, Zonal Office NSIC 

Technical Services Centre, 

Okhla Industrial Estate, 

New Delhi-110020 Tel: 011-26382350, 
Telfax: 011-41036462. 

Email: z 2 mncr@nsic.c 0 .in 

36. 


National Small Industries Corporation 
Limited, Branch Office 

NTSC Complex, Near Chandiwala 

Hospital,Okhla Industrial Estate, 

New Delhi-20 

Tel: 011-26382568-69, 

Fax: 011-26382568, 41002320 

Email: delhinsic@nsic.co.in 
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37. 

National Small Industries Corporation 
Limited, Branch Office, 

No.9, Ilnd Floor, Aap Ka City Plaza, 

Near Hotel Park Inn, Civil Lines, 

Gurgaon -122 001 (Haryana) 

Tel: 0124-2308913, Fax:0124-2220543 
Email: bosur@nsic.co.in 

38. 

National Small Industries Corporation 
Limited, Branch Office, 

Plot No. 107, Nissan Hut, NH-5, 

Railway Road, Faridabad- 121 001 
(Haryana) 


Tel: 0129-4311249/52/92/93 (Godown) 
4102430 Fax:0129-4311293 

Email: bofbd@nsic.co.in , 
bofaridabad@email.com 

39. 

National Small Industries Corporation 
Limited, Branch Office, 

L‘ Floor, Jeevan Tara (DGS&D) Building, 
Parliament Street, New Delhi - 110 001 


TehOl 1-23360527, 23747674, 

Fax: 011-23747673 

Email: clo@nsic.co.in 

40. 

National Small Industries Corporation 
Limited, Branch Office, 

516-517,5* Eloor, Laxmi Tower, 

Azdapur Commercial Complex, 

Azadpur, Delhi-33. 

Tel: 011-47580231 

Email: boiahaneirDuri@nsic.co.in 

41. 

National Small Industries Corporation 
Limited, Branch Office, 

706, 7* Floor , Pearls Best Height-I, 

Netaji Subhash Palace, Opposite of 

Wazirpur Depot, Delhi -110034 

Tel: 011-27357120-21, Fax: 011- 
45057484 

Email: wazirDur@nsic.co.in 

42. 

National Small Industries Corporation 
Limited, Branch Office, 

C-60 & 64, Flatted Factory Complex, 
Jhandewalan, New Delhi - 110055 

Tel: 011-23515243 - 44, 23535255 

Fax: 011-47597201 

Email: ihandewalan@nsic.co.in 

43. 

National Small Industries Corporation 
Limited, Branch Office, 

Z-99, First Floor, Mama Chowk, M.I.E. 
Part-A, Opposite of Frontier Biscuit 

Factory, Delhi Rohtak Road, 

Bahadurgarh - 124 507 (Haryana) 

Tel: 01276-267551, 

Fax:01276-267552 

Email: bobahadur 2 arh@nsic.co.in 
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44. 


National Small Industries Corporation 
Limited, Branch Office, 

CB-326, Second Floor, 

Ring Road, Naraina, 

New Delhi - 110028 

Tel: 011-64611484, 25775787, 

Telfax : 011-25775166 

Email: bonaraina@nsic.co.in 

45. 

Zonal Office (South-I) 

National Small Industries Corporation 
Limited, Zonal Office, South-I, 

New No. 422(01d No. 615), 

Anna Salai, Chennai - 600006, 

(Tamil Nadu) 

Tel. : 044-2829 1943 / 2829 4541, 

Fax: 044-2829 5791 

Email: z 2 msouthl@nsic.co.in 

46. 


National Small Industries Corporation 
Limited, Branch Office, New No. 422(01d 
No. 615), Anna Salai, 

Chennai - 600006, (Tamil Nadu) 

Tel. : 044-28293347/28294541, 

Fax : 044-28295791, 28293347 

Email: bochen@nsic.co.in 

47. 


National Small Industries Corporation 
Limited, Sub Branch, 

(Nalco, Balco, Vedanta & Paraffin Wax) 
C/o. NSIC-Technical Services Centre 

B-24, Guindy Indl Estate Ekkaduthangal, 
Chennai 600 032 

48. 


National Small Industries Corporation 
Limited, Sub Branch, Office NAFED 
Warehousing Complex, 

CMDA Trusck Terminal, 

Ponniammanmedu PO, Madhavaram, 
Chennai-600110 Tel: 044-25530310 

49. 


National Small Industries Corporation 
Limited, Branch Office, 35/B, First Floor, 
Yannnaikatti Maidhan, Beemanagar, 

Trichy -620001 Tel: 04312414541 

E-mail: nsictrichv@ 2 mail.com 

50. 


National Small Industries Corporation 
Limited, Branch Office, No.309, SIDCO- 
AIEMA Tower, 3'‘* Floor, 1st Main Road, 
Ambattur Industrial Estate, Ambattur, 
Chennai 600058 

Tel: 044-26243984, 28291292 

Telfax: 044-26246826 

Email: boambattur@nsic.co.in 

51. 


National Small Industries Corporation 
Limited, Sub Branch, 

C/o. Chennai Auto Ancillary Industrial 
Infrastructure Upgradation Company 
TIEMA’ Convention Centre, 

I Main Road, SIDCO Industrial Estate 
Thirumazhisai, 

Chennai - 600 124. 

Tel: 044-26912327 
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52. 


National Small Industries Corporation 
Limited, Branch Office, 

S-10, Phase-III, 11* Cross Road, 

Thiru-vi-ka Industrial Estate, Guindy, 
Chennai - 600 032. 

044-22501069, 22500005, 
FaxNo.044-22501052 

Email: bosuindv@nsic.co.in 

53. 


National Small Industries Corporation 
Limited, 

Sub Branch, 

No.5, Thiruvalluvar Street, 

Kandanchavadi, Perungundi, 

Chennai - 600 096 

Tel: 044-2454 0533 

E-mail: nbdeoDerunaudi@nsic.co.in 

54. 


National Small Industries Corporation 
Limited, 

Branch Office, 

Administrative Building, Industrial Estate, 
Thattanchavady, 

Pondicherry-605009 

Tel: 0413-2248970,2248940, 

Fax: 0413-2248970 

Email: bopon@nsic.co.in 

55. 


National Small Industries Corporation 
Limited, Branch Office, 

1055 / 10 Gowtham Centre, 

Avinashi Road, 

Coimbatore - 641 018 (Tamil Nadu) 

Tel: 0422-2244618,0422-2247757 

Telfax: 0422-2247764 

Email: bocomb® nsic.co.in 

56. 


National Small Industries Corporation 
Limited, Sub Branch, 

C/o Erode District Small Industries 
Association 

N0.5/L SIDCO Industrial Estate, 
Chennimalai Road, 

Erode-638001 

57. 


National Small Industries Corporation 
Limited, Branch Office, 

New No. 14, L‘ Street,Harvey Nagar, 
Arasaradi, 

Madurai 625 016 (Tamilnadu) 

Tel.: 0452-2609992/3, 2602419 

Fax: 0452-2604322 

Email: bomadu@nsic.co.in 

58. 

Zonal Office (South-II) 

National Small Industries Corporation 
Limited, Branch Office, 

No. 25, l®"^ Main Road, 

KSSIDC Industrial Estate, 

6* Block, Rajajinagar, 

Bangaluru - 560 044 (Karnataka) 

Tel: 080- 23307790/23307791, 

Fax: 080-23145227 

Email: z2msouth2@nsic.co.in 
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59. National Small Industries Corporation 

Limited, 

Branch Office, 

No. 25, IMain Road, 

KSSIDC Industrial Estate, 

6* Block, Rajajinagar, 

Bangaluru - 560 044 (Karnataka) 

Telfax: 080- 23300070/23109059, 

Email: boban@nsic.co.in . 
nsicbangalore® gmail.com 

60. National Small Industries Corporation 

Ltd., 

Branch Office, 

Plot No. 60, Anujay Building, 

5th Cross, Subhash Chandra Nagar, 
Opposite of Foundry Cluster Building, 
Near Utsav Hotel, Belgaum -590006. 

Tel: 0831- 2449922, 

Email: nsicbgm@gmail.com / 
nsicbelgaum® nsic.co.in 

61. National Small Industries Corporation 

Limited, 

Sub Branch, 

113/2-4, ISICOS Godown, 

Rajajinaar Industrial Town 
Bangalore - 560 044 

62. National Small Industries Corporation 

Limited, 

Branch Office, 

C-424, Peenya L‘ Stage, 

Behind Peenya Police Station 
Bangalore - 560 058 

Tel: 080-28374676, 28394576, 28374977, 
Telefax: Tel: 080-28374676 
Email: bopeenya®nsic.co.in 

63. NSIC Technical Training Centre 

Survey No.52/1, Khata No. 1618, 

Next to Don Bosco ITI, 

Pottepalli, Bethamangala Hobbli, 
Gandhinagar, 

Robertsonpet, KGF - 563 122, 

Kolar Dist, Karnataka 

Mob: 09480888240, 9341158399 

Email: nsickolartc@gmail.com 


64. National Small Industries Corporation 

Limited, 

Branch Office, 

203, Sri Dattasai Complex, 

RTC Cross Roads, 

Hyderabad-500020 (Andhra Pradesh) 
Tel: 040-27622515/27615761/27622097, 

Fax:040-27617777 
Email: rohyd®nsic.co.in. 
nsichd hvd®dataone.in 
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65. 

National Small Industries Corporation 
Limited, 


Sub Branch, 

Shed No.2, Sy.No.61/Part, Splendid 

Aparna Meadows, 

Quthbullapur (M), Kompally (V), 

Medchal (Tq) 

Hyderabad-500014 

66. 

National Small Industries Corporation 
Limited, 


Sub Branch, 

25/197, Vellore Road, Venson Transport 
Premises, 

Reddigunta, 

Chittoor-517 002 (Andhra Pradesh) 

Tel: 08572-240958, 

Fax: 08572-232545 

67. 

National Small Industries Corporation 
Limited, 


Branch Office, 

Door No. 6-3-144 & 144/1, 

Jahanara Kareem Complex, 3'‘^ Floor, 
Balanagar, Hyderabad - 500 037 
(T) 040-23777880/23777/1 
(TF):040-23777879 
bobalanagar @ nsic .co.in 

68. 

National Small Industries Corporation 
Limited, 


Branch Office, 

1st Floor, Plot No.49, 

Main Road, Guru Nanak Colony, 

Vijayawada - 520 008 (Andhra Pradesh) 

Tel: 0866-2541055, 

Telfax: 0866-2545055 

Email: boviiavawada@nsic.co.in 

69. 

National Small Industries Corporation 
Limited, 


Branch Office, 

D.No.6-67-27/2/3, 

Opposite of Gajuwaka Police Station Main 
Gate, 

Sramika Nagar, Gajuwaka, 

Visakhapatnam - 530026 

Telfax: 0891-2768554 

Email: visakhat)atnam@nsic.co.in 

70. 

National Small Industries Corporation 
Limited, 

Branch Office, 

# 1, N.S. Tower, Vaishnavi Nagar, 

Bye Pass Road, Hosur - 635 109, 

Dist. Krishnagiri (Tamilnadu) 

Tel: 04344-267092, Fax: 04344-267093 
Email: hosur@nsic.co.in 
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71. 


National Small Industries Corporation 
Limited, 

Sub Branch, 

70 B, Sipcot Industrial Complex, 

Near Hamsa Nursing Home, 

Ranipet-632403 (Tamilnadu) 

72. 


National Small Industries Corporation 
Limited, 

Branch Office, 

S - 67 GDCA Complex, Marine Drive 
Ernakulum, Kochi, 

Cochin-682031 (Kerala) 

Tel: 0484-2381850/2368149, 

Fax: 0484-2380155 

Email: bococh@nsic.co.in 

73. 


National Small Industries Corporation 
Limited, 

Sub Branch 

C/o MSMDI, Kanjani Road, 

Trichur (Kerala) 

74. 


National Small Industries Corporation 
Limited, 



Sub Branch, 

C/o District Industries Centre, 

Behind Civil Lines, 

Distt. Palakkad - 678 001 (Kerala) 

75. 


National Small Industries Corporation 
Limited, 

76. 


Sub Branch, 

XIV/105A, Kottayam Municipal Industrial 
Estate, 

Kodimatha, Kottayam, Kerala 

National Small Industries Corporation 
Limited, 



Sub Branch, 

C/o District Industries Centre, 

Water Works Compound, 

Vellayambalam, 

Trivendrum-695033 (Kerala) 

77. 

Zonal Office (East & North East) 

National Small Industries Corporation 
Limited, 

Zonal Office, North East 

Bye Lane No.3, Industrial Estate 
Bamunimaidan, Guwahati- 781021 
(Assam) 

Tel: 0361-2657952 Res. 2730219, 

Fax: 0361-2558948 

Email: ro 2 wh@nsic.co.in 

78. 


National Small Industries Corporation 



Limited, 

Branch Office, 

20-B, Abdul Hamid Street. (7* Floor) 
Kolkata-700069, (West Bental) 

Tel. : 033-2213-7084/2248-8288, 

Fax : 033-2248-7359 

Email: bocal@nsic.co.in 
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79. 

National Small Industries Corporation 
Limited, 


Sub Branch, 

Dhulagarh Truck Terminal, Godown 

No.45, 

Dhulagarh, P.S. Sankrail, 

Howrah (West Bengal) 

Telefax: 033-26792016 

80. 

National Small Industries Corporation 
Limited, 


Sub Branch, 

C/o Howrah Chamber of Commerce & 
Industry, 

Liluah, 

Howrah - 711 204 (West Bengal) 

81. 

National Small Industries Corporation 
Limited 


Sub Branch 

35/4, Ichapur Road, Kadamtala, 

Howrah-711 104 

82. 

National Small Industries Corporation 
Limited 

Branch Office 

Branch Office, 

AA-177, Salt Lake City, Sector-I, 
Kolkata-700 064 

Tel: 033-23211471, Telefax:033- 
23212416 


Email: bosaltlake@nsic.co.in 

83. 

National Small Industries Corporation 
Limited 

Branch Office, 

Siliguri Industrial Estate Development 
Association, 

Siliguri Industrial Estate, Plot No.33, 

2 ’^“ Mile, Sevoke Road, 

Siliguri - 734001 (West Bengal) 

Tel: 0353-2540218 


Email: bosiliguri@nsic.co.in 

84. 

National Small Industries Corporation 
Limited 

Branch Office 

L‘ Floor, Die Campus, Rasulgarh 

Industrial Estate, 

Bhubaneswar - 751 010 (Orissa) 

Tel: 0674-2548875, 6510189 

Fax: 0674-2549780, 

85. 

National Small Industries Corporation 
Limited 


Sub Branch 

Link Road, Cuttack, -753012 (Orissa) 
Tel:0671-2312083/2312875, 

Fax: 0671-2312875 

Email: bocuttack@nsic.co.in 
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86. 

National Small Industries Corporation 
Limited 

Branch Office 

Plot no.JJJ-16, Civil Township, 

Rourkela -769004 

Dist Sundargarh (Orissa) 

Tel. 0661-2665059, 

Fax: 0661-2664559 

Email: rourkela®nsic.co.in, 
borourkela® 2 mail.com 

87. 

National Small Industries Corporation 
Limited 

Branch Office 

104,1st Floor, Manna-Surti Complex, 
Doctor’s Colony, Kankarhagh, 

Patna 800 020 (Bihar) 

Tel: 0612-2354222,3212403 

Telefax: 0612-2354222 

Email: 

bonatna @ nsic .co.in.natnansic @ email.com 

88. 

National Small Industries Corporation 
Limited 

Branch Office 

4/7, Central Park, Doctor’s Colony, 

City Centre, Durgapur - 713 216 

Ph: 0343-2542165, Telefax: 0343- 
2549975 

Email: bodureaDur@nsic.co.in 

89. 

National Small Industries Corporation 
Limited 

Branch Office 

Vikash Bhawan Complex, 

Adityapur, Jamshedpur-831013 
(Jharkhand) 

Tel: 0657-3294051, 

Telefax No.0657-2371299 

Email: boims@nsic.co.in 

90. 

National Small Industries Corporation 
Limited 

Branch Office, 

Udyog Bhawan, Kokar Industrial Area, 

Ranchi - 834001 (Jharkhand) 

Telfax: 0651-2543921 

Email: boranchi@nsic.co.in, 
nsic.ranchi@email.com 

91. 

National Small Industries Corporation 
Limited 

Sub Branch, 

By-Pass Road Chas, Bokaro 

(Jharkhand) 

Email: nabasis@rediffmail.com 
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92. National Small Industries Corporation 

Limited 

Branch Office 

New Market, ”HUDCO Tower, 

15N, Nellie Sengupta Sarani (Lindsay 
Street) 

2nd Floor, Room No.2/1, 

Kolkata-700 087 

Phone: 033-22522232/2252, 

Telefax-33-22522319 

E-mail nsicnewmarket® gmail.com. 
newmkt kolkata@nsic.co.in 

93. National Small Industries Corporation 

Limited 

Branch Office, 

Bye Lane No.3, Industrial Estate, 

Bamunimaidam, 

Guwahati- 781021 (Assam) 

Tel: 0361- 2657952 Res. 2730219, Fax: 
0361-2558948 

Email: rogwh@nsic.co.in 

94. National Small Industries Corporation 

Limited 

Branch Office 

Bye Lane No.3, Industrial Estate, 
Bamunimaidam, Guwahati- 781021 
(Assam) 

Tel: 0361-2657947, Fax:0361-2657948 
Email: rogwh@nsic.co.in 

95. National Small Industries Corporation 

Limited 

Sub Branch 

EDI Complex, SOEED, 

Opposite of ITL, 

Indra Nagar, 

Agartala -799 006 (Tripura) 

Tel: 0381-2351374 


96. National Small Industries Corporation 

Limited 

Sub Branch 

Uripok Achom Leikai, 

Imphal-795 001 (Manipur) 

Telfax: 0385-2414270 
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97. 


National Small Industries Corporation 
Limited 

Sub Branch 

MIDC Complex, “Kismat”, Upland Road, 

Laitumkhrah 

Shillong -793 003 (Meghalaya) 

98. 


National Small Industries Corporation 
Limited 

Sub Branch, 

C/o Directorate of Industries, Khatla, 

Aizawal - 796 001 (Mizoram) 

Contact No. 08575091069 

99. 

Zonal Office (West) 

National Small Industries Corporation 
Limited 

Zonal Office (West) 

3'‘* Floor, R&C Limited Building, 

Sir J.J. Road, Bycurla 

Mumbai - 400008, (Maharashtra) 

Tel: 022-23738275, 

Fax :022-23733742 

Email: z 2 mwest@nsic.c 0 .in 

100. 


National Small Industries Corporation 
Limited 

Branch Office 

1st Floor, Prestige Chambers, 

Kalyan Street, Masjid (E), 

Mumbai - 400009, (Maharashtra) 

Tel: 23740268 23740272, 23740116, 
Telefax: 022-23741989 

Email: bomum@nsic.co.in, 
bomumact@nsic.co.in 

101. 


National Small Industries Corporation 
Limited 

Sub Branch, 

C/o TSSIA House,P lot No.26, 

Road No. 16, Wagle Industrial Estate, 

Thane (W) 400 064 

Tel: 022-25802244 

Email: nbdeothane@nsic.co.in 

102. 


National Small Industries Corporation 
Limited 

Sub Branch (NALCO Product) 

42/57, Indian Oil Corporation Compound, 
Mankoli Naka, Bhiwandi, 

Dist: Thane (Maharastra) 

103. 


National Small Industries Corporation 
Limited 

Sub Branch (Zinc Product) 

C/o Central Warehousing Corporation, 

Near Ranoli Flyover, Bridge, Karachiyya, 
Vadodara-391350, 

Telfx: 0265-2241430, 

Email: brd.hzldD@vedanta.co.in 
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104. National Small Industries Corporation 

Limited 

Sub Branch (Zinc Product) 

N-14/2, Tarapur Indl. Estate, 

MIDC, Taluka Boisar, 

Kumbhavali, Tarapur, 

Dist. Thane (Maharastra) 

Tel: 02525-653041, 

Telefax: 02525-270200 
Email: trp.hzlp@vedanta.co.in 

105. National Small Industries Corporation 

Limited 

Branch Office 

403, Wing B, Sagar Tech Plaza, 
Sakinaka, Andheri Kurla Road, 
Andheri (East), 

Mumbai - 400072, (Maharashtra) 

Tel: 022- 28582020, 2850 9915 / 

16, 3226 5918, 

Fax : 022 28509917 
Email: boandheri@nsic.co.in 

106. National Small Industries Corporation 

Limited 

Sub Branch, 

Survey No.68/1, Varangade Village, 
Boisar Chillar Road, Boisar (W) 

Tel: 02525-653041, 

107. National Small Industries Corporation 

Limited 

Sub Branch, 

C/o Gowalis Industrial Association, 
101-103, Indira Udyog Bhawan, 
Golani Complex,Waliv, 

Vasai (E) - 401 208 

108. National Small Industries Corporation 

Limited 

Branch Office 

NDTA Complex, Block 9, 2”“ Floor 
Opposite of Liberty Cinema, 
Residence Road, Sadar, 

Nagpur- 440001 (Maharastra) 

Tel: 0712-2543254, 2552023, 

Fax: 0712-2543255 
Email: bonagpur® nsic.co.in 

109. National Small Industries Corporation 

Limited 

Branch Office 

C/o MSMEDI, Shankarshet Road, 
Swargate, 

Near PMT Workshop, 

Janki Hall Compound, 

Pune-411037 (Maharashtra) 

Tel: 020-24497303, 
Telefax:020-24440546 
Email: bopune@ nsic.co.in 
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110. National Small Industries Corporation 

Limited 

Sub Branch 

C/o District Industries Centre, 

Udyog Bhavan, Near District Collector 
Office, 

Kolhapur-416012 

111. National Small Industries Corporation 

Limited 

Branch Office 

C/o MASSIA, P-15, MIDC, 

Waluj, More Chowk, Aurangabad - 
431136 (Maharastra), 

Tel: 0240-2552300, 

Fax:0240-2563799 

Email: boaurangabad@nsic.co.in 

112. National Small Industries Corporation 

Limited 

Branch Office 

204, Ilnd Floor, Block-A, Crystal Arcade, 
Near Lodhipara Chowk, Shankar Nagar, 
Raipur - 492 007 (Chattisgarh), 

Tel: 0771-4035388, 6006070 
email: boraipur@nsic.co.in 

113. 

National Small Industries Corporation 
Limited 

Sub Branch (NALCO Product) 

Survey No.80/4, Dayat Falia Road, Amli, 
Silvassa-396 230, U.T. of Dadra & Nagar 
Haveli) 

Telefax: 0260-2641436 

114. National Small Industries Corporation 

Limited 

Branch Office 

Shriji Complex, 4* floor. Near 
Manoshanthi Hotel, Dr. Dada Vaidhya 
Road, 

Panaji-403 001 (Goa) 

Telefax : 0832-2220540 
Email: bogoa@nsic.co.in 

115. National Small Industries Corporation 

Limited 

Branch Office 

Galla No 13,3rd Floor, Udyog Bhawan , 
MIDC , Satpur, Nasik -422007 
Tel: 0252-2365059, 

Telefax-0253-2365061 
Email: bonasik@nsic.co.in 
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116. Zanal Office (Central) National Small Industries Corporation 

Limited 

Zonal Office (Central) 

202, 203, Samruddh Building, 

Opposite of Gujarat High Court, 

Ahmedabad - 380014, (Gujarat) 

Tel. :079-27543228/27544893/27544254, 

Fax : 079-27540159 

Email: zgmcentral@nsic.co.in 

117. National Small Industries Corporation 

Limited Branch Office 202, 203, 
Samruddh Building Opp. 

Gujarat High Court, 

Ahmedabad - 380014, 

(Gujarat) 

Tel. :079-27543228/27544893/27544254, 
Fax : 079-27540159 
Email: boamd@nsic.co.in 

118. National Small Industries Corporation 

Limited 

Branch Office 
404, Rajhans Building, 

Opposite of J.K. Tower, 

Ring Road, 

Surat - 395 002 (Gujarat) 
Phone-0261-2345733, Fax-0261-4039735 
Email: surat@nsic.co.in 

119. National Small Industries Corporation 

Limited 

Branch Office 

10, Pologround, Industrial Estate, 

Indore (Madhya Pradesh) - 452015 
Tel- 0731- 2424408 - 2424409 - 2421566, 
Fax-0731-2421566 
Email: boindore@nsic.co.in 

120. National Small Industries Corporation 

Limited 

Sub Branch, 

C/o District Trade & Industries Centre, 

University Chauraha, 

City Centre, 

Gwaliar, Madhya Pradesh 


121. National Small Industries Corporation 

Limited 

Branch Office 

110, Malviya Nagar, 1st Floor, 
Bhopal-462003, 

(Madhya Pradesh) 

Tel: 0755-2766205, 4295152, 2766205, 

Telefax: 0755-2553183 
Email: bobpl@nsic.co.in 
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122 . 


123. 


Default Management Recovery Branch 


124. 


125. 


126. 


NSIC Technical Services Centre 


127. 


128. 


National Small Industries Corporation 
Limited 

Branch Office 

105-106, Hotel Viraj Building, 

Opposite of Gurudev Commercial 
Complex, 

Off Sayli Road, 

Silvassa - 396 230, (UT of Dadar, Nagar 
& Haveli) 

Tel: 0260- 2640272, 6534514, 

Fax: 0260-2640272, 

Email: bosilvassa@nsic.co.in 

National Small Industries Corporation 
Limited, 

Default Management Recovery Branch, 
C-41, Sector-58, Noida. 
Tel-0120-4546197, 

Telefax-0120-4546198 
Email: dmrbnoida@nsic.co.in 

National Small Industries Corporation 
Limited, 

Default Management Recovery Branch, 
P-104, Khairane MIDC, 

TTC Industrial Area, Koparkhairane, 

Navi Mumbai- 400 709, (Maharashtra) 
Tel: 022- 27620865, 

Telefax: 022-27634969 
Email: dmrbmumbai@nsic.co.in 

National Small Industries Corporation 
Limited, 

Default Management Recovery Branch, 
202, 203, Samruddh Building, 

Opposite of Gujarat High Court, 
Ahmedabad - 380014, (Gujarat) 

Tel. :079-27543228/27544893/27544254, 
Fax : 079-27540159 

Email: boamd@nsic.co.in 

NSIC Technical Services Centre 
Sector B-24, Guindy Industrial Estate, 
Ekkaduthangal PO, 

Chennai 600032 (Tamilnadu) 

Tel: 044-22252335/6/7, 

Fax: 044-22254500, 

Email: ntscche@nsic.co.in 

NSIC Technical Services Centre 
P.O. Balitikuri 

Distt Howrah 711 113 (West Bengal) 

Tel: 033-26530304/26532962/26534280 
Fax: 033-26531314 
Email: ntschow@nsic.co.in 

NSIC Technical Services Centre 
Kushaiguda, Kamalanagar, ECIL (P.O.), 
Hyderabad-500062 (Telengana) 

Tel: 040-27121422, 27126646, 27134025, 
27124597, Fax: 040-27122303 
Email: ntschy®nsic.co.in 
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129. 

NSIC Technical Services Centre 

Okhla Industrial Estate, 

New Delhi 110020 

Tel: 011-26826801, 26826847, 26826846 
Fax: 011-26826783 

Email: ntscok@nsic.co.in 

130. 

NSIC Technical Services Centre 

Bhav Nagar Road, Aji Industrial Area, 
Rajkot -360 003 (Gujarat) 

Tel: 0281- 2387396/97/98,2387613, 

Fax: 0281-2387729 

Email: ntscrai@nsic.co.in 

131. 

NSIC Technical Services Centre 

D-82 / 83, Focal Point, Old QME Building 
Rajpura 140 401, (Punjab) 

Tel: 09115005601-609 

Fax : 01762-232669, 

Email: ntsec.riri@nsic.co.in 

132. 

NSIC Technical Services Centre 

A-1 Industrial Estate, 

Aligarh 202 001 (Uttar Pradesh) 

Tel: 0571-2403552, 2400364, 

Telefax: 0571-2403552 

Email: ntsecalia@nsic.co.in 

133. 

NSIC Computer Training Centre, 

C-15, 2nd floor. Above Ganapati 

Hospital, 

Near Tulsi Petrol Pump, Bhagwan Talkies, 
N.H.-2, Bye Pass Road, 

Agra-282002 (UP) 

Tel/Fax: 0562-4040196, 

Mob: 09456276705 

Email: ctcagra@nsic.co.in 

134. 

NSIC Training Centre 

1714/663, Village - Halel, P.O. Kanaid, 
Tehsil - Sundernagar, Distt - Mandi 
Himachal Pradesh - 175 010 

Tel: 09816360071, 

Email: nsickanaid.mandi® 2 mail.com 

135. 

NSIC Training Centre, 

Rani Ratna Kumari Educational and 

Welfare Society Building, Near NAC, 

Jubbal, Distt. Shimla, 

Himachal Pradesh-171205 

Tel: 01781-252200, 

Email: nsic.iubbal@email.com 

136. 

National Small Industries Corporation 
Limited, 

Default Management Recovery Branch, 

STP Building, 

Sector B-24, 

Guindy Industrial Estate, 

Ekkaduthangal PO, 

Chennai 600032 (Tamilnadu) 

Tel: 044-22250444, 22250445 

Telfax : 044-22250343 
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Exhibition cum Marketing Development 
Business Park 

Module No.207, EMDBP Building, 

ECIL P.O. Kamalanagar, Kushaiguda, 
Hyderabad-500062 (Andhra Pradesh) 

Tel: 040-27141422, 27125802 
Fax: 040-27141411 
Email: emdbphvd@nsic.co.in 

NSIC Training cum Incubation Centre 
Plot No. 18, Sonda Mauza, 

Deoria - 274 001 (U.P.) 

[F.No. 9(6)/2012-SME] 
SANJEEV KUMAR, Dy. Director 

(<91^ Pi'll Rimmi) 

28 2016 

^.3ir.866.—-Hi+K TFSTTiPTr (Ttq- % % 1%P: WTri) f^rpR-, 1976 % 10 % 

^ (4) % t sfTT 7TT#7rf^ H4H4 (WRT affT -Hl44Pi4 

1^WT) % 80 ^§171 ^ 

TT d)l4'HI?l^ITd'^ 1%^ t, ^ <NHd t f - 

1. T|K<4ld WRTd)N?H4, 4lHd)ldl 

2. ^iwnT, 7ft-9,1^31114141 3iT^-| 422010 

3. T|i.^|4|K, 41441-416416 

pT. t-11011/1/2008-1t7^ 
%. wra' fTTF, TT^W Tlf^ 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Food and Public Distribution) 

New Delhi, the 28th April, 2016 

S.0.866. —In pursuance of Sub-rule (4) of rule 10 of the Official Language (use for official purpose of the 
Union) Rules, 1976 the Central Government hereby notifies the following offices under the administrative control of the 
Ministry of Consumer Affairs, Food and Public Distribution (Deptt. of Food and Public Distribution), where of more 
than 80% of staff have acquired the working knowledge of Hindi: 

1. Food Corporation of lindia. Regional Office, Kolkata 

2. Central Warehouse, C-9, MIDC Area, Ambad-I (Nashik) - 422010 

3. Central Warehouse, Market Yard, Sangli - 416416 

[No. E-llOll/l/2008-Hindi] 

_T. K. MANOJ KUMAR, Jt. Secy. 

aftr hR^k ♦i’lMd 

TTt, 5Bf, 2016 

TFT.air. 867.—^^?^ 3fk oRdK BdHd % PlHpin^d d>ldlHd I^RT^ 80 aif^ 

3rf&id)iR417d)44iR41' 4 fffl' ^ ^iuRria^ wr ^ (tRt ^ 

ddl^d %f^TT WUT) RldBld^l, 1976 % 10 % 3HRidB (4) % ^ 3rf&^[f%rr TiTTRfl 

pT.t-11012/8/2014-f|fr-II] 
y<dl41, 

MINISTRY OF HEALTH AND EAMILY WELEARE 

New Delhi, the 5* May, 2016 

S.0.867. —In pursuance of Sub-rule 10 of the Official Language (use for official purpose of the Union) Rule 
1976, the Central Government hereby notifies the following office of Ministry of Health and Family Welfare, whose 80 
percent staff have acquired working knowledge of Hindi. 

1. Office of the Regional Health and Family Welfare, Kolkata. 

[No. E-11012/8/2014-Hindi-II] 
VANDANA GURNANI, Jt. Secy. 


137. 


138. 
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12TTf, 2016 

^.3TT.868.— fj<=hK ^ ^twr STR^ ^ (31^ sfr^ R + H), 1957 (1957 ^ 

20), (f%% ’T^TRf ^ ^ TOT t) ^ STRT 4 ^ TOSTRT (1) % 3T^ TORT TITOTO 

# ^Iwr WTO ^TTT TOff ^ srf&'^TOT, RTOW ^.3TT. 121, TOftif 13 444 0, 2015, ^ TOTO 
% <1444, TO^ II, 3, TO-TO^ (N), TOfN" 17 TO^ft, 2015 # TI^ItRTcT ^ ^ ^ft, TO arf^TJW^ 
^ITO 3r5^ # RRRy ^ # f%WT TO^T 13.79 |4%TO (TOTOT) TO 34.05 T^ 

(TOTOT) |, ^ ’jf STTJT % 3TTT% 31TTO ^ hYR.-H ^ sft; 

3fr7 V 5 O 4 TOTOR ^ 4^ TOTTW ft TOTT | f% TO arflt^TOT ^ TTTOT ST^TJ^ # RPlat'd # 
^ TOcT ^ % TO^ # ^trorr ar^rroTO f; 

TO: TO, TOTOR, TO 3Tf&lR44 ^ STTTT 7 ^ TO-STTTO (1) TOT TOTT ^if^TOf 4T TOR" 

toR" To- 3|^^-4)- # tRrt 13.79 f^^ro: (totot) to 34.05 (totot) xitt ^ ^ sfrr 

TTxft arfsiTOR TT 3Rf?T % TO% 3TTTO ^ T|f^ | | 

R-T^uI 1: TO 3rfsilJTOT % STsFR 311% TO% % %WTO WTT f%tM,H/ SlRsft^tiTO/'^f^ 
(31Tf/Tft)/4t%t^l)'J4t/l%'4^T)/56, toOtI' 16 TO> 2015^ TOTTO', f^TTO %tfT(lTRTO) % WlfTO % 
TO ^tron froTOT, 1, ^ 1^4 Tfts, ^troror - 700001 % ^toIto' % to 1%%?tt> TOrft^t 

(TOTOTO), frof %tTO%tTTO RrWfe, TOWritro, TOTOR - f%%TTO, RtTO- 4<i<=IM- 713 333 (Tf^Tift 
TOiTO) % ^rofro" % froro to toto f i 

fMxir2: TOr3rf%i%TOT%tTOT8%tTO%%t%t3%7TOR311^f%TOTOTO|%tt%TOi%lf%cTTOTOSrt- 
aRfxT %t TOTO anrfrlTO.- 

“8(1) ^tf TOi% froft % f%TT^t TOTO TOT 7(1) % arspN" arf^gror f%TTOft xpft f, ffro^ f, 
3rf%lJTOTT % f%TTT% TO% % cftn fro % %tTR TTPJTf ^ TO1% Riffi TOT TO ^rft ^jf% % TO TOT TO % 
froff Sli^TOTff TO 3R%T % 1%TT :5n% % TO% % aTT^T" TO T1%TOI 

FT^^TOTT.- (1) TO TOTT % aicnfcT ainRl Tft TO%t TO^rft, f% ^tf toItF f%Tft % %tTOTT 
TOTOTO % f%TT ^ WTOT Ttflrof TOTO totot t afrr TH^rof ^TTTOT TO f%%t aiTO toItF 

%t Tff TO%t TOffiri 

(2) TOT-STRT (1) % arsFR TO%TT 31^1% TTTOT aif^TOft %t f%%cT TOT % TOTnft 3fk TTTOT aif^roft 
%t TO 3TrTi%TOTf %t Wt ^ TO% f%f% <=444141 TOT (iH4l| TO 3TTOR %TO aftr ^ TT%t 3|NRi41' %t 

TO% ^ T'TOcT aftr ^rft aiRR^tt toto tR %tf ft, to% % ’ttocT %t sto^'to titotto f, to eft 

STTTT 7 %t TOTSTTTO (1) % 3TsFtT aiR^Rld ^ % TO %Tft ^ % TO TOT TO % arfsTTOft % TOST % 
anTfriror to airoft RroR^ft afk toi% tot %t Tf 4.i4'4if) % arR^ro TiffcT RRivi f%ft% %RRt 
TOTOT %t TO1% RRtoT % Rttt %tttI 

(3) TOT TOT % TOftroff % Rttt ^ oJtRf f%%t ^ % ff44«^ TOTTO 4lli4l %t TtRtR % ffcT TO TOTO 
TO% TO ^4>4R ftTO" tR To" Rrft Rft ^(jR % TO" TOT TO % 3 tRtoT TOT 3tRRtoT % 3T%R 31 Rid 
to: Rtt :5rR f I” 



1952 


THE GAZFTTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [PART II— Sec. 3(ii)] 


fMw 3 : ^ 1, +IH + MI - 700001 3Tf&|R4^ 

#am 3%sTgftTT, ^ ^prmr% <NH^, wr II, 3, (ii) t wtRItT, an. fi. 2520, arftw 11 
1983 ^m a'sm i%aT ti 


3T^ 

mraftar ^ x ) 

f^FIT- alfT ( 

(WIT 3in^3TrT^/:3jlTT^(3irf/7^^ 41 |/41411[/56, wift^ 16 2015) 




^3TT 

91. 


aw 

UTET 

9iW 

rs 

•\ *9 *9 



■HM l/ 

TTHT 

1 

(rniw) 

H 

(ww) 

Id'-Hl'JN 1 

1. 



44 

TfifT 

13.79 

34.05 

wr 


13.79 

34.05 



hWt H". 44 % 3if^ f%iT ^ ^ ^<3-41+ : 226, 227, 228, 229, 230, 231, 232, 233, 

235, 451, 452, 453, 454, 455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 

468,469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 479, 480, 481, 482, 483, 484, 485, 

486, 487, 488, 489, 490, 491,492, 493, 494, 495, 496, 497, 498, 499, 500, 501, 502, 503, 

504, 505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519, 520, 521, 

522, 528, 531, 532, 534, 619, 620, 621,622, 623 afrr 624. 






'^ 3-^4 


#TTT ^5#?TT THWPP 44 3ffT #TTT eflFf^miT THWPP 45 ^ '’hPhI^cI f^-aicT 

^ 3TRTr ^ t 3flT ^5#?TT WIP5 44 WIP5 227, 226, 233, 235 7f5t ^37^^ 

3fk WS TTTSIPP 235 7)51 9^^ T^cf ^fpTT ^ 451 7f5t ^37^^ ^ ^ 

#TTT ^5#?n W1P5 44 TFT WS W1E5 451 TpRl 9T ft-sicT '752' "CR 

#TTT THS71T75 44 75T TTWTp 451 737^7-91^^ 75RT 9T f^«rcT '752' ^ 

^ ?t7fR #91 TfW75 44 75T WS W1T75 451 75T 9^9# #91, #7^975 453 #9 

454 7^ 7379^ #9T cTaPT t^TTS TTWTp 454, 455, 522, 528, 520, 519, 518, 517, 516 #9 531 7# 

9ft9# 9#9T ^ 9,99# #791 7g7#n 9T9^ 44 tjtt 9I9T9T 91951175 531 7^ 9l#9-9fl9# 75RT 99 

f#RT '753' 99 fWfr t I 

#IT, #791 7g#?TT 9795975 44 tjtt 9T951T75 53 1 7^ 9l##-7Tft9# 7#9T 99 f#JcT '753' ^ 

^ #759 T^rrs 9795975 531, 532 7# #Mr 9#77 # JJ,v99# #797 7g#9TT 97957775 44 757 t^tTC 

97957775 532 7^ ##9 9#77 99 f#IcT '754' 99 #97# t I 
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^fT4-'4T5 #5TT 44 ^PT TOTO 532 ^ ‘^iMl ^ftriT tK felcT "^ 4 ‘ ^ ^ 

'’iteMIcP 534 ^IVtT 3fk T^TT^ '’HteMIcP 619 ^f5t TOT^ ^fPlT ^ #511 ;g#cn 

'’I'teMIcP 44 ^ T^TTS '’I'teMIcp 619 # #R1 9^ f^TO "^5‘ m #cT# t I 


^P5-'EP6 #1511 ^5#cTl #^TOP 44 ^PT WS #^TOP 619 # ##1 9^ f^-sicT '"EPS' ^ 

^ #Efl^ WC ^^TOP 619,622 31# 623 # ##1# #En ^ ^JUT^ #1511 ^5E#n 'H'teMIcP 44 EPT 
ETO '’HteMIcP 623 # EpRl er 'EP 6 ' er f#Rfr f | 

EP6-EP7 #31, #131 ^S#m 'H'teMIcP 44 EPl WS #1TOP 624 # ^Ml-##!# EPRl iR f#lcl 'EP6' # 

^ #EP3 TRl^ TOTO 624 # TOT# ##1 # #13T ^S#cTT #TO1EP 44 EPT WS #TO1EP 

624 # TOT#-##f# ##1 iR f#lcT 'EP7' iR #31# t I 

EP7-EP8 #31, #131 ^g#m #TO1EP 44 ipl ^RIS #TO1EP 624 # TOT#-### ##fT iR f#lcT '1P7' f¥% # 

^ #1P3 #131 ^g#m #TO1EP 44 # #511 ddHl^ill WIPP 43 # 3T###cl ##fl clan #131 ^g#cTl 
n'teMIcP 44 # iRm n'teMTcP 624 # ### ##3 # ^ 513 # #131 ^g#cTl #TOnP 44 # #53 

n'teMTcP 43 # l#3f#cl #31 33 f#lcl #53 ^g#c3 #TOnP 44 33 iRin #TOllp 624 # 
###-3f## #31 33 f#lcl 'IPS' 33 f#T# t I 

EP8-EP9 #31, #131 ^g#ni #TO1EP 44 33 iRin #TO1EP 624 # ###-3f## #31 33 f#lcl 3l8' #15 # ^ #3R 

#131 ^g#c3 #TO1EP 44 # TRin #TO1EP 624 # ### #31 # TTOcT #53 ^g#c3 #TO1EP 44 i# #31 
33 f#lcl iRR #TO1EP 624 33 3#3 33 f#lcl f#^ 3l9' 33 f#r# t I 

EP9-1P1 #31, #131 ^g#cTl 3TTO11P 44 # 3#31 33 f#lcl ^Rin 3TTO11P 624 # 3#n 33 f#lcl #9' 

^ #EP3 #131 ^g#31 n'teMlEP 44 33 #53 ###gni n'teMIcp 45 # tJ# 3#3fercl 3#31 # 
" 5133 # 1^, #53 ^g#cn 3TTO3P 44 3# #53 ###331 3fTO3P 45 # tJ# 3Ph(#c 1 3#3 33 f#lcl 
'EPI' 33 #cT# t I 

[ 33 .#. 43015/14/2014-#31R3n#SE^-l] 
^§#3 EgnR, 31cR 3#lEr 


MINISTRY OF COAL 

New Delhi, the 12'” May, 2016 

S.0.868. — Whereas by the notification of the Government of India in the Ministry of Coal number S.O. 121, 
dated the 13* January,2015 issued under Sub-section (1) of Section 4 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said act), and published in the Gazette of India Part 
II, Section 3, Sub-section (ii), dated the 17'” January, 2015, the Central Government gave notice of its intention to 
prospect for coal in 13.79 hectares (approximately) or 34.05 acres (approximately) of the lands in the locality specified 
in the Schedule annexed to that notification; 


And whereas, the Central Government is satisfied that coal is obtainable in a part of the said lands prescribed in 
the Schedule appended to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section) 1) of section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire the land measuring 13.79 hectares (approximately) or 34.05 
acres (approximately) and all rights in or over the said Schedule appended hereto. 

Note 1 : The plan bearing number ECL/ RGOM/ GM(I/C)/ PCD&E/ CBA /56, dated the 16‘” June,2015, the area 
covered by this notification may be inspected in the office of the Deputy Commissioner, District Godda (Jharkhand) or 
in the office of the Coal controller, 1, Council House Street, Kolkata - 700 001 or in the office of the Director 
Technical (Operation), Eastern Coalfields Limited, Sanctoria , Post Office Dishergarh, District Burdwan-713 333 (West 
Bengal). 
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Note 2: Attention is hereby invited to the provisions of Section 8 of the said Act which provided as follows:- 
Objection to acquisition.- 

“8 (1) Any person interested in any land in respect of which a notification under Section 7(1) has been issued, may 
within thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land or any 
rights in or over the land. 

Explanation.- (1) It shall not be an objection within the meaning of this section for any person to say that he himself 
desires to undertake mining operations in the land for the production of coal and that such operations should uot be 
uudertakeu by the Ceutral Goverumeut or by auy other persou. 

(2) Every objectiou uuder sub-sectiou (1) shall be made to the competeut authority iu writiug, aud the competeut 
authority shall give the objector au opportuuity of beiug heard either iu persou or by a legal practitiouer aud shall, after 
heariug all such objectious aud after makiug such further inquiry, if any, as he thinks necessary, either make a report in 
respect of the land which has been notified under sub-section (1) of Section 7 or of rights in or over such land, or make 
different reports in respect of different parcels or such laud or of rights iu or over such laud, to the Ceutral Goverumeut, 
coutaiuiug his recommeudatious ou the objectious, together with the record of the proceediugs held by him, the decisiou 
of that Goverumeut. 

(3) For the purposes of this sectiou, a persou shall be deemed to be iuterested iu laud who would be eutitled to claim 
au iuterest iu compeusatiou if the laud or auy rights iu or over such laud were acquired under this Act.” 

Note3: The Coal Controller, 1, Council House Street, Kolkata -700001 has been appointed by the Central Government 
as the competent authority under section 3 of the said Act, vide notification number S.O. 2520, dated the 11* June, 
1983 published in part II, section 3, sub-section (ii) of the Gazette of India. 


SCHEDULE 

Lalmatia Coal Mining Block (Phase - X) 
District - Godda ( Jharkhand) 


(Plan bearing number ECL/RGOM/GM(I/C)/PCD&E/CB A/56, dated the 16* June,2015) 
All Rights: 


SI. 

No. 

Mouza / 

Village 

Thana 

Village 

number 

District 

Area in hectares 

(approxi¬ 

mately) 

Area in acres 

(approxi¬ 

mately) 

Remarks 

1. 

Dakaita 

Lalmatia 

44 

Godda 

13.79 

34.05 

Part 

Total Area: 

13.79 

34.05 



Plot numbers to be acquired in Mouza Dakaita No. 44 : 226, 227, 228, 229, 230, 231, 232, 233, 235, 451, 452, 453, 454, 
455, 456, 457, 458, 459, 460, 461, 462, 463, 464, 465, 466, 467, 468, 469, 470, 471, 472, 473, 474, 475, 476, 477, 478, 
479, 480, 481, 482, 483, 484, 485, 486, 487, 488, 489, 490, 491, 492, 493, 494, 495, 496, 497, 498, 499, 500, 501, 502, 
503, 504, 505, 506, 507, 508, 509, 510, 511, 512, 513, 514, 515, 516, 517, 518, 519,520, 521, 522, 528, 531, 532, 534, 
619, 620, 621, 622, 623 and 624. 
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Boundary Description: 

A1 - A2: Line starts from point number A1 situated on eastern common mouza boundary of Dakaita number 44 

and Lohandia number 45, passes along northern boundary of plot number 227,226,233and 235 of 
mouza Dakaita, western and northern boundary of plot number 235,again passes along northern 
boundary of plot number 451 and meets at point number A2 situated at north western corner of plot 
number 451 of mouza Dakaita number 44. 

A2-A3: Line starts from point number A2, situated on north western corner of plot number 451 of mouza 

Dakaita number 44, passes along western boundary of plot number 451 of mouza Dakaita number 44, 
northern boundary of plot number 453 and 454, western boundary of plot number 454, 455, 522, 528, 
520, 519, 518, 517, 516, 531 and meets at point number A3 situated at south western corner of plot 
number 531 of mouza Dakaita number 44. 

Line starts from point number A3, situated at south western corner of plot number 531 of mouza 
Dakaita number 44, passes along southern boundary of plot number 531 and 532, and meets at point 
number A4 situated at southern boundary of plot number 532 of mouza Dakaita number 44. 

Line starts at point number A4 situated at southern boundary of plot number 532 of mouza Dakaita 
number 44, passes along western boundary of plot number 534, northern boundary of plot number 619 
and meets at point number A5 situated at north-western corner of plot number 619 of mouza Dakaita 
number 44. 

A5-A6: Line starts from point number A5 situated at north-western corner of plot number 619 of mouza 

Dakaita number 44, passes along western boundary of plot number 619, 622 and 623 and meets at 
point number A6 situated at south-western corner of plot number 623 of mouza Dakaita number 44. 

A6 - A7 Line starts from point number A6 situated at south-western corner of plot number 623 of mouza 

Dakaita number 44, passes along northern boundary of plot number 624 and meets at point number A7 
situated on north-western boundary of plot number 624 of mouza Dakaita number 44. 

A7 - A8: Line starts from point number A7 situated on north-western boundary of plot number 624 of mouza 

Dakaita number 44, passes along common mouza boundary of Lalmatia number 43 and Dakaita 
number 44 , and western boundary of plot number 624 and meets at point number A8 situated on 
south-western boundary of plot number 624 of mouza Dakaita number 44, on common mouza 
boundary of mouza Dakaita number 44 and Lalmatia number 43. 

A8 - A9: Line starts from point number A8 situated on south-western boundary of plot number 624 of mouza 

Dakaita number 44, on common mouza boundary of mouza Dakaita number 44 and Lalmatia number 
43, passes along southern boundary of plot number 624 of mouza Dakaita number 44 and meets at 
point number A9 situated at south-eastern corner of plot number 624 on mouza boundary of Dakaita 
number 44. 

A9-A1: Line starts from point number A9 situated at south-eastern corner of plot number 624 on mouza 

boundary of Dakaita number 44, passes along eastern common mouza boundary of Dakaita number 44 
and Lohandia number 45 and meets at point number A1 situated on eastern common mouza boundary 
of Dakaita number 44 and Lohandia number 45. 


A3 - A4: 


A4 - A5: 


[F.No. 43015/14/2014/PRIW-I] 
SUJEET KUMAR, Under Secy. 
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[71. Ml-42012/79/2015-3Ilf3lK (^)] 
■qt. ^7^7 3lfqM7) 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 28th April, 2016 

S.O. 869. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID No. 23/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ernakulam now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of the Regional Research Centre, Rubber Board, Kannur and their workmen, which was received by the 
Central Government on 27.04.2016. 

[No. L-42012/79/2015-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present: Shri.K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Friday the 08* day of April, 2016/19* Chaitra, 1938) 

ID 23/2015 

Workmen : Shri Venn & 22 others, 

Kattadathu House, 

Padi5mr P.O., 

KANNUR Distt. - 670703. 

Management : The Chairman, 

Regional Research Centre, 

Rubber Board, 

Padiyoor, 

KANNUR Distt. - 670703. 

By Adv. Shri. Binu Mathew 

This case coming up for final hearing on 08.04.2016 and this Tribunal-cum-Labour Court on the same day passed the 
following: 

AWARD 

In exercise of the powers conferred by clause (d) of sub-section(l) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (Act 14 of 1947) the Central Government referred the following dispute before this 
Tribunal for adjudication. 

2. The dispute is: 

“Whether the action of the management of Regional Rubber Research Station of Rubber Board in 
making Shri Venn. K and 22 others to continue as permanent casual workers and not giving the scale of 
pay of permanent workers is justified? If not to what relief they are entitled?” 
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3. After receipt of the reference order No.L-42012/79/2015-IR(DU) dated 05.05.2015, issued by the Ministry of 
Labour, Government of India, summons was issued to the parties to appear and answer all material questions relating to 
the dispute and to produce documents to substantiate their respective contentions. On receipt of the summons the 
management entered appearance through counsel. As per the reference order the address of the workman involved in 
this reference is as follows; 


“Shri Venu & 22 others, 

Kattadathu House, Padiyur P. O., 

KANNUR Distt. - 670703.” 

4. Summons was served on workman No.l on two occasions. He remained absent and there was no 

representation on his behalf. No document is available before this Tribunal to ascertain the name and address of the 
remaining workmen involved in this reference. Since summons was served on the available address of the workman 
involved in this reference on two occasions and he remained absent, and that there was no representation on his behalf, 
the workman was called absent and set ex-parte. The workmen involved in this reference failed to appear before this 
tribunal even after the receipt of summons on two occasions. Therefore it is seen that the workmen have no interest in 
proceeding with this reference. Hence it is held that there is no subsisting dispute to be adjudicated as per the reference 
order. 


5. In the result an award is passed holding that there is no subsisting dispute to be adjudicated as per the reference 

order by this Tribunal. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 08* day 
of April, 2016. 

SASIDHARAN K., Presiding Officer 

APPENDIX-NIL 


^ 28 37^, 2016 

W.3IT.870.— 1947 (1947 ^ 14) ^ «lKr 17 ^ 
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[71. R:vl-42011/157/2013-31lf31K (^)] 
■qt. iTRl 3lfERTl7[ 

New Delhi, the 28th April, 2016 

S.O. 870. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID No. 10/2014) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ernakulam now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of HLL Lifecare Limited and their workmen, which was received by the Central Government on 
27.04.2016. 

[No. L-42011/157/2013-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present: Shri.K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Tuesday the 19* day of April, 2016/30* Chaitra, 1938) 


Union 


ID 10/2014 

The Working President, 

Hindustan Latex Employees Congress (INTUC), 
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C/o HLL Lifecare Limited, 

Akkulam Factory, 

Sreekaryam-PO, 

Trivandrum - 695017. 

By Adv. Shri. M. S. Vijayachandra Babu 

Management : The Unit Chief, 

HLL Lifecare Limited, 

Akkulam Factory, 

Sreekaryam-PO, 

Trivandrum - 695017. 

By Adv. Shri. Ajith. S. Nair 

This case coming up for final hearing on 19.04.2016 and this Tribunal-cum-Labour Court on the same day 
passed the following: 

AWARD 

In exercise of the power conferred by clause (d) of sub-section(l) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (Act 14 of 1947) the Central Government referred the following dispute before this 
Tribunal for adjudication. 

2. The dispute is: 

‘Whether the action of issuing warning to Shri K. Nizar Ahammed hy the management HH Life Care 
Limited vide their letter Nos.(l)HLL/AFT/HR/Disc(5)2012/0519 dated 08-05-2012 (Annexure-D-5) and 
(2) HLL/AFT/HR/2013/0696 dated 15.5.2013 (Annexure-D-11) can he said to be an act of victimization 
and harassment. If so, what relief the worker is entitled to?’ 

3. After receipt of the reference order No.L-42011/157/2013-IR(DU) dated 24.02.2014, issued by the Ministry of 
Labour, Government of India, summons was issued to parties to appear and answer all material points relating to the 
dispute and to produce the documents to substantiate their respective contentions. On receipt of the summons, the 
parties entered into appearance through counsel and submitted their pleadings. After affording sufficient opportunity to 
the parties to take steps and produce the documents, the matter was posted for evidence. While so, the union at whose 
instance the reference was initiated filed lA No.67/2016. The affidavit in support of their application was filed by the 
Working President of the Hindustan Latex Employees Congress (INTUC), HLL Life Care Limited, 
Thiruvananthapuram. Paragraph Nos.3 & 4 of the affidavit read as follows: 

“3. The matter in dispute has been resolved by stopping all actions initiated against the workman, giving due 
promotion with ejfect from 1.07.2015 and allowing him to participate in Union activities. In this 
circumstances no dispute exists between the management and the union at present. 

4. The accompanying petition to pass an award holding that no dispute exists between the management and 
the union may kindly be allowed. ” 

The deponent has requested to pass an award holding that there is no subsisting industrial dispute to be 
adjudicated as per the reference order. 

4. Notice of this application was given to the counsel for the management. After hearing the learned counsel 
appearing for the parties; lA No.67/2016 was allowed. From the affidavit filed in support of lA No.67/2016 it is seen 
that the matter in issue has been settled amicably between the union and the management. Therefore it is held that there 
is no subsisting industrial dispute to be adjudicated as per the reference. 

5. In the result an award is passed holding that there is no subsisting Industrial Dispute between the union and the 
management to be adjudicated as per the reference order. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 19* day 
of April, 2016. 


APPENDIX-NIL 


SASIDHARAN K., Presiding Officer 
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[71. T14T-22012/550/1995-31Tf3lR (7ftTnT-ll)] 
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New Delhi, the 29th April, 2016 

S.O. 871. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 1042/2004) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ahmedabad (Gurjrat) as shown in the Annexure in the Industrial Dispute between the management of FCI and their 
workmen, received by the Central Government on 29/04/2016. 

[No. L-22012/550/1995-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT cum Labour Court, 

Ahmedabad, 

Dated 9* March, 2016 

Reference: (CGITA) No. 1042/2004 
Reference: (ITC) No. 12/1997 

1. The Regional Director, 

FCI Employees Association, 

Kandla/Gandhidham Region, 

C/o FCI, Chandan Chambers, 

Plot No. 18, W. No. 12-A, 

P.B. No. 130, 

Gandhidham (Kutch)-370201 .. .First Party 

Vs. 

Their Workman, 

Through the Regional Secretary, 

FBI Employees Association, 

Kandla/Gandhidham Region, 

Chandan Chambers, 

Gandhidham (Kutch) ... Second Party 

For the First Party : D.C. Gandhi, Associates 

For the Second Party : C/o. FBI Employees Association 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. 
L-22012/550/95-IR(C-II) dated 24.02.1997 referred the dispute for adjudication to the Industrial Tribunal, 
Rajkot(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the demands raised by the Food Corporation of India Employees Association vide letter 
No. KDL/FCIEA/RP/1/95 dated 22/06/95 are just, valid and legal? If so, what benefits they are entitled to?” 
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2. This reference dates back to 24.2.1997. Second party filed the vakalapatra of his advocate(Ext.lO) on 
11.03.2003 and first party also filed the vakalatpatra (Ext.l6) on 23.07.2008. But second party did not prefer to submit 
statement of claim and has also been absent since last several dates. Thus, it appears that second party is not willing to 
proceed with the reference as they have been absent since last several dates. Thus Tribunal has no option but to dismiss 
the reference in default of the second party. 

This reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

M 29 31^, 2016 

W.31T. 872 1947 (1947 ^ 14) ^ «lRf 17 ^ ^ 
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New Delhi, the 29th April, 2016 

S.O. 872. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 120/2005) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ahmedabad (Gurjrat) as shown in the Annexure in the Industrial Dispute between the management of Kakrapar Atomic 
Power Station and their workmen, received by the Central Government on 29/04/2016. 

[No. L-42012/43/2005-IR (CM-II)] 

RAJENDER SINGH, Section Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 16* March, 2016 

Reference: (CGITA) No. 120/2005 

l.The Station Director, 

Kakrapar Atomic Power Station, 

Nuclear Power Corporation of India, 

Anumala, Via Vyara, 

Surat (Gujarat) .. .First Party 

Vs. 

Their Workman, 

Through the Secretary, 

Kakrapar Tribal Workers Association, 

Devani Faliam 
Vyara, 

Surat (Gujarat) -394651 .. .Second Party 

For the First Party : Shri K. V. Gadhia, Advocate 
For the Second Party : C/o. KakraparTribal Workers Association, 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. 
L-42012/43/2005-IR(CM-II) dated 06.12.2005 referred the dispute for adjudication to the Industrial Tribunal, 
Ahmedabad(Gujarat) in respect of the matter specified in the Schedule: 
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SCHEDULE 

Whether the action of the management of Kakrapar Atomic Power Station in terminating the services of Shri 
Devjibhai Fuljibhai Gamit & 36 others on 1.5.1999 is legal and justified? If not, to what relief they are entitled 
to?” and whether the demand of Kakrapar Tribal Workers Association for treating these workmen as direct 
workmen of the corporation from the first date of the joining in service is legal and justified? If so, to what 
relief they are entitled?” 

2. This reference dates back to 06.12.2005. Both the parties were served. Second party filed statement of claim 

(Ext.lO) on 08.10.2010. First party filed written statement (Ext.l2) on 23.04.2011. But since then second party has not 
prefer to lead evidence and they have also been absent since then. Thus, it appears that second party is not willing to 
proceed with the reference as they have been absent since last several dates. Thus Tribunal has no option but to dismiss 
the reference in default of the second party. 

This reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

^ 29 31^, 2016 
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New Delhi, the 29th April, 2016 

S.O. 873. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 44/2006) of the Central Government Industrial Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure in the Industrial Dispute between the management of M/s. Singareni Colleries Co. 
Ltd. and their workmen, received by the Central Government on 29/04/2016. 

[No. L-22012/247/2005-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan, Presiding Officer 

Dated the 12“'’ day of April, 2016 

INDUSTRIAL DISPUTE No. 44/2006 
and 

INDUSTRIAL DISPUTE LC No. 76/2006 
(LC 76/2006 has been clubbed with ID 44/2006 vide order dt. 10.2.2009) 

Between: 

Sri Mudiganti Karunakar Reddy, 

Branch Secretary, 

Singareni Coal Mines Labour Union(INTUC) 

Ramagundam Branch-I, 

Godavarikhani - 505209. ... .Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Ramagundam -1 Divn., 

Godavarikhani - 505209. 


... .Respondents 
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Appearances: 

For the Petitioner : M/s. A. Sarojana & K. Vasudeva Reddy, Advocates 

For the Respondent : M/s. P.A.V.V.S. Sarma & Vijaya Laxmi Panguluri, Advocates 

AWARD 

This case was registered in this Tribunal on the basis of the reference received from the Government of India, 
Ministry of Labour by its order No. L- 22012/247/2005-IR(CM.II) dated 2.8.2006 under section 10(l)(d) of the I.D. 
Act, 1947 to adjudicate the dispute between the management of M/s. Singareni Collieries Company Ltd., and their 
workman Sri Boya Swamy. The term of reference is as under: 

SCHEDULE 

“Whether the action of the General Manager, M/s. Singareni Collieries Company Ltd., Ramagundam-I 

Division, Godavarikhani in dismissing Shri Boya Swamy, Coal Filler, GDK-6B INC., Ramagundam-I Division 

from service w.e.f. 20.1.2005 is legal and justified? If not, to what relief is the workman entitled?” 

The reference is numbered in this Tribunal as I.D. No. 44/2006 and notices were issued to the parties 
concerned. They both appeared before the court and engaged their respective counsels with the leave of the court and 
consent of either party. The Petitioner has filed one petition under Sec.2A(2) of the Industrial Disputes Act, 1947 with 
the same cause of action in the file of this Tribunal which was numbered as LC No. 76/2006 earlier to the reference 
received from the Government of India. Hence, LC No.76/2006 has been clubbed with ID No.44/2006 vide docket 
order dated 10.2.2009 at the instance of memo from the Petitioner’s counsel. Therefore, both the cases are being 
disposed off together. 

2. The averments made in the claim statement of the Petitioner workman in brief are as follows : 

The Petitioner workman was appointed as a coal filler in the Respondent management on 28.11.1988 on 
compassionate grounds. Since the date of joining he used to perform his duties sincerely, dedicatedly, up to the 
satisfaction of his superiors. But due to his ill-health the workman could not be regular in his duties during the year 
2002 for which on 15.1.2003 a charge sheet was issued on the workman with an allegation that the workman had 
worked for only 82 days during the year 2002 which amounts to misconduct under the company’s Standing Order 
No.25(25). On receipt of the charge sheet, on 3.2.2003 the workman submitted his explanation stating the reasons of 
his absence. Unfortunately without considering the merits of the explanation made by the workman a show cause 
notice dated 2.5.2004 was issued to the workman to which on 5.5.2004 the workman submitted his explanation, 
explaining that he was suffering from T.B. for which he was bed ridden and under going treatment. But without 
considering the submission of the workman, the Respondent dismissed him from service by office order dated 
18.1.2005. The workman has also stated that due to his illness he was unable to move and perform his duties not more 
than 82 days during the year 2002 and could not be able to attend the enquiry on account of his illness and not 
otherwise. The workman further stated that he will attend his duties in future without absence. It is further submitted 
that unfortunately without considering any of his submissions the Respondent dismissed him from service w.e.f. 

21.1.2005 vide office order dated 18.1.2005. It is also submitted that the action of the Respondent dismissing the 
workman from service is wholly illegal, arbitrary and violative of the principles of the natural justice. The workman 
further submitted that having been appointed as a coal filler in the year 1988 he was confirmed in the same post and 
used to perform his duties perfectly from 1988 to 2002 except during the year 1999. It is also submitted that during the 
year 1999 his father was seriously ill for which the workman had no other alternative except to accompany his father to 
take care for his health. Once again during the year 2002, the workman’s father fell sick and suffered from Paralysis. 
On account of his father’s illness the workman was not regular in his duties during the year 2002. Subsequently the 
workman himself suffered from T.B. and has undergone treatment in the company’s hospital for a long time and 
ultimately he was declared fit by the medical authorities of the company’s hospital in the month of May, 2004. 
Unfortunately without considering the circumstances under which the workman could not be able to attend his duties he 
was dismissed from service vide proceedings dated 18.1.2005. It is also submitted that in all fairness the Respondent 
ought to have considered the submissions made by the workman, before imposing the punishment of dismissal from 
service. On a bare perusal of the office order dated 18.1.2005 it establishes that none of the submissions made by the 
workman has been considered before dismissing him from service. It is stated that the impugned office order dated 

18.1.2005 does not indicate any reason much less valid in nature. It is further submitted that on account of the 
workman’s illness he could not put in 20 musters in every month during the year 2003 and 2004. Even by considering 
the said period the workman was dismissed from service, and such an action on the part of the Respondent is wholly 
unjustifiable. It is clearly stated that though the workman could not appear before the Enquiry Officer it is obligatory 
on the part of the Enquiry Officer to examine the relevant witnesses and relevant documents and then consider the 
question whether the charges alleged against the workman are correct or not. The workman has also stated that he is 
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the sole earning member of his family and he is able to serve under the Respondent. The dismissal of the workman 
from service is highly illegal and after dismissal of service the family members of the workman are leading their day to 
day life very miserably. The workman also remained without any employment from the day of his dismissal and he was 
not employed else where. The charges levelled against him are quite incorrect and imposition of punishment of 
dismissal from service is totally disproportionate to the charges alleged. The workman also stated that inability to 
attend his duties is owing to illness and ought not to be treated as a serious misconduct. The workman submitted to 
modify the punishment of dismissal from service to that of a lesser punishment and to give an opportunity to him to 
secure bread and butter for himself and for his family members. 

3. Respondent management filed their counter in brief as follows : 

The Respondent management while denying all the allegations of the workman, submitted that the petition filed by the 
workman under Sec.2A(2) of the Industrial Disputes Act, 1947 is not maintainable. The workman being an 
unauthorised absentee has prayed this Tribunal to declare the order No.RG.l/PER/S/46/319, dated 18.1.2005 issued by 
the Respondent as illegal, arbitrary and to set aside the same and consequentially direct the Respondent to reinstate the 
workman into service duly granting consequential benefits such as, continuity of service, back wages etc.. The 
Respondent management submitted that initially the workman was appointed in the Respondent’s company on 
28.1.1988 as a badli filler and was regularised as a coal filler w.e.f. 1.9.1995. It is further submitted that the workman 
had remained absent on a number of days without any leave or without sufficient cause during the year 2002 and had 
put in only 82 musters from the month of January, 2002 to the month of December, 2002 for which, he was issued with 
a charge sheet bearing No. GDK.6B/6-H/B-05/135, dated 15.1.2003 under company’s Standing Order No.25(25) which 
reads as “Habitual late attendance or habitual absence from duty without sufficient cause”. Since the workman had not 
attended his duty, charge sheet was sent to him in his home address by Regd. Post with ACK due and the same was 
received by him. The workman on 3.2.2003 submitted an explanation which was found not satisfactory and lastly 
enquiry was fixed to 21.5.2003 vide enquiry notice dated 6.5.2003 which was sent to him in his home address by 
registered post acknowledgement due and the workman acknowledged the same. But he did not attend the enquiry on 
21.5.2003. Then 2”'' enquiry notice dated 27.5.2003 was issued to him fixing the enquiry on 10.6.2003 and sent to him 
in home address by Registered Post with Acknowledgement Due and he acknowledged the same. But did not attend the 
enquiry on 10.6.2003. Final enquiry notice dated 28.7.2003 was issued fixing the enquiry on 5.8.2003 and the same 
was sent to him in his home address by registered post with acknowledgement due and the same was received by him. 
Inspite of receipt of all the notices of enquiry the workman remained absent and did not attend the enquiry on 5.8.2003. 
He neither attended the enquiry nor communicated the reason of his absence. Hence, an ex-parte enquiry was conducted 
on 5.8.2003. The Respondent also submitted that as per Respondent’s Industrial Relation Policy the workmen, who 
have absented frequently have been counselled before the family members of the absenting workmen, trade union 
leaders, colleague workmen, and officers and have been explained the consequences that arose due to absence. 
Accordingly, after issuing the charge sheet, the workman was also counselled on 11.6.2003. During the course of 
counselling the workman accepted his absence and assured that he would put minimum 20 musters per month. 
Accordingly the performance of the workman was kept in observation from 12.6.2003 to 11.9.2003. But the workman 
had put in only 2 actual attendance during the observation period and as such he failed to improve his attendance. It is 
also submitted that on 2.5.2004 a show cause notice was issued to the workman along with the enquiry report and 
enquiry proceedings advising him to make any representation in this regard within 7 days of receipt of the notice. The 
workman made a representation on dated 5.5.21004 to the management stating that due to his ill health he did not attend 
for duty regularly during the year 2002. But he assured that he would improve his work performance in future. He was 
given another opportunity to improve his attendance and performance by keeping the disciplinary action to be taken 
against him in abeyance temporarily for a period of three months from 25.7.2004 to 17.10.2004 on a condition that he 
should put atleast 20 fillings in every month with a filling performance of two tubs for every muster on an average per 
month. But the workman did not put in single muster during the above period to improve his attendance. The 
attendance particulars of the workman from the year 1999 to 2004 are furnished hereunder: 


Year 

Actual Attendance 

1999 

097 

2000 

206 

2001 

133 

2002(Chargesheeted year) 

082 

2003 

007 

2004 

009 
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It is submitted that from the above, it is observed that the workman did not improve in his work performance after 
receiving the charge sheet, he was given two opportunities to improve his work performance. During the observation 
period also he did not improve his work performance. Therefore, the Respondent was constrained to dismiss the 
workman from service w.e.f. 21.1.2005 vide office order dated 18.1.2005. It is also submitted that the workman has 
received three enquiry notices but he neither attended any of the enquiries nor explained his inability to attend the 
enquiry. Though he was given three opportunities to attend the enquiry, he did not avail the same. Hence, an ex-parte 
enquiry was conducted. The enquiry was conducted in accordance with the principles of natural justice. The allegation 
of the workman that neither relevant witnesses were examined nor relevant documents were examined during the 
course of the enquiry is totally false and the workman is bound to prove it strictly. The Respondent also submitted that 
the absence of the workman from duty is not a minor misconduct. Due to the unauthorized absence of the workman he 
was rightly punished by way of dismissal and further submitted to dismiss the present claim of the workman as it is 
devoid of merit. 

4. The Learned Counsel for the Petitioner conceded the legality and validity of the domestic enquiry conducted 
by the Respondent management by way of filing a memo and it was considered. As such, the domestic enquiry 
conducted by the Respondent management is held to be legal and valid vide order dated 10.2.2009. 

5. None of the parties have advanced any oral evidence. But only advanced their argument. I have already heard 
the Learned Counsels for both the sides and considered their written notes of argument. 

6. The points for consideration are:- 

I. Whether the action of the Respondent management in dismissing Sri Boya Swamy, Coal Filler, GDK-6B INc., 
Ramagundam-I Division from service w.e.f. 21.1.2005 is legal and justified? 

II. If so, to what relief the workman is entitled for? 

7. Point No.I : Admittedly, the workman had worked only 82 days during the year 2002 which amounts to 
misconduct under company’s Standing Order No.25(25) for which the Respondent issued charge sheet to the workman. 
But the workman submitted his explanation stating that due to his ill-health and the ill-health of his father, he could not 
be able to work sufficient days. The workman was also found absent unauthorizedly during the chargesheeted period 
but during the time of such absence the workman could have taken any kind of leave which he has not done. Standing 
Order No.25(25) of the Respondent company provides that ‘habitual late attendance or habitual absence from duty 
without sufficient cause, “amounts to misconduct’’.’ Therefore, mere absence from duty by itself does not amount to 
misconduct. It must be without sufficient cause. Now it is to be seen whether there was any sufficient cause for the 
absence of the workman to attend his duty or not. It is the plea of the workman that he was suffering from T.B., and 
was bed ridden, and also undergoing treatment for which he could not be able to attend his duties. The workman has 
also stated that due to his illness he was unable to move and perform his duties not more than 82 days during the year 
2002 and could not be able to attend the enquiry also. The workman further stated that in the year 1999, his father was 
seriously ill for which he failed to attend his duties as he was attending his father to take care of his health. He also 
stated that during the year 2002 his father also fell ill and suffered from paralysis and on account of his father’s illness 
he was not regular in his duties. The workman has further stated that as he was suffering from T.B., he had undergone 
treatment in the company’s hospital for long time and ultimately he was declared fit by the medical authorities of the 
company’s hospital in the month of May, 2004. But, unfortunately without considering the circumstances under which 
he could not be able to attend his duties, the Respondent management dismissed him from service. No doubt, the 
workman has not produced any medical record to prove his illness as well as the illness of his father. But during the 
course of enquiry the workman has not been given any opportunity to cross examine the management witness and to 
verify the relevant documents regarding his claim that he was sick during the relevant time which clearly indicates that 
the management has not given any opportunity to the workman to contradict or to dispute the correctness of the plea of 
the workman with regard to his illness as well as the illness of his father. When the workman has consistently taken the 
plea that he was suffering from T.B. and was treated in the company’s hospital by whom he was declared fit, it clearly 
shows that due to self-illness the workman could not be able to attend his duties in the year 2002. therefore, on 
consideration of the circumstances stated above it can not be stated that there was no sufficient cause for the absence of 
the workman from duty. The only fault on the part of the workman is not reporting his sickness and not informing his 
superiors before remaining absent from duties. But the workman has remained absent due to his illness and illness of 
his father which he should have informed his superiors, but as he has not reported to his superiors about his illness, he 
was negligent. But in the given circumstances due to sufficient reason, the workman was remained absent. The 
materials available on record clearly indicates that the workman has put in long service of 16 years in the Respondents 
organization and only due to the above referred reasons he became irregular in duties during the year 2002 to 2004 
including the chargesheeted period. Further more, the workman has consistently pleaded that if opportunity will be 
given he will work under the management. That means he has already realized his mistake and he will work under the 
management regularly in future. It is not the plea of the Respondent that the workman is a habitual offender of 
misconduct or there was any previous occasion of imposing punishment against him. as because the workman was not 
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regular in his duty, his action amounts to misconduct under the company’s Standing Order No.25(25). This is the first 
and the only instance of misconduct which they have raised to initiate the proceedings and conducted the enquiry and 
also a capital punishment has been given to the workman. While imposing punishment the Disciplinary Authority ought 
to have seen that the workman has not been imposed with any penalty prior to such order. Admittedly dismissal from 
service is a capital punishment, so far as the service juris-prudence is concerned. The charge alleged against the 
Petitioner was not that of theft, assault or misappropriation of company’s funds, which shall amount to capital 
punishment like dismissal from service. In this case, due to self-illness and illness of his father the Petitioner could not 
be regular in his duties. The workman has not been imposed with a penalty for any misconduct previously. But for the 
very first event of this nature, the gravest possible punishment applicable in the Standing Order i.e., dismissal from 
service has been awarded to the workman as punishment by the Disciplinary Authority. 

8. The management has contended that the musters put in by the Petitioner during the previous years to the 
chargesheeted period have been taken note for, while awarding punishment. Such contention of the management is not 
proper and reasonable. The past conduct becomes relevant while awarding the punishment which is a previous proven 
misconduct. But not the allegation which was merely met without giving an opportunity to the workman to explain. 
In the case at hand as already discussed above, there is no proven misconduct, on the part of the workman. The 
allegation regarding putting in less musters during the period prior to the chargesheeted period is in the status of mere 
allegation only for the reason that the workman has not been informed of the exception taken by the management 
regarding the said conduct and no explanation has been called for from him to know whether he is actually speaking the 
truth on the said allegation. In this case, the Disciplinary Authority without considering the previous conduct of the 
workman, has awarded a capital punishment which is not at all reasonable. In view of the fore gone discussion, it can 
safely be held that the finding of the Enquiry Officer that the workman is guilty of misconduct under Standing Order 
No.25(25) itself is not acceptable and further it is to be held that the punishment awarded to the workman is grossly 
disproportionate to the proven misconduct. Thus, the action of the Respondent management i.e.. M/s. Singareni 
Collieries Company Ltd., in terminating the services of Sri Boya Swamy w.e.f. 21.1.2005 is held as neither legal nor 
justified. 

This point is answered accordingly. 

9. Point No.II Tn view of the findings given in Point No.I, the impugned order of dismissal from service of the 
workman is liable to be set aside. But the fact remains that the workman remained absent from duty, though got 
sufficient reason for doing so, but there is lapse on his part as he failed to inform his superiors, at any point of time 
before or during the period of his absence from duty. 

10. This is a case of unauthorized absenteeism. The workman was found absent, but has not taken either leave or 
permission from his higher authorities. Thus, the workman is to be awarded with an appropriate punishment of such 
lapse only. But as already stated above, while deciding Point No.I, awarding punishment of dismissal from service for 
the very first instance of misconduct is not reasonable. Hence, withholding of one annual grade increment without 
cumulative effect is reasonable punishment to be awarded to the workman for the lapse of not informing his superiors 
regarding his illness and illness of his father and not taking permission remained absent from duty. Hence, withholding 
of one annual increment without cumulative effect is reasonable punishment to be awarded to the workman for his lapse 
of not informing his superiors regarding his illness and illness of his father, not taking permission to remain absent 
from duty. In view of the fore going discussion, the workman is to be reinstated into service, consequent to the 
declaration that the impugned order No. RG.I/PER/S/46/319 dated 18.1.2005, w.e.f. 21.1.2005 as illegal and arbitrary 
and setting aside the same. Instead, the workman shall be awarded with the punishment of stoppage of one annual 
increment without cumulative effect. He is entitled for 50% of back wages only as he is found to be liable for 
punishment, though it is the lesser punishment than the one impugned to him by virtue of the impugned order dated 
18.1.2005. He is entitled for all other attendant benefits. 

Thus, Point No.II is answered accordingly. 

Result: 

In the result, the reference is answered as follows: 

The action of the General Manager, M/s. Singareni Collieries Company Ltd., Ramagundam-I Division, 
Godavarikhani in dismissing Shri Boya Swamy, Coal Filler, GDK-6B INC., Ramagundam-I Division from service 
w.e.f. 21.1.2005 is declared as neither legal nor justified and is hereby set aside. The workman shall be reinstated into 
service as a coal filler forthwith w.e.f. 21.1.2005. He is awarded with the punishment of stoppage of one annual 
increment without cumulative effect. He is entitled for all other attendant benefits and 50% of the back wages only. 

Award is passed accordingly. Transmit. 
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Dictated to Smt. P. Phani Gowri, Personal Assistant transcribed by her and corrected by me on this the 12* day 
of April, 2016. 

MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 


Documents marked for the Respondent 

NIL 
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New Delhi, the 29th April, 2016 


S.O. 874.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 57/2014) of the Central Government Industrial Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure in the Industrial Dispute between the management of M/s. Singareni Colleries Co. 
Ltd. and their workmen, received by the Central Government on 29/04/2016. 


[No. L-22012/21/2014-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 

HYDERABAD 


Present : Sri Muralidhar Pradhan, Presiding Officer 

Dated the 5* day of April, 2016 

INDUSTRIAL DISPUTE No. I.D. 57/2014 


Between: 


The President (Bandari Satyanarayana), 
Telengana Trade Union Council, 

Raj Kumar Complex, Saibaba Temple Road, 
Jaffar Nagar, Mancherial - 504208. 

Adilabad District.Petitioner 


AND 

The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Bellampalli Area, 

Goleti Township(P.O.)-504292. 

Adilabad District.Respondent 

Appearances: 

For the Petitioner : None 

For the Respondent: Sri V.S.V.S.R.K.S. Prasad, Advocate 
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AWARD 

The Government of India, Ministry of Labour by its order No. L-22012/21/2014-IR(CM-II) dated 18.3.2014 
referred the following dispute between the management of M/s. Singareni Collieries Company Ltd., and their 
workman under section 10(l)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is, 

SCHEDULE 

“Whether the action of the General Manager, M/s. Singareni Collieries Company Ltd., Bellampalli Area, Goleti 
Township (P.O.), Adilabad Distt. in terminating the services of Sri More Narsinga Rao, Ex-Coal Filler MVK-1 
Inc., SCCL, Bellampalli Area with effect from 1.9.1998 is justified or not? If not, to what relief the applicant is 
entitled to?” 

The reference is numbered in this Tribunal as I.D. No. 57/2014 and notices were issued to the parties 
concerned. 

2. The case stands posted for filing of claim statement and documents by the Petitioner. 

3. Inspite of availing several opportunities to file claim statement, the Petitioner union failed to file Claim 
statement and remained absent. There is no representation on behalf of the Petitioner union on the date fixed inspite of 
repeated calls. In the circumstances stated above, it is felt that the Petitioner union has got no claim to raise. Thus, 
‘No dispute’ award is passed. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant, corrected by me on this the 5* day of April, 

2016. 


MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 29th April, 2016 

S.O. 875.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 58/2014) of the Central Government Industrial Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure in the Industrial Dispute between the management of M/s. Singareni Colleries Co. 
Ltd. and their workmen, received by the Central Government on 29/04/2016. 

[No. L-22012/22/2014-IR (CM-II)] 
RAJENDER SINGH, Section Officer 
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ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT 

HYDERABAD 

Present : Sri Muralidhar Pradhan, Presiding Officer 

Dated the 2U‘ day of April, 2016 

INDUSTRIAL DISPUTE No. I.D. 58/2014 

Between: 

The President (Bandari Satyanarayana), 

Telengana Trade Union Council, 

Raj Kumar Complex, Saibaba Temple Road, 

Jaffar Nagar, Mancherial - 504208. 

Adilabad District. ... .Petitioner 

AND 

The General Manager, 

M/s. Singareni Collieries Company Ltd., 

Bellampalli Area, 

Goleti Township(P.O.)-504292. 

Adilabad District. ... .Respondent 

Appearances: 

For the Petitioner : None 

For the Respondent : Sri V.S.V.S.R.K.S. Prasad, Advocate 

AWARD 

The Government of India, Ministry of Labour by its order No. L-22012/22/2014-IR(CM-II) dated 18.3.2014 
referred the following dispute between the management of M/s. Singareni Collieries Company Ltd., and their 
workman under section 10(l)(d) of the I.D. Act, 1947 for adjudication to this Tribunal. The reference is, 

SCHEDULE 

“Whether the action of the General Manager, M/s. Singareni Collieries Company Ltd., Bellampalli Area, Goleti 
Township (P.O.), Adilabad Distt. in terminating the services of Sri Jorrigula Narasaiah, Ex-Coal Filler MVK-1 
Inc., SCCL, Bellampalli Area with effect from 17.10.1998 is justified or not? If not, to what relief the applicant 
is entitled to?” 

The reference is numbered in this Tribunal as I.D. No. 58/2014 and notices were issued to the parties concerned. 

2. The case stands posted for filing of claim statement and documents by the Petitioner. 

3. Inspite of availing several opportunities to file claim statement, the Petitioner union failed to file Claim 
statement and remained absent. There is no representation on behalf of the Petitioner union on the date fixed inspite of 
repeated calls. In the circumstances stated above, it is felt that the Petitioner union has got no claim to raise. Thus, 
‘No dispute’ award is passed. 

Award is passed accordingly. Transmit. 

Typed to my dictation by Smt. P. Phani Gowri, Personal Assistant, corrected by me on this the 2L‘ day of 
April, 2016. 

MURALIDHAR PRADHAN, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 
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New Delhi, the 29th April, 2016 

S.O. 876. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 251/2013) of the Central Government Industrial Tribunal-cum-Labour Court No. 
2, Chandigarh as shown in the Annexure in the Industrial Dispute between the management of BBMB, Bhakra Dam, 
BBMB and their workmen, received by the Central Government on 29/04/2016. 

[No. L-23012/4/2011-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 


IN THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-II, CHANDIGARH 

Present: Sri Kewal Krishan, Presiding Officer 
Case No. I.D. No. 25I/20I3 

Registered on 8.4.2013 

Sh. Beeb Din S/o Sh. Karma, C/o Sh. R.K. Parmar, 

Working President, 211-L, Brari Post Office, 

Pratap Nagar, Nangal Dam, Distt. Ropar(Pb) .. .Petitioner 

Versus 

Chief Engineer, Bhakra Dam Nangal, Distt. Ropar .. .Respondent 

APPEARANCES : 

For the workman : Sh. R.K. Parmar, AR of workman. 

For the Management : Sh. S.K. Goyal. 

AWARD 

Passed on:- 22/03/2016 

Vide Order No.L-23012/4/2011-IR(CM-II), dated 27.02.2013 the Central Government in exercise of the 
powers conferred by Clause (d) of Sub-Section (1) and Sub-Section 2(A) of Section 10 of Industrial Disputes Act, 1947 
(in short Act) has referred the following industrial dispute for adjudication to this Tribunal. 

“Whether the action of the management of BBMB in denying employment to Sh. Beebdin S/o 
Sh.Karma, Daraiman(seasonal worker) during the rainy season 1997 and so on till date is just & 
fair? If not, to what relief the workman is entitled and from which date?” 

In response to the notice, workman submitted statement of claim, pleading that he was employed in work 
charge capacity in the rainy season of 1993, 1994 and 1995 and was not re-employed in the year 1996 in violation of 
Section 25-H of the Act. He served a demand notice and the matter was referred to Labour Court, who awarded the 
compensation vide its award dated 16.11.2007 which was not challenged. 

It is further pleaded that the management again did not call him for re-employment since the year 1997, though, 
the persons junior to him were engaged and he had the right to be re-employed and there is a violation of the provisions 
of Section 25-H of the Act and he be presumed to in service of the respondent-management since the year 1997. 

Respondent-management filed written reply, admitting that the workman was employed for 89 days during the 
year 1993, 1994 and 1995. Thereafter, he was not selected due to less merit in the year 1996, 1997 and 1998 and his 
name was not sponsored by the Employment Exchange during the year 2001 and 2002. Thereafter, the workman did not 
offer himself for service from the year 2003 to 2007. However, he presented himself for engagement in the year 2008 
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and due to his lower position in the seniority, he was not selected. The passing of the award dated 16.11.2007 by the 
Court is not disputed. 

The workman has no right to be re-employed and he is not entitled to any relief. 

Parties were given opportunity to lead the evidence. 

In support of his case, the workman himself appeared in the witness-box and filed his affidavit reiterating his 
case as set out in the claim petition. 

On the other hand, respondent-management examined Sh. Mehar Singh, who file his affidavit reiterating the 
stand of the respondent-management and further deposed that the workman has agitated the matter after a lapse of 11 
years and his claim is barred by time. 

I have heard Sh. R.K. Parmar for the workman and Sh. S.K. Goyal for the management. 

It is not disputed that the workman was employed on 89 days basis during the rainy season by the respondent- 
management in the year 1993, 1994 and 1995. He was not engaged in the year 1996 and he served a demand notice and 
compensation was awarded to him vide award dated 16.11.2007. It was argued by the learned counsel for the workman 
that the workman was not again employed in the year 1997 and onwards, there is a violation of Section 25-F of the Act 
and he is to be considered as employed during the said period and he be given all the benefits. 

I have considered the contentions of the learned counsel. 

Section 25-H of the Act reads as follow:- 

“25H. Re-employment of retrenched workmen.- Where any workmen are retrenched, and the employer 
proposes to take into his employ any persons, he shall, in such manner as may be prescribed, give an 
opportunity [to the retrenched workmen who are citizens of India to offer themselves for re-employment, and 
such retrenched workmen] who offer themselves for re-employment, shall have preference over other 
persons. 

Thus, this section provides that when any workman was ‘retrenched’, he is to be given an opportunity for re¬ 
employment if he offers himself for such an employment. Thus, this section is attracted when the workman was 
‘retrenched’. 

‘Retrenchment’ was defined under Section 2(00) and it read as follow:- 

[(00y‘retrenchment” means the termination by the employer of the service of a workman for any reason 
whatsoever, otherwise that as a punishment inflicted by way of disciplinary action, but does not include- 

(a) Voluntary retirement of the workman; or 

(b) Retirement of the workman on reaching the age of superannuation if the contract of employment 
between the employer and the workman concerned contains a stipulation in that behalf; or 

[(bb)termination of the service of the workman as a result of the non-renewal of the contract of 
employment between the employer and the workman concerned on its expiry or of such contract 
being terminated under a stipulation in that behalf contained therein; or] 

(c) termination of the service of a workman on the ground of continued ill-health;] 

Thus, as per Section 2(00)(bb), if the termination is due to non-renewal of contract or the contract being 
terminated under a stipulation, the same do not amount to ‘retrenchment’. It is the case of the workman that he was 
employed for 89 days during the rainy season of 1993, 1994 and 1995. His services came to an end on the expiry of the 
contract period. When the services of the workman came to an end on the expiry of the contract, the workman cannot 
claim himself that he was ‘retrenched’ from service. When workman has failed to prove that he was ‘retrenched’, he 
cannot claim the benefit of Section 25H of the Act and he is not entitled to any relief. 

It may also be added that the workman has claimed relief from the rainy season of 1997 but the demand notice 
was issued only in the year 2008 as pleaded by the respondent-management and thus there is a considerable unexplained 
delay in agitating the dispute on the part of the workman. On this account, he cannot be given any relief. 

In result the reference is answered against the workman and he is not entitled to any relief. 

KEWAL KRISHAN, Presiding Officer 
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New Delhi, the 2nd May, 2016 


[7T. T1:RT-42011/77/2014-343TK (4^)] 
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S.O. 877. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID No. 87/2014) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management 
of National Institute of Technology, Trichy and their workmen, which was received by the Central Government on 
25.04.2016. 


ANNEXURE 


[No. L-42011/77/2014-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- CUM - LABOUR COURT, CHENNAI 

Friday, the 8* April, 2016 


Present : K.P. PRASANNA KUMARI, Presiding Officer 


Industrial Dispute No. 87/2014 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of National Institute of Technology, Trichy and 

their workman) 


BETWEEN : 

The Secretary 

Trichy National Institute of Technology 

All Employees Association, “F” Mess, NIT Post 

Trichy-620015 

AND 

1. The Registrar 

National Institute of Technology 
Trichy-620015 

2. The Chief Warden 

Hostel Administration Committee 
NITT Hostels, National Institute of Tech. 
Thuvakkudi 
Trichy-620015 

3. The Director 

National Institute of Technology 
Trichy-620015 

Appearance 

For the L‘ Party/Petitioner Assn. : 

For the 2'’‘* Party/L‘ & Respondent : 

For the 2"'^ Party/2”‘' Respondent : 


L‘ Party/Petitioner Union 


2”‘* Party/L‘ Respondent 
2”‘* Party/2”‘* Respondent 


2”‘* Party/3‘^‘' Respondent 


M/s R. Subramaniam, R. Palaniyappan, Advocates 
M/s K.K. Annamalaisamy, Advocates 
M/s G. Thangavel, G. Raja, Advocates 

AWARD 


The Central Government, Ministry of Labour & Employment vide its Order No. L-42011/77/2014-IR (DU) 
dated 30.09.2014 referred the Industrial Dispute between the above referred parties for adjudication. 



1972 


THE GAZETTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [PART II— Sec. 3(ii)] 


The schedule mentioned in that order is : 

“Whether the demand of the Tricky National Institute of Technology All Employees Association for seeking 

status at par with regular employees of National Institute of Technology, Tricky to Sri Amaladoss and 80 

Others (as per Annexure-A) is legal and justified? If so, to what relief the concerned workmen are entitled? 

2. On receipt of the Industrial Dispute, this Tribunal has numbered it as ID 87/2014 and sent notices to both sides. 
Both sides have entered appearance through their counsel and filed their claim and counter statement respectively. 

3. The averments in the Claim Statement filed by the petitioner in brief are these: 

The petitioner is an association registered under the Societies Registration Act. The object of the association is 
to protect the welfare of the employees who are its members. The Regional Engineering College, Trichy has been started 
in the year 1964. The institution was later converted into a deemed university and was renamed as National Institute of 
Technology. 81 members of the Petitioner Association out of the 102 members are employed in the Regional 
Engineering College Hostels. They were employed from 1964 onwards and were working as Cooks, Assistant Cooks 
and so on under different pay-scales. The Principal of the Regional Engineering College is the competent person to 
appoint employees in the Hostel Mess. The institution is running the Mess of its hostels. The Principal himself is 
appointing all the employees of the Regional Engineering College also. The members of the Petitioner Association have 
been initially appointed as NMR on various dates and have been regularized subsequently. The scale of the pay of the 
employees have been enhanced periodically. All the monetary benefits due to the employees used to be granted by the 
authorities under the Regional Engineering College. The National Institute of Technology Act, 2007 came into force on 
06.06.2007 and thereafter the Regional Engineering College was renamed as National Institute of Technology. The 
National Institute of Technology Act provides for protection to the permanent employees of the Regional Engineering 
College. The petitioner has raised demands before the Respondent, the National Institute of Technology, Tiruchirapally 
claiming that they should be approved as the regular employees of the Institute, that they should be granted equal pay for 
equal work, that they should be approved and considered as “D” group employees of the institution, etc. An order may 
be passed directing the Respondent to treat the members of the Petitioner Association on par with the other employees of 
the Respondent and grant all consequent monetary benefits. 

4. The Third Respondent has filed Counter Statement contending as below: 

The Third Respondent is the competent authority to decide the issues regarding the Hostels of the National 
Institute of Technology, Trichy, he being the Chief Warden of the Hostels. The Regional Engineering College, Trichy 
was established in the year 1964. It was granted the status of Deemed University in the year 2003 and was later renamed 
as National Institute of Technology, Tiruchirapally. Presently the institution is functioning under the control of 
Government of India, Ministry of Human Resources Development. The administration of the hostels is entirely different 
in nature and is under the control of the Third Respondent, the Chief Warden. From the beginning itself, the college was 
administered wholly under government grants. However, student hostels were administered and maintained out of 
hostel fees collected from the students. The institution administration and the hostel administration are different, though 
functioning inside the same campus. The members of the Petitioner Association are employed in the NIT Hostels and 
not the NIT itself. The members of the Petitioner Association were initially recruited as NMR for running mess service 
on behalf of hostel students. The employees are called mess employees. They are not canteen employees as referred to at 
times in the Claim Statement. The salary for the employees used to be paid from the hostel fees collected from the 
students. The employees in the hostels are categorized as Cleaner, Server, Assistant Cook and Cook. To avoid stagnation 
and to encourage sincere workers, the hostels administration granted the relief of selection grade to the employees based 
on the experience and performance over a period of time. Under the NIT Act, 2007 there are no posts as Cleaner, 
Server, Cook, Assistant Cook, etc. The NIT is being administered by the Board of Governors under the provisions of 
National Institute of Technology Act. The annual accounts of the Institute are certified by the Comptroller and Auditor 
General of India. The accounts of the hostels are certified by the Chartered Accountant of local authority. The Pay 
Commission Recommendations were never implemented in respect of the Hostel employees. The lower scale of pay 
under the 4* and 5* Pay Commission Recommendations were adopted as benchmark for fixing the pay scale of highest 
Mess Worker Cadre Cook at the discretion of the Hostel Administration. The pay-scales of the remaining Mess Worker 
Cadres were structured below the Cook Cadre. The Regional Engineering College Hostel Mess Employees were 
appointed by the Principal of the College in his ex-officio capacity as Chief Warden of the College Hostels. The 
employees of the Institute are appointed in the capacity of Principal of the regional Engineering College. The 
Recruitment Rules of Regional Engineering College, Trichy or National Institute of Technology, Trichy do not include 
the posts such as Cooks, Assistant Cooks, Server, Cleaner, etc. The regularization of the mess employees were always 
issued by the Principal of the College in his ex-officio capacity as Chief Warden. In order to control the hostel funds and 
to manage the administration the employees of the mess cannot be treated as regular employees of REC/NIT. On 
change of Regional Engineering College as National Institute of Technology, the strength of the Institute and the 
strength of the hostels increased steadily. Due to increase in the workload the Director, National Institute of Technology 
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has relinquished his duties from Hostel Administration and formed a separate Hostel Administrative Committee to 
manage the increased hostel student strength and Hostel administration workload. After 2007 the pay-scale of the 
employees were being revised by the Hostel Administration Committee. The Hostel Administration is paying gratuity to 
the employees. The Gratuity Rules for the college and the employees of the Hostels are different. It was due to the poor 
work ethics of the members of the Petitioner Association the Hostel Mess had to be outsourced. On shutting down the 
mess, out of compassion, the Hostel Administration had redeployed the members of the Petitioner Association for 
cleaning and maintenance of hostels and that also without reduction in their salaries. The petitioner is not entitled to any 
relief. 

5. The Second Respondent has filed a memo adopting the counter statement filed by the Third Respondent. 

6. The First Respondent did not file any Counter Statement. 

7. The petitioner has filed a rejoinder and the Third Respondent a reply to the rejoinder. 

8. The evidence in the case consists of oral evidence of WWl and MWl and documents marked as Ext.Wl to 
Ext.W49 and Ext.Ml to Ext.M20. 

9. The points for consideration are : 

(i) Whether the members of the Petitioner Association are entitled to have status on par with the other employees 
of the Respondent? 

(ii) What, if any are the reliefs to which the petitioner is entitled?” 

The Points 

10. The petitioner is an association formed for the welfare of its members who are working in the different hostels 
meant for the students of the National Institute of Technology, Trichy. All the employees were working in the different 
hostels even while the National Institute of Technology was known by the name Regional Engineering College, before 
the Institute became a Deemed University under the enactment by name National Institute of Technology Act, 2003. 
Sometime ago the mess of the hostels were outsourced. All the employees working in the hostels who are members of 
the Petitioner Association were redeployed in other categories of work in the hostels. It is the contention of the 
Management that the employees of the hostel mess were a category on their own, that they were never a part of the 
Institute, that they were not the employees of the Institute itself but were paid out of the fee collected from the students 
and their status were not that of the regular employees of the Institute. According to the Third Respondent the Hostel 
Administration is different from the Administration of the Institute and he in his capacity as Chief Warden of the Hostel 
is administering the Mess also and it has nothing to do with the administration of the Institute. It is the further case of the 
Third Respondent that the Mess was not properly conducted by the employees, that there was complaint from the 
students and accordingly Mess was outsourced and the employees who were working in the Mess were re-deployed in 
other positions without any change in their salary and perks. It is the case of the concerned employees that their status is 
that of the regular employees of the Institute, on par with the other employees of the Institute and they are entitled to all 
the benefits as in the case of other employees. 

11. The Petitioner Association has produced documents in its attempt to prove that they were employed by the 
Regional Engineering College Management itself and not by a separate entity as Hostel Administration. Before dealing 
with those documents it will be beneficial to refer to the recruitment and service rules of the Institution while it existed 
as Tiruchirapalli Regional Engineering College Society. The rules is produced by the Third Respondent and is marked 
as Ext.Ml. The different categories of staff, teaching and non-teaching are provided for in the rules. The last but one in 
the series is given as Cooks under S.No. 72. The qualification provided for them is that they should be able to read and 
write Tamil and also should possess considerable experience in the art of cooking, vegetarian or non-vegetarian food and 
tiffin. Apart from that, under S.No. 71 there is a post of Steward who should possess experience in managing and 
controlling cooks and Chief who should possess adequate experience in serving and cooking food in a big residential 
hostel. This itself would show that the staff of the Hostel Mess also were intended as the employees of the Engineering 
College Society and no separation was made in the matter of managing the Institute and in managing the Hostels. 

12. The documents produced on behalf of the petitioner are the different orders issued by the Institute while it was 
functioning as Regional Engineering College. The first document marked as Ext.Wl is only a statement showing the 
scales of cooks, assistant cooks, servers and cleaners during different periods for Regional Engineering College Hostels. 
The scales of pay referred to in the document are not controverted by the Respondent. The other documents are intended 
to show that the Principal of the College was handling the appointment of the Mess Staff and also making orders 
regarding their pay revision and payment of other benefits. Ext.W2 is the circular of the Principal of the College 
introducing Group Insurance Scheme to the College and Hostel employees. The order is signed by the Principal and does 
not make any distinction in between the Hostel and the Institute employees. There is a contention in the Counter 
Statement of the Third Respondent that the Principal was passing orders in respect of the employees of the Hostels in his 
capacity as the Administrator of the Hostels. But even as per Ext.Ml no such distinction is seen made. This is not 
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discernible from the documents produced by the petitioner also. As per Ext.W3 Gratuity was introduced for the mess 
employees w.e.f. January 1984 and separate rules have been framed regarding payment of gratuity to mess employees 
also. However, there is nothing to show that this is done by the Principal in a different capacity and not as Administrator 
of the entire Institute. Ext.WS is the proceedings of the Principal by which a few NMR Servers who have completed 
more than 5 years of service in the Hostel Mess are appointed on regular service. Ext.Wb and Ext.W7 are two other such 
proceedings of the Principal. Ext.Wlb is another proceeding with the heading Regional Engineering College Hostels by 
which marriage advances already allowed to the employees of the College are introduced to the mess employees also. 
This is also signed by the Principal of the College. The Hostel Manager and Convener also have signed in the 
proceedings. Ext.Wl? is the proceedings sanctioning increment, also by the Principal, and signed by him. Ext.W18 is a 
circular increasing the subscription for GPF/CPF. Though this is not signed by the Principal, the signature is put on 
behalf of the Principal. Ext.W21 is the submission for sanctioning the annual increment due to the Mess Staff and it is 
seen signed by the Principal. Ext.W22, the order of promotion is also signed as per the order of the Principal. Thus it 
could be seen that while the Institute was functioning as Regional Engineering College the Principal was the authority 
who was taking all decisions regarding the administration of the hostels including appointment of mess staff, their 
revision of salary, ordering payment of other benefits, etc. to them. Though at times, in a few documents the Hostel 
Manager has signed, those were also either on behalf of the Principal or as per the order of the Principal, under his 
authority. So it could be seen that while the Institute was functioning as Regional Engineering College the authority who 
was administering the Hostels including the Mess of the Hostels was the Principal who was the competent authority. No 
distinction of any kind could be seen made in the administration of the hostels and the Institute. There is nothing to show 
that the employees of the Mess were not intended to be the staff of the Institute and they were merely the staff of the 
students who were occupying the hostels and were not intended to have any benefits that were available to the other 
employees of the Institute or even the Hostels. There is no case for the Third Respondent that the Steward or the Chief 
who were also intended only as the Managers of the Mess were also being paid out of the fees received from the 
students. They are undisputedly treated as the employees of the Institute. If the person who controls the Cooks, Assistant 
Cooks, Servers and Cleaners of the Hostels are the employees of the Institute, how can those persons under their control 
be treated as different having separate entity, thus discriminating them? 

13. Things started to have a different turn after the Institute came to be governed by the NIT Act and was renamed 
as NIT. By then, a number of the students in the institution has considerably increased and the number of the hostels also 
have increased considerably. It is not disputed by the Respondents that the students admitted in the Institution are 
all expected to be residents of the Hostels to undergo their studies in the Institute. They cannot proceed with their studies 
without becoming a resident of any one of the Hostels. Thus even as admitted by the Respondents, even at the beginning 
when the College was established at Tiruchirapally the Hostels and the Mess of the Hostels were part and parcel of the 
Regional Engineering College Society, the name under which the Institution was then registered. In that case how can 
the employees of Mess alone be different and not a part of the entire institution? When the size of the Institute and the 
number of students increased the power of Administration of the Hostels seem to have been delegated by the Principal. 
It is accordingly the position of Chief Warden happened to be held by another. However, the Chief Warden without any 
doubt is administering the Hostels under the direction of the Board of Governors who is administering the Institute under 
the new enactment, the NIT Act. 

14. Ext.M5 is the Auditor’s Report of the year 2000 when the Institution was still known under the name Regional 
Engineering College. The document is the Auditor’s Report on examining the account of college hostels. This is 
probably produced to prove that even while functioning under the name Regional Engineering College the hostels were 
treated separately. However, it could be seen on going through the report itself that the Auditor’s Report is not of the 
mess alone but of the entire hostel establishment showing the entire receipts and payments for the hostels. The admission 
fees, establishment charges, mess charges and all other collections are shown in the Auditor’s Report. Ext.Mb is the 
agenda and notes of the 6* Meeting of the Board of Governors after the institute has become National Institute of 
Technology. Clause-18 shows that Auditor’s were appointed for audit of the Mess Account. Thus it could be seen that 
the mess account is being separately audited only after the establishment became National Institute of Technology. It is 
not known why the earlier practice of auditing the entire account of the hostels has been changed to audit of the Mess 
alone. In the same document at Page-36 there is a proposal to outsource the Mess maintenance. This is the first time the 
institute thought of doing away with the mess by the existing employees and outsourcing it. Again, it is stated in the 
same document at Page-45 that the Mess employees are not employees of the institute. At Page-147 there is revision of 
pay of Mess employees. Ext.MlO is a proposal to enhance the Dearness Allowance @ 6% of the Basic Pay to all the 
regular Mess staff annually. At Page-150 it is stated that the salary of the Mess staff is met out of the funds collected 
from the students. At Page-313 there is a suggestion that a major part of the mess fee is going for the salary of the mess 
employees and this can be considerably reduced if the mess is outsourced. This is the history of the hostel by which the 
employees who were all along working in the mess were thrown out and employed in other areas. There is a case also 
for the Respondent that the Mess staff have agreed for the proposal to withdraw them from their work in the hostel and 
engage them in other areas. 
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15. As per the provisions of National Institute of Technology Act which is marked as Ext.MS the status of any of 
the staff under the Society could not have been changed. Section-5(d) of the Act states that every person employed by 
the Society immediately before commencement of the Act shall hold his office or service in the corresponding institute 
for the same tenure at the same remuneration and upon the same terms and conditions and with the same rights and 
privileges as to pension, leave, gratuity, provident fund and other matters he would have held if this Act had not been 
passed and shall continue to do so unless and until his employment is terminated or until such tenure, remuneration and 
terms and conditions are duly altered by the statutes. So those who were employees under the Society were eligible to 
continue in the same status in spite of the passing of enactment. National Institute of Technology Act. The authorities 
under the Act could not on their own change their status. The case of the Respondent is that there is a separate fund for 
the running of the Mess alone. However, this is against Section-21 of the Act which states that every institute under the 
Act shall maintain a fund to which shall be credited all monies provided by the Central Government, all fees and other 
charges received by the institute, all monies received by the Institute by way of grants, gifts, donations, benefactions, 
requests or transfers and all monies received by the institute in any other manner or from any other source. Clause-3 of 
Section-21 states that the fund of every institute shall be applied towards meeting the expenses of the institute including 
expenses incurred in the exercise of its powers in discharge of its duties under the Act. Section-25 states that the statutes 
may provide for matters including the establishment and maintenance of halls and hostels and also the conditions of 
residents of students of the institute and the levying of fees for residents in the halls and hostels and other charges. So it 
is clear that running of the hostels also is under the provisions of the Act which is a substitute for the Regional 
Engineering College Society Rules. The Respondents could not take shelter under the contention that mess fee is 
collected from the students and the mess employees are only employees of the students and have nothing to do with the 
institution. 

16. The admission by MWl examined on behalf of the Chief Warden makes matter more clear. The Warden 
himself has not come forward to give evidence. Respondents 1 and 2 also did not advance any specific case other than 
R2 filing a memo adopting the case of Respondent 3, the Chief Warden. When it was put to MWl that the Hostel 
Administration under the Regional Engineering College was part of the college administration itself and just 
like that the present administration is part of the NIT, he refused to give any answer. Again when he was asked if the 
Board of Governors of the Institution had not authorized the Director to act as a Chief Warden he pleaded ignorance. It 
is clear that the Board of Governors are having the authority to run the entire institution including the hostels alongwith 
the mess. The mess employees who were treated as employees of the institution could not now be treated as if they have 
nothing to do with the institute and they are not a part of the institute. All the mess employees have been working in the 
institute for a long time. Removing them of their existing status after so many years of service could not be justified in 
view of the very provisions of the NIT Act. If the institute feels that it is better to have the mess outsourced, they are at 
liberty to do so. However, those employees who were in the roll of the institute as employees of the mess should be 
retained, with the same salary and other benefits. Their status is on par with that of the other employees of the institute. 
They are entitled to the relief claimed by them. 

17. On the basis of discussion above an award is passed as below: 

Amaladoss and others who are members of the Petitioner Association are found to be having 

status at par with the other regular employees of the institute. They are entitled to and shall be 

given all the benefits that are given to other employees, from 20.07.2013. 

The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 8* April, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the Party/Petitioner Union 
For the 2”‘* Party/& 2”‘* Party Management 
Documents Marked: 

On the Petitioner’s side 
Ext.No. Date Description 

Ext.W 1 1964-1965 Pay-scale fixed by the Regional Engineering College, Trichy 

Ext.W2 01.11.1976 Lie proof insurance scheme to the hostel employee - Order 

The rules of permanent canteen employee framed by the Principal (Appointing Authority) 


WWl, Sri M. Chandrasekar 
MWl, Sri A. Sreekanth 


Ext.W3 


20.01.1984 
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Ext.W4 

26.10.1984 

Regularization Order - REC 

Ext.WS 

16.10.1986 

Regularization Order - REC 

Ext.W6 

01.07.1989 

Regularization Order - REC 

Ext.W7 

26.06.1990 

Series of pay slip issued by Regional Engineering College 

Ext.WS 

28.06.1990 

Regularization Order - by REC 

Ext.W9 

01.10.1990 

Regularization Order - by REC 

Ext.WlO 

18.10.1990 

Regularization Order - by REC 

Ext.Wll 

06.06.1991 

Promotional Order - by REC 

Ext.W12 

21.09.1995 

Order issued by REC for pay-scale 

Ext.W13 

28.07.1995 

Order for Approval 

Ext. W14 

01.01.1996 

Pay slip series 

Ext.WlS 

15.10.1996 

Annual increment sanctioned order 

Ext.W16 

25.11.1997 

Payment of marriage advance order 

Ext.wn 

05.08.1998 

Annual increment order and pay slip by REC 

Ext.W18 

26.10.1998 

Recovery intimation order for increased rate of subscription for gratuity and provident 
fund 

Ext.W19 

27.09.1999 

Promotion Order by REC 

Ext.W20 

13.10.1999 

Appointment Order by REC 

Ext.W21 

24.01.2000 

Salary increment order - proceedings by REC 

Ext.W22 

01.10.2001 

Promotion Order 

Ext.W23 

02.01.2002 

Circular all regular employee with periodical increment certificate 

Ext.W24 

2003-2004 

Series of pay bills issued by the REC 

Ext.W25 

25.11.2005 

Approval of 50% allowance with basic pay by REC 

Ext.W26 

01.08.2007 

Financial upgradation pay order to employee 

Ext.W27 

14.11.2006 

Pay commission order in favour of the employee 

Ext.W28 

2006 

Series of pay bills 

Ext.W29 

28.07.2008 

Peace Committee - Talk Report 

Ext.W30 

05.09.2008 

Office Memorandum 

Ext.W31 

10.10.2008 

Annual Increrment 

Ext.W32 

12.10.2009 

Minutes of Executive Committee 

Ext.W33 

09.06.2009 

Salary Certificate series 

Ext.W34 

22.07.2011 

The Voluntary Retirement order issued to the employee by the authority 

Ext.W35 

23.09.2011 

The order of selection grade 

Ext.W36 

- 

List of person working under the institution 

Ext.W37 

04.06.2012 

Retirement Relieving Order 

Ext.W38 

20.07.2013 

Our Association demands - raised under 2(a) of the Industrial Dispute Act 

Ext.W39 

08.01.2014 

Reply before the Labour Commissioner 

Ext.W40 

13.02.2014 

Additional demands of our Association 

Ext.W41 

21.10.2014 

Another reply before the Labour Commissioner 
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Ext.W42 

31.07.1985 

Appointment of Server and Cleaner Orders in E/84/85 by the P.R.E.C. Trichy 

Ext.W43 

13.02.1989 

Appointment as N.M.R. Assistant Cook on the Mess Order in R.C. No. A2/2792/89 
by the P.R.E.C. Trichy 

Ext.W44 

04.03.1991 

Notification with Interview Letter 

Ext.W45 

12.02.1991 

Interview Notice Order in RECT/RECH/Estt./91 R.E.C. Hostel, Trichy 

Ext.W46 

17.06.1992 

Call for the employment office letter R.E.C. Series 

Ext.W47 

30.07.1992 

Temporary appointment orders alongwith employment call letters 

Ext.W48 

16.12.1992 

Temporary appointment order 

Ext.W49 

20.01.1995 

Recommendation of the M.P. letter 

On the Manasement’s side 


Ext.No. 

Date 

Description 

Ext.Ml 

12.09.1963 

The Tiruchirappalli Regional Engineering College Society Recruitment and Service 
Rules 

Ext.M2 

1988 

Special Adhoc Rules for the non-teaching administrative technical and non-technical 
members of the staffs of REC, Tiruchirappalli 

Ext.M3 

Oct. 2000 

Gross Pay of the Helper in Regional Engineering College 

Ext.M4 

Oct. 2000 

Average Gross Pay for Mess Employees for the month of 2000 

Ext.MS 

12.10.2000 

Auditor’s Report regarding Hostel Account 

Ext.M6 

2005 onwards 

Board of Governance under Item No. 5,6,7,8,9,10,19,20,21,23,28,31,32 and 33 

Ext.M7 

April, 2007 

Average Gross Pay for Mess Employees for the month of 2007 

Ext.MS 

06.06.2007 

Provisions of the National Institute of Technology Act, 2007 

Ext.M9 

02.05.2009 

Minutes of Mess Employees Pay Fixation Committee Meeting 

Ext.MlO 

27.05.2009 

Committee Recommendation and Director Approval as Ex-Officio of Chief Warden 

Ext.Mll 

11.06.2012 

Proceeding No. F19-13/2008 TS III issued by the Government of India addressed to 
the Director 

Ext.M12 

25.08.2012 

Complaint submitted by the Hostel Students 

Ext.M13 

06.09.2012 

Complaint submitted by the Hostel Students 

Ext.M14 

05.10.2012 

Consent letter submitted by the Mess Employees numbering 72 in numbers 

Ext.M15 

15.10.2012 

Proposal for closure of Institute Mess, outsourcing of the said Mess and re-deployment 
of Mess workers 

Ext.M16 

01.09.2014 

Pay structure for Hostel Office Staff 

Ext.M17 

Nov. 2014 

Average Gross Pay for Mess Employees for the M/o 2014 

Ext.MlS 

18.12.2014 

Expenditure statement for the year 2014-2015 for Hostel 

Ext.M19 

30.12.2014 

Representation submitted from the Students Counsel 

Ext.M20 

17.11.2015 

Hostel Office Order authorizing Dr. A. Sreekanth, Convener of Hostel to submit 


Proof Affidavit/Counter Affidavit on behalf of the Chief Warden, NIT Hostels 
Trichy. 
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New Delhi, the 2nd May, 2016 

S.O. 878. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID No. 113/2012) of the Central Government Industrial Tribunal-cum-Labour Court No. II, 
Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of 
the Bharat Sanchar Nigam Limited, Saharanpur and their workmen, which was received by the Central Government on 
28.04.2016. 

[No. L-40012/110/2011-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT - II, DELHI 

Present:- Shri Harbansh Kumar Saxena 

ID.No. II3/I2 


Sh. Nasir Khan S/o Sh. Shaboor Khan, 
C/o Sh. Faizal Khan, Khan Alampura, 
Dehradun Chowk, 

Saharanpur(U.P.). 

Vs. 


The General Manager, 

Bharat Sanchar Nigam Limited, 

Mission Compound, 

Saharanpur (U.P.) 

AWARD 

The Central Government in the Ministry of Labour Vide Letter No. L-40012/110/2011(IR(DU) dated 
12.03.2012 referred the following Industrial Dispute to this Tribunal for adjudication 

“Whether action of the management of department of telecommunications (now BSNL ) Sharanpur, (Telegraph 

Engineering Division) in terminating the services of workman, Shri, Nasir Khan w.e.f. 10.10.1987, without 

complying with section 25(F) (G)(H) is legal and Justified? What relief workman is entitled to? 

On 23.03.2012 reference was received in this Tribunal. Which was register as I.D No.l 13/2012 and claimant was 
called upon to file claim statement with in fifteen days from date of service of notice. Which was required to be 
accompanied with relevant documents and list of witnesses. 

After service of notice workman filed claim statement on 17.08.2012. Where-in he prayed as follows:- 

It is, therefore, prayed that the management may kindly be persuaded to reinstate the services of the workman 
with full back wages alongwith other service benefits of the workman and continuity of services. 

It is further prayed that the management may kindly be directed to pay the all due salary of the workman to the 
workman alongwith overtime, bonus and other benefits since 1990 till the reinstatement of service of the workman , in 
the interest of justice,. 

It is further prayed that the management may kindly be directed to compensate the workman for loss of his 

hand. 


Pass any other or further order (s) & relief (s) which this Hon’ble forum may deem fit and proper in favour of 
the workman and against the management, in the interest of justice. 

Against claim statement management filed written statement on 2.5.2013. Through which it prayed as follows:- 

“It is respectfully prayed that the Hon’ble Tribunal be pleased to dismiss the claim of the workman and give its 
award accordingly. 

My Ld. Predecessor, on 2.5.2013 framed following issues:- 

1. Whether order dated 30.09.1992 passed by Central Administrative Tribunal Operates as res-judicata? 

2. As in terms of reference. 

Workman filed his affidavit in his evidence on 27.08.2013. 
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Who tendered his affidavit on 25.10.13 through his examination-in-chief. He was also cross-examined and his 
cross-examination concluded on 25.10.2013. Thereafter Workman closed his evidence . 

Management filed affidavit of MW on 11.04.2014 . 

On 12.08.2014 MWl Sh. Om Prakash tendered his affidavit. 

He was cross-examined on 27.01.2015 and his cross-examination was concluded. 

Thereafter, Management closed its evidence. 

On 5.10.2015 workman filed written arguments. Copy of which supplied to Ld. A/R for the management. 

Fixed 13.11.2015 for written arguments by management. 

In the light contention and counter contentions mentioned in written arguments. I perused the pleadings of 
claim statement, written statement as well as issues and evidence of parties including principles laid down in the cited 
rulings in the written arguments. 

My Issue wise is follows: 

Finding on Issue No. I “Whehter order dated 30.09.1992 passed by Central Administrative Tribunal Operates 
as per res-judicata” is as follows:- 

It is admitted fact that workman alongwith other workmen filed writ-petition no. 513 of 1991 in Hon’ble S.C. 
On the basis of which matter of workmen have been sent to Hon’ble C.A.T, New Delhi vide order dated 26.04.1991 
passed by Hon’ble S.C. Hon’ble C.A.T New Delhi decided it on 30.09.1992. 

Copy of judgement of aforesaid case was sent to management for compliance. 

Hon’ble C.A.T through its interim order dated 30.09.1992 gave the following directions to the management:- 

“...the respondents shall consider engaging them as casual labourers if vacancies are available in preference to 
their juniors and outsiders.” 

After aforesaid order management gave following intimation to the workmen in compliance of the aforesaid 

order :- 


“If there arises any vacancy in future the case of applicant workmen shall be considered.” 

It is admitted fact that neither party has challenged the order dated 30.09.1992 passed by Hon’ble C.A.T, New 
Delhi therefore aforesaid order has become final. 

Moreover Hon’ble C.A.T is superior to this Tribunal. 

So this Tribunal is barred to adjudicate the questions of determination mentioned 
sent to this Tribunal for adjudication on the basis of principle of Res-judicata. 

On the basis of aforesaid discussions I am of considered view that Issue Nol is 
workman and in favour of management. Which is accordingly decided. 

FINDING ON ISSUE N0.2 

“As in terms of reference”. 

After my findings on Issue No.l and decision on it there is no need to decide issue No. 2 as trial on issue no.l is 
barred on the basis of principle of res-judicata. 

Issue no. 2 is accordingly decided. 

Reference is liable to be decided against workman and in favour of management and claim statement is liable to 
be dismissed. 

Which is accordingly decided. Claim statement is accordingly dismissed. 

Award is accordingly passed. 

Dated:-11/4/2016 


in the schedule of reference 
liable to be decided against 


HARBANSH KUMAR SAXENA, Presiding Officer 
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New Delhi, the 2nd May, 2016 

S.O. 879 .—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID No. 54/2009) of the Central Government Industrial Tribunal-cum-Labour Court No. II, 
Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of 
the Indian Institute of Petroleum and their workmen, which was received by the Central Government on 28.04.2016. 

[No. L-42011/36/2009-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM-LABOUR-COURT - II, DELHI 


Present:- Shri Harbansh Kumar Saxena 


ID.No. 54/09 

Sh. Vijay Kumar Sharma, 

S/o Sh. J.N. Sharma, 

Vill. & P.O. Shamshergarh, 

Dehradun, Uttrakhand. 

Vs. 

The Director, 

Indian Institute of Petroleum, 

Mohkampur, 

Dehradun. 


AWARD 

The Central Government in the Ministry of Labour Vide Letter No. L-42011/36/2009 IR(DU)) dated 
28.08.2009 referred the following Industrial Dispute to this Tribunal for adjudication 

“Whether the action of the management of Indian Institute of Petroleum, Dehradun, in disengaging Sh. Vijay 

Kumar Sharma w.e.f 14.04.1987 is legal and justified? If not what relief the workman is entitled to? 

On 18.09.2009 reference was received in this Tribunal. Which was register as I.D No.54/2009 and claimant was 
called upon to file claim statement with in fifteen days from date of service of notice. Which was required to be 
accompanied with relevant documents and list of witnesses. 

After service of notice workman filed claim statement on 9.12.2009. Where-in he prayed as follows;- 

“Considering the above facts the Hon’ble Court is requested to Adjudicate the case and award the following 
relief to the applicant. 

a) Applicant be reinstated on the basis of continuity. 

b) Applicant be awarded benefits of wages and other benefits from the date of termination till the date 

of reinstatement. 

c) Any other relief deemed fit by the Hon’ble Court. 

Against claim statement management filed written statement on 5.4.2010. Through which it prayed as follows:- 

“This Hon’ble Tribunal may be pleased to dismiss the claim of the workman with costs and pass any such other 
or further order or orders as may be deemed fit and proper under facts and circumstances. 
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Against which workmen filed rejoinder on 9.7.2010. Through which he reaffirmed the contents of claim 
statement. 

My Ld. Predecessor has not farmed any issues but proceeded to decided this I.D on the basis of question of 
determination mentioned in schedule of reference. 

Workman in support of his case filed his affidavit on 12.08.2011. Workman tendered his affidavit on 14.6.2013 
and same day he was cross-examine by Ld. A/R for the management. 

Statement of examination -in-chief and cross-examination is as follows:- 

I tender my affidavit as evidence which is Ex. WWl/A . Alongwith his affidavit. 1 reply on appointment letter 
dated 13.09.1984, which document is Exh. WWl/1 . This document may be read in support of my affidavit. 

XXX:-By Sh. C.B.N. Babu, A/R for the management. 

Ex. WWl/Ml was served upon me. Ex. WW1/M2 was also received by me. 

Ex. WW1/M3 bears my signature at point A. Vol. It was written by me at the instance of Sh. Krishan Chander, 
Section Officer in Accounts Section of the management. Ex. WW1/M4 was also served upon me. Ex. WW1/M5 was 
delivered to me by the Management. It is incorrect that the management relieved me from my duties on 28.06.1985. Vol. 
I was relieved from my duties on 14.04.1987. 

It is incorrect that I was absent from my duties from 19.09.1984 to 28.06.1985. It is incorrect that I am not 
entitled to relief of reinstatement in service. It is further incorrect that my claim is false. It is incorrect that I have not 
worked with the management upto-14.04.1987 as claimed by me. Experience certificate Ex. WW1/M5 was given to me 
by the management of their own and not on my demand. I had not raised any written objection when certificate Ex. 
WW1/M5 was delivered to me by the management. It is incorrect that this certificate was given to me on my demand. 

Management in support of its case filed affidavit of Sh. Mukesh Kumar on 27.3.2012. 

Sh. Mukesh Kumar tendered his affidavit on 21.1.2014 and same day he was cross-examine by Ld. A/R for the 
workman. 

I tender in evidence my affidavit Exht. MWl/A. Which bears my signature at point A and B. I reply upon my 
documents Exh. MWl/1 and MWl/4. 

XXX:- By Sh. P.C. Pant, Ld. A/R for the workman. 

I am serving my management 27“’ June, 2005. I am well conversant with the case of workman. My knowledge 
is based on record. Yes I have seen the file as per record they are given in this case file. I recognize appendix S,B, F , G, 
I filed by the management in the various lower courts. I have read the statement of Sh. Sudhir Singhal Director, which 
was filed before the Presiding Officer, Labour Court Dehradun. 

I am also recognize the reply filed by Dr. R.Krishna in the Labour Court, Dehradun. The vacancy was 
advertised in the news paper for as well as in the employment exchange and the names were asked PCR is still existing. 

Q. Whether Sh. G.C Bahuguna is still serving in the IIP Institute in 1984 to 14.4.1987? 

A.No. 

Q.When worker was retrenched he was given notice pay etc? 

A. No he was not retrenched so no question of paying notice pay arise. Vol. stated that he was relieved. 

It is correct that workman Vijay Kumar Sharma worked in management more than 240 days continuously. 
Workman was employed temporarily in PCRA project originally Vijay Kumar was employed for a period of six months 
project was extended for a period of 3 years. So his services were extended for a period of 3 months. He was not 
extended for more period in service. He was relieved thereafter. It is incorrect to suggest workman Vijay Kumar Sharma 
was remained in management for a period of one year probation. Thereafter he has been made permanent. 

It is incorrect to suggest that Sh. Vijay Kumar was appoint against permanent vacancy. 

Q. Whether you provide avocation to the individuals? 

A. Appointed are made by CSIR 

Q. What was the period of probation of workman in your department? 

A. One Year. 

Q. Whether vacancy of category in which Vijay Kumar was working is still exists in your organization. 

A. No. 

It is incorrect to suggest that Sh. Vijay Kumar Sharma was illegally retrenched by management. 

After that management closed its evidence. 
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On 7.8.2014 workman tendered his two additional affidavit alongwith documents in his evidence. 

His statement of re-examination-in-chief are as follows:- 

I tender my additional affidavit dtd. 2.6.2014 which bears my signatures at point A and B. 

Contents of affidavit are true and based on my personal knowledge. Additional affidavit Exh. WWl/B. 

I also tender my affidavit dtd. 4.6.2014 which bears my signature at point A and B. Contents of my affidavit are 
true and based on my personal knowledge. Alongwith this affidavit I annexed letter address to V.K. Sharma technician 
dtd. 6.5.1986 which is attested by notary public on 4.6.2014. Letter is marked Ex.WWl/2. Another annexure is letter 
dtd. 4.5.87 addressed to Administrative Officer IIP Dehradun. This letter is sent to administrative officer by me. Copy of 
letter is attested by notary public 4.6.2014 which is marked WWl/3. 

Workman was partly cross-examined on 28/11/2014. His statement of cross-examination is as follows:- 

It is incorrect to suggest that contents of affidavit are not based on my personal knowledge and which are false 
and concocted. 

On 17.11.2015 workman was further cross-examined. His statement of cross-examination is as follows:- 
Management has provided written appointment letter copy of which filed on record in this Tribunal. 

It is incorrect to suggest that I filed copy of certificate which has been obtained by me from management office 
with convince of management office. 

It is also incorrect to suggest that aforesaid certificate is forged and fabricated. 

It is correct that experience certificate by the same person who gave me appointment letter to me. 

I filed required certificate of my experience in management at the time of my appointment. 

It is incorrect to suggest that I never worked in management and document filed by me are not fabricated. 

Affidavit dated 4.6.2014 has been prepared by my Ld. Advocate on my instruction in which I have directed to 
written that I was orally restrain by management not to work since 14.04.1987. 

If it is not mentioned in aforesaid affidavit then I can assign no reason. 

I was paid monthly wage/salary in the pay scale 260-350 salary was obtained by me in the office of 
management office clerk obtain my signature after received of my salary on pay register. 

No salary is pending with management. It is incorrect to suggest that after creating evidence in my favour I 
find belated claim proceedings. 

It is also incorrect to suggest that I filed false claim statement. 

I work as technician in management. 

Vol. Stated my name was called from employment exchange by management for appointment. 

It is incorrect to suggest that I am deposing falsely. 

On 27.01.2016 Ld.A/R for the workman orally argued and filed written arguments. Where-in he mentioned as 

follows :- 

POINTS OF ARGUMENTS:- 


Joining date 19.09.1984 
(As Furnance Technician) 

Termination date 14.04.1987 

1. Vacancy was existed (0pp. Party Mukesh Kumar Gairola confirmed in XXX examination dt. 21.01.2014) 

2. Complete employment procedure was adopted (Refer Opp. Party reply dated 03.03.2010 Parawise reply Para-2, 
confirms statement) 

(a) Vacancy was advertised in the News Paper. 

(b) Names asked from Employment exchange. 

(c) Test/Interview held by High Powered Committee. 

(d) Medical of candidates was carried out. 

(e) All original documents checked before the issue of appointment letter. 
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(f) Appointment letter dated 13.09.1984 with PROBATION period of one year and pay scale was issued 
(Copy of appointment letter submitted in the Court by both the parties) hence opposite party is 
debarred at this stage to raise this plea. 

(g) As per appointment letter dt. 13.09.1984 (Para 2(X)) applicant was not allowed to apply for service 
without permission of IIP. 

(h) Vide letter No. 3A (357)/83-per date 06.05.1986 of I.I.P. Mohakampur has informed Sh. V.K. Sharma 
that action to release the Vacant Posts is being taken up with CSIR. (refer Rebuttal of 
Applicant/worker dated 08.07.2010 Annexure-‘H’) 

(i) The opposite party was asked to produce the documents such as attendance registers/muster 
rolls/wages registers for the duration from 19.09.1984 to 14.04.1987. A reminder was also given to 
opposite party on 04.09.2013 through this court, but opposite party did not submit any documents, nor 
gave any satisfactory answer. 

(j) Since the case was pending in various conciliation proceedings/labour court/High Courts, hence there 
was no delay on the part of worker to in filing the case before this Court. 

(k) The applicant/worker filed the case for conciliation proceedings before the Deputy Labour 
Commissioner, Dehradun in C.P. Case No. 56 of 1987, dated 13.07.1987 and reference was made to 
Labour Court, Dehradun in I.D. case for adjudication vide case No. 203/88. Hence there was no delay 
on the part of worker. 

(l) In their W.S. before Deputy Labour Commissioner Dehradun in C.P. Case No. 56/87 Vijay Kumar V/s 
Director IIP (copy attached with workers Rebuttal dt. 08.07.2010 Annexure-1 page 21, O.P. has stated 
that in this case proper authority is ALC (Central). 

Total Continuous Service, from 19.09.1984 to 14.04.1987 

(a) Written statement submitted by opposite party in the Labour Court Dehradun in Adjudication Case 
No. 203/88 between the parties Vijay Kumar Sharma V/s Indian Institute of Petroleum, Mohkampur 
(para-3(viii), Page-11 of Annexure ‘F’ documents submitted with rebuttal Application dated 
05.04.2010, says total continuous days served for 19.09.1984 to 13.04.1987 (938 days). Also in his 
XXX Mr. Mukesh Kumar Gairola Section Officer IIP has confirmed having recognised the Annexure 
‘F’ which was filed in Labour Court Dehradun. The C.T.C. obtained from Labour Court, Dehradun 
have also been submitted with worker’s application dated 02.12.2010. 

(b) Sh. Mukesh Kumar Gairola in his affidavit MWl/A in para 8 has also confirmed that Sh. Vijay Kumar 
Sharma served for more then 240 days (Reference para 8 of MW 1/A) 

(c) In his XXX examination page-3 Sh. Mukesh Kumar Gairola also confirmed that Vijay Kumar served 
for more than 240 days continuously. 

(d) The project PCRA still exist (confirmed in his XXX Page -2 by Sh. Mukesh Kumar Gairola. 

Violation of Sec. 25-F of Industrial Disputes, Act, 1947, because worker Vijay Kumar Sharma had more then one year 

continuous service. 

As per the documents submitted by opposite party with the affidavit of evidence of witness Sh. Mukesh Kumar 

Gairola (MWl/A), EX-MWl/1 Para 2 (III) clearly states that services may be terminated by either of the party with one 

month’s notice, but no notice was given to applicant/worker. 

• No retrenchment compensation was paid. 

• No charges were levied against the worker. 

• No enquiry was held. 

• No punishment was given. 

Ruling Submitted:- 

On Continuous Service of 240 Days 

(a) Cotton Corporation of Indian Ltd. & another V/s State of Rajasthan & others (High Courts of Rajasthan, D.B. 

Civil Special Appeal (W) No. 784 of 2002, April 8, 2010. 
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(b) Bholaram V/s Presiding Officer Labour Court & others (Punjab And Haryana High Court) CWP No. 4784 of 

2010 (O&M) June 2, 2011. 

(c) Lachhman Dass V/s Presiding Officer Labour Court, Ambala & others (Punjab and Haryana High Court) CWP 

No. 1045 of 2011 August 7, 2012. 

On industry Status 

(i) Banglore water supply V/s A, Rajappa 

AIR 1978 Supreme Court 548 = 1978 L.A.B. i.c. 467. 

(ii) Indian Institute of Petroleum, Dehradun V/s State of Uttar Pradesh. Through Secretary Labour Department 

Lucknow. 

(Allahabad High Court) Civil Misc. Writ No. 2682 of 1984 August 3, 1984. 

(b) On Probation/Deemed Confirmation 

(m) Subash Vithal Pise V/s Children’s Film Society of India (Bombay High Court) O.O.C. J.W.P. No. 
2902 of 1987 April 15, 1998. 

(ii) Management of Ambanand Estate V/s General Secretary, Kerala and another (Kerala High Court) 
W.P. (C) No. 21974 of 2004 (N) December 9, 2008. 

(hi) Ruling On Delay 

(i) Workmen of PMP Textiles, Combatore V/s Management of PMP Textiles & another (Madras High 
Court) W.P. No. 13159/1998 D/-3-1-201L 

Ruling on Reinstatement in the Last Year of service. 

Divisional Forest Officer, Forest Division Rewa M.P. & another V/s Leelawati Yadav (Madhya Pradesh High 

Court) Writ Petition No. 3498 of 2006(S) July 3, 2009. 

On Project 

1. M.P. Urja Vikas Nigam Ltd. V/s Santosh Kumar Dubey (M.P. High Court) W.P. Nos. 6479 & others, 
January 20, 2009. 

IN VIEW OF ABOVE IT IS PRAYED THAT THE APPLICANT/WORKER BE REINSTATED WITH FULL 

BACK WAGES AND FULL BACK SERVICE TO BE COUNTED FOR THE PENSION BENEFITS. 

ALTERNATIVELY HE BE AWARDED RS. 50,00,000/- AS COMPENSATION AMOUNT, SO THAT WITH 

THE INTEREST OF THE AMOUNT HE CAN LIVE HAPPILY IN HIS OLD DAYS, WITHOUT ANY 

FINANCIAL PROBLEM. 

Ld.A/R for the management filed written argument and sent copy of written statement through registered post. 

Written arguments of management are as follows:- 

1. It is submitted that the workman was appointed vide Order dt. 13.09.1984 temporarily upto 31.03.1985. 
Thereafter his services were extended by the Order dt.27.03.1985 for a period of three months w.e.f. 
01.04.1985 to 30.06.1985. His services were coterminous with the project and he was relieved of his 
duties w.e.f. 28.06.1985 strictly in terms of conditions laid in the appointment order. The project was 
completed on 30.06.1985 and that is why the other temporary appointed Furnace Technician in the 
project Sh. Girish Chand Bahuguna was also relieved of his duties from IIP w.e.f. 28.06.1985 (A/N) as 
29 & 30.06.1985 was holidays. Copy of related document is annexed as Annexure 1. Shri G. C. 
Bahuguna was appointed as Fitter Grade II on 22.09.1988 on regular basis against an open advertisement. 

2. That as per the oral statement of Shri Vijay Kumar Sharma that the other candidates of his batch are 
absorbed/regularized/still serving in IIP services are absolutely wrong, incorrect and denied. In this 
connection it is submitted that 3 candidates were appointed in PCRA project on the same terms and 
conditions as were made applicable to Shri Vijay Kumar Sharma. The other two candidates were namely 
Shri Bhim Sen and Shri Charanjeet Singh. None of the two candidates were absorbed/regularized or still 
working in IIP services. Thus Shri Vijay Kumar Sharma made merely bald/evasive statements without 
substantiating the allegations supported by any valid evidence on record. Copy of proceedings of 
selection in PCRA project is annexed as Annexure-2 

3. That the experience certificate dt. 02.08.1985 was issued to the workman on his own request to add on his 
credits in the Employment Exchange in the interest of his future employment prospects. 
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4. That the workman was given no dues certificate from all concerned at the time of relieving of his services 
and no dues were outstanding against him. Taking advantage of the situation that record pertaining to the 
workman was not available / traceable with the management the workman is indulging in manipulating 
and cooked up stories to gain backdoor entry in the service. The Workman has not come with clean hands 
and not entitled for any relief. 

5. That the claim of the workman was filed belatedly and the workman has not approached the proper legal 
forum immediately after termination. The present reference for industrial dispute under Sec. 10 of the 
Industrial Disputes Act, 1947 is hopelessly barred by limitation and therefore the same is liable to be 
dismissed. 

6. The workman failed to explain the day to day delay in approaching this Hon'ble Tribunal except an 
evasive statement that the case was pending before several forums. The workman has not explained for 
any reasons for delay in approaching Deputy Labour Commissioner (CP 56 of 1987, dt. 13.07.1987) 
while his services were terminated w.e.f. 28.06.1985. Therefore the claim of the workman is liable to be 
rejected on the ground of delay and latches. 

7. That the engagement of the workman was only for a limited period and temporary. 

8. That the engagement was coterminous as to the project (PCRA project) in which the workman was 
engaged temporarily. 

9. That the project in which the workman was engaged was accomplished and the project was no more in 
existence and the services of the workman was accordingly terminated. 

10. That the workman never worked beyond 28.06.1985. 

11. That the engagement of the workman was not against any regular vacancy and was not as per procedure 
established under law and was also for a limited period. 

12. That the issue with regard to whether CSIR is ‘Industry’ is still pending in the Hon'ble Supreme Court. 
(Ref. Para 3 of Reply) 

13. It is submitted that merely because a temporary employee or a casual wage worker is continued for a time 
beyond the term of his appointment he would not be entitled for reinstatement or regularization in service 
or made permanent merely on the strength of such continuance as the original appointment was not made 
following a due process of selection as envisaged by the relevant Rules. That in view of the landmark 
Judgment of the Hon'ble Supreme Court titled “State of Karnataka & Ors. Vs. Uma Devi & Ors.’’ 
reported in 2006 (4) SCC 1 (para 43) the workman is not entitled to be absorbed or made permanent in 
the service. 

In reply to written argument of management. Workman again filed written argument. Through which he 
reaffirmed his written arguments. 

In the light of contentions and counter contentions 1 perused the pleadings of claim statement, written statement 
and rejoinder as well as evidence of parties on record including principles laid down in cited rulings by Ld. A/R for the 
parties and settled law of Supreme Court on the relevant points. 

Perusal of which makes it crystal clear that workman of the instant case was employed for a limited period 
alongwith other workmen of like nature. After expiry of limited period their services were not extended. However it is 
admitted fact that no retrenchment compensation to workman has been provided by management. Which must be 
awarded even after pronouncement of judgment of Uma Devi by their lordship of Supreme Court. So workman in the 
instant case entitled for compensation of Rs. 50,000/- only as per settled law of Supreme Court in following case:- 

In Assistant Engineer, Rajasthan Dev. Corporation and Anr Vs. Gitam Singh, (2013)11 LLJ 141 Hon’ble 
Supreme Court has held that reinstatement of workman with continuity of service and 25% back wages was not proper 
in the facts and circumstances of the case and the compensation of Rs.50,000/-(Rs. Fifty Thousand Only) shall meet the 
ends of justice. In Jagbir Singh Vs. Haryana State Agriculture Marketing Board & Anr AIR 2009 Supreme Court 3004, 
Hon’ble Supreme Court held thus “the award of reinstatement with full back wages in a case where the workman has 
completed 240 days of work in a year preceding the date of termination particularly, daily wagers has not been found to 
be proper by this Court and instead compensation has been awarded.’’ In catena of Judgments, Hon’ble Supreme Court 
has taken a view that reinstatement is not automatic, merely because the termination is illegal or in contravention of 
S-25-F of the Industrial Dispute Act. In Talwara Co-operative credit and service society Limited Vs. Sushil Kumar 
(2008) 9 SCC 486, Hon’ble Supreme Court held thus,” grant of relief of reinstatement, it is trite, is not automatic. Grant 
of back wages is also not automatic.” 
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Reference is liable to be partly decided in favour of workman and against management and claim statement is 
liable to be partly allowed. Which is accordingly allowed. 

Award is accordingly passed. 

Dated:-06.04.2016 


HARBANSH KUMAR SAXENA, Presiding Officer 
M 2 Pf, 2016 
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New Delhi, the 2nd May, 2016 

S.O. 880. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID No. 322/2011) of the Central Government Industrial Tribunal-cum-Labour Court No. I, 
Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of 
the Municipal Corporation of Delhi and their workmen, which was received by the Central Government on 28.04.2016. 

[No. L-42011/63/2011-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 


ANNEXURE 


IN THE COURT OF SHRI AVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO.I, KARKARDOOMA COURT COMPLEX, DELHI 

ID No.322/2011 

Shri Shyam Singh, S/o Shri Ram Singh, 

Through MCD General Mazdoor Union, 

Room No.95, Barack No. 1/10, 

Jam Nagar House, Shah Jahan Road, 

New Delhi ...Workman 


Versus 

The Commissioner, 

Municipal Corporation of Delhi 
Town Hall, Chandni Chowk, 

Delhi ... Management 

AWARD 

Background facts, giving rise to the case is that reference under Section 10(l)(d) of the Industrial Disputes Act 
(in short the Act) was received by this Tribunal vide letter No.L-42011/63/2011 dated 03.10.2011 referred the 
following dispute for adjudication under Section 10(2)(a) read with clause 1(d) of the Industrial Disputes Act, 
1947(in short the Act): 

“Whether the action of the management of Municipal Corporation of Delhi in not paying full wages for the 
period of suspension, i.e. 07.01.1992 to 21.04.1992 and in imposing penalty of stoppage of four increments 
with future effect to their workman Shri Shyam Singh, S/o Shri Ram Singh, is legal and justified? What relief 
the workman is entitled to? 

2. It is clear from the statement of claim of the workman that Shri Shyam Singh was initially posted in Shahdara 

South Zone of Municipal Corporation of Delhi as Mali alongwith co-workers, Shri Ram Kumar, Phool Chand and 
Hukam Singh. There are allegations that the claimant herein, alongwith the above workmen physically assaulted Shri 
J.P. Sharma, Assistant Director (Horticulture) as a result of which they were charge sheeted, as is clear from charge 
sheet (Annexure A). Management also suspended the claimant herein and conducted enquiry against the above workers. 
Later on, the workmen were reinstated, which is no more the issue before this Tribunal now. 
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3. It has been averred by the claimant that evidence has not been adduced properly and he was not provided 
opportunity to defend his case in accordance with law and that the enquiry conducted by the management was against 
principles of natural justice and was unfair. Case of the management was conducted by a law graduate and the claimant 
herein was denied opportunity of defence assistance. Matter was also pending before the criminal court during the 
departmental enquiry on the same issue. However, the court of ACMM, Shahdara vide a judgement dated 18.02.1999 
acquitted the claimant herein. The above case is alleged to be false as is clear from the findings recorded by the 
Magistrate. 

4. It is also clear from the record that Deputy Director (Enquiries), Shri Yudhishtar Lai was appointed as Enquiry 
Officer, whose report is Ex.MWlAV2. Claimant has also specifically taken a stand that departmental proceedings and 
the criminal case were launched on the same set of facts and in view of the acquittal of the accused, i.e. the claimant 
herein, there was no question of imposing any punishment by the Disciplinary Authority. 

5. Management filed amended written statement and denied all the material averments, particularly preliminary 
objections regarding maintainability, espousal, not service of demand notice etc. have also been taken. It has been 
alleged, on merits, that valid domestic enquiry was conducted against the claimant, who was served with statement of 
charge. Claimant has participated in the enquiry and has availed all opportunities available to him under the rules. 
There were serious allegations against the claimant and as such, the Disciplinary Authority imposed penalty of ‘stoppage 
of four increments with future effect’ upon the claimant after giving him full opportunity of personal hearing and serving 
show cause notice of the proposed penalty. It is further submitted that penalty imposed by the Disciplinary Authority 
was much less than the gravity of charges levelled against the claimant. The workman also challenged the said penalty 
before the Appellate Authority, who after giving a personal hearing, confirmed the penalty. In their reply, there is 
reference to some judgements of the Hon’ble Supreme Court, ie. Ramna Vs. APSRTC (2005 SC 1417) as well as other 
judgements wherein view has been taken by the Hon’ble Apex Court that unless punishment imposed by the 
Disciplinary Authority is shocking to the conscience of the Court/Tribunal, the Court/Tribunal should not normally 
interfere in such matters. It is not open to the Labour Court or the Industrial Tribunal to take a view that the punishment 
awarded is shockingly disproportionate to the charges proved. There are some other judgements also which deals with 
the situation when delinquent employee has approached the court belatedly and not at the earliest. It is necessary to 
mention here that the court at this stage is not concerned with this aspect of the matter. The question of limitation or 
delay or laches is not being dealt with at this stage and herein question is only limited in nature, as already discussed 
above. On merits, the management has denied the averments contained in the statement of claim. 

6. On perusal of pleadings, my learned predecessor, vide a order dated 21.03.2012, framed the following issues: 

(i) Whether there existed no industrial dispute for want of espousal by a Union or considerable number of 
workmen? 

(ii) Whether the enquiry conducted by the management was not just, fair and proper? 

(iii) Whether the punishment awarded to the claimant commensurate to his misconduct? 

(iv) As in terms of reference. 

7. Issue No.(i) and (ii) were treated as preliminary issues and claimant was called upon to lead his evidence first. 
The workman, in order to prove his case against the management examined himself as WWl and Shri B.K. Prasad as 
WW2 and also adduced several documents in support thereof. 

8. Management, in order to rebut the case of the workman herein, examined Shri R.S. Yadav, Deputy Law 
Officer, who tendered in evidence various documents. 

9. I have heard Shri B.K. Prasad, A/R for the claimant and Shri Sanjeev Yadav, A/R for the management on the 
preliminary issue. 

10. It is clear from perusal of the record that the claimant herein was awarded punishment of stoppage of 4 
increments with future effect by the Disciplinary Authority vide a order dated 05.05.1999. Appeal filed by the claimant 
herein before the Appellate Authority was also dismissed vide a order dated 03.02.2000 as is clear from memo 
Ex.WWl/4. Same reads as under: 

“Shri Shyam Singh, S/o Shri Ram Singh, Mali (C.O.) has filed appeal against the orders dated 
05.05.1999 of the disciplinary authority hereby finally inflicting the enquiry of ‘stoppage of four increments 
with future effect’. The C.O. was allowed personal hearing on 01.02.2000. 

During the course of personal hearing, the C.O. reiterated the same points which have already been 
considered by the disciplinary authority while inflicting the above penalty. No new ground/reason has been 
given which could merit fresh consideration. The inflicted penalty is, therefore, confirmed upon the C.O.. 
Further action may be taken by the Vigilance Department.’’ 
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11. It is revealed from the record of enquiry that the main allegation against the workman herein was that on 
06.12.1991 at about 2.50 p.m. he assaulted and abused Shri J.P. Sharma, who has since expired in 1992. It is not out of 
place to mention here that the charge sheets were also served upon Shri Ram Kumar, Shri Phool Chand and Shri Jialal, 
who have faced joint enquiry with the workman herein. However, Shri Yudhishtar Lai, Enquiry Officer has exonerated 
Shri Ram Kumar, Phool Chand and Shri Jialal, on the ground that charge against the said workmen have not been 
proved. He also held that so far as charges against Shri Shyam Singh, Mali is concerned, in view of the evidence on 
record, the same is held to be proved. 

12. It is clear from perusal of the enquiry report that the claimant herein was served with charge sheet alongwith 
Shri Ram Kumar, Shri Phool Chand and Shri Jialal. It is, further, clear that all the aforesaid workers were placed under 
suspension vide order dated 07.01.1992 Ex.WWl/2. Thereafter, vide a order dated 22.04.1992 Ex.WWl/3, management 
reinstated all the above workers, including the claimant herein, Shri Shyam Singh. 

13. It is not out of place to mention here that regarding the above incident, FIR No.423/1991 was also lodged 
against the claimant herein as well as Shri Hukum Singh regarding the same incident for offence under Section 186, 
353, 332 r.w. 34 IPC. Admittedly, claimant, herein and Shri Hukum Singh were acquitted by the Ld. MM vide a order 
dated 18.02.1999. It is pertinent to mention here that in the criminal case also, Shri Gajender Singh has appeared as 
PW2 and Shri Jamshed Ali as PW3 who are in fact eye witness to the above incident of abuse and assault. Since the 
above witnesses did not support the case for prosecution regarding hurling of abuses and assault upon Shri J.P. Sharma, 
as such, the accused were acquitted. No appeal, admittedly, is pending against the said acquittal before any court of law. 

14. In the departmental enquiry, Shri Gajender Singh was examined as department’s witness (PWl). In his 
examination in chief, he has named Shri Hukum Singh as a union leader and at the time of the incident, S/Shri Shyam 
Singh, Ram Kumar, Phool Chand and Jailal were also present that they had slapped Shri J.P. Sharma, Assistant Director 
(Horticulture) and that Shri Sharma was in his office, all these persons have hurled abuses at him, when the witness was 
discussing some official matter with Shri Jamshed Ali. He further deposed that Shri Shyam Singh also hurled abuses 
and climbed on the table and gave two slaps to Shri Sharma. Other persons had bad intentions and they had come 
alongwith the mob to assist the assault and to support violence. 

15. It was strongly urged by Shri B.K. Prasad on behalf of the claimant that no opportunity was given to the 
claimant, Shri Shyam Singh to cross examine the witnesses, Shri Gajender Singh as well as the other witness, Sri 
Jamshed Ali (PW2). It was further argued that the entire enquiry was concluded in a single day and opportunity of 
providing defence assistant to the claimant was also not afforded. In this regard, reference was made to statement of 
Shri R.S. Yadav, MWl, who was directed to produce entire record in respect of enquiry. The statement of this witness 
is not of any importance inasmuch as he was not present at the time of enquiry. He was not associated with the 
departmental enquiry in any manner. It was also urged, in such circumstances, examination of Presenting Officer or the 
Enquiry Officer could have been of much help. 

16. I have carefully gone through the record and there is nothing on record to suggest that the claimant, herein, was 
given an opportunity to defend his case with the help of a defence assistant. At this juncture, it is appropriate to refer to 
the CCS (CCA) Rules and Rule 14(8) clearly provides that a delinquent Government servant against whom disciplinary 
proceedings have been initiated for imposition of major penalty, may not engage a legal practitioner to present the case 
on his behalf before the Enquiry Officer, unless the Presenting Officer appointed by the Disciplinary Authority is a legal 
practitioner. However, opportunity is to be given to the delinquent Government servant to engage any other official as 
his defence representative during the course of enquiry. Any exercise of discretion to the contrary in such cases is likely 
to be held by the court as arbitrary and prejudicial to the delinquent Government servant. There is nothing on record to 
suggest that the claimant, herein, was provided any opportunity to engage a defence assistant ,as entire evidence was 
recorded on a single day. Record of enquiry also does not reveal that even an opportunity was given specifically to the 
claimant herein to cross examine the witnesses, i.e. Shri Gajender Singh(PWl) and Shri Jamshed Ali (PW2). It is 

further clear from the tone and tenor of the cross examination, [“.xxxxx by the Respondents”], that same does not 

show which of the respondents cross examined Shri Gajender Singh (PW 1) and Shri Jamshed Ali(PW 2) inasmuch as 
there were four charge sheeted workmen in the said enquiry. Opportunity to the claimant, herein, was otherwise 
necessary as main allegations of assault and abuse were against him. 

17. Statement of Shri Jamshed Ali (PW2) before the Enquiry Office have also been recorded by the Enquiry 
Officer in the same manner. There is nothing in his statement to show as to which of the respondents cross examined the 
said witnesses. These were the only two material witnesses examined by the management to prove the charge of assault 
and abuse against the claimant herein. 

18. I have carefully gone through the report of the Enquiry Officer Ex.MWl/W2 and find that there is no mention 
of providing opportunity to engage defence assistant to the claimant, herein, nor is there any mention of the fact as to 
which of the respondents cross examined the witnesses examined by the management to prove the charges. In such a 
situation. Enquiry Report Ex.MWl/W2 cannot be said to be fair and the same is held to be against the principles of 
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natural justice. Right of cross examination is an imperative component of nature justice. So is the position with regard 
to the opportunity of engagement of defence assistant to a delinquent government official during the course of enquiry. 
Denial of this opportunity to a workman has dealt a crippling blow to the departmental enquiry. 

19. During the course of arguments, Shri Prasad also relied upon the fact that the claimant, herein, Shri Shyam 
Singh has been acquitted by criminal court vide a order dated 18.02.1999 and decision of the criminal court was binding 
upon the management, who should have reviewed the order of stoppage of four increments and exonerated Shri Shyam 
Singh of the charges leveled against him. To my mind, there is no force in the contention of the claimant and law on this 
point is fairly settled by various judgements of the Hon’ble Apex Court. 

20. In the case of Deputy Inspector General of Police Vs. S. Samuthiran (AIR 2013 SC 14), Hon’ble Apex Court 
has dealt with the question as to whether acquittal in a criminal trial has any impact on the departmental proceedings 
pending against the said employee . After having survey of the case law on the subject, it was observed in para 20 as 
under; 

“Mere acquittal of an employee by a criminal court has no impact on the disciplinary proceedings 
initiated by the Department. . There may be cases where the service rules provide in spite of domestic enquiry, 
if the criminal court acquits an employee honourably, he could be reinstated. In other words, the issue whether 
an employee has to be reinstated in service or not depends upon the question whether the service rules contain 
any such provision for reinstatement and not as a matter of right. 

Acquittal of delinquent even if honourable as such does not in absence of any provision in the service 
rule for reinstatement, confer right on to claim any benefit including reinstatement. Reason is that the standard 
of proof required for holding a person guilty by a criminal court and the enquiry conducted by way of 
disciplinary proceeding is entirely different. In a criminal case, the onus of establishing the guilt of the accused 
is on the prosecution and if it fails to establish the guilt beyond reasonable doubt, the accused is assumed to be 
innocent. It is settled law that the strict burden of proof required to establish guilt in a criminal court is not 
required in a disciplinary proceedings and preponderance of probabilities is sufficient.” 

21. To the similar effect, is another latest judgement of Hon’ble Apex Court in the case of Union of India vs. 
Purshottam (2015 Lab.I.C. 905)in para 13 of the above, it was held as under: 

“Acquittal of an employee by a Criminal Court would not automatically and conclusively impact 
Departmental proceedings. Firstly, this is because of the disparate degrees of proof in the two, viz. beyond 
reasonable doubt in criminal prosecution contrasted by preponderant proof in civil or departmental enquiries. 
Secondly, criminal prosecution is not within the control of the concerned department and acquittal could be the 
consequence of shoddy investigation or slovenly assimilation of evidence, or lackadaisical if not collusive 
conduct of the Trial etc. Thirdly, an acquittal in a criminal prosecution may preclude a contrary conclusion in a 
departmental enquiry if the former is a positive decision in contradistinction to a passive verdict which may be 
predicated on technical infirmities. In other words, the Criminal Court must conclude that the accused is 
innocent and not merely conclude that he has not been proved to be guilty beyond reasonable doubt.” 

22. Thus, it is clear from the ratio of law enunciated in the above cases that the outcome of criminal case based 
upon similar set of allegations as are in the departmental enquiry, would not necessarily clinch the of departmental 
enquiry after acquittal of the employee in the criminal case. However, situation would be different when department has 
taken action against its employee on the basis of judgement of the criminal court and later on in appeal or revision, the 
judgement was set aside by the higher court, in such a case, question of reinstatement of the workman acquitted or 
restoring the employee to its original position can certainly betaken care of by the management. But when the enquiry 
has been held independently to the criminal proceedings, acquittal in criminal case is not of much help. Law is 
otherwise. Even if a person stood acquitted by criminal court, domestic enquiry can always be held or can continue. 
Judgements were also cited on behalf of the claimant where contrary view has been taken and same cannot be followed 
in the face of emphatic pronouncement of Hon’ble Supreme Court in the case of Deputy Inspector General of Police 
Vs. S. Samuthiran(supra) and Union of India vs. Purshottam (supra ). 

23. This Tribunal, vide order dated 26.06 held that the enquiry conducted by the management is was not fair and is 
against principles of natural justice, as a result of which Issue No.(i) and (ii), which were treated as preliminary issue, 
stood decided against the management and in favour of the workman herein. 

24. Thereafter, this Tribunal gave an opportunity to the management to adduce evidence on merits so as to prove 
the charge of misconduct against the workman herein. Management has not brought any evidence worth the name in 
support of the charges mentioned in the charge sheet, as a result of which case was heard on merits. Admittedly, no 
evidence has been adduced by the management after findings has been rendered by this Tribunal vide order dated 
26.06.2015 to the effect that the domestic enquiry in the present case is perverse and against principles of natural justice. 
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25. Now, the vital question which survives for consideration is whether the evidence adduced during the course of 
domestic enquiry by the management can be taken into consideration so as to decide the allegations made against the 
workman herein. Constitution Bench of the Apex Court has now finally settled the law in the case of Karnataka State 
Road Transport Vs. Lakshmidevamma & Another (2001 Lab.L.C.1777) relating to domestic enquiry wherein ratio of 
the case in Delhi Cloth Mills case was also considered, and held as under: 

“We are, therefore, clearly of opinion that when a case of dismissal of discharge of an employee is referred for 
industrial adjudication the labour court should first decide as a preliminary issue whether the domestic enquiry 
has violated the principles of natural justice. When there is no domestic enquiry or defective enquiry is admitted 
by the employer, there will be no difficulty. But when the matter is in controversy between the parties that 
question must be decided as a preliminary issue. On that decision being pronounced it will be for the 
management to decide whether it will adduce any evidence before the labour court. If it chooses not to adduce 
any evidence, it will not be thereafter permissible in any proceeding to raise the issue. We should also make it 
clear that there will be no justification for any party to stall the final adjudication of the dispute by the labour 
court by questioning its decision with regard to the preliminary issue when the matter, if worthy, can be agitated 
even after the final award. It will be also legitimate for the High Court to refuse to intervene at this stage. We 
are making these observations in our anxiety that there is no undue delay in industrial adjudication." 

26. It is clear from the above that the Tribunal/Labour Court was called upon to decide the validity of the domestic 
enquiry conducted by the employer or management and the same is to be tried as preliminary issue and thereafter, if 
necessary, management was to be given an option to adduce fresh evidence in case enquiry was held to be unfair, 
perverse or against the principles of natural justice. However, management has to ask for such an opportunity or reserve 
its right by taking specific plea in the pleadings. It can even also move an application asking for such a right in case 
findings on the domestic enquiry is ultimately rendered against the management or employer. It has also been ruled in 
various cases that in case management does not choose to adduce any evidence at that stage, it cannot be allowed to do 
so at any later stage of the proceedings by filing application for that purpose as it may ultimately result in delay of the 
case and lead to wrecking of the morale of the workman. 

27. Yet in another case Neeta Kaplish vs Presiding Officer Labour Court and Anr. AIR (1999) Lab.LC.445) that 
record pertaining to the domestic enquiry would not be considered as ‘fresh evidence’ or ‘material on record’ within the 
meaning of Section 11A of the Industrial Disputes Act. Thus, it is now not open to the management to rely upon the 
evidence adduced during the course of domestic enquiry so as to prove the charges of misconduct against the workman 
herein. This view has been consistently taken by the Hon’ble Supreme Court as well as Hon’ble High Court in various 
judgements. Therefore, contention of the management that the record of the domestic enquiry be considered on merits 
as substantive evidence so as to prove the charges against the workman herein is totally devoid of merit and deserves to 
be rejected. 

28. As a sequel to my discussions herein above, it is held that the charge against the workman herein has not been 
proved and as such the punishment of stoppage of four increments with future effect’ awarded to the claimant cannot 
legally sustain; as such the order dated 10.03.2000 is, hereby, set aside. It is held that the workman herein is liable to be 
paid full wages for the period of suspension with effect from 07.01.1992 to 21.04.1992 and is also entitled to monetary 
benefits suffered due to imposition of the punishment, alongwith all consequential benefits. An award is accordingly 
passed. Let this award be sent to the appropriate Government, as required under Section 17 of the Industrial Disputes 
Act, 1947, for publication. 

Dated : April 21, 2016 


A.C. DOGRA, Presiding Officer 
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New Delhi, the 3rd May, 2016 

S.O. 881. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (ID Ref. No. 46/2014) of the Central Government Industrial Tribunal-cum-Labour Court 
No. I, Dhanbad now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of the Nehru Yuva Kendra, Godda and their workman, which was received by the Central Government on 
25.04.2016. 


[No. L-42012/04/2014-IR (DU)] 
P. K. VENUGOPAL, Desk Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (NO.l), DHANBAD 
IN THE MATTER OF A REFERENCE U/S 10(1) (D) (2A) OF I.D.ACT, 1947. 

Ref. No. 46/2014 


Parties 


Management of Nehru Yuva Kendra Sangthan, Godda 

And 

Their workman 

Present:- Sri Ranjan Kumar Saran, Presiding officer 

Appearances: 

For the Employers. Sri Rupak Kumar, Advocate 

For the workman. Sri D. Mahato, Advocate. 

State :-Jharkhand Industry:-Youth & Sports 

Dated. 19/04/ 2016 

AWARD 

By Order No.L-42012/04/2014-IR (DU), dated 01/05/2014, the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of sub-section (1) and sub -section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the action of the management of Nehru Yuva Kendra Sangathan , Godda in terminating the 
service of the workman Shri Pintu Mandal, Daily wager w.e.f 30.06. 2010 is just fair & legal? If not to 
what relief the workman concerned workman is entitled to ?” 

1. The case is received from the Ministry of Labour on 22.05.2014. After receipt of the reference, both parties 
are noticed. The workman files their written statement on 04.06.2014. Thereafter the management files their written 
statement on 21.08.2014. Rejoinder & Document filed by the parties . 

2. The Short point to be decided in the case is whether termination of daily wager employee is proper or not. 

3. The case of the workman is the applicant was appointed as sweeper as Daily wage workers on 01.02.1999 and 
he has given identity Card as well as the name of the applicant entered in the master roll and also issued certificate in 
this regard. After joining the applicant has been working continuously without any break. 

4. It is also submitted by the applicant that he has worked more than 240 days after the year 2000 to year 2008 
continuously but on 21.03.2006 applicant gave an application to the management and requested him to give him regular 
in the post of sweeper Gr.D but the management refused. Thereafter the workman filed a writ petition before the 
Hon’ble High Court in the WP (S) No. 2911 of 2009 and the Hon’ble High Court passed an order and give liberty to 
the applicant to raise Industrial Dispute in the appropriate forum. Hence I.D arose. 

5. The case of the management is that the Nehru Yuva Kendra is the organization of Govt, of India under 
Ministry of Youth affairs & Sports New Delhi. The management also submits that there is neither the post of sweeper 
is sanctioned nor he was appointed against sanctioned post. He was only casual worker as part time for one hour to 
sweep the floor only. It is further submitted that the workman is neither appointed nor terminated. 
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6. The management vide oerder dated 20/05/2015 agree to keep the workman as per previous terms and 
condition. Such order is extracted below 

Both parties are present. the management agrees that it will taken the workman as per previous terms and 
eondition from 01.06.2015. The workman agrees . Therefore the management direeted to take the workman 
from 01.06.15 as per the earlier terms. 

7. This may be the situation the dispute between the both parties have been settled. 

This is my award. 


R. K. SARAN, Presiding Officer 

^ 3 Pf, 2016 
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New Delhi, the 3rd May, 2016 

S.O. 882. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 56/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/18/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K.P. PRASANNA KUMARI, Presiding Officer 
Industrial Dispute No. 56/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 


AND 

The Zonal Manager : 2”‘* Party/Respondent 

Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 


Appearance: 

For the U‘ Party/Petitioner Union 
For the 2'’‘* Party/Management 


Sri S.D. Srinivasan, Authorized Representative 
In Person 
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AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/18/2015-IR (B-II) 
dated 05.05.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Sri 
Balamurugan by the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the 
workman is entitled to?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 56/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the F‘ Party/Petitioner Union : None 

For the Party/Management : None 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

M 3 Rf, 2016 

W.311. 883.—fRRK 3TfK(ppiR, 1947 (1947 RR 14) Rlt RRl 17 ^ STgRRiI RTRIR ^ 

^RIRIFIR, ^ RRIZ R. 49/2015) y'hlP^ld RRdt t # RIRTR Rl) 03.05.2016 Rl) RM RTI 

[R. RR-12011/1 l/2015-31TfRK (^-II)] 
tIr ^RK, iTRl 


New Delhi, the 3rd May, 2016 

S.O. 883. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 49/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/11/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 49/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 

AND 

The Zonal Manager : 2”‘* Party/Respondent 

Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

Appearance: 

For the Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2”‘* Party/Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/11/2015-IR (B-II) 
dated 28.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Sri 
Karthikeyan by the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the 
workman is entitled to?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 49/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the Party/Petitioner Union : None 

For the 2"‘* Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date 

Nil 


Description 
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^ f^c^, 3 2016 

W.OT.884.—3li^ini=h f5RK 3lfErPm, 1947 (1947 ^ 14) ^ *1171 17 ^ 31571701 7113TK 3lfm % ^ TRERT^ 

^ 71^ fi#3Rif sfk =h4=hKl‘ ^ #g, 3i5^‘«T 4‘ sMfiRi 4‘ tit^ sMfJRi aifKRiToi/^rfi 

^^IRRRl, ^ 4^ (7r4 71. 50/2015) ^ ^TRlt t # 717^ ^ 03.05.2016 ^ TITO fSH sni 

[71. TORT-12011/12/2015-31lf31K (^-II)] 
tIr ^ilR, i7^ 3lf!RT17) 


New Delhi, the 3rd May, 2016 

S.O. 884. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 50/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/12/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 50/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 


AND 

The Zonal Manager 
Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

Appearance: 

For the U‘ Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2”‘* Party/Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/12/2015-IR (B-II) 
dated 27.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 


2”‘* Party/Respondent 


“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Sri Rajesh by 
the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the workman is entitled 
to?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 50/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 
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3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the Party/Petitioner Union : None 

For the 2"‘* Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 

^ 3 Pf, 2016 

W.31T. 885.-311^101=6 3TfK(Pm, 1947 (1947 ^ 14) ^ «1R[ 17 ^ TTTTO 3lfm ^ 

^ Ph 41-4'hi sflT =64=6 kT ^ sMffRT 4‘ 3li4ll0l=6 SlfKRTtnT/^rfl 

^ 4^ (7144 71. 51/2015) ^ y=6ir^ld t # 7T131K ^ 03.05.2016 ^ TIM ^311 qil 

[4. Ml-12011/13/2015-31Tf31K (4t-II)] 

44 344^4 


New Delhi, the 3rd May, 2016 

S.O. 885. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 51/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/13/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 51/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 


The General Secretary 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 


L‘ Party/Petitioner Union 
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High Road 

Devi Nagar, Porur 

Chennai-600116 

AND 

The Zonal Manager : 2”‘* Party/Respondent 

Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

Appearance: 

For the F‘ Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2"‘* Party/Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/13/2015-IR (B-II) 
dated 27.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Sri Pon 
Sukumar by the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the workman is 
entitled to?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 51/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the L‘ Party/Petitioner Union : None 

For the 2'’‘* Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 


On the Management’s side 
Ex.No. Date 

Nil 


Description 

M 3 Rf, 2016 


W.31T.886.—fRRK 1947 (1947 RR 14) Rlt RKI 17 ^ ^ RRtRlR 

^ RRis frrlRRTf 47 =64=6 rI 4 4' 4^ini=6 Irrk 4 tprtk 4^ini=6 44rtrji/^ 

-4141^4, 4^ 4 RRTZ (r 44 R. 52/2015) 4 Wf4cl RlRlt t 4 444 RTRIR 4) 03.05.2016 4t RTO fRl RTI 


[R. 12011/14/2015-SUfRK (4-II)] 

44 ^RK, 47R1 4w4 



1998 


THE GAZETTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [PART II— Sec. 3(ii)] 


New Delhi, the 3rd May, 2016 

S.O. 886. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 52/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/14/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 
Industrial Dispute No. 52/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 


AND 

The Zonal Manager : 2”‘* Party/Respondent 

Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

Appearance: 

For the U‘ Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2"‘* Party/Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/14/2015-IR (B-II) 
dated 30.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Sri 
Tamilmani by the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the workman 
is entitled to ? ” 


2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 52/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 


K. P. PRASANNA KUMARI, Presiding Officer 
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Witnesses Examined : 

For the F‘ Party/Petitioner Union 
For the 2'’‘* Party/Management 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date 

Nil 

On the Management’s side 
Ex.No. Date 

Nil 


: None 

: None 

Description 

Description 


^ 3 Pf, 2016 

W.3tT. 887.— fsRK SlfElPm, 1947 (1947 ^ 14) ^ *1171 17 ^ TTTTO 3lfm ^ 
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^ 4^ (71^4 71. 53/2015) ^ y^hlP^lcl t # 7T131K ^ 03.05.2016 ^ TIM ^SH sui 

[71. MT-12011/15/2015-31Tf31K (4t-II)] 
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New Delhi, the 3rd May, 2016 

S.0.887. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 53/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/15/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9'*’ March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 53/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 


AND 

The Zonal Manager 
Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 


2”‘* Party/Respondent 
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Appearance: 

For the Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2'’‘* Party/Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/15/2015-IR (B-II) 
dated 28.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 


“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Ms. Shanti by 
the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the workman is entitled 


to?" 


2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 53/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the Party/Petitioner Union : None 

For the 2"‘* Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 


^ 3 Pf, 2016 

W.31T. 888 .— 1947 (1947 ^ 14) ^ «1R[ 17 ^ ^ 

^ fTTfSRlf sffT ^ Sl^Kl 311^141=6 3lfKR7tnT/9rfl 

^ Wsm (71^4 71. 54/2015) ^ t # 7T131K ^ 03.05.2016 ^ TIM ^311 qil 


New Delhi, the 3rd May, 2016 


[71. Ml-12011/16/2015-31Tf3lK (4t-II)] 
7f4 iTPl 3lfEMT7) 


S.O. 888 .—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 54/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 


[No. L-12011/16/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 


Industrial Dispute No. 54/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 


BETWEEN : 

The General Secretary : Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 


AND 

The Zonal Manager : 2”‘* Party/Respondent 

Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

Appearance: 

For the Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2"‘* Party/Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/16/2015-IR (B-II) 
dated 28.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Ms. 
Maheshwari by the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the 
workman is entitled to?" 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 54/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the L‘ Party/Petitioner Union : None 
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For the Party/Management : None 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 

M 3 Pf, 2016 

W.3E. 889.— 37fK(Pm, 1947 (1947 ^ 14) ^ «1KI 17 ^ aigTTpJI TTTTO 3lfm ^ 

^ 71^ sffT ^ #T, 31^Kr 4‘ 311^141=6 SlfKRlTnT/^rfl 
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New Delhi, the 3rd May, 2016 

S.0.889. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 55/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/17/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 
Industrial Dispute No. 55/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 

Old No. 13, New No. 5/6, Mount Poonamallee 

High Road 

Devi Nagar, Porur 

Chennai-600116 


AND 

The Zonal Manager : 2”‘* Party/Respondent 

Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

Appearance: 

For the U‘ Party/Petitioner Union 
For the 2"“* Party/Management 


Sri S.D. Srinivasan, Authorized Representative 
In Person 
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AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/17/2015-IR (B-II) 
dated 27.04.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the denial of regularization as claimed by Andhra Bank Employees Union in respect of Sri 
Saravanan by the management of Andhra Bank, Coimbatore is justifiable? If not so, to what relief the workman 
is entitled to ? ” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 55/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the L‘ Party/Petitioner Union : None 

For the Party/Management : None 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

^ 3 Rf, 2016 

W.31T.890.—3li^lni=h fRRK 1947 (1947 RR 14) Rlt RKI 17 ^ RTRTR Rim % ^ RRERTT 
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New Delhi, the 3rd May, 2016 

S.O. 890. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 76/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/29/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 76/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : D‘ Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Zonal Manager : 2”‘* Party/D‘Respondent 

Andhra Bank, Zonal Office 

58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

2. The Branch Manager : 2”‘* Party/2”‘* Respondent 

Andhra Bank, Sakkottai Branch 

22, Rajameena Nagar, Needamangalam Main Road 
Sakkottai-612401 

Appearance: 

For the Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2"‘* Party/D‘& 2”‘* Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/29/2015-IR (B-II) 
dated 22/29.05.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

"‘Whether the demand of the union in seeking regularization of Sri Mageshkumar at Sakkottai branch of from 
the management of Andhra Bank is justified? If yes, what relief the concerned workman entitled?" 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 76/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this day the 9* 
March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the L‘ Party/Petitioner Union : None 

For the 2'’‘* Party/& 2"‘* Management : None 


Documents Marked : 
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On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 

^ 3 2016 

W.3tT.891.—311^101=6 3lfErPm, 1947 (1947 ^ 14) ^ *1171 17 ^ 3lfm % ^ 
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[4. TOT-1201 1/32/2015-3i431K (4t-II)] 
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New Delhi, the 3rd May, 2016 

S.0.891. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 77/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/32/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 
Industrial Dispute No. 77/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Zonal Manager : 2”‘* Party/U‘Respondent 

Andhra Bank, Zonal Office 

58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

2 . The Branch Manager : 2”‘* Party/2”‘* Respondent 

Andhra Bank, Thanjavur Branch 

2854, Maris Corner, Nanjikottai Road 
Thanjavur -613001 

Appearance: 

For the U‘ Party/Petitioner Union 
For the 2"“* Party/U‘ & 2'’‘* Management 


Sri S.D. Srinivasan, Authorized Representative 
In Person 
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AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/32/2015-IR (B-II) 
dated 22.05.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the demand of the union in seeking regularization of Shri Devendran at Thanjavur branch of from the 
management of Andhra Bank is justified? If yes, what relief the concerned workman entitled?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 77/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the L‘ Party/Petitioner Union 
For the 2”‘* Party/& 2”‘* Management 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 

^ 3 Pf, 2016 

^.311.892.—sMte 1947 (1947 ^ 14) ^ tUTT 17 ^ ^ 
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None 

None 


New Delhi, the 3rd May, 2016 

S.0.892. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 82/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/30/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 
Industrial Dispute No. 82/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Zonal Manager : 2”‘* Party/Respondent 

Andhra Bank, Zonal Office 

58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

2. The Branch Manager : 2”‘* Party/2”‘* Respondent 

Andhra Bank, Elurpatty Branch 

7/3, 13 Elurpatty South, Elurpatty Village 
Thottiyam Taluk, Trichy District 

Appearance: 

For the Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2"‘* Party/& 2”‘* Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/30/2015-IR (B-II) 
dated 18.05.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the demand of the union in seeking regularization of Sri Gnanavel at Elurpatty branch of the 
management of Andhra Bank is justified? If so, to what relief the concerned workman entitled?" 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 82/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the L‘ Party/Petitioner Union : None 

For the 2 "'^ Party/and 2"‘' Management 


None 
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Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 


^ 3 Pf, 2016 
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New Delhi, the 3rd May, 2016 

S.0.893. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 83/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/31/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 
Industrial Dispute No. 83/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 


AND 

1. The Zonal Manager 
Andhra Bank, Zonal Office 
58/1, D.B. Road, R.S. Puram 
Coimbatore-641002 

2. The Branch Manager 
Andhra Bank, Moovalur Branch 
Moovalur 

Mayiladuthurai-609003 

Appearance: 

For the U‘ Party/Petitioner Union 
For the 2"“* Party/U‘ & 2'’‘* Management 


2”‘* Party/U‘ Respondent 


2”‘* Party/2”‘* Respondent 


Sri S.D. Srinivasan, Authorized Representative 
In Person 
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AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/31/2015-IR (B-II) 
dated 01.06.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

‘‘Whether the demand of the union in seeking regularization of Ms. Abhirami at Moovalur branch of the 
management of Andhra Bank is justified? If so, to what relief the concerned workman entitled?" 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 83/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the L‘ Party/Petitioner Union : None 

For the 2"‘* Party/and 2"‘' Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 

M 3 Rf, 2016 

W.31T.894.—sMfro fRRK 1947 (1947 RTT 14) Rlt RTR 17 ^ SigRTR rj-' 3lfm ^ 
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New Delhi, the 3rd May, 2016 

S.O. 894. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 117/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/52/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 117/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Branch Manager : 2”‘* Party/D‘Respondent 

Andhra Bank, Kodambakkam Branch 

4/9, 4* Main Road, United India Colony 
Kodambakkam, 

Chennai-600024 

2. The Zonal Manager : 2”‘* Party/2”‘* Respondent 

Andhra Bank, Zonal Office 

Chennai-600001 

Appearance: 

For the P‘ Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2"‘* Party/D‘& 2”‘* Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/52/2015-IR (B-II) 
dated 24/26.08.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the demand of the union in seeking regularization of the services of Sri B. Srinivasan at 
Kodambakkam Branch by the management of Andhra Bank is justified? If not, to what relief is the concerned 
workman entitled?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 117/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the P‘ Party/Petitioner Union : None 

For the 2”‘* Party/and 2”'* Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date 

Nil 


Description 
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New Delhi, the 3rd May, 2016 

S.0.895. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 122/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/61/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 122/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Zonal Manager : 2”‘* Party/U‘Respondent 

Andhra Bank,, Zonal Office 

Chennai-600001 

2. The Branch Manager : 2”‘* Party/2”‘* Respondent 

Andhra Bank, Nanganallur Branch 

3A, 45'*’ Street, Nanganallur 
Chennai-600061 

Appearance: 

For the U‘ Party/Petitioner Union 
For the 2'’‘* Party/U‘ & 2”‘* Management 

AWARD 


Sri S.D. Srinivasan, Authorized Representative 
In Person 


The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/61/2015-IR (B-II) 
dated 14.09.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 


“Whether the demand of the union in seeking regularization of the services of Sri K. Loganathan at 
Nanganallur Branch by the management of Andhra Bank is justified? If not, to what relief the concerned 
workman entitled?” 


2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 122/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 



2012 


THE GAZFTTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [PART II— Sec. 3(ii)] 


3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 


K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the D‘ Party/Petitioner Union 
For the 2"'^ Party/and 2"'* Management 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 

M 3 Rf, 2016 

W.3E. 896.—fRRK 1947 (1947 RR 14) Rlt RRT 17 ^ ^ 

RRKRIR ^ TWS Ph 41-4 =61 ^ 3MffR7 3lfKR7inT/9rfl 

(Rr4r. 123/2015) y'hlP^M RTRlt t # 03.05.2016 RM fRT RTI 

[R. 12011/62/2015(^-II)] 
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None 

None 


New Delhi, the 3rd May, 2016 

S.0.896 .—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 123/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/62/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 123/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 
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No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Branch Manager : 2”‘* Party/1'^'Respondent 

Andhra Bank, Hasthinapuram Branch 

Rajendra Prasad Road, Hasthinapuram 
Chennai 

2. The Zonal Manager : 2”‘* Party/2”‘* Respondent 

Andhra Bank, Zonal Office 

Chennai-600001 

Appearance: 

For the P‘ Party/Petitioner Union : Sri S.D. Srinivasan, Authorized Representative 

For the 2'’‘* Party/& 2”‘* Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No.L-12011/62/2015-IR (B-II) 
dated 14.09.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

“Whether the demand of the union in seeking regularization of the services of Sri Ragunath at Hasthinapuram 
Branch by the management of Andhra Bank is justified? If not, to what relief is the concerned workman 
entitled?" 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 123/2015 and issued notices to both 
sides. Both sides have filed claim and counter statement respectively. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the L‘ Party/Petitioner Union : None 

For the 2"‘* Party/F‘ and 2"‘' Management : None 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date 


Nil 


Description 
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New Delhi, the 3rd May, 2016 

S.0.897. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 2/2016) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/81/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 2/2016 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Zonal Manager : 2”‘* Party/U'Respondent 

Andhra Bank,, Zonal Office 

Chennai-600001 

2. The Branch Manager : 2”‘* Party/2”‘* Respondent 

Andhra Bank, Adyar Branch 
30, U‘ Main Road, Adyar 
Chennai-600020 

Appearance: 

For the U‘ Party/Petitioner Union 
For the Party/U‘ & 2"‘* Management 

AWARD 


Sri K. Thamaraiselvan, General Secretary 
In Person 


The Central Government, Ministry of Labour & Employment vide its Order No. L-12011/81/2015-IR (B.II) 
dated 21.12.2015 referred the following Industrial Dispute to the Tribunal for adjudication. 

The schedule mentioned in that order is: 


“Whether the demand of the Union in seeking regularization of the services of Sri Raja at Adyar Branch by the 
management of Andhra Bank is justified? If not, to what relief is the concerned workman entitled?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 2/2016 and issued notices to both sides. 
The petitioner has filed Claim Statement and the matter has been posted for Counter Statement of the Respondent. 
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3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A. transcribed and typed by him, corrected and pronounced by me in the open court on this 
date the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the F‘ Party/Petitioner Union : None 

For the 2"‘' Party/F‘ and 2”'* Management : None 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 

^ 3 Rf, 2016 
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New Delhi, the 3rd May, 2016 

S.O. 898. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 3/2016) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/82/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 3/2016 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 


The General Secretary 
Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 


F‘ Party/Petitioner Union 
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AND 

1. The Zonal Manager 
Andhra Bank,, Zonal Office 
Chennai-600001 

2. The Branch Manager 
Andhra Bank, Hosur Branch 
55/1, Bagalur Road 
Hosur-635109 

Appearance: 

For the Party/Petitioner Union : Sri K. Thamaraiselvan, General Secretary 

For the 2"“* Party/& 2”‘* Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No. 12011/82/2015-IR (B.II) dated 
21.12.2015 referred the following Industrial Dispute to the Tribunal for adjudication. 

The schedule mentioned in that order is: 

“Whether the demand of the Union in seeking regularization of the services of Sri Balamurugan at Hosur 
Branch by the management of Andhra Bank is justified? If not, to what relief is the concerned workman 
entitledT" 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 3/2016 and issued notices to both sides. 
The petitioner has filed Claim Statement and the matter has been posted for Counter Statement of the Respondent. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A. transcribed and typed by him, corrected and pronounced by me in the open court on this 
date the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the U' Party/Petitioner Union : None 

For the Party/U‘ and 2”‘' Management : None 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 
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2”‘* Party/U‘ Respondent 
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New Delhi, the 3rd May, 2016 

S.O. 899. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 4/2016) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/83/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 4/2016 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 

the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 

No. 227, Angappa Naichen Street 

Chennai-600001 

AND 

1. The Zonal Manager 
Andhra Bank,, Zonal Office 
Chennai-600001 

2. The Branch Manager 
Andhra Bank, Mambakkam Branch 
3/330, Kelambakkam High Road, Mambakkam 
Mambakkam 
Chennai -600048 


2”‘* Party/U‘ Respondent 
2”‘* Party/2”‘* Respondent 


Appearance: 

For the U‘ Party/Petitioner Union : Sri K. Thamaraiselvan, General Secretary 

For the 2'’‘* Party/U‘& 2"‘* Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No. 12011/83/2015-IR (B.II) dated 
21.12.2015 referred the following Industrial Dispute to the Tribunal for adjudication. 

The schedule mentioned in that order is: 

“Whether the demand of the Union in seeking regularization of the services of Sri Dilip at Mambakkam Branch 
by the management of Andhra Bank is justified? If not, to what relief is the concerned workman entitledT" 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 4/2016 and issued notices to both sides. 
The petitioner has filed Claim Statement and the matter has been posted for Counter Statement of the Respondent. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A. transcribed and typed by him, corrected and pronounced by me in the open court on this date the 9* 
March, 2016) 


K. P. PRASANNA KUMARI, Presiding Officer 
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Witnesses Examined : 

For the Party/Petitioner Union : None 

For the 2'’‘* Party/and 2”'* Management : None 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 

Ex.No. Date Description 

Nil 
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New Delhi, the 3rd May, 2016 

S.O. 900. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 5/2016) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/84/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Wednesday, the 9* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 5/2016 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 

the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 

No. 227, Angappa Naichen Street 

Chennai-600001 

AND 

1. The Zonal Manager 
Andhra Bank,, Zonal Office 
Chennai-600001 

2. The Branch Manager 
Andhra Bank, Padappai Branch 
S.No. 540/203, Navasakthi Nagar 
Padappai Village 
Chennai -601201 


2”‘* Party/U‘ Respondent 
2”‘* Party/2”‘* Respondent 
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Appearance: 

For the F‘ Party/Petitioner Union : Sri K. Thamaraiselvan, General Secretary 

For the 2'’‘* Party/U‘& 2”‘* Management : In Person 

AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No. 12011/84/2015-IR (B.II) dated 
21.12.2015 referred the following Industrial Dispute to the Tribunal for adjudication. 

The schedule mentioned in that order is: 

“Whether the demand of the Union in seeking regularization of the services of Sri R. Vijay at Padappai Branch 
by the management of Andhra Bank is justified? If not, to what relief is the concerned workman entitled?^ 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 5/2016 and issued notices to both sides. 
The petitioner has filed Claim Statement and the matter has been posted for Counter Statement of the Respondent. 

3. When the matter came up for hearing today the petitioner has filed memo stating that discussion on the issue 
regarding declaration of vacancies of subordinate staff is in progress and a positive decision will be taken by the 
Management shortly and therefore the dispute is not being pressed. 

4. Since the petitioner does not want to proceed with the dispute the reference is to be answered against the 
petitioner. 

Accordingly the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A. transcribed and typed by him, corrected and pronounced by me in the open court on this 
date the 9* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the F‘ Party/Petitioner Union : None 

For the 2'’‘* Party/U‘and 2"'* Management : None 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 
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New Delhi, the 3rd May, 2016 

S.O.901. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 78/2014) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Indian Maritime University and 
their workmen, received by the Central Government on 03.05.2016. 

[No. L-39025/01/2010-IR (B-II)] 
RAVI KUMAR, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 14“'' January, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 78/2014 

(In the matter of the dispute for adjudication under Sub-Section 2A of Section-10 of the Industrial Disputes Act, 1947 
(as amended by Act-24 of 2010 w.e.f. 15.09.2010). between the Management of Ministry of Surface Transport and 
Indian Maritime University, Chennai and their workman) 

BETWEEN : 

Sri M. Arumugam : Party/Petitioner 

AND 

1. The Secretary : 2”‘* Party/U‘Respondent 

Ministry of Surface Transport 

Government of India 
New Delhi-110001 

2. The Management of Indian Maritime University : 2”‘* Party/2”‘* Respondent 

Uthandi 

Chennai-600119 

Appearance: 

For the D‘ Party/Petitioner : Sri S. Raghupati, Advocate 

For the 2'’‘* Party/& 2"‘* Management : Sri M.R. Raghavan, Advocate 

AWARD 

This is an Industrial Dispute taken on file under 2(A)(2)(1) of the Industrial Disputes Act, 1947 (as amended by 
Act-24 of 2010 w.e.f. 15.09.2010). 

1. The averments in the Claim Statement filed by the petitioner in brief are these: 

The petitioner joined the service of the Second Respondent as a Driver on 11.03.2009. The work was 
permanent in nature. The petitioner has been discharging his duties to the best of his abilities. He was orally retrenched 
from service on 29.09.2013. The Respondent has forcefully obtained a letter of resignation from the petitioner and have 
relieved him from service. Though the petitioner gave a representation to the Second Respondent for withdrawing the 
letter the Second Respondent did not allow the petitioner to join duty. The petitioner was not given any letter accepting 
the resignation. The action of the Second Respondent is in contravention of Section-9A of the Industrial Disputes Act. It 
is against the provisions of the Standing Order of the Second Respondent also. The petitioner was not issued any notice 
before he was retrenched from service so the retrenchment is against Section-25F of the Industrial Disputes Act also, the 
petitioner was doing work of a permanent nature and was in continuous service for more than 480 days during a period 
of 24 calendar months. So he is entitled to the benefit of Section-3 of the Tamil Nadu Industrial Establishment 
(Conferment of Permanent Status to Workman) Act, 1981 and is entitled to be made permanent. The action of the 
Respondents in retrenching the petitioner is in contravention of Section-33 of the Industrial Disputes Act also as a 
dispute is pending before the labour authority between the Second Respondent and the Union. The petitioner had filed a 
petition before the Asstt. Commissioner of Labour. The Respondents did not cooperate with the conciliations 
proceedings. So the petition is filed before this Tribunal. An order may be passed directing the Respondents to reinstate 
the petitioner with full backwages, continuity of service and other attendant benefits. 

2. The First Respondent has filed counter statement contending as below: 

The First Respondent does not come under the definition of industry as contemplated in the Industrial Disputes 
Act. There is no privity of contract between the petitioner and the First Respondent. The petitioner was not 
employed under the First Respondent nor was terminated by the First Respondent. The dispute against the First 
Respondent is not sustainable in law. The First Respondent has been made a party to the proceedings unnecessarily. 

3. The Second Respondent has filed Counter Statement contending as below: 
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The petitioner was appointed by the Indian Maritime University as Driver on contract basis for a period of one 
year by Memorandum dated 11.03.2009. His service was extended periodically by the Second Respondent every six 
months. On 24.09.2013 the petitioner submitted his resignation which was accepted and he was relieved from duty. 
Subsequently, the petitioner was again appointed for a period of six months from 24.09.2014. But the petitioner did not 
join duty. The dispute raised by the petitioner is not sustainable in law. The petitioner has voluntarily resigned from 
employment. The claim that he was terminated from service is not correct. It is incorrect to state that incompetent 
authority had passed order of retrenchment. The allegation that the resignation letter was withdrawn is not correct. So 
also the case that the Second Respondent had acted in violation of Section-9 of the Industrial Disputes Act and the 
provisions of Industrial Employment Standing Orders is not correct. There was no victimization of the petitioner as 
alleged by him also. The petitioner is not entitled to permanent status under Section-3 of Tamil Nadu Industrial 
Establishments (Conferment of Permanent Status to Workman) Act. The petitioner is not entitled to any relief. 

4. The petitioner has filed a rejoinder denying the allegations in the Counter Statement. 

5. The evidence in the case consists of oral evidence of WWl and documents marked as Ext.Wl to Ext.Wlb. 

6. The points for consideration are : 

(i) Whether the petitioner was retrenched from service? 

(ii) Whether the petitioner is entitled to be reinstated in the service of the Second Respondent? If not, what 
if any is the other relief to which the petitioner is entitled to? 

The Points 

7. The petition is filed seeking the relief of reinstatement with backwages, continuity of service and other 
consequential reliefs. 

8 . The Eirst Respondent in the petition is the Ministry of Surface Transport. The petitioner has not stated in the 
Clam Statement how the First Respondent is liable for the claim made. It is the case of the First Respondent that there is 
no employer employee relationship between it and the petitioner. The petitioners seems to have been employed by the 
Second Respondent which has nothing to do with the First Respondent. The petitioner has not established in evidence 
that the First Respondent has got anything to do with the claim. The First Respondent seems to have been made a party 
to the petition without any basis. 

9. The petitioner has claimed that he was in the service of the Respondent (he has not stated under which 
Respondent he was working) from 11.03.2009 as Driver. It is admitted by the Second Respondent that he was appointed 
as a Driver on 11.03.2009 for a period of one year. However, according to the Second Respondent it was on contract 
basis and the period of his employment was being extended every six months. He had continued in service until 
24.09.2013. 

10. The petitioner has alleged that he was terminated from service by Respondents on 24.09.2013 without any 
notice. On the other hand, the case of the Second Respondent is that the petitioner has submitted his resignation letter on 
24.09.2013 and this was accepted and it was accordingly he was relieved from duty. 

11. If actually the petitioner was terminated from service on the basis of a resignation letter submitted by him on 
24.09.2013 his case that he was retrenched illegally and unjustifiably will be without any foundation. There is no dispute 
about the fact that the petitioner had submitted a letter of resignation. The copy of the letter is marked as Ext.Wl3. The 
claim that is put forth by the petitioner is that the Respondent forcefully made the petitioner resign from his post. He has 
got a further case in his Claim Statement that he has subsequently given a representation to the Second Respondent to 
withdraw his resignation letter but this was not accepted by the Second Respondent. 

12. Though the copy of the resignation letter is produced by the petitioner he has not submitted a copy of the 
representation said to have been made by him to the Second Respondent withdrawing the resignation letter. So there is 
nothing to show that he wanted to withdraw the letter of resignation. 

13. Is there any evidence to establish the case of the petitioner that the letter of resignation was obtained from him 
by force? In the Claim Statement the petitioner has not even stated which Respondent has forcefully obtained letter of 
resignation from him. As already stated, the First Respondent has nothing to do with the employment of the petitioner 
and it could not have played any part in the resignation of the petitioner also. The Second Respondent is described in the 
Claim Petition as the Management of Indian Maritime University. Any individual or even an Officer is not specified. 
The petitioner has not stated in the body of the Claim Petition which official or individual is responsible for obtaining a 
letter of resignation from him by force. 

14. The Proof Affidavit filed by the petitioner does not reveal any further information or details regarding the 
resignation letter allegedly obtained from the petitioner by force. However there is a difference that the affidavit states 
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that the resignation letter was forcefully obtained by the Second Respondent. The Second Respondent being not an 
individual or official this also will not show who forced the petitioner to give a resignation letter. The petitioner has not 
stated on which date the letter of resignation was obtained, for what reason it was obtained or under what circumstances 
it was obtained. On going through the admission made by the petitioner during his cross-examination, it could be seen 
that the case that the letter of resignation was obtained from him by force could not be accepted. He has stated that he 
has given Ext.W13 letter stating that he is resigning from service. He then stated that he has not made any complaint to 
any authority stating that the resignation letter was obtained by exercising force or threat. Apart from this is the fact that 
after submitting his letter of resignation he has handed over the key of the residential quarters that was occupied by him. 
He has stated that this was done on the basis of Ext.W13-the resignation letter. His act of vacating the quarters would 
reveal that he had submitted letter of resignation voluntarily and it was consequently he had vacated the quarters. The 
petitioner having admitted that he has given a resignation letter, the burden is heavy upon him to establish that the 
resignation letter was obtained from him by force. There is only the oral version given by the petitioner in this respect 
and that is very vague and unacceptable. It is clear from the fact that the petitioner has vacated the quarters consequent to 
his resignation letter that his resignation was accepted by the Second Respondent. So his case that the resignation was 
not accepted also has no basis The Claim Petition seems to be the result of an afterthought. The petitioner is not entitled 
to any relief. 

In the result the petition is dismissed. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 14* January, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the D‘Party/Petitioner : WWl, Sri M. Arumugam 

For the 2'’‘* Party/& 2"‘* Management : None 

Documents Marked: 


On the D 

etitioner’s side 


Ex.No. 

Date 

Description 

Ext.Wl 

11.03.2000 

Appointment Order 

Ext.W2 

11 .02.2000 

Extension of Service 

Ext.W3 

26.03.2010 

Extension of Service 

Ext.W4 

25.08.2010 

Office Order 

Ext.WS 

13.09.2010 

Allotment of Quarters 

Ext.W6 

16.09.2010 

Extension of Service 

Ext.W? 

14.02.2011 

Certificate 

Ext.WS 

07.03.2011 

Extension of Service 

Ext.W9 

06.09.2011 

Extension of Service 

Ext.WlO 

20.03.2012 

Extension of Service 

Ext.Wl 1 

24.09.2012 

Extension of Service 

Ext.W12 

12.03.2013 

Extension of Service 

Ext.W13 

24.09.2013 

Resignation letter 

Ext.W 14 

June 2011 

To 

April 2013 

Attendance Register from month of June 2011 to April 2013 

Ext.WlS 

- 

Proof of Salary State Bank of India Statement 

Ext.W16 

23.09.2014 

Failure Report, CLC, Chennai-600006 

On the Manasement’s side 

Ex.No. 

Date 

Description 


Nil 
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New Delhi, the 3rd May, 2016 


[7T. MI-12011/21/2015-31TfM7 (4t-II)] 

7f4 ■^ilK, 34W7( 


S.O.902.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 66/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Indian Bank and their 
workmen, received by the Central Government on 03.05.2016. 


[No. L-12011/21/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 


Tuesday, the 16* February, 2016 


Present : K. P. PRASANNA KUMARI, Presiding Officer 


Industrial Dispute No. 66/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Indian Bank and their workman) 


BETWEEN : 


The General Secretary : L‘ Party/Petitioner Union 

Indian Bank Employees Union 
No. 6, Moore Street, Mannady Corner 
Chennai-600001 

AND 

The Zonal Manager 
Indian Bank, Zonal Office 
T.K.M. Complex, 46-51, Katpadi Road 
Vellore-632004 

Appearance : 

For the L‘ Party/Petitioner Union : Sri J. Thomas Jeyaprabhakaran, Authorized Representative 

For the 2"“* Party/Respondent : M/s Aiyar & Doha, Advocates 

AWARD 


2”‘* Party/Respondent 


The Central Government, Ministry of Labour & Employment, vide its Order No. L-12011/21/2015-IR (B.II) 
dated 13.05.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 

The Schedule mentioned in that order is : 


“Whether the action of the management of Indian Bank, Chennai regarding imposing of punishment of 
“Reduction of pay by two stages in time scale of pay” on the employee Sri D. Pandian is justifiable or not? If 
not so, to what relief Sri D. Pandian is entitled?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 66/2015 and issued notices to both 
sides. The petitioner has entered appearance through Authorized Representative and the Respondent through counsel and 
filed their Claim and Counter Statement respectively. The petitioner filed a rejoinder in reply to the Counter Statement. 

3. The dispute has reached the stage of enquiry and the petitioner has marked documents produced on its side, 
with consent from the Respondent. The case was posted for Respondent’s evidence. At this stage, the petitioner has 
made an endorsement that the workman concerned on whose behalf the dispute was raised does not want to pursue the 
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matter and therefore the Petitioner Union is not proceeding with the same. What is to be followed on account of this is 
an award against the petitioner. 

4. In view of the above situation the reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 16* February, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 

For the Party/Petitioner Union : None 

For the 2'’‘* Party/Management : None 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Nil 


On the Management’s side 
Ex.No. Date Description 

Nil 


^ 3 Rf, 2016 

W.31T.903.—fRRK srftlPm, 1947 ( 1947 RR 14) Rlt RKI 17 ^ ^ RRRclR 
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[4. R:?1-12011/106/2015-3i 43TT (4t-II)] 
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New Delhi, the 3rd May, 2016 


S.O.903.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 15/2016) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 


ANNEXURE 


[No. L-12011/106/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 7* April, 2016 

Present : K. P. PRASANNA KUMARI, Presiding Officer 


Industrial Dispute No. 15/2016 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 


BETWEEN : 


The General Secretary : L‘ Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 


1. The Branch Manager 

Andhra Bank, Namakkal Branch 


2”‘* Party/L‘ Respondent 
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No. 6/1168A, Paramathi Road 
Namakkal-637001 

2. The Zonal Manager : 2”‘* Party/2”‘* Respondent 

Andhra Bank, Zonal Office 
168, Linghi Chetty Street 
Chennai-600001 

Appearance: 

For the P‘ Party/Petitioner Union : Sri K. Thamaraiselvan, General Secretary 

For the 2'’‘* Party/& 2"‘* Party Management : In Person 


AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No. L-12011/106/2015-IR (B.II) 
dated 01.03.2016 referred the following Industrial Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is: 

“Whether the demand of the Union in seeking regularization of the services of Sri Mani at Namakkal Branch 
by the Management of Andhra Bank is justified? If not, to what relief is the concerned workman entitled?" 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 15/2016 and issued notice to both sides. 
The petitioner has directly entered appearance on receipt of notice. 

3. The General Secretary of the Petitioner Union has filed a memo stating that the Union and the Respondent 
Bank have been discussing the issues and that there will be positive decision regarding the dispute shortly. It is further 
stated in the memo that the dispute is not being pressed for the above reason. The ID is to be decided against the 
petitioner in the circumstances. 

Therefore, reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 7* April, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 


Witnesses Examined : 

None 
None 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 


For the L‘ Party/Petitioner Union 
For the 2”‘* Party/U‘ and 2”'' Management 


^ 3 Pf, 2016 
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New Delhi, the 3rd May, 2016 

S.O.904. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 13/2016) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Andhra Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/103/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Thursday, the 7* April, 2016 

Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 13/2016 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Andhra Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Andhra Bank Employees Union 
No. 227, Angappa Naichen Street 
Chennai-600001 

AND 

1. The Branch Manager : 2”‘* Party/L‘Respondent 

Andhra Bank, 

No. 262, Arakkonam Branch 
Arakkonam-631001 

2. The Zonal Manager : 2”‘* Party/2”‘* Respondent 

Andhra Bank, Zonal Office 

168, Linghi Chetty Street 
Chennai-600001 


Appearance: 

For the L‘ Party/Petitioner Union : Sri K. Thamaraiselvan, General Secretary 

For the 2"“* Party/L‘& 2”‘* Management : In Person 

AWARD 


The Central Government, Ministry of Labour & Employment vide its Order No. L-12011/103/2015-IR (B.II) 
dated 26.02.2016 referred the following Industrial Dispute to this Tribunal for adjudication. 

The Schedule mentioned in that order is: 


“Whether the demand of the Union in seeking regularization of the services of Sri Nandakumar at Arakkonam 
Branch by the Management of Andhra Bank is justified? If not, to what relief is the concerned workman 
entitled?" 


2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 13/2016 and issued notice to both sides. 
The petitioner has directly entered appearance on receipt of notice. 

3. The General Secretary of the Petitioner Union has filed a memo stating that the Union and the Respondent 
Bank have been discussing the issues and that there will be positive decision regarding the dispute shortly. It is further 
stated in the memo that the dispute is not being pressed for the above reason. The ID is to be decided against the 
petitioner in the circumstances. 

Therefore, reference is answered against the petitioner. An award is passed accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 7* April, 2016) 


K. P. PRASANNA KUMARI, Presiding Officer 
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Witnesses Examined : 

For the F‘ Party/Petitioner Union 
For the 2"‘* Party/F‘ and 2”‘' Party Management 

Documents Marked : 

On the petitioner’s side 
Ex.No. Date Description 

Nil 

On the Management’s side 
Ex.No. Date Description 

Nil 

^ 3 Pf, 2016 
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None 

None 


New Delhi, the 3rd May, 2016 

S.O.905. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 64/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Indian Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/19/2015-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Tuesday, the 29'*’ March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 

Industrial Dispute No. 64/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Indian Bank and their workman) 

BETWEEN : 

The General Secretary : L‘ Party/Petitioner Union 

Indian Bank Employees Union 

No. 6, Moore Street, Mannady Street 

Chennai-600001 

AND 

The Zonal Manager : 2”‘* Party/Respondent 

Indian Bank, Zonal Office 

T.K.M. Complex, 46-51, Katpadi Road 

Vellore-632004 


Appearance : 

For the L‘ Party/Petitioner Union 
For the 2"“* Party/Respondent 


Sri J. Thomas Jeyaprabhakaran, Authorized Representative 
M/s. Aiyar & Doha, Advocates 
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AWARD 

The Central Government, Ministry of Labour & Employment vide its Order No. L-12011/19/2015-IR (B.II) 
dated 13.05.2015 referred the Industrial Dispute between the above referred parties for adjudication. 

The Schedule mentioned in that order is: 

“Whether the action of the Management of the Indian Bank regarding imposing the punishment of “be 
compulsorily retired with superannuation benefits” on Sri S. Sunder is justifiable or not? If not, to what relief 
Sri Sunder is entitled!” 

2. On receipt of the Industrial Dispute, this Tribunal has numbered it as ID 64/2015 and issued notices to both 
sides. Both sides have entered appearance through their counsel and filed their Claim and Counter Statement 
respectively. The petitioner has filed a rejoinder in answer to the Counter Statement. 

3. The averments in the Claim Statement filed by the petitioner in brief are these: 

The dispute is raised on behalf of S. Sunder who had joined the services of the Respondent Bank as Sub-Staff 
on 03.11.1995. Sunder was promoted as Clerk in the year 2005. While he was working at Microsate Branch, Vellore as 
Clerk/Shroff he was issued with Charge Sheet dated 14.03.2012 alleging misappropriation of Bank’s money to the 
extent of Rs. 500/- and also another charge that he was negligent in handling cash. Sunder was placed under suspension 
and an enquiry was conducted against him. On the basis of the enquiry report the punishment of Compulsory Retirement 
from Service with superannuation benefits was imposed on him. The appeal filed by the employee was not considered 
and the punishment was confirmed. The dispute is raised accordingly. The action of the Respondent in imposing the 
punishment of Compulsory Retirement on Sri Sunder is illegal and unjustified. Sri Sunder had not misappropriated any 
amount. He had no mala fide intention of misappropriation of any amount also. An order may be passed directing the 
Respondent to reinstate Sunder in service with backwages and other attendant benefits. 

4. The Respondent has filed Counter Statement contending as below: 

The contention in the Claim Statement that there was no mensrea in removing the Rs. 500/- note is an 
afterthought. The concerned employee has not been able to justify his action in removing the note. The concerned 
employee had entered the cash counter of another employee without any reason. He is prohibited from entering into 
another cash counter unless called upon by the employee manning the cash counter. The employee himself has admitted 
his lapses. He is not entitled to any relief. 

5. The petitioner has filed rejoinder in answer to the Counter Statement. 

The evidence in the case consists of oral evidence of WWl and documents marked as Ext.Wl to Ext.WlS. 

6. The points for consideration are : 

(i) Whether the action of the Respondent in imposing the punishment of compulsory retirement with 
superannuation benefits on Sri S. Sunder is justified? 

(ii) If not, what if any is the relief to which the employee is entitled? 

The Points 

7. S. Sunder on whose behalf the dispute is raised was working as Clerk/Shroff at Microsate Vellore Branch of the 
Respondent Bank at the time when charge sheet on the basis of which an enquiry was conducted and the punishment of 
compulsory retirement from service with superannuation benefits was imposed on him was served on him. As per 
Ext.Wl the charge sheet dated 14.03.2012, the first charge against Sunder is that on 13.02.2012 he entered the cash 
cabin of Valarmathi, the main Cashier of Microsate Vellore Branch and removed a note of Rs. 500/- denomination from 
a Rs. 500/- section kept behind the Cashier and he did so with the intention of making unfair personal gain. The second 
charge consists of two limbs. The first part of the charge is that on one occasion on counting the cash handed over to 
Valarmathi it was found short of a section of Rs. 500/- and on hectic search it was later traced at the cash counter of 
Sunder. The second part of the charge is that on another occasion there was a shortage of Rs. 2,000/- in the cash handed 
over by him to Valarmathi on final closing and the amount was traced in the cash counter drawer of Sunder. These two 
incidents are said to have caused a lot of tension to the other staff members. As per the charge, the acts of Sunder 
amounted to doing acts prejudicial to the interests of the Bank, gross misconducts under Clause-5(j) of the Memorandum 
of Settlement on Disciplinary Action and Procedure. 

8. Ext.W2 is the reply given by the concerned employee to the Charge Memo. The employee has admitted in the 
reply that the incidents detailed in the Charge Memo had taken place. He has also tried to detail the circumstances under 
which the incident on 13.02.2012 has taken place. He has stated in his reply that his colleague, Valarmathi was in the 
habit of leaving the cash cabin unlocked exposing the cash inside and her person to grave risk. He had told Valarmathi 
that it is not desirable to leave the cash cabin unlocked even when she remained inside. According to him, on 13.02.2012 
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Valarmathi had kept the cabin unlocked. When she was going through some record, to make her realize the seriousness 
and grave consequences of not locking the cash cabin, he had entered the cabin to warn her. She did not even notice his 
entry. She had left a section of Rs. 500/- note on the cash box placed behind her. To make her realize that it was not 
proper he had removed one piece of Rs. 500/- note from the section kept on the cash box. He had dropped the piece so 
removed behind the counting machine so that it could be located without difficulty subsequently. Regarding the second 
charge, he had stated that he used to handle 150 to 200 transactions a day and during such heavy transactions shortages 
may occur and the two occasions of the shortage referred to in the second charge were not intentional. 

9. During enquiry the concerned employee had pleaded not guilty of the charges against him. The Enquiry Officer 
had examined four witnesses including Valarmathy. He had entered a finding that the charges are proved. Consequently, 
the Disciplinary Authority had imposed the punishment of Compulsory Retirement with superannuation benefits on the 
employee. 

10. As could be seen, the incidents referred to in the charge sheet are not denied by the concerned employee. The 
argument that is advanced before me on behalf of the employee is that there was no mal-intention on his part in his act of 
13.02.2012 and it could not be stated that he had done the act with the intention of making unfair personal gain. The 
Disciplinary Authority has found that the offence committed by the concerned employee is one involving moral 
turpitude and he is not entitled to continue in service. 

11. It is argued on behalf of the concerned employee that if personal gain was his intention his act would not have 
been in the manner in which it was done. It is apparent from the very charge and also from the evidence in the enquiry 
proceedings that the concerned employee had entered the cash counter of Valarmathi while she was at the counter. 
Even as seen from her evidence, she was keeping cash in the cash box which was kept at the right side of the counter. 
Thus it is clear that in the cash box Valarmathi had placed a considerable amount, in all probability several sections of 
notes. The concerned employee had removed just a single piece of Rs. 500/- denomination from a section that was kept 
on the cash box. If his intention was to make unfair gain it was easy for him to remove the entire section itself. Apart 
from this, it is very much unlikely that the concerned employee would have dared to do such a thing with unfair 
intention while the CCTV was working to his knowledge. It was on playing the CCTV as requested by Valarmathi to the 
Manager that the details of the incident has been revealed. The concerned employee seems to have entered the cabin of 
Valarmathi on more than one occasion. He was able to remove one piece of note from a section without being noticed by 
Valarmathi. The concerned employee must have been very much aware that all his actions will be recorded by the 
CCTV and all just for a single note of Rs. 500/- denomination. The concerned employee had joined the Bank in 1995, 
had worked as Sub-Staff for several years and had been promoted as Clerk in 2005. He had worked as a Clerk upto 2013 
without any complaint. His wife is a teacher in Tamil Nadu Government Service. Thus he seems to be financial sound. 
The concerned employee could not have been foolish enough to do such an act for gain of just Rs. 500/- in the 
circumstances. 

12. It is seen from the evidence during enquiry that Valarmathi used to hand over cash to the concerned employee 
for counting. The counters of Valarmathi and the concerned employee are not adjacent to each other but separated and at 
some distance. Valarmathi could not see the counting process carried out by the concerned employee. Even on the date 
of the incident she had entrusted him with the task of some counting. So it is clear that the concerned employee was 
beyond any suspicion. 

13. The reply to the charge sheet was given by the concerned employee on 04.04.2012. Even at the beginning of the 
proceedings, in the reply itself the concerned employee had stated under what circumstances the incident had occurred. 
It is unlikely that the intention was to make unlawful gain. It is true that the note that was removed was dropped by the 
employee at the counter of Valarmathi itself without informing her that he had removed the note and this is the reason 
for shortage in the cash of the day. As pointed out at the time of the argument the employee panicked when shortage was 
reported and it is accordingly he is said to have dropped the note back at the counter rather than telling the main Cashier 
about what had happened immediately. I am not able to decipher any malafide intention or mensrea in the act of the 
employee. Regarding the second charge, the shortages referred to in the charge occurred probably out of negligence. 
Apparently, it was not taken as serious at the time when those happened. Only after the incident on 13.02.2012 these 
were even reported by the Main Cashier. The concerned employee had admitted them also in spite of the fact that he 
could have denied them and easily escaped the charge. 

14. No doubt, the act committed by the employee is an offence. He had no business to take the extreme step of 
removing a currency note from the counter of the Main Cashier to tell her that she should be more cautious and vigilant 
while sitting in the cash counter. However, his act was never for unlawful gain. So he did not deserve to be visited with 
the extreme punishment of Compulsory Retirement from service. He was not dishonest in his intentions. His act did not 
cause any prejudice to the Bank. There is no case for the Bank that he was earlier involved in any misconducts. In this 
background the punishment imposed on the concerned employee has to be modified to a lesser punishment 
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commensurate with the nature of the misconduct committed by him. The punishment of bringing down to the next lower 
stage will be sufficient. 

15. On the basis of my above discussion, an award is passed as below: 

(i) The punishment of Compulsory Retirement from service imposed on the concerned employee is set 
aside. 

(ii) The employee shall be reinstated in service within one month of publication of award. 

(iii) The employee shall be brought down to next lower stage in the scale of pay. 

(iv) The employee will be entitled to all the backwages in the lower stage in the scale of pay with all 

other benefits, payable to him within one month of publication of award, in default of which interest 
@ 7.5% per annum is payable. 

The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 


day the 29' 

“’March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 

Witnesses Examined : 


For the 

Party/Petitioner Union 

: WWl, Sri S. Sunder 

For the 2"‘* 

Party/Management 

: None 

Documents Marked : 


On the petitioner’s side 


Ex.No. 

Date 

Description 

Ext.Wl 

14.03.2012 

Charge Sheet issued to the employee 

Ext.W2 

04.04.2012 

Reply in defence 

Ext.W3 

18.09.2012 and 
10.10.2012 

Proceedings of the enquiry 

Ext.W4 

15.02.2012 

Letter of L. Valarmathi 

Ext.W5 

15.02.2012 

Letter of Branch Manager to ZO, Vellore 

Ext.W6 

17.02.2012 

Investigation Report of Mr. Kalyanaraman alongwith enclosures 

Ext.W7 

31.10.2012 

Presenting Officers’ brief 

Ext.WS 

19.11.2012 

Defence Summing up 

Ext.W9 

26.12.2012 

Enquiry Officer’s findings 

Ext.WlO 

09.01.2013 

Comments on Enquiry Officer’s findings 

Ext.Wl 1 

16.02.2013 

Second Show Cause Notice 

Ext.W12 

26.02.2013 

Reply to Second Show Cause Notice 

Ext.W13 

09.03.2013 

Orders of the Disciplinary Authority 

Ext. W14 

02.04.2013 

Appeal to the Appellate Authority 

Ext.W15 

01.07.2013 

Speaking orders of the Appellate Authority 

Ext.Wlb 

01.08.2014 

Dispute under Section-2A of ID Act 

Ext.wn 

03.02.2015 

Counter to the dispute 

Ext.Wl 8 

12.02.2015 

Rejoinder to the Counter 

On the Management’s side 


Ex.No. 

Date 

Description 


Nil 
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New Delhi, the 3rd May, 2016 

S.O.906 .—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 68/2015) of the Central Government Industrial Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure in the Industrial Dispute between the management of Indian Bank and their 
workmen, received by the Central Government on 03.05.2016. 

[No. L-12011/107/2014-IR (B-II)] 
RAVI KUMAR, Desk Officer 


ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, CHENNAI 

Tuesday, the 29* March, 2016 
Present : K. P. PRASANNA KUMARI, Presiding Officer 
Industrial Dispute No. 68/2015 

(In the matter of the dispute for adjudication under clause (d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the Management of Indian Bank and their workman) 

BETWEEN : 

The General Secretary : U‘ Party/Petitioner Union 

Indian Bank Employees Union 

No. 6, Moore Street, Mannady Street 

Chennai-600001 


AND 

The Zonal Manager : 2”‘* Party/Respondent 

Indian Bank, Zonal Office 
4, Bharathi Road 
Cuddalore-632004 


Appearance : 

For the U‘ Party/Petitioner Union : Sri J. Thomas Jeyaprabhakaran, Authorized Representative 

For the Party/Respondent : M/s Aiyar & Doha, Advocates 

AWARD 


The Central Government, Ministry of Labour & Employment vide its Order No. L-12011/107/2014-IR (B.II) dated 
15.05.2015 referred the following Industrial Dispute to this Tribunal for adjudication. 


The schedule mentioned in that order is : 

“Whether the action of the Management/Zonal Manager, Indian Bank in extending the probation period of Sri 
S.P. Vinod Kumar, Clerk, Indian Bank, Lalpet Branch was fair, legal and justified? If not so, to what relief the 
workman is entitled to?” 

2. On receipt of the Industrial Dispute this Tribunal has numbered it as ID 68/2015 and issued notices to both 
sides. The First Party entered appearance through Authorized Representative and the Second Party through their counsel 
and filed Claim and Counter statement respectively. The First Party has filed rejoinder in answer to the Counter 
Statement. 
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3. The averments in the Claim Statement filed by the petitioner in brief are these: 

Vinod Kumar, a member of the Petitioner Union joined the services of the Respondent Bank on 24.06.2013 as 
Clerk. Vinod Kumar was put on probation for a period of six months in terms of the Bipartite Settlement governing the 
service conditions of the Clerical employees. As per the terms of the Bipartite Settlement, Vinod Kumar should have 
been confirmed in the services of the Bank on 24.12.2013. Rather than confirming him in service he was served with a 
letter dated 21.12.2013 intimating him that his probation period is extended by three months due to his “below 
satisfactory performance'”. The letter was served on him on 26.12.2013. Alongwith the extension of the probation 
period the employee was transferred to Lalpet Branch of the Bank also and he joined the Branch on 07.01.2014. As per 
the Shastri Award probation period can be extended by three months with due notice in writing on obtaining consent. 
Guidelines were issued by the Personnel Department of the Respondent Bank regarding extension of probation, in tune 
with the Shastri Award. As per the guidelines, the performance of the employee is to be monitored for a period of two 
months and the Officers under whom the employee is working should make a report of the same. On the basis of the 
report the deficiencies are to be pointed out to the employee and he should be advised to show improvement in his 
performance. This is to be done in the presence of the concerned Officers and is to be noted in the Manager’s diary. If 
there is no improvement in the performance in spite of the oral advice, at the end of the third month, a letter is to be 
issued to the probationer pointing out his deficiencies and advising him to show improvement. If there is no 
improvement in the performance of the petitioner even at the end of the fourth month the confidential report about the 
probationer is to be sent to the competent authority. These guidelines were not complied with while extending the 
probation of Vinod Kumar. The Manager of Kattumannarkoil Branch where Vinod Kumar was working was harassing 
him. The Lalpet Branch Manager did not find anything adverse with the performance of Vinod Kumar. Vinod Kumar 
was confirmed in service on 24.03.2014 on the basis of the report of Lalpet Branch Manager. The Petitioner Union has 
requested the Management to confirm Vinod Kumar in service as on the original due date of confirmation but there was 
no response from the Respondent. The Industrial Dispute is raised accordingly. An award may be passed directing the 
Respondent to confirm the service of Vinod Kumar from the original due date of confirmation and retransfer him to 
Kattumannarkoil Branch. 

4. The Respondent has filed Counter Statement contending as below: 

The dispute does not fall within the definition of Industrial Dispute. Even as per the Shastri Award relied upon 
by the petitioner, the probation period can be extended by three months provided due notice in writing is given to the 
employee. The employee Vinod Kumar was informed of his deficiencies in performance of duties orally and he was 
counseled by the Branch management to improve his efficiency during probation. In appraisal and review of the 
employee’s performance the Branch Manager as well as the Asstt. Branch Manager were of the view that the employee 
was slow in his work, not able to complete the task in time, was committing mistakes, was not cooperating with the 
superiors and was not cordial in his relationship with his colleagues. The employee’s confirmation while at Lalpet 
Branch was after it was observed by the Branch Manager that he required improvement in the areas of discipline, 
punctuality and attendance. The petitioner is not entitled to any relief. 

5. The petitioner has filed a rejoinder to the Counter Statement in which he has denied the averments in the 
Counter Statement and has also reiterated his case in the Claim Statement. 

6. The evidence in the case consists of documents marked as Ext.Wl to Ext.WS. Oral evidence was not adduced 
by either side. The Respondent did not mark any documents on its side also. 

7. The points for consideration are : 

(i) Whether the action of the Respondent in extending the probation period of Vinod Kumar is legal and justified? 

(ii) What if any is the relief to which the employee is entitled? 

The Points 

8. The dispute is raised by the Petitioner Union on behalf of Vinod Kumar, a Clerk of the Respondent Bank with 
qualifications of B.E., MBA (Finance) and MBA (HR). He had joined the Bank as a Clerk on 24.06.2013 and was put 
under probation for a period of six months. At the fag end of the period of probation, he received a letter from the Bank 
extending his probation for three more months. Ext.Wl is the letter dated 21.12.2013. In the normal course the period of 
six months of probation should have been over by 24.12.2013 and he should have been confirmed in service on that date. 
According to the petitioner, Vinod Kumar received the letter extending his period of probation only on 26.12.2013 
though the date shown in the letter is 21.12.2013. Alongwith the order extending probation the employee was transferred 
to another branch of the Bank also. Ext.W2 is the copy of the order relieving Vinod Kumar from Kattumannarkoil 
Branch for allowing him to join Lalpet Branch to which he was transferred. The employee is aggrieved that his period 
of probation is extended only to harass him and victimize him by the Branch Manager and that the extension was not in 
compliance with the Shastri Award nor in accordance with the guidelines given by the Human Resources Department of 
the Bank regarding extension of probation. 
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9. Ext.W2 is the letter dated 07.01.2014 written by the concerned employee to the Deputy General Manager of the 
Zonal Office of the Bank alleging that his probation period was extended on frivolous grounds. Ext.W5 is the letter by 
the Petitioner Union to the Zonal Manager requesting to confirm the services of Vinod Kumar with retrospective effect 
without extending the period of probation. In the meanwhile, by Ext.W4 order the Bank has confirmed the services of 
Vinod Kumar on 24.03.2014. 

10. The case of the Respondent in the Counter Statement is that the probation period of Vinod Kumar was extended 
for sufficient reasons. It is stated in the Counter Statement that the concerned employee was slow in his work, was 
committing mistakes, was not cooperating with his superiors, was not having cordial relationship with his colleagues, 
etc. as the reason for extending the period of probation. 

11. The petitioner has extracted the relevant portions of the Shastri Award and also the guidelines regarding 
extension of probation, in the Claim Statement. The authenticity of these are not disputed by the Respondent, the 
Respondent has stated in the Counter Statement that even as per Shastri Award the Bank is entitled to extend the period 
of probation by three months if due notice is given in writing to the employee. The Counter Statement does not refer to 
the guidelines of the Bank as a pre-requisite for extension of probation. As per the Shastri Award the period of probation 
of an employee is six months and in case of persons whose work is not satisfactory during the period but who are likely 
to improve and give satisfaction if a further opportunity is given to them the period may be extended for three months 
provided due notice in writing is given to them and their consent in writing is obtained before extension of their period 
of probation. In all other cases after expiry of the period of six months probationers should be deemed to have been 
confirmed unless their services are dispensed with on or before the period of probation. 

12. The guidelines formed by the Bank in 1983 for extension of probation of its staff members elaborates the matter 
and gives further indications on how it is to be given. The conduct and performance of the probationer is to be closely 
monitored for a period of two months. His performance is to be ascertained from the Officers under whom the 
probationer is working. If the reports of the probationer are adverse the probationer is to be called, his deficiencies 
should be pointed out and he should be advised to show improvement in his performance. This is to be done in the 
presence of the concerned Officers and the same is to be noted in the Manager’s diary. If there is no improvement in the 
performance and conduct of the probationer at the end of the third month in spite of the oral advice, a letter is to be 
issued to the probationer pointing out his deficiencies and advising him to show improvement. Such letter is to be 
delivered under the acknowledgement of the probationer and a copy of the letter is to be marked to the Zonal Office, C/o 
Personnel Department. If there is no improvement in the performance of the probationer even at the end of the fourth 
month, a confidential report about the probationer pointing out the deficiencies should be sent to the competent 
authority. The reporting authority should also specifically report whether there is any possibility of the probationer 
improving his performance in case the period of probation is extended. 

13. There is no case for the Respondent nor any documents produced to show that the guidelines referred to above 
have been complied with in extending the period of probation of Vinod Kumar. There is of course the statement in the 
Counter Statement that he was orally advised of his deficiencies in performance and he was counseled by the Branch 
Management. The Counter Statement alleges that the concerned employee was slow in work, he was committing 
mistakes, not cooperating with his superiors, etc. However, before extending the period of probation the guidelines 
regarding extension of the period of probation should have been complied with. There is no evidence or even a case for 
the Respondent that performance of the concerned employee was assessed for the first two months, his deficiencies were 
pointed out in the presence of the concerned Officers and this was noted in the Manager’s diary. There is no case also 
that at the end of the third month of the period of probation a letter was issued to the concerned employee pointing out 
his deficiencies and advising him to show improvement. There is no case that a confidential report was sent to the 
competent authorities pointing out the deficiencies at the end of the fourth month of probation. What the Respondent has 
done was to send a letter to the concerned employee at the fag end of the probation period stating that he needs 
improvement in the areas such as job knowledge and intelligence, job performance, work commitment, ability of 
performance under pressure, relation with customers and discipline and punctuality and creativity. The letter marked as 
Ext.Wl dated 21.12.2013 is said to have been received by the employee on 26.12.2013 after expiry of the period of six 
months which is the period of probation. The Respondent has not produced any document to show that the letter of 
extension was served on the employee at least prior to the expiry of the period of probation. So it is clear that there was 
no compliance with the guidelines of the Respondent itself while extending the period of probation. It is only natural that 
the concerned employee who is more qualified, but was forced to join the service of the Respondent probably in 
particular circumstances was aggrieved by the treatment meted out at the hands of the Bank. The Bank should be more 
compassionate to the beginners in its service. There was no justification for the extension for the period of probation of 
the concerned employee. He should be deemed to have been confirmed in service on the original due date of 
confirmation. 

14. Apart from the prayer for confirmation in service on the original due date, there is also a prayer in the Claim 
Statement that the employee should be re-transferred to the branch in which he was originally working. However, this is 
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not a subject of reference. Even otherwise the petitioner has not justified its stand for re-transfer of the employee. So this 
prayer could not be allowed. 

In view of my discussion above an award is passed as below: 

Vinod Kumar, the concerned employee of the Respondent Bank is deemed to have been confirmed in 
service on 24.12.2013, the date on which the six months period of probation expired. 

The reference is thus answered in favour of the petitioner. 

(Dictated to the P.A., transcribed and typed by him, corrected and pronounced by me in the open court on this 
day the 29* March, 2016) 

K. P. PRASANNA KUMARI, Presiding Officer 


Witnesses Examined: 


For the D‘ Party/Petitioner 
For the 2"‘' Party/Managemei 

Documents Marked : 

On the netitioner’s side 

Ex.No. 

Date 

Ext.Wl 

27.12.2013 

Ext.W2 

04.01.2014 

Ext.W3 

07.01.2014 

Ext.W4 

24.03.2014 

Ext.WS 

10.04.2014 

Ext.W6 

15.05.2014 

Ext.W7 

24.05.2014 

Ext.WS 

19.06.2014 

On the Management’s side 


None 

None 


Description 

Letter addressed to Mr. S.T. Vinod Kumar 

Relieving letter of Mr. S.T. Vinod Kumar 

Letter from S.T. Vinod Kumar to Zonal Office, Cuddalore 

Confirmation letter of Mr. S.T. Vinod Kumar 

Letter addressed to Zonal Office, Cuddalore 

Letter addressed to ALC (C), Chennai raising the ID 

Counter reply given by the Respondent Bank 

Rejoinder submitted to the Counter 


Ex.No. Date 
Nil 


Description 


^ 4 Rf, 2016 
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[TT. T5;-11016/03/2009-Hly,dy,H -II] 
Rif, 37^ ttRr 


New Delhi, the 4th May, 2016 

S.O. 907. —The President is pleased to extend the period of additional charge of the post of Presiding Officer of 
the Central Government Industrial Tribunal-cum-Labour Court, Dhanbad-II entrusted to Shri Ranjan Kumar Saran, 
Presiding Officer, Central Government Industrial Tribunal-cum-Labour Court, Dhanbad-I for a further period of 06 
months with effect from 01.04.2016, or till the date of joining of regular incumbent on the post, or until further orders, 
whichever is the earliest. 


[No. A-11016/03/2009-CLS-II] 
S. K. SINGH, Under Secy. 
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[7T. Ti;?!- 12012/292/200 1-3i431K (4-1)] 
73Jt47 14f, sig^iFi 4w4 

New Delhi, the 5th May, 2016 

S.O. 908. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 47/2015) of the Ernakulam as shown in the Annexure in the Industrial Dispute 
between the management of State Bank of Travancore and their workmen, received by the Central Government on 
05.05.2016. 

[No. L-12012/292/2001-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present: Shri. K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Thursday the 3U‘ day of March, 2016/11* Chaitra, 1938) 

ID 47/2015 

(Formerly ID No.88/2001 of Industrial Tribunal, Kollam) 

Workman : Shri George Varghese, 

Palackasseril House, 

Kalathookadavu, 

Erattupetta, 

Kottayam District, 

Kerala State. 


By Adv. Shri Ashok B. Shenoy 


Management : The Deputy General Manager, 

State Bank of Tranvancore, 

Zonal Office, Padinjarekkara Chambers, 

Collectorate, 

P.O. Kottayan-2, 

Kerala State. 

By Adv. Shri C. Anilkumar 

This case coming up for final hearing on 15.03.2016 and this Tribunal-cum-Labour Court on 31.03.2016 passed 
the following: 

AWARD 

This is a dispute referred by the Central Government as per clause (d) of sub-section(l) and sub-section (2A) 
of Section 10 of the Industrial Disputes Act, 1947 (Act 14 of 1947). 

2. The dispute referred for adjudication is: 

“Whether the action of the management of State Bank of Travancore, Erattupetta branch in imposing 
punishment of dismissal from service of the Bank with immediate effect on Shri George Varghese, 
Clerk/Cashier by their order dated 24-7-2000 is justified? If not, what relief the workman concerned is 
entitled?” 
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3. The dispute was originally referred before the Industrial Tribunal, Kollam vide reference order No.L- 
12012/292/2001-IR(B-I) dated 07.12.2001, for adjudication. As per the judgment in WP(C) No.18044/2004 dated 
27.02.2015, passed by the Hon’ble High Court of Kerala, the matter was transferred to this Court for adjudication. After 
the receipt of copy of the judgment in WP(C) No.18044/2004 of the Hon’ble High Court of Kerala, and after the receipt 
of the case records from the Industrial Tribunal, Kollam, notice was issued to the parties to appear before this Tribunal. 
On receipt of the notice the workman and the management entered appearance through counsel. The parties had 
submitted their pleadings before the Industrial Tribunal, Kollam. 

4. The contentions in the claim statement filed by the workman in brief are as follows: 

While the workman was employed as clerk/cashier at the Erattupetta branch of the management bank, the 
management issued a memo on 09.12.1998 calling upon him to explain as to why disciplinary action should not be 
initiated against him for the alleged acts of lapses involving misappropriation and falsification of records in certain 
accounts maintained at Erattupetta branch. The workman submitted explanation on 16.01.1999 denying the allegations 
levelled against him. He has explained the true facts and circumstances and pointed out that he has not been provided 
with copy of the investigation report, based on which the management has issued the memo. 

5. The management bank issued a charge sheet dated 12.02.1999 to the workman alleging three different 
allegations and misconducts under clauses 19.5(d) and 19.5(j) of the First Bipartite Settlement dated 19.10.1966 
prevalent in the banking industry and governing the procedure for disciplinary proceedings in the management bank and 
other banking institutions. The workman submitted an explanation on 13.03.1999 explaining the circumstances and 
denying the allegations levelled against him. Without considering the explanation submitted by the workman, the 
disciplinary authority of the management bank ordered an enquiry to be conducted in accordance with the 
procedure in the Bipartite Settlement. They appointed Shri N. Gopalakrishnan Nair, Chief Manager(Advances) of 
Kottayam Regional Office of the management bank as enquiry officer and Shri R. Mahadevan, Deputy 
Manager(Advances) of Changanacherry branch of the management bank as presenting officer. In the enquiry the 
workman was represented by Shri John Philipose, Special Assistant, Kozhencherry branch of the management bank. 
The enquiry officer commenced the enquiry on 29.04.1999 and concluded it on 29.10.1999. The enquiry was held in an 
unfair and unjust manner and in violation of the principles of natural justice. The findings of the enquiry officer dated 
26.02.2000 is to the effect that the workman is guilty of charge Nos.l & 3 in the charge sheet. The enquiry officer has 
exonerated the workman in respect of charge No.2. Subsequently, the disciplinary authority served a preliminary order 
dated 09.05.2000 to the workman concurring with the findings of the enquiry officer. They proposed to impose the 
punishment of ‘dismissal from services of the bank with immediate effect’ on the workman. They also proposed that the 
workman will not be eligible for any other terminal benefits except his own contribution to the Employees’ Provident 
Fund. After affording an opportunity of personal hearing as regards the proposed punishment, the disciplinary authority 
as per final order dated 24.07.2000 confirmed the proposed punishment without considering the submission and 
representation made by the workman. 

6 . The workman preferred an appeal before the appellate authority of the management bank on 06.09.2000. The 
appellate authority rejected the appeal filed by the workman. 

7. The entire disciplinary proceedings against the workman is vitiated for the reason that the decision is biased. 
The punishment imposed by the management is illegal, bad and lacking in material particulars. The workman was not 
afforded reasonable opportunity to defend his case during the enquiry. Moreover the workman was not allowed to 
peruse the documents relied on by the management. They did not allow the workman to go through the relevant 
documents pertaining to the charges and take notes from it. They have not provided a copy of the investigation report 
prepared by the Regional Office of the management bank, Kottayam. Before submitting explanation to the memo, they 
have not afforded opportunity to the workman to go through those documents. The enquiry officer marked the 
documents produced on the side of the management without proper identification and proof. The punishment imposed 
on the workman is erroneous, against facts, circumstances and evidence on record and probabilities of the case. The 
management failed to prove that the workman has committed gross misconduct as alleged by them. The punishment of 
dismissal from service imposed on the workman is illegal and void. The workman has requested to declare that the 
punishment of dismissal from service of the bank with immediate effect by the management as illegal and unjust and to 
reinstate him with full back wages, continuity of service and other attendant benefits and such other relief as the 
Tribunal deems fit, just and proper. 

8 . The contentions in the written statement filed by the management in brief are as follows: 

They have denied all the averments in the claim statement filed by the workman. It is true that the management 
issued a memo dated 09.12.1998 to the delinquent workman calling for his explanation as to why disciplinary action 
should not be initiated against him for serious allegations involving misappropriation of money and falsification of 
records in certain accounts. The workman submitted a reply dated 16.01.1999 denying the allegations. The 
investigation conducted by the Regional Office is internal communication for the subjective satisfaction of the 
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disciplinary authority so as to enable him to issue a memo or show cause notice. Copies of all those documents need not 
be issued to the delinquent workman for the reason that the allegations are explained in the memo. The explanation 
dated 16.01.1999 submitted by the workman was unsatisfactory. Therefore the management issued a charge sheet dated 
12.02.1999 alleging the following charges against him: 

“(i) On 02.09.1998, while you were in charge of the cash receipts counter at the branch, Sri. T. Jijimon, 
PMRY borrower remitted an amount of Rs. 1,400/- for credit of his MTL account No.21/97-98 with the 
branch along with the cash remittance slip and the relative pass book of the loan account and you 
received the amount. You yourself posted this amount of Rs. 1,400/- in the pass book and the loan 
account in the ledger entering the date in both as 12.9.98, instead of the correct date of 2.9.98. You 
managed to get the entries authenticated by the Branch Manager and the pass book was handed over to 
the borrower. But the remittance was not got entered in the cash receipts scrolls and as such was not 
accounted for at the branch on that date. Thus the money remitted by the customer on 2.9.98 was 
misappropriated by you for your personal gains by-passing the Bank’s instructions for handling of 
cash remittances received at Bank’s branches. 

(ii) At the time of quarterly balancing of the MTL account as on 25.9.98, when a difference of Rs. 1,400 
was located by the concerned officials, between the general ledger account and the sum of balances 
taken from the ledger, you have influenced the officer to strike off the entry of Rs. 1,400 posted by you 
in the account on 2.9.98 dated as 12.9.98 to cover up the misappropriation perpetrated by you. It is 
also seen that as per the branch records there is no such cash remittance for the credit of this account 
on 12.9.98, as posted by you in the pass book and in the loan account. The aforesaid act on your part 
is intended to camouflage the misappropriated item. This is a clear case of falsification of the records 
of the Bank with fraudulent intention on your part. 

(iii) You have misappropriated an amount of Rs.500/- from an amount of Rs.1,500/- handed over to you by 
Sri. Saji, proprietor of Madonna Ladies Centre on 22.9.98 for remitting in his cash credit account with 
the branch. You have remitted only Rs. 1,000/- in the cash counter, but you posted the entire amount 
of Rs. 1,500/- in the pass book of the borrower, even though the relative credit voucher and the credit 
entry in the account were only for Rs.lOOO/-. By making the wrong credit entry in the pass book you 
made the borrower believe that the Bank has accounted for the whole amount of Rs.l500/- as revealed 
by his pass book which did not create any doubt in his mind to think otherwise. However, 
subsequently an amount of Rs.500/- was remitted by you on 3.10.98 to this account, which was not 
posted in the pass book. Thus you misappropriated fraudulently this amount of Rs.500/- for 11 days 
by making the borrower believe that the amount of Rs. 1,500/- was accounted and credited to his 
account on 22.9.98 itself, whereas it was credited in two instalments i.e., Rs. 1,000/- on 22.9.98 and 
Rs.500/- on 3.10.98. The customer was also defrauded with falsified entries in the pass book. The 
entries in respect of both the remittances were made by you in your own handwriting and authenticated 
by forged initials of some other person purported to be an authorized official of the branch. In fact, 
such an initial does not belong to any authorized supervisory official of the branch. In fact, such an 
initial does not belong to any authorized supervisory official of the branch and it is an imaginary initial 
invented by you for the fraudulent purpose of making the borrower believe that entry in pass book as 
correct.” 

9. The explanation submitted by the workman was not satisfactory. Hence the management ordered departmental 
enquiry and appointed Shri N. Gopalakrishnan Nair, Chief Manager(Advances), Zonal Office, Kottayam as the enquiry 
officer and Shri R. Mahadevan, Deputy Manager(Advances), Changanacherry main branch as the presenting officer. 
Shri John Philipose a representative of SBT Employees Union was allowed to defend the case on behalf of the workman. 
The enquiry officer has afforded sufficient opportunity to the workman to substantiate his plea. The enquiry officer has 
followed the principles of natural justice while conducting the enquiry. During the enquiry the witnesses on the side of 
the management were cross-examined by the defence representative. Moreover two defence witnesses were examined in 
the enquiry proceedings. The report was submitted by the enquiry officer after affording sufficient and reasonable 
opportunity to the workman to substantiate his contentions. 

10. After obtaining the enquiry report, copy of the same was served on the employee on 10.03.2000 with a request 
to submit his comments if any. He has submitted his comments on 18.04.2000. Thereafter the disciplinary authority 
issued a preliminary order with the proposed punishment. He has submitted explanation to the preliminary order and the 
disciplinary authority allowed him an opportunity of personal hearing and only after that the disciplinary authority 
issued the final order dated 24.07.2000 dismissing him from services of the management with immediate effect. Against 
that order the workman preferred an appeal before the appellate authority. The appellate authority considered the 
contentions and submissions by the workman. The appellate authority concurred with the findings of the 
disciplinary authority. The contention of the workman that the enquiry officer has not afforded opportunity to 
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substantiate his contentions is false and incorrect. He has afforded reasonable opportunity to the workman to 
substantiate his contentions. Moreover the enquiry officer has followed the principles of natural justice while 
conducting the enquiry. The allegation that the enquiry officer has not afforded reasonable opportunity to the workman 
to substantiate his contentions, is false and incorrect. The management imposed the punishment in accordance with 
clause 19.5 and 19.6 of the First Bipartite Settlement and also under clause 21(iv) of the 6* Bipartite Settlement. The 
management has requested to uphold their contentions. 

11. As per the order dated 27.02.2004 passed by the Hon’ble Industrial Tribunal, Kollam; the enquiry conducted by 
the management was held to be vitiated. Against that finding the management preferred WP(C) No. 18044/2004 before 
the Hon’ble High Court of Kerala, Ernakulam. As per the judgment in that Writ Petition dated 27.02.2015 the Hon’ble 
High Court held that the domestic enquiry conducted by the management is valid. The Hon’ble High Court has further 
observed that the Central Government Industrial Tribunal-cum-Labour Court shall de hors all the observations made on 
merits in the preliminary order, consider the issue on merits afresh. It is also observed by the Hon’ble High Court that 
the sustainability of the charges have to be looked into by the Central Government Industrial Tribunal-cum-Labour 
Court, Ernakulam. 

12. After the appearance of the parties through counsel before this Tribunal, the parties have not adduced any 
additional evidence. Before the Industrial Tribunal, Kollam Ext.Ml file was marked as agreed by the parties. No oral 
evidence was adduced by both sides. Heard both side. 

13. The points arising for consideration are: 

“(i) Whether the management has succeeded in proving the charges levelled against the workman as per 
the charge sheet dated 12.02.1999? 

(ii) Whether the punishment imposed by the management is illegal and unjust? 

(hi) Whether the punishment imposed by the management is excessive and disproportionate to the charges 

levelled against the workman? 

(iv) Relief and cost. 

14. Point No.(i):- The workman involved in this reference namely Shri George Varghese was employed as a 
clerk/cashier at the Erattupetta branch of the State Bank of Travancore. On 09.12.1998 the management bank issued a 
memo calling upon him to submit explanation as to why disciplinary action should not be initiated against him for 
certain acts of lapses involving misappropriation and falsification of records in certain accounts maintained at the 
Erattupetta branch of the management bank. The workman has stated that he has submitted an explanation on 
16.01.1999 denying the allegations. According to the workman he has explained the facts and circumstances leading to 
the issuance of charge memo. The workman has stated that he has not been provided with a copy of the investigation 
report, based on which the management proceeded against him. It is stated that the management issued charge sheet 
dated 12.02.1999 alleging misconducts under clauses 19.5(d) and 19.5(j) of the First Bipartite Settlement dated 
19.10.1966 governing the procedure for disciplinary proceedings. The workman has stated that he has submitted an 
explanation on 13.03.1999 to the charge sheet; denying the charges and allegations. 

15. The management bank appointed an enquiry officer to conduct disciplinary enquiry against the workman. 
Shri N. Gopalakrishnan Nair, Chief Manager(Advances) of the Regional Office, Kottayam was appointed as the enquiry 
officer and Shri R. Mahadevan, Deputy Manager(Advances) of Changanacherry branch as the presenting officer. The 
workman has stated that the enquiry officer conducted the enquiry in an unfair and unjust manner, without affording him 
reasonable opportunity to substantiate his contentions and also in violation of the principles of natural justice. 
According to the workman the enquiry is vitiated for the reason that he has not been afforded sufficient opportunity to 
substantiate his contentions. 

16. After obtaining the enquiry report the management served a copy of the same on the workman to make his 
submissions if any. After considering his submissions in the enquiry report the disciplinary authority issued memo to 
the workman with the proposed punishment to be imposed and called upon his submissions. The workman has stated 
that the disciplinary authority did not consider the submissions and representation made by him and passed an order of 
dismissal from the services of the bank with immediate effect and that he shall not be eligible for any other terminal 
benefits except his own contribution to the Employees’ Provident Fund. Even though the workman submitted an appeal 
before the appellate authority, it was ended in dismissal. 

17. According to the workman the punishment imposed by the management is illegal, unreasonable, unjust, 
excessive and disproportionate to the facts and circumstances. He would also state that the management proceeded 
against him only on the basis of suspicion, probabilities, surmises and conjectures. At any rate the workman has stated 
that the punishment imposed is vague and void. He has stated that the imposition of penalty by way of recovery from 
pay, denial of terminal benefits and dismissal from service is violative of clause 19.9 of the First Bipartite Settlement. 
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The workman has requested to set aside punishment order and to reinstate him with back wages and continuity of 
service. 

18. The management has stated that as per the charge sheet dated 12.02.1999 three different sets of imputations 
were alleged against the workman. Out of which the enquiry officer has found that the workman is guilty under heads 
one and three and that the management bank failed to prove the charge under charge No.2. The charge Nos.l & 3 
levelled against the workman as per the charge memo is of serious nature. 

19. Initially the Industrial Tribunal in Kollam found that the enquiry is vitiated and hence invalid. Against that 
decision the management preferred WP(C) No.l8044/2004(W) before the Hon’ble High Court of Kerala, Ernakulam. 
As per the judgment dated 27.02.2015 in WP(C) No.18044/2004 the Hon’ble High Court of Kerala, Ernakulam set aside 
the order passed by the Hon’ble Industrial Tribunal, Kollam. The Hon’ble High Court has held that the domestic 
enquiry is conducted in consonance with natural justice and hence it is just and proper. The Hon’ble High Court of 
Kerala directed this tribunal to consider the matter afresh on merits. Therefore as it stands now the domestic enquiry 
conducted by the management is proved to be valid. Ext.Ml series 4nos. (Three registers and one file) are the 
documents produced by the management relating to the enquiry. Page Nos.33 to 37 in Ext.Ml series 4nos.(4) is the 
finding of the enquiry officer who conducted the departmental enquiry against the charges levelled against the workman. 
The enquiry officer has found that charges 1 & 3 levelled against the workman as per the charge sheet has been proved 
beyond doubt. The enquiry officer has observed that as regards charge sheet No.2 the presenting officer has not made 
any effort to establish this charge. On the basis of the finding that the workman is guilty in respect of charge Nos. 1 & 3 
the management issued the punishment. Page No. 45 in Ext. Ml series 4 Nos.(4) reveals the proposed punishment 
suggested by the disciplinary authority. The enquiry officer has considered the entries in Ext.PEl pass book of MTL 
A/c No.21/97. Falsification of records in Ext.PEl document marked in the domestic enquiry and as pointed out by the 
enquiry officer in Page No.36 of Ext.Ml series 4nos.(4) reveals that there was a conscious attempt on the part of the 
workman to make wrong entries in Ext.PEl document. Misappropriation of amount by the delinquent employee as 
stated in charge No.l is proved from the entries in Ext.PEl document marked in the domestic enquiry and the supporting 
evidence tendered by the witnesses examined in the enquiry. So also regarding charge No.3 in the charge sheet the 
misappropriation of amount by the delinquent workman is proved from the evidence tendered before the enquiry officer. 
After the decision of the Hon’ble High Court that the domestic enquiry is valid and not vitiated; neither the workman nor 
the management adduced any additional evidence or produced additional documents to substantiate their respective rival 
contentions. 

20. The learned counsel for the workman submitted that the entries in Ext.Ml series 4nos.(l) reveals that the 
workman has not committed the acts of misconduct as alleged against him. The learned counsel submitted that the 
evidence tendered by Shri T. J. Joy as PW2 in the domestic enquiry reveal that he has no knowledge as to who was in¬ 
charge of the Cash section on 02.09.1998. It is further submitted that PW2 examined in the domestic enquiry could not 
identify the handwriting of the person who wrote voucher no.6 dated 02.09.1998. It is further submitted that the PW2 
has no clear idea as to whether the handwriting in voucher No.6 is that of the workman or not. He could also not 
deny the suggestion that the writing is not that of the delinquent workman. The learned counsel for the workman 
pointed out the discrepancy in the evidence tendered by the PW2 before the enquiry officer and submitted that the 
management failed to prove that the workman was involved in the misappropriation of money and falsification of loans. 

21. The learned counsel for the management submitted that the enquiry officer has considered the contentions 
raised by the delinquent workman and verified the entries in the documents marked before the enquiry and also 
evaluated the oral evidence tendered by the witnesses examined in the enquiry and came to the conclusion that the 
charge nos. 1 & 3 stated in the charge sheet have been proved to the hilt. It is submitted that the workman was in-charge 
of the Cash receipt counter only on 02.09.1998 and not on 12.09.1998. As per the entry in Ext.PEl passbook the date of 
remittance is noted as 12.09.1998. PW5 examined in the enquiry has stated that he has not remitted any amount on 
12.09.1998. According to him the actual remittance was on 02.09.1998. The entries in Ext.PE-1 and PE-2 passbooks 
and the corresponding ledger sheets marked in the enquiry proceedings and the evidence tendered by the witnesses 
examined by the enquiry officer reveal that there was a conscious attempt on the part of the workman to falsify the 
accounts so as to conceal his misdeeds. On going through the evidence tendered by the witnesses before the enquiry 
officer and the documents marked in the enquiry it is abundantly clear that the management has succeeded in proving the 
charges 1 & 3 as per the charge sheet levelled against the workman. Hence the point for consideration is answered 
against the workman and in favour of the management. 

22. Point Nos.(ii) and (iii):- The learned counsel for the workman submitted that the punishment imposed by the 
management is illegal, unjust, excessive, exorbitant and disproportionate to the charges levelled against the workman. 
In view of the serious nature of the misconduct committed by the workman it cannot be held that the punishment 
imposed by the management is excessive and exorbitant. The learned counsel for the management submitted that the 
workman committed gross misconduct and hence the punishment imposed by the management is just, proper and in 
proportion to misconduct committed by him. 
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23. The fact that the workman was employed in the management bank for a considerable long period cannot be lost 
sight of. Considering the matter in a humanitarian way it may not be just or proper to deny the gratuity amount due to 
the workman for the period he was working in the management bank. The denial of the employer’s share of EPF to the 
workman is also not just or proper in the facts and circumstances of the case. 

24. Therefore it is held that the punishment of dismissal from service with immediate effect ordered by the 
management is perfectly legal, just and proper in the facts and circumstances of the case. Regarding the denial of 
gratuity and the employer’s share of EPF to the workman it is held that it is unjust and unfair. The recovery ordered as 
per the order of the disciplinary authority will hold good. The points for consideration are answered accordingly. 

25. Point No.(iv):- In view of the finding on Point Nos.(i) to (iii), an award is passed holding that the punishment of 
dismissal of the workman from the service with immediate effect, ordered by the management is perfectly just, legal and 
proper. The recovery ordered as per the order of the disciplinary authority is also legal and proper. The denial of 
gratuity amount and employer’s share of EPF to the workman is found to be unjust, unfair and improper. The workman 
is entitled to get the gratuity amount and the employer’s contribution of EPF. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 3D‘ day 
of March, 2016. 

SASIDHARAN K., Presiding Officer 

APPENDIX 

Witness for the workman -NIL 

Witness for the management -NIL 

Exhibit for the workman -NIL 

Exhibit for the management 

Ml -Enquiry proceedings in series of 4 nos. 
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New Delhi, the 5th May, 2016 

S.O.909. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 12/2011) of the Ernakulam as shown in the Annexure in the Industrial Dispute 
between the management of Federal Bank Ltd. and their workmen, received by the Central Government on 05.05.2016. 


[No. L-12011/46/2010-IR (B-I)] 
RANBIR SINGH, Section Officer 
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ERNAKULAM 
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Management 


Present: Shri K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Monday the 29* day of February, 2016/10* Phalguna, 1937) 

ID I2/20II 

: The General Secretary, 

Federal Bank Employees Union, 
Central Office, 

Aluva, 

Kerala. 

By Adv. Shri C. Anilkumar 

: The Chairman & CEO, 

Federal Bank Ltd., 

Aluva. 
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This case coming up for final hearing on 09.02.2016 and this Tribunal-cum-Labour Court on 29.02.2016 passed 
the following: 

AWARD 

In exercise of the powers conferred by clause (d) of sub-section(l) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (Act 14 of 1947), the Central Government referred the following industrial dispute to this 
tribunal for adjudication. 

2. The dispute referred for adjudication is: 

“Whether the action of the management of Federal Bank in imposing the penalty of compulsory 
retirement with superannuation benefits on Shri Anil Kumar Popetlal Shah, Ex-Bankman vide their 
order dated 26/9/2009, is legal and justified? To what relief the workman is entitled?” 

3. After receipt of the reference order No.L-12011/46/2010-IR(B-I) dated 25.05.2011, issued by the Ministry of 
Labour, Government of India, summons was issued to the parties to appear and answer all material questions relating to 
the dispute and produce documents to substantiate their respective contentions. The parties entered appearance through 
counsel and submitted their pleadings. 

4. The contentions in the claim statement filed by the union in brief are as follows:- 

The workman involved in this reference Shri Anilkumar Popetlal Shah joined the management bank on 
23.03.1987 as a Bankman(sub-staff). While he was working in the Pune branch, a memo dated 06.09.2008 was issued to 
him alleging that for the period from 02.05.2008 to 17.07.2008, twenty cheques issued by him were dishonoured due to 
insufficiency of funds. It is further alleged that the bank received a letter from one of its customers namely Shri Deepak 
R. Shah, complaining that the workman borrowed a sum of ?‘1,50,000/- from him and it was not repaid and that the 
cheque issued by the workman towards this liability was dishonoured due to insufficiency of funds. The further 
allegation is that the workman absented from duty from 28.04.2008 without complying the leave rules. On the basis of 
the aforesaid allegations the workman was charge sheeted for the following acts of ‘gross misconduct’ - 

a) willful damage to the property of the bank or any of its customers; b) doing any act prejudicial to the 
interest of the bank; c) remaining absent unauthorisedly without intimation for a continuous period 
exceeding thirty days; 

and for the following acts of ‘minor misconducts’ - 

d) absence without leave; e) breach of any rule of business of the bank or instruction for running any 
department and f) incurring debts to an extent considered by the management as excessive as per the 
Bipartite Settlement dated 10.04.2002 on Disciplinary Action & Procedure Therefor. 

5. The management ordered a domestic enquiry and appointed Shri Tom P. Roy, Senior Manager, P I R 
department as enquiry officer. The enquiry conducted against the workman was in violation of the principles of natural 
justice and fairness. The enquiry officer was biased. He was acting under instructions from the superior officials of the 
management. During the enquiry the defacto complainant was not examined to prove the allegations levelled against the 
workman. The enquiry was completed in one sitting without affording fair and reasonable opportunity to the workman 
to substantiate his contentions. No opportunity was afforded to the workman to adduce defence evidence. The enquiry 
officer failed to appreciate the fact that the contents of Ext.ME-1 document cannot be proved by examining the Chief 
Manager. The management failed to prove the transaction between the workman and the defacto complainant. The 
transaction between the workman and the complainant will not in any way adversely affect the business or interest of the 
bank. So also it will not in any way affect the reputation of the bank. The Chief Manager deceitfully concealed the fact 
that the defacto complainant had withdrawn his complaint. The charges levelled against the workman are vague and not 
supported by adequate proof. Even now the complainant is continuing business transaction with the bank. 

6 . The allegation that the workman unauthorisedly absented from duty for a period exceeding thirty days, is not 
proved in the enquiry. The documents produced in the enquiry reveal that the workman absented from duty due to 
ailment. After accepting the medical certificate and leave request from the workman the management did not inform 
him in writing to report for duty or intimate him that the leave requested by him cannot be sanctioned in his case. In fact 
MW 1 has recommended the sanctioning of leave to the workman. 

7. The allegation that the workman committed breach of rules of business of the management is absolutely false. 
There is no evidence in the enquiry to prove that the workman incurred debt that could be considered as excessive. 
Ext.DE-1 document reveals that no amount is due from the workman to Shri Deepak R. Shah who is the proprietor of 
Saras Optics. The enquiry officer and disciplinary authority failed to appreciate the fact that the dishonouring of 
cheques was at the time when the workman was on leave due to ailment and that he has not received salary during that 
period. The workman has stated that the finding of the enquiry officer is perverse and unsustainable. Ever since the date 
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of punishment order, the workman is not having any employment and he was not having any other source of income for 
his livelihood. He has requested to set aside the punishment imposed and to reinstate him with hack wages, continuity 
of service and other attendant benefits. 

8 . The management filed written statement contending as follows: 

The management issued charge sheet against the workman alleging ‘gross misconduct’ and ‘minor misconduct’ 
that (i) he was absent from duty for 202 days from 28.04.2008 to 15.11.2008. The unauthorized absence of the workman 
exceeded 30 days without any intimation, (ii) Shri Deepak R. Shah, proprietor of M/s.Saras Optik, who is a customer of 
the bank lodged a complaint dated 10.05.2008 against the workman alleging that the workman borrowed a sum of 
?1,50,000/- from him during November, 2007, promising to repay the same within fifteen days. The complainant has 
alleged that after obtaining the amount, the workman failed to repay the same and stopped responding to his phone calls. 
The cheque issued by the workman towards that liability was dishonoured due to insufficiency of funds. Apart from 
this, the workman had issued cheques to other parties which also returned due to insufficiency of funds. An explanation 
was called for from the workman. The reply submitted by the workman was not satisfactory. Hence the management 
appointed an enquiry officer. The enquiry officer allowed the workman to defend his case with the assistance of Shri.M. 
C. George, the Treasurer of Federal Bank Employees’ Union. The enquiry officer conducted the enquiry affording 
sufficient opportunity to the workman to substantiate his contentions and by following the principles of natural justice. 
The enquiry officer submitted findings to the effect that the workman is guilty of ‘gross misconduct’ of (i) doing any act 
prejudicial to the interest of the bank; (ii) remaining absent unauthorisedly without intimation continuously for more 
than 30 days and ‘minor misconduct’ of (i) absence without leave and (ii) incurring debts to an extent considered by the 
management as excessive. After obtaining the enquiry report, copy of the same was furnished to the workman and 
called for his comments. After considering the submissions by the workman, the disciplinary authority suggested the 
proposed punishment to be imposed on the workman. The appeal filed against the decision of the disciplinary authority 
was ended in dismissal. 

9. After filing the written statement by the management the matter was posted for filing rejoinder. The workman 
has not filed rejoinder. After affording the parties to take steps and produce documents the matter was posted for 
evidence. 

10. On behalf of the management MWl was examined and Ext.Ml is the document marked. On behalf of the 
union/workman no oral evidence was adduced and no documents were marked. At the time of preliminary hearing the 
learned counsel appearing for the union submitted that an award may be passed in the ID after considering all aspects of 
the matter. Hence the learned counsel appearing for the parties were heard. 

11. The points arising for consideration are: 

(i) Whether the enquiry conducted by the management is vitiated on any of the grounds alleged by 
the union? 

(ii) Whether the workman has committed any act causing willful damage to the property of the 
management bank or any of its customers? 

(iii) Whether the workman has done any act prejudicial to the interest of the bank?” 

(iv) Whether the workman has without intimation to the bank continuously absented from duty for 
more than 30 days without any reasonable and probable cause? 

(v) Whether the workman has committed breach of any rule of business of the bank or instruction 
for running any department? 

(vi) Whether the workman incurred debts to the extent considered by the management as excessive 
as per the Bipartite Settlement? 

(vii) Whether the punishment imposed by the management is excessive or disproportionate to the 
misconduct committed by the workman? 

(viii) To what relief the workman is entitled?” 

12. Point No.(i):- The workman involved in this dispute namely Shri Anilkumar Popetlal Shah joined the services of 
the management bank on 23.03.1987 as a bankman(sub-staff). While he was working as bankman in the Pune branch, 
the management bank issued a memo dated 06.09.2008 intimating that the cheques numbering twenty issued by him 
were dishonoured during the period from 02.05.2008 to 17.07.2008 due to insufficiency of funds. Apart from that the 
bank received a letter from one of its customers viz., Shri Deepak R. Shah complaining that the workman borrowed a 
sum of ^‘l,50,000/- from him and it was not repaid and that the cheque issued towards that liability was dishonoured due 
to insufficiency of funds. Besides that the management has alleged that the workman absented from duty 
w.e.f.28.04.2008 without complying the leave rules. According to the management the aforesaid acts on the part of the 
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workman amounts to ‘gross misconduct’ and hence the Bank initiated proceedings against him. The workman has stated 
that he was sick and hence he could not attend duty. He has stated that after accepting the medical certificate and leave 
letter from him, the bank failed to inform in writing to report for duty. He has stated that the management has not 
expressed any disbelief in the medical certificates submitted by him. He has stated that the witness examined on the side 
of the management in the domestic enquiry i.e., MW 1 has recommended the sanctioning of leave during that period. He 
has stated that the person who lodged complaint against him i.e., Shri Deepak R. Shah had withdrawn the complaint and 
a letter to that effect was given to the bank. According to the workman the charges alleged against him are contradictory 
and the allegations were moulded in such a manner so as to make it appear that he has committed severe acts of 
misconduct. He has stated that the enquiry officer has not afforded opportunity to him to substantiate his contentions. 
He would also state that the enquiry officer is biased and not followed the principles of natural justice while conducting 
the enquiry. 

13. The management has contended that the enquiry officer has afforded sufficient opportunity to the workman to 
substantiate his contentions and followed the principles of natural justice while conducting the enquiry. 

14. While examined as MWl, the enquiry officer has stated that sufficient opportunity was afforded to the 
workman to substantiate his contentions. He has denied the suggestion that the enquiry was conducted in violation of 
the principles of natural justice. From Ext.Ml enquiry file it can be seen that the witness examined on the side of the 
management was cross examined at length by the defence representative and through this witness Ext.D 1 document was 
marked as a defence exhibit. Therefore it is evident that the enquiry officer has afforded sufficient opportunity to the 
workman to substantiate his contentions in the domestic enquiry. It could also be seen that the enquiry officer has 
followed the principles of natural justice while conducting the enquiry. There is nothing on record to prove that the 
enquiry is vitiated on any of the grounds as alleged by the union/workman. Therefore it is held that the enquiry 
conducted by the enquiry officer is valid, proper and by following the principles of natural justice. Hence the point for 
consideration is answered against the union and in favour of the management. 

15. Point Nos.(ii) & (iii):- The management has contended that the charges levelled against the workman as detailed 
in the charge sheet amounts to ‘gross misconduct’ as well as ‘minor misconduct’ as per the Bipartite Settlement dated 
10.04.2002 on Disciplinary Action & Procedure Therefor. The management has stated that the workman, by misusing 
his position as an employee of the bank, borrowed a sum of ^‘l,50,000/- from one of its customers viz., Shri Deepak R. 
Shah, proprietor of M/s.Saras Optik and failed to repay the amount in time. It is stated that the cheque issued by the 
workman towards that liability was dishonoured and he failed to respond to the phone calls of customer of the bank. The 
management has stated that the workman has done acts causing willful damage to the property of its customer and that 
he has done acts prejudicial to the interest of the bank. The contention of the workman is that he was sick and could not 
settle the transaction in time. He has further stated that the transaction between him and Shri Deepak R. Shah was 
settled and that the complainant has issued a letter withdrawing the complaint. The workman has stated that he has not 
done any act causing willful damage to the property of the customer of the bank and he has not done any act prejudicial 
to the interest of the bank. He has stated that he was sick and hence could not attend duty. Therefore he has not earned 
any salary during that period and hence could not repay the loan amount in time. 

16. Admittedly the workman had borrowed amount from Shri Deepak R. Shah, a customer of the bank and issued 
cheques towards that liability. The cheques issued by the workman were dishonoured due to insufficiency of funds. The 
customer of the bank filed a complaint dated 10.05.2008 before the management bank detailing the financial transaction 
and failure on the part of the workman to repay the amount in time and dishonouring of the cheques issued by the 
workman. The complainant has further stated that the workman failed to respond to his phone calls. Ext.MEl document 
marked in the domestic enquiry is the complaint by Shri Deepak R. Shah, a customer of the bank. In that the 
complainant has stated that he extended financial assistance to the workman having regard to the acquaintance with the 
bank. The management has stated that the workman misused his position as an employee of the bank and borrowed 
amounts from the customer of the bank and failed to repay the same in time. According to the management the 
workman has committed acts causing willful damage to the property of the customer of the bank and that he has done 
acts prejudicial to the interest of the bank. The workman has stated that he had settled the transaction with Shri Deepak 
R. Shah and that the complainant has issued a letter withdrawing the complaint. Ext.DE-1 document marked in the 
domestic enquiry is copy of the letter dated 12.12.2008 by Shri Deepak R. Shah to the Chief Manager of the 
management bank. In Ext.DE-I document the complainant Shri Deepak R. Shah has stated that he is withdrawing the 
complaint unconditionally. 

17. In the complaint dated 10.05.2008, which is marked as Ext.MEl in the domestic enquiry, Shri Deepak R Shah 
who is a customer of the management bank has stated that the workman Shri.Anil Kumar Popetlal Shah approached him 
for temporary financial assistance to a tune of 1,50,000/- promising to repay the same within fifteen days. The 
complainant has further stated that having regard to the acquaintance with the bank and proximity, he extended the 
required financial help to the workman on or about 15.11.2007. Therefore it is evident that the customer extended 
financial assistance to the workman having due regard to his acquaintance with the bank. The complaint is dated 
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10.05.2008. Thereafter the management bank issued the show cause memos dated 02.06.2008 and 06.09.2008 to the 
workman. He has not submitted any reply to the show cause notice dated 02.06.2008. He has submitted a reply to the 
memo dated 06.09.2008. 

18. As per the order dated 22.11.2008 the management bank appointed enquiry officer to conduct enquiry against 
the charges levelled against the workman. The fact that the workman sought financial assistance from one of the 
customers of the bank on or about 15.11.2007 and that the customer extended financial assistance to him having regard 
to the acquaintance with the bank is proved from Ext.MEl document marked in the domestic enquiry. Failure on the 
part of the workman to repay the amount in time is also clear from that document. Therefore it is evident that the 
workman has done acts prejudicial to the interest of the bank and causing damage to the property of the customer of the 
bank. Ext.DE-1 document marked in the enquiry is the letter dated 12.12.2008. It was issued by the complainant only 
after the management bank ordered enquiry against the workman. Ext.DE-1 document will not by itself absolve the 
workman from the charges levelled against him. Hence Point Nos.(ii) and (iii) are answered in favour of the 
management and against the workman. 

19. Point Nos.(iv) and (v):- The next allegation against the workman is that he remained absent unauthorisedly 
without intimation to the bank continuously for more than thirty days. As per clause 5(p) of the Disciplinary Action & 
Procedure Thererfor of Bipartite Settlement dated 10.04.2002, remaining in unauthorized absence without intimation 
continuously for a period exceeding 30 days is an act of ‘gross misconduct’. Ext.MEl? marked in enquiry is the leave 
application dated 17.11.2008 submitted by the workman requesting to sanction leave for 202 days from 28.04.2008 to 
15.11.2008. While examined as MWl in the enquiry, the Chief Manager of the Pune branch of the management has 
stated that he has forwarded the leave application dated 17.11.2008 submitted by the workman to the Head Office since 
he has no power to sanction the same. He has further stated that he has not received any other leave application in 
between. Copy of the medical certificates marked as Exts.ME9 to ME 16 in the enquiry reveals that the workman 
produced those medical certificates on different dates. Exts.ME9 to ME 17 marked in the enquiry reveal that the 
workman remained absent unauthorizedly for more than 30 days without intimating the management bank in time. He 
has submitted leave application only on 17.11.2008 with a request to grant leave for 202 days from 28.04.2008 to 
15.11.2008. Therefore it is evident that he remained absent from duty unauthorisedly for more than 30 days without any 
intimation to the bank. If in fact he was sick as contended by him, nothing prevented him from submitting a leave 
application in time and intimating the bank about his inability to attend duty. Therefore it is clear that the workman has 
committed acts of ‘gross misconduct’ as stated in clause 5(p) of the Disciplinary Action & Procedure dated 10* April, 
2002. The action on the part of the workman reveals that he has committed breach of business of the bank. Hence Point 
Nos.(iv) and (v) are answered against the workman. 

20. Point No.(vi):- The management has stated that the workman has incurred debts to the extent considered by the 
bank as excessive as per the Bipartite Settlement dated 10.04.2002 on Disciplinary Action & Procedure Therefor. The 
documents Ext.ME2 and ME3 marked in the domestic enquiry reveal that the workman has incurred debts to the extent 
considered by the bank as excessive. As per clause 7(1) of Bipartite Settlement dated 10* April 2002, the aforesaid acts 
on the part of the workman is a ‘minor misconduct’, for which the punishment is prescribed under clause 8. The 
management bank initiated proceedings against the workman only after the dishonouring of the cheques issued by the 
workman to different persons and after the receipt of the written complaint by one of its customers. It is true that the 
workman has subsequently settled the financial transaction with the customer Shri Deepak R. Shah. That settlement 
was only after the bank initiated disciplinary proceedings against the workman. From Exts.ME2 and ME3 marked in 
the domestic enquiry it is evident that the workman has committed the misconduct as per clause 7(1) of the Disciplinary 
Action & Procedure dated 10.04.2002. Hence the point for consideration is answered against the workman. 

21. Point no (vii):- While answering Point Nos.(ii) to (vi) it is held that the workman has committed acts of ‘gross 
misconduct’ and ‘minor misconduct’ as stated in the charge sheet. The management has imposed the punishment as 
stipulated in clause 6(c) of the Bipartite Settlement dated 10.04.2002 on Disciplinary Action & Procedure Therefor. The 
document Ext.DEl marked in the domestic enquiry reveals that the workman has settled the financial transaction with 
the complainant Shri Deepak R. Shah. The settlement was after the initiation of disciplinary proceedings against the 
workman. There is long delay on the part of the workman in settling the financial transaction with the customer of the 
bank. Apart from this it can be seen that the management bank has succeeded in proving the charge of absence without 
leave for more than 30 days without intimation to the bank. The said act on the part of the workman amounts to ‘gross 
misconduct’ as stipulated in clause 5(p) of the Disciplinary Action & Procedure. 

22. While examined as MW 1 in the domestic enquiry the Chief Manager of the Pune branch of the management 
has stated that after absenting from duty the workman joined duty on 17.11.2008, worked for three days and has been 
absenting from duty since then. Therefore it is evident that the workman has no intention in abide by the rules and 
regulations of the management bank. In such circumstance the punishment imposed by the management cannot said to 
be too harsh or excessive. 





^ ^ i4, 20164 ?im 24,1938 


2045 


23. Therefore it is held that the punishment imposed by the management is just and reasonable. The point is 
answered accordingly. 

24. Point No. (viii):- In view of the finding on Point Nos.(i) to (vii), the workman is not entitled to any of the relief 
claimed. The point is answered accordingly. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 29* day 
of February, 2016. 

SASIDHARAN K., Presiding Officer 


Witness for the union 


APPENDIX 

NIL 


Witness for the management 
MWl 15.07.2013 ShriTomP. Roy 
Exhibit for the union - NIL 

Exhibit for the management 

Ml - Enquiry file 
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PiRtr 17TF, 3riwt 

New Delhi, the 5th May, 2016 

S.O. 910. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 18/2015) of the Ernakulam as shown in the Annexure in the Industrial Dispute 
between the management of Kochi Metro Rail Corporation Ltd. and their workmen, received by the Central Government 
on 05.05.2016. 

[No. L-41011/10/2015-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present: Shri.K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Thursday the 3L‘ day of March, 2016/11* Chaitra, 1937) 

ID 18/2015 

Union : The General Secretary, 

Ernakulam Jilla Motor Thozhilali Sangham, 

BMS Jilla Committee Office, 

IS Press Road, 

Kochi (Kerala) 

Managements : 1. The Project Director, 

Delhi Metro Rail Corporation Ltd., 

Opposite South Railway Station 
Kochi (Kerala) 


By M/s. B. S. Krishnan Associates 
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2. The Managing Director, 

Kochi Metro Rail Corporation Ltd., 
Revenue Tower, 

Kochi (Kerala) 

3. M/s. Shilpa Constructions, 

III Floor, North Avenue, 

Paramara Road, 

Kochi (Kerala) - 682018 


This case coming up for final hearing on 31.03.2016 and this Tribunal-cum-Labour Court on the same day 
passed the following: 

AWARD 

In exercise of the power conferred by clause (d) of sub-section) 1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (Act 14 of 1947) the Central Government referred the following dispute before this 
Tribunal for adjudication. 

2. The dispute is: 

“Whether the demand of the BMS Union that the local workers irrespective of the union to which they 
belong to should be engaged for Metro Work at Muttam Yard is justified? If not, what relief they are 
entitled?” 

3. After receipt of the reference order No.L-41011/10/2015-IR(B-I) dated 19.03.2015, issued by the Ministry of 
Labour, Government of India, summons was issued to the parties to appear and answer all materials questions relating to 
the dispute and produce documents to substantiate their respective contentions. 

4. Summons was served on the parties. Management No.l entered appearance through counsel. The union and 
the management Nos.2 & 3 remained absent. Hence they were called absent and set ex-parte. 

5. After setting the union and management Nos.2 & 3 ex-parte, several adjournments were granted for their 
appearance before this Court. The union at whose instance the dispute was initiated, remained absent. Heard counsel 
for the management No.l. There was no representation on behalf of the union. Hence it is found that the union has no 
interest in proceeding with this dispute. 

6 . In the result an award is passed holding that there is no subsisting dispute to be adjudicated as per this 
reference. 


The award will come into force one month from the date of its publication in the Official Gazette. 

Pronounced by me in the open Court on this the 3L‘ day of March, 2016. 

SASIDHARAN K., Presiding Officer 

APPENDIX-NIL 

M 5 Pf, 2016 

^.3IT. 911.-311^101=6 SifKrPm, 1947 (1947 ^ 14) ^ «lKr 17 ^ TP3TK ^ 

^ sfR =64=6 rI ^ 4f 7P3TK 3114101=6 3lfERTTni^ 

311p>HI4,(HH ^ 4^ (7144 71. 25/2011) ^ t, # 717^ ^ 05.05.2016 ^ RM f311 sill 

[71. T:?l-12012/35/2011-31lf3lK (4t-I)] 

7iJrat7 fTiF, 3i5vnTi siOraiTl 


New Delhi, the 5th May, 2016 

S.0.9I1. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 25/2011) of the Ernakulam as shown in the Annexure in the Industrial Dispute 
between the management of Dhanalakshmi Bank and their workmen, received by the Central Government on 
05.05.2016. 


[No. L-12012/35/2011-IR (B-I)] 
RANBIR SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present: Shri. K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Friday the 26* day of February, 2016/07* Phalguna, 1937) 

ID 25/2011 

Workman : Shri K.K. Kuttikrishnan, 

Kadavankullaklar House, 

P.O. Puranmattukara, 

Trichur. 

By Adv. Shri C. Anilkumar 

Management : The Chairman, 

Dhanalakshmi Bank, 

Corporate Office, 

Thrissur (Kerala) - 680001. 

By M/s. B.S. Krishnan Associates 


This case coming up for final hearing on 28.01.2016 and this Tribunal-cum-Labour Court on 26.02.2016 passed the 
following: 

AWARD 

This is a reference made by the Central Government under clause (d) of sub-section) 1) and sub-section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 (Act 14 of 1947) to this tribunal for adjudication. 

2. The dispute referred for adjudication is: 

“Whether the action of the management of Dhanalaxmi Bank, Thrissur in terminating the services of 
Shri K.K. Kuttu krishnan w.e.f. 01/03/2010 is legal and justified? To what relief the workman is 
entitled?” 

3. After receipt of the reference order No.L-12012/35/201 l-IR(B-I) dated 11.07.2011, issued by the Ministry of 
Labour, Government of India, summons was issued to the parties to appear and answer all the claims and to produce 
documents to substantiate their respective contentions. The workman and the management entered appearance through 
counsel. 

4. The workman filed claim statement contending as follows:- 

On 02.02.1996 the workman joined as a watchman at the Coimbatore branch of the management bank. His 
appointment was made by Shri Babu Venkitachallam, the then Senior Manager of the Coimbatore branch. No 
appointment letter was issued to the workman. At that time a promise was given that the services of the workman will 
be regularized after one year. From the date of appointment till termination, he was paid consolidated salary ©f’LSOO/- 
per month. At the time of payment of salary the management had not obtained any voucher or required him to sign in 
any register. He was not allowed to sign in the attendance register. 

5. The workman was the only watchman in the Coimbatore branch from 1996 to March, 2010. The branch 
Manager of the management bank orally informed the workman on 27.02.2010 that his services are no longer required 
as the bank is intending to appoint a new watchman through a security agency. At the time when the workman reported 
for duty on 01.03.2010, he was not permitted to work. The management has not issued any termination notice. They 
have not paid notice pay or compensation as provided under the Industrial Dispute Act to the workman. His seniority as 
watchman was not considered by the management while terminating his services. The workman ought to have 
continued under the services of the management up to the age of 60 years. He has requested to pass an award holding 
that the termination of his services as a workman under the management as illegal and to direct the management to 
reinstate him with back wages, continuity of service and all other consequential benefits. 

6 . The management filed written statement contending as follows: 

There was no employer-employee relationship between the management and the workman and as such the 
reference for adjudication is not maintainable in law or on facts. The contention that the workman was appointed by the 
then Senior Manager Shri Babu Venkitachallam and that he was given a promise that his services will be regularized 
within one year etc., are false and incorrect. He was neither appointed by the management bank as a security guard nor 
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paid any amount as wages by the bank. At the request of the management bank, M/s.ISB Securities Services made 
available the services of a security personal during the day shift of the management bank. The workman was one among 
such persons made available by the security agency to do the security job during the day shift on different dates as 
decided by the agency. The management bank has not paid any amount towards salary to the workman. The 
management bank is unaware of the consolidated salary paid to the workman. The workman was engaged by the 
contractor on whom the management has no control. 

7. The contention of the workman that on 27.02.2010 the branch Manager informed him that his services are no 
longer required and that the bank is intending to appoint a new security guard in the branch through a security agency, is 
false and incorrect. The management bank used to pay to M/s.ISB Securities towards their service charges. Apart from 
the workman the contractor had deputed other persons for duty as security guard on different dates. 

8 . The contention of the workman that after terminating his services the management bank appointed another 
security guard for duty on 01.03.2010 is false and incorrect. M/s.ISB Security Services abandoned their services with 
the management bank. Hence the bank entered into contract with M/s.SDB Cisco for the purpose of engaging security 
personal. The management bank had no supervision or control over the workman. Hence there is no necessity to issue 
termination notice or liability to pay notice pay to him. The workman had not undergone any process of selection. 
Therefore there cannot be any regular appointment without undergoing the process of selection. The management has 
requested to uphold their contentions and to pass an award to the effect that the workman is not entitled to any of the 
relief claimed. 

9. After filing the written statement by the management the workman filed rejoinder reiterating the contentions in 
the claim statement. 

10. Thereafter the matter was posted for taking steps and for production of documents. The workman tendered 
evidence as WWl and Exts.Wl to W3 are the documents marked on his side. On behalf of the management MWl was 
examined and Exts.Ml to M81 are the document marked. Heard both side. 

11. The points arising for consideration are: 

(i) Whether there was employer-employee relationship between the management and the 
workman? 

(ii) Whether the workman is entitled to get regularization as an employee in the management 
bank?” 

(iii) Whether the action of the management in discontinuing the services of the workman 
w.e.f.01.03.2010 is legal and proper? 

(iv) To what relief the workman is entitled?” 

12. Point Nos.(i) to (iii):- The dispute referred for adjudication in this matter is: 

“Whether the action of the management of Dhanalaxmi Bank, Thrissur in terminating the services ofShri K.K. 
Kuttu krishnan w.ef.01/03/2010 is legal and justified? To what relief the workman is entitled?” 

In the claim statement the workman has stated that he joined as a watchman in the Coimbatore branch of the 
management bank on 02.02.1996. He has stated that his appointment was made by the then Senior Manager of the 
Coimbatore branch viz., Shri Babu Venkitachallam. He has further stated that from the date of his appointment till 
termination on 27.02.2010 he was paid consolidated salary @ ?1,500/- per month. He has stated that no appointment 
letter was issued to him by the bank. It is stated that at the time of appointment a promise was given that his services 
will be regularized after one year. According to the workman he was not required to sign in any voucher or register at 
the time when he obtained salary from the management bank. He was not allowed to sign in the attendance register 
retained in the bank. 

13. The workman has stated that on 27.02.2010 the management bank orally informed him that his services are no 
longer required in the bank and that they are intending to appoint a new watchman through a security agency. He has 
stated that the management did not allow him to join duty when he reported for duty on 01.03.2010. Thereafter he 
raised this Industrial Dispute and the matter was referred to this tribunal for adjudication. He has claimed reinstatement 
with continuity of service, back wages and other consequential benefits. 

14. The management has denied his appointment as a watchman. According to them there was no employer- 
employee relationship between the management and the workman. The contention of the workman that he was 
appointed by Shri Babu Venkitachallam, the then Senior Manager and at that time he was given a promise that his 
services will be regularized within one year etc. are false and incorrect. He was neither appointed by the management 
bank as a security guard nor paid any amount to him towards wages by the bank. At the request of the management 
bank the services of a security personnel in the day shift in the bank was made available by the security agency to do the 
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security job in the day shift on different dates, as decided by the agency. The workman was engaged by the contractor 
on whom the management has no control. The contention of the workman that the branch Manager informed him that 
his services are no longer required in the bank and that they are intending to appoint a new security guard in the branch 
is false and incorrect. The management bank used to pay the service charges of M/s.ISB Securities. Apart from the 
workman the contractor deputed other persons also as security guard on different dates. There is no necessity to issue 
notice or liability to pay notice pay to the workman. The workman had not undergone any selection process. There 
cannot be any regular appointment without undergoing the selection process. 

15. Even as per the admission of the workman the management bank has not issued any letter of appointment to 
him before he joined the services of the management bank. So also he has made clear that he has not signed any 
voucher or register retained by the bank evidencing the receipt of the salary. The documents produced by the workman 
do not reveal that he was employed by the management bank as a security guard. The learned counsel for the workman 
submitted that Ext.W2 document reveals that the workman was working under the management bank for the last ten 
years. Ext.W2 document is not sufficient enough to arrive at a conclusion that the workman herein was continuously 
working under the management for ten years. Ext.W3 is another letter relied on by the learned counsel for the workman 
to prove that the workman was continuously working under the management from the year 1996. Ext.W3 document 
reveals that the appointment of the workman was through an agency (outsourcing). While examined as WWl the 
workman has stated that he joined the services of the management bank on 02.02.1996 and he was terminated on 
27.02.2010. He has admitted that in Ext.W3 document it is stated that his appointment was through an agency. While 
examined as MWl the Senior Manager of the bank has stated that during his tenure as Manager in the branch from May, 
2006 to November, 2009 an agency was providing the services of security guard to the branch. He has further stated that 
the entries in Ext.MSl document relating to the watchman’s salary was not paid by the bank to the workman but it was 
paid to the security services directly. He has stated that the bank has not made any payments directly to the workman. 
MW 1 has stated that the management bank has not appointed the workman as an employee in the bank. 

16. On going through the documents marked on the side of the workman and that of the management it can be seen 
that there is no documentary proof to show that the workman herein was appointed by the management bank as a 
security guard. Even as per the admission of the workman no appointment letter or termination letter was given to him 
by the bank. 

17. In the decision reported in Secretary, State of Karnataka & Ors. Vs. Umadevi & Ors. 2006 (4) SCC 1 the 
Hon’ble Supreme Court has held that: 

“Constitution of India, Article 226 — Court should desist from issuing orders preventing regular selection or 
recruitment at the instance of temporary employees or those appointed on contract basis or on daily wages -- 
Service. 

Constitution of India, Articles 32 & 226 — Merely because a temporary employee or a casual wage worker is 
continued for a time beyond the term of his appointment, he would not be entitled to be absorbed in regular 
service or made permanent merely on the strength of his continuance, if the original appointment was not made 
in accordance with rules. 

If it is a contractual appointment, the appointment comes to an end at the end of the contract, if it were an 
engagement or appointment on daily wages or casual basis, the same would come to an end when it is 
discontinued. Similarly, a temporary employee could not claim to be made permanent on the expiry of his term 
of appointment. It has also to be clarified that merely because a temporary employee or a casual wage worker 
is continued for a time beyond the term of his appointment, he would not be entitled to be absorbed in regular 
service or made permanent, merely on the strength of such continuance, if the original appointment was not 
made by following a due process of selection as envisaged by the relevant rules. It is not open to the court to 
prevent regular recruitment at the instance of temporary employees whose period of employment has come to 
an end or ofadhoc employees who by the very nature of their appointment, do not acquire any right. ” 

18. In the decision referred above the Hon’ble Supreme Court made it clear that if the original appointment was not 
made by following a due process of selection as envisaged by the relevant rules, the employee would not be entitled to 
any right to be absorbed or made permanent in service merely because he had continued under cover of an order of the 
Court. 

19. In this case even as per the admission of the workman no appointment letter or termination letter was issued by 
the management bank to him. His admission reveals that he was deputed to do the security job in the management bank 
through an agency. In such circumstance in view of the dictum laid down in the decision referred above the workman is 
precluded from raising the claim for permanency in his appointment. Since there is no employer-employee relationship 
between the management and the workman in this case the workman is not entitled to get permanency in appointment. 
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It follows that the workman is not entitled to the relief claimed in this matter. Therefore the points are answered against 
the workman. 


20. Point No.(iv):- In view of the findings on Point Nos.(i) to (iii) the workman is not entitled to the relief claimed. 
The reference is answered accordingly. 

The award will come into force one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 26* day 
of February, 2016. 

SASIDHARAN K., Presiding Officer 


APPENDIX 


Witness for the workman 


WWl 

09.12.2013 

Shri K. K. Kuttikrishnan 

Witness for the management 

MWl 

15.07.2014 

Shri S. Duraiswami 

Exhibits for the workman 

W1 


True copy of the letter No.ZO/CHI/6744/05-06 dated 15.03.2006 addressed to the Senior 
Manager, Coimbatore Branch by the Assistant General Manager, Zonal Office, The 
Dhanalakshmi Bank, Chennai. 

W2 

■ 

True copy of the letter No.Nil dated Nil addressed to the Asst. General Manager, Zonal 
Office, Chennai by the Sr. Branch Manager, The Dhanalakshmi Bank Limited, Gandhipuram, 
Coimbatore. 

W3 


True copy of the letter No.Nil dated 26.04.2006 addressed to the Asst. General Manager, 
Zonal Office, Chennai by the Sr. Branch Manager, The Dhanalakshmi Bank Limited, 
Gandhipuram, Coimbatore. 

Exhibits for the management 

Ml 


True copy of the letter No.TSS/25/96 dated 05.02.1996 addressed to the Manager, Dhanalaxmi 
Bank, Cross Cut Road, Coimbatore by the Regional Manager, Thai Security Services Private 
Limited, Coimbatore 

M2 

■ 

True copy of the letter No.706/96-97 dated 06.02.1996 addressed to the Asst. General 
Manager(P & P), The Dhanalakshmi Bank Ltd., Central Office, Thrissur by the Chief Manager, 
the Dhanalakshmi Bank Ltd., Coimbatore. 

M3 


True copy of letter No.P&P: 15054/2-241 dated 20.02.1996 addressed to the Chief Manager, 
Coimbatore by the Asst. Gen. Manager(P & P), The Dhanalakshmi Bank Limited, Central 
Office, Thrissur. 

M4 


Copy of Bill No.3339 dated 01.03.2001 for ?'1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Ltd., Cross cut Road, Coimbatore by the Branch Manager, Thai Security Services Private 
Limited, Coimbatore. 

M5 

- 

Copy of Debit voucher dated 02.03.2001 for ^'1,575/- 

M6 


Copy of Bill No.3350 dated 02.04.2001 for ?'1,575/- issued to M/s.Dhanalakshmi Bank Ltd., 
Cross cut Road, Gandhipuram, Coimbatore by the Branch Manager, Thai Security Services 
Private Limited, Coimbatore. 

M7 

- 

Copy of Debit voucher dated 04.04.2001 for ^'1,575/- 

M8 

- 

Copy of the cheque No.096146 dated 04.04.2001 for ?'1,575/- drawn in favour of Thai Security 
Services Pvt. Ltd. By the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M9 

- 

Copy of the cheque No.094026 dated 02.05.2001 for ^1,515/- drawn in favour of Thai Security 
Services Pvt. Ltd. By the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

MIO 

- 

Copy of the cheque No.042429 dated 03.10.2001 for ^1,515/- drawn in favour of Thai Security 
Services Pvt. Ltd. By the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 



II- 

Mil 

M12 

M13 

M14 

M15 

M16 

M17 

M18 

M19 

M20 

M21 

M22 

M23 

M24 

M25 

M26 

M27 

M28 

M29 

M30 

M31 

M32 

M33 

M34 

M35 

M36 

M37 

M38 
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Copy of Debit voucher dated 03.10.2001 for ?'1,575/- (IV-32) 

Copy of Debit voucher dated 03.10.2001 for ?'1,575/- (IV-31) 

Copy of Bill No.3499 dated 02.04.2002 for ?'1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Ltd., Cross cut Road, Gandhipuram by the Branch Manager, Thai Security Services 
Private Limited, Coimbatore. 

Copy of Debit voucher dated 09.05.2002 for ?'1,575/- (IV-32) 

Copy of Bill No.2813 dated 03.05.2002 for ?'1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Ltd., Cross cut Road, Gandhipuram by the Branch Manager, Thai Security Services 
Private Limited, Coimbatore. 

Copy of the cheque No.l71144 dated 07.10.2002 for ?'1,575/- drawn in favour of Thai Security 
Services Pvt. Ltd. By the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

Copy of Debit voucher dated 04.06.2002 for ?'1,575/- (IV-32) 

Copy of Debit voucher dated 04.06.2002 for ?'1,575/- (IV-31) 

Copy of Bill No.2828 dated 01.06.2002 for ?'1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Ltd., Cross cut Road, Gandhipuram by the Branch Manager, Thai Security Services 
Private Limited, Coimbatore. 

Copy of Debit voucher dated 04.04.2003 for ?'1,575/- (IV-32) 

Copy of Debit voucher dated 04.04.2003 for ?'1,575/- (IV-31) 


Copy of Bill No.2878 dated 31.03.2003 for ?'1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Ltd., Cross cut Road, Coimbatore by the Branch Manager, Thai Security Services Private 
Limited, Coimbatore. 

Copy of Debit voucher dated 06.05.2003 for ?'1,575/- (IV-32) 

Copy of Debit voucher dated 06.05.2003 for ?'1,575/- (IV-31) 

Copy of Bill No.2882 dated 05.05.2003 for ?'1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Ltd., Cross cut Road, Gandhipuram by the Branch Manager, Thai Security Services 
Private Limited, Coimbatore. 

Copy of Statement of A/c of M/s.Thai Security Services Pvt, Ltd., Madras from 01.01.1996 to 
10.03.2005. 

Copy of Debit voucher dated 01.08.2003 for ?'1,575/- (IV-32) 

Copy of Debit voucher dated 01.08.2003 for ?'1,575/- (IV-31) 

Copy of Bill No.449 dated 01.08.2003 for ?1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

Copy of Debit voucher dated 21.10.2003 for ?'1,575/- (IV-32) 

Copy of Debit voucher dated 21.10.2003 for ^ 1 , 575 /- (IV-31) 

Copy of Bill No.507 dated 20.10.2003 for ?'1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

Copy of Debit voucher dated 02.12.2003 for ?'1,575/- (IV-32) 

Copy of Debit voucher dated 02.12.2003 for ?'1,575/- (IV-31) 

Copy of Bill No.526 dated 01.12.2003 for ?'1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

Copy of Debit voucher dated 02.01.2004 for ?'1,575/- (IV-32) 

Copy of Debit voucher dated 02.01.2004 for ?'1,575/- (IV-31) 

Copy of Bill No.565 dated 02.01.2004 for ?'1,575/- issued to the Chief Manager, Dhanalakshmi 
Bank Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 
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M39 - Copy of the cheque No.224983 dated 02.01.2004 for ?1,575/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M40 - Copy of Debit voucher dated 01.07.2004 for ?I,575/- (IV-32) 

M4I - Copy of Debit voucher dated 01.07.2004 for ^1,515/- (rV-3I) 

M42 - Copy of Bill No.667 dated 01.07.2004 for ^1,515/- issued to the Chief Manager, Dhanalakshmi 

Bank Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M43 - Copy of Bill No.056 dated 01.02.2010 for ?4,412/- issued to the Manager, Dhanalakshmi Bank 

Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M44 - Copy of Bill No.059 dated 01.03.2010 for ?4,412/- issued to the Manager, Dhanalakshmi Bank 

Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M45 - Copy of Bill No.050 dated 01.12.2009 for ?4,412/- issued to the Manager, Dhanalakshmi Bank 

Limited, Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M46 - Copy of Bill No.019 dated 01.11.2009 for ?‘4,412/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M47 - Copy of Bill No.016 dated 01.10.2009 for ?'4,412/-issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M48 - Copy of Bill No.013 dated NIL for ?'4,412/- issued to M/s.Dhanalakshmi Bank Limited, Cross 

cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M49 - Copy of Bill No.005 dated 01.07.2009 for ?‘4,412/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M50 - Copy of Bill No.OOl dated 01.06.2009 for ?‘4,412/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M51 - Copy of Bill No.050 dated 01.05.2009 for ?‘4,494/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M52 - Copy of Bill No.044 dated 01.03.2009 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M53 - Copy of Bill No.040 dated 01.02.2009 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M54 - Copy of Bill No.024 dated 01.10.2008 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M55 - Copy of Bill No.020 dated 01.09.2008 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M56 - Copy of Bill No.016 dated 01.08.2008 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M57 - Copy of Bill No.007 dated 01.06.2008 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M58 - Copy of Bill No.092 dated 31.03.2008 for ?3,933/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M59 - Copy of Bill No.086 dated 01.03.2008 for ?‘3,371/- issued to M/s.Dhanalakshmi Bank Limited, 

Cross cut Road, Coimbatore by the Manager, ISB Security Services, Coimbatore. 

M60 - Copy of the cheque No.443875 dated 02.04.2008 for ?3,933/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M61 - Copy of the cheque No.453831 dated 01.07.2008 for ?3,933/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M62 - Copy of the cheque No.462255 dated 01.09.2008 for ?3,933/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M63 - Copy of the cheque No.465763 dated 03.10.2008 for ?3,933/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 
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M64 - Copy of the cheque No.476855 dated 02.01.2009 for ?3,933/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M65 - Copy of the cheque No.486859 dated 03.03.2009 for ?3,933/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore. 

M66 - Copy of the cheque No.495134 dated 05.05.2009 for ?4,494/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M67 - Copy of the cheque No.498065 dated 01.06.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M68 - Copy of the cheque No.502382 dated 03.07.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M69 - Copy of the cheque No.508777 dated 26.08.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M70 - Copy of the cheque No.506195 dated 04.08.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M71 - Copy of the cheque No.512321 dated 03.10.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M72 - Copy of the cheque No.517914 dated 02.11.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M73 - Copy of the cheque No.520666 dated 02.12.2009 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M74 - Copy of the cheque No.526151 dated 03.02.2010 for ?4,412/- drawn in favour of ISB Security 

Services by the Manager/Asst. Manager, The Dhanalakshmi Bank Ltd., Coimbatore 

M75 - Copy of the account statement of M/s.ISB Security Services, Coimbatore from 01.04.2008 to 

31.03.2009 

M76 - Copy of the account statement of M/s.ISB Security Services, Coimbatore from 01.04.2009 to 

31.03.2010 

M77 - Copy of Statement of Account of M/s.ISB Security Services, Coimbatore in State Bank of 

Mysore, TATABAD branch from 01.01.2005 to 31.12.2005 

M78 - Copy of Statement of Account of M/s.ISB Security Services, Coimbatore in Corporation Bank, 

NSR Road, Coimbatore from 01.12.2005 to 31.03.2006 

M79 - Copy of Statement of Account of M/s.ISB Security Services, Coimbatore in Corporation Bank, 

NSR Road, Coimbatore from 01.04.2004 to 31.03.2007 

M80 - Copy of Statement of Account of M/s.ISB Security Services, Coimbatore in Corporation Bank, 

NSR Road, Coimbatore from 01.04.2007 to 31.03.2008 

M81 - Copy of Statement of Account in the Dhanalakshmi Bank Limited Coimbatore main branch 

from 01.01.2001 to 10.03.2005. 

^ 9 Rf, 2016 
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New Delhi, the 9th May, 2016 

S.0.912. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 56/2007) of the Central Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure in the Industrial Dispute between the management of Shyamsunderpur Colliery M/s. 
ECL and their workmen, received by the Central Government on 09.05.2016. 

[No. L-22012/96/2007-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 
PRESENT: Sri Pramod Kumar Mishra, Presiding Officer 
REFERENCE NO. 56 OF 2007 


PARTIES: 

The management of Shyamsunderpur Colliery of M/s. ECL 
Vs. 

Sri Chamaklal Roy 

REPRESENTATIVES: 

For the management : Sri P. K. Goswami, Ld. Advocate 

For the union (Workman) : Sri Rakesh Kumar, President, KMC 

Industry : Coal State : West Bengal 

Dated: 04.04.2016 

AWARD 

In exercise of powers conferred by clause (d) of Sub-section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India through the Ministry of Labour vide its letter 
No. L-22012/96/2007-IR(CM-II) dated 09.07.2007 has been pleased to refer the following dispute for adjudication by 
this Tribunal. 


SCHEDULE 

“ Whether the action of the management of M/s. ECL in dismissing Shri Chamaklal Roy w.e.f. 10.01.2007 is 
legal and justified? If not, to what relief is the workman entitled ?” 

1. Having received the Order No. L-22012/96/2007-IR(CM-II) dated 09.07.2007 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for adjudication of the dispute, a reference case No. 56 of 2007 
was registered on 26.07.2007 and accordingly an order to that effect was passed to issue notices through the registered 
post to the parties concerned directing them to appear in the court on the date fixed and to file their written statements 
along with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order 
notices by the registered post were sent to the parties concerned. 

2. Case called out. Sri P. K. Goswami, Learned Advocate is present on behalf of the management of ECL. 
Sri Rakesh Kumar, President of the union, KMC is present on behalf of the workman. But the union yet not filed the 
written statement of the workman. 

3. On perusal of the case record I find that the case was fixed for filing evidence of the workman on 18.06.2015. 
Thereafter 5 dates have already been elapsed but to no effect. Even Sri Rakesh Kumar was granted last chance on 
02.02.2016 on his prayer but the outcome is nil. It is seems that the union does not want to file evidence of the workman. 
Sri Rakesh Kumar also submits that he could not contact with the workman since long. I have no option left but to close 
the case. The reference is also 9 years old. As such the case is closed and a ‘No Dispute Award’ is hereby passed 
accordingly. 

ORDER 

Let an “Award” be and same is passed as no dispute existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 
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New Delhi, the 9th May, 2016 

S.0.913. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 63/2004) of the Central Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure in the Industrial Dispute between the management of Bhanora West Block Colliery 
M/s. ECL and their workmen, received by the Central Government on 09.05.2016. 

[No. L-22012/342/2003-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: Sri Pramod Kumar Mishra, Presiding Officer 
REFERENCE NO. 63 OF 2004 


PARTIES : 

The management of Bhanora West Block Colliery of M/s. E.C.L. 

Vs. 

Sri D. P. Singh 

REPRESENTATIVES: 

For the management : Sri P. K. Das, Ld. Advocate 

For the union (Workman) : Sri S. Mukherjee, Ld. Advocate 

Industry : Coal State : West Bengal 

Dated: 06.04.2016 

AWARD 

In exercise of powers conferred by clause (d) of Sub-section) 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India through the Ministry of Labour vide its letter No. 
L-22012/342/2003-IR(CM-II) dated 28.10.2004 has been pleased to refer the following dispute for adjudication by this 
Tribunal. 


SCHEDULE 

“ Whether the action of the management of Bhanora West Block Colliery of M/s. E.C.L. in dismissing Sri D. P. 
Singh, Weigh Bridge Clerk, from service w.e.f 29/30.03.2001 is legal and justified? If not, to what relief the 
workman concerned entitled to and from which date? ” 

1. Having received the Order No. L-22012/342/2003-IR(CM-II) dated 28.10.2004 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for adjudication of the dispute, a reference case No. 63 of 2004 
was registered on 18.11.2004. Accordingly an order to that effect was passed to issue notices through the registered post 
to the parties concerned, directing them to appear in the court, on the date fixed and to file their written statements along 
with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order notices by 
the registered post were sent to the parties concerned. Both the parties appeared in the Tribunal, through their 
representative. 

2. The case of the workman as per his written statement, in short, is that the workman Sri Devendra Prasad Singh 
(Sri D. P. Singh) was employed as Weigh Bridge Clerk at Girmint (3) Bhanora (R) Colliery under M/s. Eastern 
Coalfields Limited. The management of Bhanora West Block Colliery issued Charge sheet to Sri D. P. Singh vide No. 



2056 


THE GAZFTTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [PART II—Sec. 3(ii)] 


GIR/C.6/CS/I86 dated 21/27.01.2000. The charge sheet was issued to Sri D. P. Singh under the provision of Model 
Standing Order, whereas the certified Standing Order is applicable in Collieries of Sripur Area. Hence the charge sheet 
issued to Sri D. P. Singh is not valid at all. The charges were made against Sri D. P. Singh for “willful damage of work 
in progress or to property of Management is also. ” The allegation is totally incorrect because no damage of work or any 
progress or to property of management was damaged. In the charg e sheet against Sri D. P. Singh, the allegation of theft 
does not arise because Sri D. P. Singh did not steal any property of management. The Task Force issued the certificate 
regarding weighment of coal. It will be evident that the taskforce consisting of Sri Kajal Chatterjee, Dy. Sales Manager, 
MW-I, S. K Banerjee, Supdt. Engineer (E&M) MW-2 and Sri N. L. Maharaj, Area Security Officer, MW-3, all of Sripur 
Area, reached before 6:00 P.M. on 17.11.1998. They stopped challans and five trucks weighted during working hours by 
Sri D. P. Singh. The officer concern deliberately under conspiracy waited till 11:00 P.M. for re-weighment which 
could have been earlier. It will also be evident from their statement that numbers of witnesses i.e. in alleged task-force 
who were the Officer of Sripur Area out of, out of 3 two members stated that the 5 numbers of trucks were stopped 
by them for movement at the colliery premises and one member Sri N. L Maharaj, the then Security Officer stated that 
trucks were stood on the Colliery premises near Durga Mandir whereas the 3 Officers MW - 4, 5 & 6, Sri K. K Roy, 
Sri P. K. Chatterjee and Sri R. K Nayak all stated hat at about 10:00 P.M. when they came they found that all 5 trucks 
were standing outside the Colliery Gate and as such the statement contradicting similarly on cross-examination done by 
charge sheeted workman. Three out of 6 witnesses who were the officers of Colliery, MW- 4, 5 & 6 above replied on the 
question asked by charge sheeted workman that “If you keep the trucks after weighment some outside person or 
customers may load the more coal then what has been weight. It is possible or not. ” They replied not known to them or 
not in their knowledge etc. and thus their reply were varying they did not state that such malpractice were not done. 
Hence due to conspiracy and by the enemy could have loaded extra coal cannot be over-looked and thus Sri Singh has 
been victimized the conspiracy for no fault of Sri Singh. The Enquiry Officer failed to analyse the statement or 
Management’s witness and made an error in his report that Sri D. P. Singh is guilty of the alleged charge on the basis of 
erroneous report of Enquiry Officer. The blame of Management in charge sheet is that re-weighment was done by 
Sri D. P. Singh at 11:00 P.M. on 17.11.1998 with ulterior motive is totally baseless and shows the mala fide, motivated 
and ulterior motive. The functioning of machine can be defective. The charge sheet issued under the Model Standing 
Order is illegal because Certified Standing Order is prevalent in M/s. Eastern Coalfields Limited before issuing Charge 
sheet to Sri D. P. Singh. The report of Enquiry Officer is biased and partial. The delinquent workman has prayed that 
tribunal may kindly pass order to reinstate Sri D. P. Singh with full back wages. 

3. The Agent, Girmint (R) Colliery under M/s. Eastern Coalfields Limited has briefly stated in their written 
statement that Sri D. P. Singh was dismissed for his misconduct. He filed Writ Petition before the Hon’ble High Court, 
Calcutta with the observation that the said order will not preclude the Respondent authorities from taking any action 
against the appellant in accordance with law. Thereafter the management issued a charge sheet to Sri D. P. Singh on 
21/27.01.2000 for his act of misconduct under Section 17(i)(a) and 17(i)(i) as per the provision of Model Standing Order 
applicable to the establishment. The concerned workman replied to the charge sheet denying the charges leveled against 
him. As such the explanation offered by the workman was found to be unsatisfactory and as such the Enquiry Officer 
was appointed by the competent authority for holding enquiry into the charges. The Enquiry Officer conducted enquiry. 
The concerned workman fully participated in the enquiry proceeding and he was given all reasonable opportunities to 
defend him in accordance with the principles of natural justice. The charge of misconduct was proved. The workman 
was held guilty by the Enquiry Officer. The delinquent workman was supplied with the copy of enquiry report along 
with connected papers and he was called upon to submit his written comments as to the enquiry report submitted by the 
Enquiry Officer. The Ex-workman submitted his written explanation vide his reply dated 22.03.2001. The Disciplinary 
authority was not satisfied with the said explanation of the Ex-workman and after examining all material, papers and 
documents including Enquiry Proceeding and Enquiry Report was pleased to pass dismissal order of concerned 
workman vide order No. GM/SA/C-6D/9/2001/947 dated 29/30.03.2005. The punishment awarded to Sri D. P. Singh 
was quite proportionate in accordance with the gravity of misconduct and action of management is fully justified in 
dismissing the concerned workman. The management has denied that charge sheet issued under Model Standing Order is 
invalid or there has been violation of principle of Natural Justice. It is also denied that the enquiry findings submitted 
by the Enquiry Officer is incorrect or that the Enquiry Officer did not consider the defence statement of delinquent 
workman. It has been denied by the management of M/s. Eastern Coalfields Limited that enquiry is vitiated. The 
management is fully justified in dismissing ex-workman and has prayed that Ex-workman is not entitled to any relief as 
prayed by him. 

4. The workman has filed rejoinder written statement and has reiterated the allegations of his written statement 
and has stated that the enquiry is illegal, arbitrary, whimsical and pre-determined. There is violation of Principle of 
Natural Justice. The Enquiry Officer has not acted impartially. Enquiry Report is biased. 

5. The workman has filed copy of Charge Sheet No. A/Gir/C-6/C.S./186 dated 21/27.01.2000, Copy of reply to 
above Charge Sheet by Sri D. P. Singh dated 05.02.2000, Copy of letter of General Manager, Sripur Area addressed to 
Sri D. P. Singh dated 28.02.2001 / 01.03.2001 regarding his explanation in connection with Enquiry Report, Copy of 
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Enquiry Report of Enquiry Officer, Copy of letter of delinquent addressed to General Manager regarding explanation of 
delinquent in connection with Enquiry Report dated 23.03.2001, copy of Enquiry Proceeding and statement of all 
witnesses, copy of dismissal order dated 29/30.3.2001, Photostat copy of order of Hon’ble Calcutta High Court dated 
14.12.1999 The workman has submitted affidavit in his evidence. He has been cross-examined by the learned Advocate 
of M/s. Eastern Coalfields Limited. 

6. I have heard the argument of both sides. 

7. Sri M. Mukherjee, Learned Advocate appearing on behalf of workman has argued that after loading the truck, 
the delinquent workman weighted the truck at 5:00 P.M. and after six hours at 11:00 P.M. it was re-weighted by the 
concerned workman under the instruction of Officers of M/s. Eastern Coalfields Limited. In this period the concerned 
workman was not present on the concerned site where the truck was stranded. During six hours if there is overloading, 
the workman can not be blamed. Any person can overload the truck. He has also argued that there is complete violation 
of Principle of Natural Justice in Enquiry Proceeding, Enquiry Report is biased and partial. 

8. On the other hand, the learned Advocate Sri P. K. Das appearing on behalf of M/s. Eastern Coalfields Limited 
has argued that there is compliance of principle of natural justice in enquiry proceeding. The workman has participated 
in enquiry proceeding. Enquiry Officer afforded opportunity to delinquent to put his defence. 

9. It is admitted fact that delinquent Sri D. P. Singh is an ex-employee of Bhanora West Block colliery of M/s. 
Eastern Coalfields Limited and he was dismissed on 30.03.2001. It is apparent from the record that Sri D. P. Singh, 
delinquent workman filed a Write Petition before Hon’ble Calcutta High Court against dismissal order. Hon’ble Calcutta 
High Court was pleased to pass order that delinquent be treated under suspension, rather than dismissal. But Hon’ble 
Division Bench of Calcutta High Court was pleased to pass order in A.P.O.T No. 903 of 1999 and C.A. No. 4925 of 
1999 as follows:- 

“We, accordingly allow the appeal and set aside the order dated November 30, 1999. The writ petition is also 
allowed and the impugned order dated November 19, 1998 be set aside. However, this order will not preclude 
the respondent authorities from taking any action against the appellant as they may be advised and in 
accordance with law. It is being made clear that this Court has not decided on the merits of the allegations 
against the appellant. ” 

10. Consequently, M/s. Eastern Coalfields Limited issued the charge sheet against concerned workman. The Dy. 
C.M.E. / Agent of Girmint Colliery of M/s. Eastern Coalfields Limited issued the charge sheet to Sri D. P. Singh on two 
counts :- 


17(i)(a) - Theft, fraud, or dishonesty in connection with the employer’s business or property. 

17(i)(i) - Causing willful damage to work in progress or to property of the employer. 

The delinquent replied the above charge sheet by letter dated 05.02.2000. After receiving the reply of 
delinquent. General Manager, Sripur Area of M/s. Eastern Coalfields Limited appointed Sri T. K. Mukherjee, Personnel 
Manager (IC), Sripur Area as Enquiry Officer. Sri T. K. Mukherjee, Enquiry Officer examined 6 (six) Officers of the 
management. Sri Kajal Chatterjee, the then Dy. Sales Manager, as MW-1, Sri S. K. Banerjee, the then Supdt. Engineer 
as MW-2, Sri N. L. Maharaj, the then Security Officer as MW-3 Sri R. K Nayak, the then Manager, Bhanora West 
Block Colliery as MW-4, Sri K. Roy, Executive Engineer as MW-5 and Sri P. Chatterjee, Executive Engineer, Bhanora 
West Block colliery as MW-6. All these management witnesses were examined in presence of delinquent workman Shri 
D. P. Singh by the Enquiry Officer. Sri Kajal Chatterjee the then Dy. Sales Manager, Sripur Area has stated in his 
statement that:- 

“I, Sri Kajal Chatterjee, the then Dy. Sales Manager of Sripur Area inspected Bhanora Weighbridge as a 
member of a Taskforce at about 18 hours on 17.11.1998 along with other two members namely Sri S. K. 
Banerjee, the then Supdt. Engineer (E&M) and Sri N. L. Maharaj, the then Area Security Officer, Sripur Area. 
At the time of our inspection we found that the weighbridge room was closed and 5 (five) trucks were standing 
at the colliery premises in loaded condition. The Weighbridge Clerk, Sri D. P. Singh was not available and 
documents like challans, Gate Pass were prepared by Sri D. K. Roy, Tech. Inspector of Bhanora Colliery. We 
stopped Sri Roy to issue these challans and requested him for re-weighment of the trucks. Sri Roy could not re¬ 
weigh the trucks as the key of the weighbridge room was not with him. We searched Sri D. P. Singh, W.B. Clerk 
but he was not available. The matter was intimated to the General Manager, Sri Joydeb Banerjee and the then 
Manager of Bhanora Colliery at Sripur Area Guest House by Sri N. L Maharaj personally when they were 
attending a meeting at Sripur Area Guest House. Sri Maharaj returned to the weighbridge along with the then 
Manager and two colliery Engineer namely Sri P. K Chatterjee and Sri K. K Roy at about 8:30 P.M. They 
searched out Sri D. P. Singh and opened the weighbridge room. The trucks were re-weighed in our presence 
and found difference of 19.8000 tones more in 5 trucks. We prepared statement duly signed by 6 (six) executives 
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and one copy deposited with the Manager, one copy sent to the General Manager, Sripur Area through Area 
Security Officer. ” 

11. The Enquiry Officer afforded opportunity of cross-examination to delinquent from all the management 
witnesses. Sri D. P. Singh, delinquent workman cross-examined all the witnesses. Sri D. P. Singh asked this question “If 
you keep the truck after weighment, some outside persons or customers may load the coal more than what has been 
weighed. Is it possible or not?” Some witnesses replied in answer that it was not possible and some management 
witnesses pleaded ignorance. Sri D. P. Singh, the delinquent workman was cross-examined by the E.O. Sri T. K 
Mukherjee. He was asked by the E.O. “The condition of the Weigh-bridge on that date was OK or NOT ?” Sri D. P. 
Singh replied, “the condition of the Weigh bridge was OK . ” Therefore, it is clear that Sri D. P. Singh the delinquent 
workman has himself admitted that on 17.11.1998 when the tuck was re-weighed by Taskforce, the weighbridge was 
OK. Therefore there is no possibility that due to any error or defect in machine overloading of coal might have occurred. 

12. After completion of enquiry the Enquiry Officer submitted enquiry report against Sri D. P. Singh. On perusal of 
enquiry report it appears that it is well-founded based on cogent evidence. General Manager, Sripur Area, issued copy of 
enquiry report to Sri D. P. Singh and called for his comment by letter No. GM/SA/C/60/9/2001/646 dated 28.02.2001 / 
01.03.2001 along with letter, the copy of findings of Enquiry Report was delivered to Sri D. P. Singh. Sri D. P. Singh 
submitted his reply dated 23.03.2001 denying all the charges. The Disciplinary authority passed the dismissal order 
dated 30.03.2001 against Sri D. P. Singh. It is relevant to mention that Sri D. P. Singh did not examine any defence 
witness though opportunity to put defence witness was provided to Sri D. P. Singh. 

13. On perusal of enquiry proceeding, enquiry report and all other papers, it transpires that Enquiry Officer has 
conducted enquiry proceeding in compliance of Principles of Natural Justice. Though, Sri D. P. Singh has challenged the 
compliance of Principles of Natural Justice in his written statement. But on perusal of enquiry report, the contention of 
Sri D. P. Singh does not find support. Even the delinquent Sri D. P. Singh has not been able to prove the element of bias, 
partiality and malafide in enquiry report in his oral evidence. 

14. The duties of an employee would include, that he would be trustworthy, that his act would justify the 
confidence of the employer, that he would not so act as to prejudice or damage the interests of the employer, that he 
would not act as or conduct or behave himself in a way inconsistent or incompatible with the faithful discharge of his 
duties to the employer. That he would not behave in an insubordinate manner. Every workman is expected to behave 
himself, so as not to damage or prejudice the interest of his employer. 

15. Hon’ble Supreme Court in Workmen of M/s. Firestone Tyre & Rubber Co. of India Ltd v/s The Management 
(fe Others, AIR 1973 SC 1227 has held that the Tribunal could interfere (i) when there is want of good faith, (ii) when 
there is victimization or unfair labour practice, (iii) when the Management is guilty of a basic error or violation of a 
principle of natural justice, and (iv) when on the materials, the finding is completely baseless or perverse. 

16. On perusal of enquiry report and findings of Enquiry Office, it appears that the enquiry is based on cogent 
evidence and there is no violation of principle of natural justice. Enquiry Officer has conducted departmental enquiry 
against delinquent workman Sri D. P. Singh in compliance of Principle of Natural Justice. All opportunities to defend 
the concerned workman has been provided to him. So far as the contention of Sri D. P. Singh in his written statement 
that charge has been framed under Model Standing Order rather than Certified Standing Order is concerned, the 
delinquent workman has not been able to prove that even if charges were framed under Model Standing Order, he was 
prejudiced. If workman is not prejudiced then framing of charge under Model Standing Order rather than Certified 
Standing Order there is no illegality. 

17. The vital question requires consideration where the domestic enquiry is held in compliance of natural justice, 
whether punishment of dismissal is justified or it is too harsh or disproportionate to the proven guilt as in present case 
against Sri D. P. Singh, whether the punishment of Sri D. P. Singh should be modified to lesser punishment than the 
punishment of dismissal. The first and foremost requirement is to be seen that the workman, in fact, held a place of trust 
and confidence and while holding such position he did something to forfeit the confidence of the employer. Delinquent 
Sri D. P. Singh was not negligent in performance of his duties, rather, he actively committed willful wrong with 
dishonest intention for wrongful gain to him and for wrongful loss to M/s. Eastern Coalfields Limited. Therefore, in 
present scenario to continue such employee in service would be embarrassing and inconvenient to M/s Eastern 
Coalfields Limited and would be detrimental to the interest of discipline and security of the establishment. The taskforce 
reached on the spot at 6:00 P.M. on 17.11.1998, at that time the concerned workman was not present. He was called by 
the Officers of M/s. Eastern Coalfields Limited. Sri D. P. Singh came on the spot at 11:00 P.M. and coal was re-weighed 
and 19.80 tones coal was found overloaded. It is not possible that after 6:00 P.M. till 11:00 P.M. any other person will 
overload the truck with intention to falsely implicate Sri D. P. Singh. 

18. In Prem Singh v/s P.O., C.G.I.T., Panipat reported in 2014 LAB IC 1764, Punjab & Haryana High Court in 
this case the delinquent workman embezzled some amount. Sufficient opportunity was given to delinquent at the time 
of enquiry to defend himself as well as to cross-examine departmental witnesses and thereafter to lead his own evidence. 
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But, the delinquent failed to show any mala fide. Hon’ble Punjab & Haryana High Court held that enquiry was 
conducted in compliance of Principle of Natural Justice. Order of termination is proper. In view of Hon’ble Punjab & 
Haryana High Court since the guilt of Sri D. P. Singh is proved in departmental enquiry, which is held in compliance of 
principle of natural justice, the dismissal of Sri D. P. Singh by M/s. Eastern Coalfields Limited is legal and justified. 

19. Considering the whole facts and circumstances of the reference, as discussed above, I come to the conclusion 
that the act of the management of Bhanora West Block colliery of M/s Eastern Coalfields Limited in dismissing Sri 
D. P. Singh, Weigh-Bridge Clerk, from service w.e.f 30.03.2001 is legal and justified. The workman concerned is not 
entitled to any relief. 

ORDER 

Let an “Award” be and the same is passed as per above discussion. Send the copies of the order to the Govt, of 
India, Ministry of Labour, New Delhi for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

M 9 Rf, 2016 

^. 311 . 914 .— 311^1 Pi 3 #rPm, 1947 (1947 ^ 14) ^ «iRr 17 ^ ^ 

^ 71^ PH^l'd'hT sfk 4.4=6 rT ^ 3ig^‘El 4f 311^141=6 4f 7T74TR 3Mf447 3rfE14TTJI/^ 
3l|/H/lld ^ TE(tz (;4^4 U 40/2008) ^ t, # 09.05.2016 RM f3lT qn 

[R. R?l-22012/35/2008-3Tf31R (tBjtni-ll)] 

1RF, 31^RP1 3lf4=bl<] 


New Delhi, the 9th May, 2016 

S.0.914. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 40/2008) of the Central Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure in the Industrial Dispute between the management of M/s. Eastern Coalfields Limited 
and their workmen, received by the Central Government on 09.05.2016. 

[No. L-22012/35/2008-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 
PRESENT: Sri Pramod Kumar Mishra, Presiding Officer 
REFERENCE NO. 40 OF 2008 


PARTIES: 


The management of G.M. (P&IR), Sanctoria of M/s. ECL 
Vs. 

Sri Chandan Burman 


REPRESENTATIVES : 

For the management : Sri P. K. Goswami, Ld. Advocate 

For the union (Workman) : Sri M.K. Bandopadhyay, Ld. Advocate 

Industry : Coal State : West Bengal 

Dated: 12.04.2016 

AWARD 

In exercise of powers conferred by clause (d) of Sub-section) 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India through the Ministry of Labour vide its letter 
No. L-22012/35/2008-IR(CM-II) dated 07.07.2008 has been pleased to refer the following dispute for adjudication by 
this Tribunal. 
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SCHEDULE 

“ Whether the action of the management of M/s. ECL in not regularizing the services of Shri Chandan Burman 
as Clerk is legal and justified? To what relief is the workman concerned entitled ?” 

1. Having received the Order NO. L-22012/35/2008-IR(CM-II) dated 07.07.2008 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for adjudication of the dispute, a reference case No. 40 of 2008 
was registered on 15.07.2008 and accordingly an order to that effect was passed to issue notices through the registered 
post to the parties concerned directing them to appear in the court on the date fixed and to file their written statements 
along with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order 
notices by the registered post were sent to the parties concerned. 

2. On perusal of the case record, I find that my predecessor (Late Jayanta Kumar Sen, the then P.O.) of this 
Tribunal had reserved an award in this case because the workman neither appeared nor took any step through his lawyer. 
It seems that the workman was no more interested to proceed with the case. The reference is also 8 years old, of the year 
2008. As such the case is closed and a ‘No Dispute Award’ is hereby passed accordingly. 

ORDER 

Let an “Award” be and same is passed as no dispute existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

^ 9 Rf, 2016 

^.311.915.—311^1 Pi 4^ fRRK 3#rfTRR, 1947 ( 1947 RR 14) Rlt RRT 17 ^ STgRTR ^ 

-4141(44, 31IRHR1(4 ^ (TlR^ R. 41/2008) Rl) RTRlt t, # RT4TR Rl) 09.05.2016 Rlt RM ^311 RTI 

[R. R:R-22012/289/2007-31lf31R (RtRR-II)] 
1RF, 3T^RTR 3TfRRRT|‘ 


New Delhi, the 9th May, 2016 

S.0.915.—In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 41/2008) of the Central Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure in the Industrial Dispute between the management of M/s. Eastern Coalfields Limited 
and their workmen, received by the Central Government on 09.05.2016. 

[No. L-22012/289/2007-IR (CM-II)] 
RAJENDER SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 
PRESENT: Sri Pramod Kumar Mishra, Presiding Officer 
REFERENCE NO. 41 OF 2008 

PARTIES: 

The management of Satgram Incline of M/s. ECL 
Vs. 

Sri Lakhan Das 

REPRESENTATIVES: 

For the management : Sri P. K. Goswami, Ld. Advocate 

For the union (Workman) : None 

Industry : Coal State : West Bengal 


Dated: 18.04.2016 
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AWARD 

In exercise of powers conferred by clause (d) of Sub-section(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India through the Ministry of Labour vide its letter 
No. L-22012/289/2007-IR(CM-II) dated 07.07.2008 has been pleased to refer the following dispute for adjudication by 
this Tribunal. 


SCHEDULE 

“ Whether the action of the management of M/s. hy refusing encashment of earned leave to Sri Lakhan Das for 
the period from 11.11.1996 to 30.11.1996 and again for 25.03.1997 to 10.04.1997 is legal and justified? To 
what relief is the workman concerned entitled? ” 

1. Having received the Order No. L-22012/289/2007-IR(CM-II) dated 07.07.2008 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for adjudication of the dispute, a reference case No. 41 of 2008 
was registered on 15.07.2008 and accordingly an order to that effect was passed to issue notices through the registered 
post to the parties concerned directing them to appear in the court on the date fixed and to file their written statements 
along with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order 
notices hy the registered post were sent to the parties concerned. 

2. Case called out. Sri P. K. Goswami, learned advocate is present on hehalf of the management hut none appears 
on behalf of the workman/union. 

3. On perusal of the case record, I find that the workman/union neither appeared nor took any step even for a 
single day since beginning. Registered notices were issued to him on 06.05.2009, 24.01.2012, 17.05.2012 and 
18.07.2014. 34 dates have been granted to the workman/union for filing written statement so far but all in vain. It seems 
to me that the workman is not at all interested to proceed his case further. If he had been interested with the case he 
would have come before the Tribunal. Since the workman is not interested to proceed with the case I have no option left 
but to close the case. As such the case is closed and a ‘No Dispute Award’ is hereby passed accordingly. 


ORDER 

Let an “Award” be and same is passed as no dispute existing. Send the copies of the order to the Govt, of India, 
Ministry of Labour, New Delhi, for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 


^ 9 Rf, 2016 

^.311.916.—fRRK 1947 (1947 RR 14) Rlt RTR 17 ^ argRTR ^ 

-4141^4, 31RHRld ^ RRR (RR4 R. 19/2005) WfRR RTRlt t, # 09.05.2016 RM f31T RTI 

[R. RR-22012/184/2004-3nfRR (tgjtTiT-ll)] 
IrF, 33^^mi 33f4=t)l<] 


New Delhi, the 9th May, 2016 

S.0.916. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 19/2005) of the Central Government Industrial Tribunal-cum-Labour Court, 
Asansol as shown in the Annexure in the Industrial Dispute between the management of Parascole Colliery, Kajora Area 
of M/s. ECL and their workmen, received by the Central Government on 09.05.2016. 

[No. L-22012/184/2004-IR (CM-II)] 

RAJENDER SINGH, Section Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, ASANSOL 
PRESENT: Sri Pramod Kumar Mishra, Presiding Officer 
REFERENCE NO. 19 OF 2005 


PARTIES : 

The management of Parascole Colliery of M/s. E.C.L. 

Vs. 

Late Puran Gope 

REPRESENTATIVES: 

For the management : Sri P. K. Das, Ld. Advocate 

For the union (Workman) : Sri Rakesh Kumar, Gen. Secy. KMC 

Industry : Coal State : West Bengal 

Dated : 19.04.2016 

AWARD 

In exercise of powers conferred by clause (d) of Sub-section) 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India through the Ministry of Labour vide its letter No. 
L-22012/184/2004-IR(CM-II) dated 30.03.2005 has been pleased to refer the following dispute for adjudication by this 
Tribunal. 


SCHEDULE 

“Whether the action of the management of Parascole Colliery under Kajora Area of M/s. Eastern Coalfields Limited in 
denying employment to the son of Late Puran Gope, Line Mistry, U.M. No. 676043 with payment of monetary 
compensation to wife of the deceased workman till the son’s employment is legal and justified? If not, to what relief the 
dependant of the deceased workman is entitled? ” 

1. Having received the Order No. L-22012/184/2004-IR(CM-II) dated 30.03.2005 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for adjudication of the dispute, a reference case No. 19 of 2005 
was registered on 12.04.2005. Accordingly an order to that effect was passed to issue notices through the registered post 
to the parties concerned, directing them to appear in the court, on the date fixed and to file their written statements along 
with the relevant documents and a list of witnesses in support of their claims. In pursuance of the said order notices by 
the registered post were sent to the parties concerned. Both the parties appeared in the Tribunal, through their 
representative. 

2. The dependent of deceased employee Late Puran Gope has stated in brief in his written statement that Sri Late 
Puran Gope, Line Mistry, U. M. No. 676043 of Parascole Colliery under Kajora Area of M/s. Eastern Coalfields Limited 
was a permanent employee of the company who died while he was in service of the company on 17.06.1995. Under the 
provisions of NCWA-V Smt. Rajmatia Devi, wife of Late Puran Gope applied for providing employment in place of her 
husband. Colliery management processed the employment proposal and forwarded to Area. After proper screening at 
Area level send the proposal to the Head Quarter of M/s. Eastern Coalfields Limited. Competent Authority of M/s. 
Eastern Coalfields Limited Head Quarter decided to grant monetary compensation to the wife of deceased workman 
Late Puran Gope as son of Late Puran Gope was near 15 years of age at the time of death of Late Puran Gope as per 
Clause 9.5.0-III of NCWA-V. But she refused the proposal and requested for providing employment to her because her 
son was below 18 years of age. Then Head Quarter of M/s. Eastern Coalfields Limited decided to grant her monetary 
compensation till her son attend the age of majority i.e. 18 years of age and till then decided to kept the name of her son 
in live roster so that after attaining majority the son of Late Puran Gope may be provided employment under provision 
of Clause 9.5.0-III of NCWA-V&VI vide order No. ECL/CMD/C-6B/Empl/3/648 dated 15/16.10.1998. The widow of 
Late Puran Gope requested for monetary compensation but it was not paid to her. Sri Ganesh Gope son of deceased 
permanent employee. Late Puran Gope after attaining 18 years of age applied for providing employment to him and 
submitted all relevant documents in support of the claim. But surprisingly enough the management of M/s. Eastern 
Coalfields Limited did not consider the employment proposal on the plea that Sri Ganesh Gope was less than 15 years 
of age at the time of death of Late Puran Gope. As per service excerpt format in the year 1987 the age of Sri Ganesh 
Gope was 5 years as on 1987 and he was 15 years old at the time of death of Late Puran Gope. Management of M/s. 
Eastern Coalfields Limited approved the maintenance allowance to the wife deceased employee as well as employment 
to son of deceased employee after attaining age of 18 years. Therefore rejection of employment and monetary proposal 
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is unjustified. The action of management of M/s. Eastern Coalfields Limited is contrary to provision of Clause 9.5.0-III 
of NCWA-V. M/s. Eastern Coalfields Limited is deliberately harassing the poor family. M/s. Eastern Coalfields Limited 
even did not pay monetary compensation to the wife of Late Puran Gope. Name of Sri Ganesh Gope was kept in live 
roster for providing employment when Sri Ganesh Gope attains the age of 18 years. Now at this stage the denial of 
employment is unjustified. The dependents of Late Puran Gope has prayed that Sri Ganesh Gope son of deceased 
employee Late Puran Gope be provided employment as per Clause 9.5.0-III of NCWA-V&VI and till then the widow of 
Late Puran Gope, Smt. Rajmatia Devi be paid monetary compensation from the date of death of Late Puran Gope i.e. 
17.06.1995 till the date of getting employment of Sri Ganesh Gope son of deceased employee Late Puran Gope. 

3. Tribunal has fixed more than 40 dates for filing written statement of M/s. Eastern Coalfields Limited. But M/s. 
Eastern Coalfields Limited did not care to file written statement so far. The union representative has filed the following 
documents:- 

(i) Xerox copy of the Service excerpts format of Late Puran Gope. 

(ii) Xerox copy of the Death Registration Certificate of Late Puran Gope. 

(iii) Xerox copy of the Death Certificate of Late Puran Gope. 

(iv) Voter I.D. of Sri Ganesh Gope son of Late Puran Gope. 

(v) Letter of the Agent of Parascole Colliery dated 04/06.11.1995 for attending screening committee for 

employment of wife. 

(vi) Letter of P.M., Parascole Colliery addressed to wife of Late Puran Gope dated 11.04.1997 for some 
clarification and submitting documents. 

(vii) Letter of Dy. C.P.M., H.Q., ECL dated 19/22.08.1998 for payment of monetary compensation in lieu 
of employment. 

(viii) Letter of P.M., Kajora Area dated 08.10.1998 for payment of monetary compensation. 

(ix) Letter of Dy. C.P.M., Kajora Area dated 15/16.10.1998 for payment of monetary compensation. 

(x) Letter of Dy. P.M., dated 24/25.10.1998 Parascole for payment of monetary compensation till the son 

of Late Puran Gope will attend the age of 18 years. 

(xi) Application of Sri Ganesh Gope for providing employment after attaining the age of 18 years. 

(xii) Note sheet (photo copy) dated 07/27.12.2001 for providing employment to the son of Late Puran 

Gope. 

(xiii) Admit Card of Sri Ganesh Gope. 

(xiv) Voter I.D. card of Smt. Rajmatia Devi wife of Late Puran Gope. 

(xv) No objection for providing employment. 

(xvi) Xerox copy of clause 9.5.0 of NCWA. 

4. Sri Ganesh Gope has file affidavit in his oral evidence. Sri Ganesh Gope has been cross-examined by learned 
advocate of M/s. Eastern Coalfields Limited. M/s. Eastern Coalfields Limited has not filed any documentary or oral 
evidence. 

5. Sri Rakesh Kumar, General Secretary of the union appearing on behalf of the dependent of the deceased 
employee Late Puran Gope has argued that as per NCWA the widow or son of deceased employee is entitled for 
employment. The name of Sri Ganesh Gope was entered in live roster for providing employment after attaining 18 year 
of age. Because at the time of death of Late Puran Gope the age of Sri Ganesh Gope son of deceased was less than 

18 years. But the management of M/s. Eastern Coalfields Limited has not followed the NCWA and order of M/s. 
Eastern Coalfields Limited. The rejection of employment proposal is breach of Clause 9.5.0-III of NCWA. He has 
argued that not only employment be provided to Sri Ganesh Gope but also monetary compensation be paid to Smt. 
Rajmatia Devi from 17.06.1995 till the date of getting employment to her son. He has also argued that in a similar case 
M/s. Eastern Coalfields Limited has provided employment to son of deceased employee. The copy of Order dated 
14.08.2012 is on record. On other hand Sri P. K. Das, learned advocate appearing on behalf of M/s. Eastern Coalfields 
Limited has argued that compassionate appointment cannot be claimed as matter of right. Sri Ganesh Gope son of 
deceased Late Puran Gope did not full fill the condition for employment. Therefore M/s. Eastern Coalfields Limited 
rejected the employment proposal. 
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6. As per copy of service excerpt of Late Puran Gope maintained by M/s. Eastern Coalfields Limited and 
submitted by the union representation on behalf of the dependent of Late Puran Gope, it is apparent that Late Puran 
Gope was a permanent employee of the company in Parascole Colliery of M/s. Eastern Coalfields Limited. The copy of 
Death Certificate of Late Puran Gope is filed on record. He was expired on 17.06.1995 while he was in service of 
M/s. Eastern Coalfields Limited. 

7. Hon’ble Supreme Court in Bhawani Prasad Sonkar v/s Union Of India & Others (2011) 4 SCC 209 has held: 

Now, it is well settled that compassionate employment is given solely on humanitarian grounds with the sole 
object to provide immediate relief to the employee's family to tide over the sudden financial crisis and cannot 
be claimed as a matter of right. Appointment based solely on descent is inimical to our Constitutional scheme, 
and ordinarily public employment must be strictly on the basis of open invitation of applications and 
comparative merit, in consonance with Articles 14 and 16 of the Constitution of India. No other mode of 
appointment is permissible. Nevertheless, the concept of compassionate appointment has been recognized as an 
exception to the general rule, carved out in the interest of justice, in certain exigencies, by way of a policy of an 
employer, which partakes the character of the service rules. That being so, it needs little emphasis that the 
scheme or the policy, as the case may be, is binding both on the employer and the employee. Being an 
exception, the scheme has to be strictly construed and confined only to the purpose it seeks to achieve. 

8. Hon’ble Supreme Court in Mohan Mahto v/s M/s. Central Coalfields Limited, 2007 (115) FLR 427 has held: 

A settlement within the meaning of Sub-section (3) of Section 18 of the Industrial Disputes Act is binding on 
both the parties and continues to remain in force unless the same is altered, modified or substituted by another 
settlement. No period of limitation was provided in the settlement. We would assume that the respondent had 
jurisdiction to issue such circular prescribing a period of limitation for filing application for grant of 
appointment on compassionate ground. But, such circular was not only required to be strictly complied 
with but also was required to be read keeping in view the settlement entered into by and between the parties. 
The expanding definition of workman as contained in Section 2(s) of the Industrial Disputes Act would confer a 
right upon the appellant to obtain appointment on compassionate ground, subject, of course, to compliance of 
the conditions precedent contained therein. 

9. The copy of NCWA-VI agreement as per Clause 9.5.0-III is as follows: 

In case of death either in mine accident or for other reasons or medical unfitness under Clause 9.4.0, if no 
employment has been offered and the male dependant of the concerned worker is 12 years and above in age, he 
will be kept on a live roster and would be provided employment commensurate with his skill and qualifications 
when he attains the age of 18 years. During the period the male dependant is on live roster, the female 
dependant will be paid monetary compensation as per rates at paras (i) & (ii). 

10. Question arises for consideration, whether Sri Ganesh Gope is dependent son of Late Puran Gope the decease 
workman of M/s. Eastern Coalfields Limited and whether dependents of Late Puran Gope are in financial crisis? Sri 
Ganesh Gope has filed copy of Voter I.D. Card. The name of Late Puran Gope is entered as father of Sri Ganesh Gope. 
In the letter of Dy. P.M. & Dy. CME/Agent of Parascole Colliery of M/s. Eastern Coalfields Limited bearing letter No. 
PC/NS/C-6/2001-1696 dated 07.12.2001 the name of Sri Ganesh Gope is mentioned as son of Late Puran Gope. The 
U.M. No. of Late Puran Gope is 676043. From these documents it is evident that Sri Ganesh Gope is son of Late Puran 
Gope. Sri Ganesh Gope has filed affidavit in his oral evidence in Para 12 of his affidavit he has stated that “I am not 
having any source of income to maintain our livelihood and now we are in the stage of starvation”. He has been cross- 
examined by the advocate of M/s. Eastern Coalfields Limited. His evidence appears to be trustworthy. Dy. Chief of M/s. 
Eastern Coalfields Limited vide letter Ref. No. ECL/CMD/C-6B/Empl/3/648 dated 15/16.10.1998 addressed to the 
Personnel Manager (EC), Kajora Area has informed that the competent authority has approved the maintenance 
allowance in respect of Smt. Rajmatia Devi wife of Late Puran Gope till her son Sri Ganesh Gope attains the age of 18 
years. The name of the above son will be kept in the live roster and maintenance allowance of Rs.2000/- (Rupees Two 
Thousand only) per month will be paid to Smt. Rajmatia Devi. The same information has been conveyed to Smt. 
Rajmatia Devi by Dy. P.M., Parascole Colliery of M/s. Eastern Coalfields Limited vide letter Ref. No. PC/C-6/98-1844 
dated 24.10.1998. Sri Ganesh Gope applied for his employment to Dy. C.M.E./Agent, Parascole Colliery of M/s. Eastern 
Coalfields Limited. Smt. Rajmatia Devi also applied Dy. C.M.E./Agent, Parascole Colliery of M/s. Eastern Coalfields 
Limited for the job of his son. The sisters of Sri Ganesh Gope namely Monaka Kumari and Sumita Kumari have 
submitted no objection to the Agent of Parascole Colliery in providing job to his brother Sri Ganesh Gope. 

11. When name of Sri Ganesh Gope the only son of the deceased permanent employee Late Puran Gope has 
been entered in live roster for providing job after attaining the majority M/s. Eastern Coalfields Limited also decided to 
pay compensation of Rs.2000/- (Rupees Two Thousand only) per month to Smt. Rajmatia Devi the widow of Late Puran 
Gope. Sri Ganesh Gope the dependent son of Late Puran Gope fulfilled the condition prescribed in NCWA. Dependent 
family of Late Puran Gope is facing financial crisis. He ought to have been provided employment. G.M., Satgram Area 
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of M/s. Eastern Coalfields Limited by Order dated 14.08.2012 has provided employment as per NCWA in similar 
circumstances to Sri Yoginder Singh after the death of his father after attaining the age of 18 years. There is no reason 
to withhold the rights of dependent family member of Late Puran Gope, deceased employee of M/s. Eastern Coalfields 
Limited which they are entitled to get as per NCWA. 

12. In view of discussion above the action of management of Parascole Colliery under Kajora Area of M/s. Eastern 
Coalfields Limited in denying the employment to the son of Late Puran Gope, and payment of monetary compensation 
to Smt. Rajmatia Devi the widow of Late Puran Gope till her son’s employment is illegal and unjustified. Sri Ganesh 
Gope son of Late Puran Gope is entitled for employment in M/s. Eastern Coalfields Limited. Smt. Rajmatia Devi is 
entitled for compensation from the date of death of Late Puran Gope i.e. 17.06.1995 till the date of employment of his 
son Sri Ganesh Gope. The order will be enforced within Two months after publication under section 17 of the Industrial 
Disputes Act, 1947. 

ORDER 

Let an “Award” be and the same is passed as per above discussion. Send the copies of the order to the Govt, of 
India, Ministry of Labour, New Delhi for information and needful. The reference is accordingly disposed of. 

PRAMOD KUMAR MISHRA, Presiding Officer 

^ 9 Rf, 2016 

^.311.917.—sMte fRRK 1947 ( 1947 RT 14) Rlt RKl 17 ^ 3Ti.TpT.^. 

Rt. Mpfe ^ RRERIR ^ TWS Ph 41-4 =61 sfk ^ #R, StJREl 3li4jlni=h ftRK RTRIR 

31)41101=6 3rfR^TTni TT^’ ^ -!ll4ld4-l, ^ ^ RRIZ (RR4 RlsRI 96/2013) RT) Wt t, # RIRIR 

04.05.2016 RM fST RTI 


[R. R:^-30012/13/2013-31Tf3lR (TlR)] 


New Delhi, the 9th May, 2016 

S.0.917. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 96/2013) of the Central Government Industrial Tribunal/Labour Court-1, New 
Delhi now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of 
M/s. O.N.G.C. Ltd. and their workman, which was received by the Central Government on 04-05-2016. 

[No. L-30012/13/2013-IR(M)] 


NAVEEN KAPOOR, Under Secy. 


ANNEXURE 

IN THE COURT OF SHRI AVTAR CHAND DOGRA, PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT NO.I, KARKARDOOMA COURT COMPLEX, DELHI 

ID No. 96/2013 


Shri Gopal Singh Pundir, 

S/o Shri Keshar Singh Pundir, 

House No.48, Vishnu Vihar, 

Ajapur Kalan, 

Dehradun 248 001 ... Workman 


Versus 

1. The Managing Director, 

ONGC Ltd. Tel Bhawan 
Dehradun, Uttarakhand 

2. The Chief Medical Superintendent, 

ONGS Hospital, Ballupur, 

Dehradun, Uttarakhand ...Managements 
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AWARD 

Reference under Section 10 sub section (2A) of the Industrial Disputes Act, 1947(in short the Act) was received 
from the Central Government, Ministry of Labour and Employment vide it orders No.L-30012/13/2013-IR(M) dated 
23.05.2013 for adjudication of the industrial dispute with the following terms: 

‘Whether the action of the management of ONGC Ltd., Dehradun in terminating the services of Shri Gopal 
Singh Pundir, Dresser-cum-Hospital Attendant with effect from September 2012, without complying of 
provisions of Section 25 F, G H of Industrial Dispute Act, 1947 is unjustified? If so, to what relief workman is 
entitled to?’ 

2. Both the parties were put to notice and Shri Gopal Singh Pundir, workman herein, filed statement of claim 
wherein it is alleged that he was engaged on fixed tenure of employment for a period commencing from 13.06.2007 as 
Dresser cum Hospital Attendant by Oil and Natural Gas Commission, the management, on a monthly salary of 
Rs.3500.00 till 30.06.2008. Workman had applied for the above job in response to an open advertisement and he was 
selected and terms and conditions were reduced to writing on a non-judicial stamp paper of Rs. 100.00 executed on 
12.06.2007 vide a Ex.WWl/Ml. 

3. Services of the workman herein were extended twice from 30.06.2008 to 30.08.2012 for a period of two years 
and salary of the workman was also increased from Rs.3500.00 to Rs.7500.00 It was also agreed that in case of further 
extension of the contract by the management, same terms and conditions shall apply to the workman who shall 
communicate his acceptance in the prescribed format. 

4. It is also case of the workman that on 01.09.2012, as usual he came to the office for the purpose of performing 
his duties and he was verbally told that his services have been terminated from 01.09.2012. Workman herein has not 
done any wrongful act. He has also completed 240 days in a calendar year right from 13.06.2007 to 30.08.2012. 
Workman herein also falls within the definition of ‘workman’ and management is an ‘industry’ under the Industrial 
Disputes Act, 1947 (in short the Act). It is also violation of provisions of section 25(N) as well as section 25E(ii) of the 
Act. During the period of his employment, workman was also deprived of various industrial benefits in the form of 
gratuity, ESI, bonus etc. by the management. 

5. Lastly it is averred that had the workman herein been employed on regular basis, same would have fetched him 
a salary of not less than Rs.30,000.00 per month. No retrenchment compensation was paid to the workman herein and 
gratuity of the workmen comes to Rs.2,62,950.00 to which the workman is entitled @Rs.700.00 per months salary. 
Retrenchment compensation of the workman is around Rs.70,000.00 having regard to the nature of work and salary of 
Rs.7500.00. Workman has prayed for reinstatement on the joh with all consequential benefits. 

6. Claim of the workman was refuted by the management by filing written statement thereto. However, it is 
alleged in para 1 of the written statement that the workman was engaged on fixed tenure of contract for a period of one 
year i.e. with effect form 30.06.2007 as Dresser cum Hospital Attendant on certain terms and conditions agreed by him 
as is clear from memorandum dated 12.06.2007 as well as affidavit on stamp paper of the same date. Further, in para 4 
management has admitted that on 29.06.2012 a memorandum was issued to the workman herein informing that fresh 
extension of service has been given with effect from 01.07.2012 for two months or upto the joining of fresh incumbent, 
whichever is earlier. It is also admitted that an advertisement was issued on 05.08.2012 so as to meet the contingency 
requirement of Dresser cum Hospital Attendant and interview was conducted on 12.08.2012 and other colleagues of the 
workman herein appeared for the test whereas the workman herein abstained from the test for reasons best known to 
him. Workman was well aware as he was informed vide memorandum No.OHSS/l/(l)/2012 dated 29.06.2012 
(Annexure III) that his services have been extended with effect from 01.07.2012 for two months or upto the joining of 
fresh incumbent, whichever is earlier. Thus, his period of contract of employment came to an end on 30.08.2012 after 
the joining of the new incumbent. Workman was thus well aware of his contract of employment which was for a fixed 
tenure as is evident from memorandum dated 12.06.2007 (Annexure I). There is no provision under the Act for 
regularization or continuation of services of such workmen who have been deployed for a fixed period. Engagement of 
the workman herein was covered by provisions under section 2(oo)(bb) of the Act and termination of his services from 
01.09.2012 was result of non-renewal of contract of employment between the employer and the workman concerned. 
There is no question of applicability of Section 25(N) of the Act. More so, when it is not a case of retrenchment, as such, 
provisions of Section 25F, G and H of the Act are not applicable to the case of the workman. Management has denied 
other averments made in the statement of claim. 

7. Finally, management has relied upon the case of Secretary, State of Karnataka Vs. Uma Devi (AIR 2006 SC 
1806). 

8. Against this factual background, my learned predecessor, vide a order dated 07.10.2013, framed the following 
issues: 

(i) Whether claimant was engaged by the management for a specific period? 
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(ii) Whether non-extension of period of service falls within sub-clause (bb) of section 2(oo) of the Industrial 
Disputes Act, 1947? 

(iii) As in terms of reference. 

9. Workman, in order to prove his case against the management examined himself as WWl. No documents were 
tendered by him. Management did not examine any witness so as to rebut the case of the workman. However, 
management put Ex.WW 1/Ml to Ex.WW 1/M5 to the workman herein during the course of his cross examination. 

10. I have heard Shri Govind Singh, authorized representative for the claimant and Shri A.N. Mehrotra, authorized 
representative, for the management. 

Issue No.l 

11. During the course of arguments, one thing which emerged from the pleadings of the parties as well as on 
evidence on record was that Shri Gopal Singh Pundir, the workman herein, was admittedly given employment for a 
fixed tenure as Dresser cum Hospital Attendant in response to the application filed by the workman herein. After 
selection of the workman, he has entered into an agreement with the management as is clear from Ex.WW 1/Ml. It is 
clear from perusal of the agreement that the same is signed by the workman herein as well as Shri K.S. Rawat, Chief 
Manager (F&A), ONGC Hospital . Perusal of clause 1 of the agreement clearly provides that the workman will render 
services to the Corporation upto June 2008 from 13.06.2007 on contract basis. There is also reference of salary as well 
as annual increments in the salary of the workman herein. Workman has also admitted execution of this agreement in 
his pleadings. There is also another memorandum Ex.WWl/M2 which shows that on the basis of interview held on 
12.06.2007 workman herein was engaged as Dresser cum Hospital Attendant on contract basis and terms and conditions 
of employment are as under: 

(i) The tenure of engagement on contract basis will be upto 30.06.2008. 

(ii) Consolidated monthly honorarium would be Rs.3500.00 per month 

(iii) No other allowances/benefits would be admissible to him 

(iv) Notice period of one month would be required to be given from either side for termination of 
contractual engagement 

(v) 12 days casual leave can be granted by CM- CMS , Medical Service during one year of engagement 

(vi) Working hours/duty timings would be decided by GM-Chief Medical Services and communicated 
separately 

(vii) An annual increase of Rs. 150.00 will be considered and allowed after successful completion of one 
year tenure 

(viii) Colony accommodation if available vacant will be allotted subject to deduction of flat amount, i.e. 
Rs.750.00 per month & electricity charges on actual consumption. 

(ix) The para medical staff shall be extended in-house medical facility only during the tenure of 
engagement 

12. Shri Gopal Singh Pundir, while appearing as WWl has tendered in evidence his affidavit, which is Ex.WW 1/A 
and it is on similar lines as per the recital contained in the statement of claim. He has also admitted in his cross 
examination regarding moving of application for the above job and in response thereto, he was selected for the said 
post. He has also admitted that he has received memorandum Ex.WWl/2 from the management, which contains his 
tenure of engagement as well as salary/increments to be given to the workman. He further admitted that Ex.WW 1/M4 
was also received by him which shows that services of the workman was extended for a period of one more year with 
effect from 01.04.2010 to 30.06.2011 and other terms and conditions would remain unchanged. Further, office order 
EX.WW1/M3 also shows that further extension in service in respect of the contractual employees(Dresser cum Hospital 
Attendant) was made by the management for a period upto 30.06.2010 and name of the workman herein appears at serial 
No.20 of the said office order. It is, thus, clear from the evidence on record that initial appointment of the workman 
herein was for a fixed period with effect from 13.06.2007 on contract basis till 30.06.2008 as is evident from 
Ex.WWl/Ml. But services of the workman herein were later on extended as is clear from memorandum Ex.WWl/M2 
which is extension from 30.06.2008 to 30.06.2010, Ex.WWl/M4 which is extension from 01.07.2010 to 30.06.2011 and 
vide Ex.WWl/M5 from 01.07.2012 for a period of two months. In view of the documentary evidence discussed above, it 
is held that though the claimant was engaged by the management initially for a specific period but later on tenure of the 
workman was extended in the manner discussed above from time to time upto 01.09.2012, when workman was informed 
that his services were no more required. Hence, the issue is decided accordingly. 
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Issue No.2 and 3 

13. Both these issues are inter-related, as such, are being taken up together for the purpose of discussion. 

14. Now, the vital question in the case in hand is whether non-extension of service of the workman herein falls 
within sub section (bb) of Section 2(oo) of the Act. The related issue, or to put things in the other way, as to whether 
termination of service of the workman herein with effect from 01.09.2012 without complying with provisions of Section 
25 F, G and H of the Act is unjustified. It was strongly contended on behalf of the workman that post of Dresser cum 
Hospital Attendant in the hospital is regular and perennial nature and some other occupant is holding the said post after 
September 2012. Management has acted in a most arbitrary manner by not regularizing the services of the workman 
herein and instead of doing so, services of the workman have been terminated without serving any notice as required 
under section 25F of the Act or payment of one months’ notice/salary to the workman in lieu of notice. It was also 
urged that the workman was performing his duties sincerely and diligently and his appointment to the job was not a back 
door entry as the same was made after advertising the post as required under the law and thereafter workman herein was 
selected to the said post. In such circumstances, submission was raised that instead of regularizing the workman herein, 
he was given an unceremonial send off by the management by not renewing his contract after September 2012. Reliance 
was also placed on certain authorities. I would be discussing the same in the subsequent paras while drawing my 
conclusions. 

15. Per contra, Shri Govind Singh raised submissions raised on behalf of the workman by urging that workman 
herein was employed on contract basis for a fixed period, as such, it was fixed tenure employment initially for a period 
of one year with effect from 13.06.2007 as Dresser cum Hospital Attendant. Thereafter, services of the workman herein 
was extended till 30.06.2012 and thereafter for a period of two months, as is clear from Ex.WWl/M3. Learned 
authorized representative for the management invited attention of this Tribunal to the fact that regular exam was also 
held for the said post. However, workman herein did not appear for the test, as a result of which it was difficult to 
continue him in the employment or extend his services when fresh incumbent who have qualified were offered jobs. It 
was made clear to the workman, as is evident from Ex.WW 1/M5 that his extension was lastly for a period of two months 
only, upto the joining of fresh incumbent. Learned authorized representative for the management put reliance upon 
certain authorities, which ratio I would be referring to while discussing the various provisions of the Act in the 
subsequent paras. 

16. Before I proceed to consider and evaluate the evidence on record as well as various authorities relied upon on 
behalf of both the parties, it is necessary to refer to the definition of ‘retrenchment’ as contained in Section 2(oo) and the 
same is as under: 

l*[(oo) "retrenchment means the termination by the employer of the service of a workman for any reason 
whatsoever, otherwise than as a punishment inflicted by way of disciplinary action, but does not include— 

(a) voluntary retirement of the workman; or 

(b) retirement of the workman on reaching the age of superannuation if the contract of employment between the 
employer and the workman concerned contains a stipulation in that behalf; or 

2*[(bb) termination of the service of the workman as a result of the non-renewal of the contract of employment 
between the employer and the workman concerned on its expiry or of such contract being terminated under a 
stipulation in that behalf contained therein; or] 

(c) termination of the service of a workman on the ground of continued ill-health; 

17. Equally important is the definition of ‘workman’ as contained in section 2(s) of the Act. During the course of 
arguments, it was not denied that the workman herein falls within definition of ’workman’ as defined in section 2(s) of 
the Act inasmuch as even a daily wager, casual worker or a temporary worker are also included in the definition of 
‘workman’ contained in the Act. 

18. Now, the vital question before this Tribunal is whether non-renewal of contract of the workman herein after 
01.09.2012 by the management amounts to termination or retrenchment of the workman. It is clear from definition of 
the word ‘retrenchment’ under sub-clause (bb) of section 2(oo), termination of services of a workman as a result of non¬ 
renewal of contract of employment on the expiry of contract would not fall within definition of ‘retrenchment’. 

19. During the course of arguments, strong reliance was placed by the management upon the case of Morinda Co¬ 
op. Sugar Mills Ltd vs Ram Kishan And Others etc.(1995 SCC (5) 653) decided on 25 August, 1995 by the Hon’ble 
Apex Court, it was a case where workmen had worked for more than 240 days in a calendar year and they were 
retrenched by the management without serving any notice, resulting in violation of requirement of section 25 of the Act. 
Industrial Tribunal as well as Hon’ble High Court held order of termination to be illegal and retrenchment was held to 
be void under the law. Matter was ultimately taken to the Apex Court . It was strongly urged on behalf of the 
management that the workmen were employed to do seasonal work during the crushing season and they had hardly 
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worked for 4-5 months in a year. After seasonal work was over, their services used to be terminated as they were not 
required to do any other work. Hon’ble Apex court set aside the judgement of the Hon’ble High Court and held that 
deployment for such seasonal work would not invite provisions of section 25F of the Act as it is not retrenchment under 
the Act. 

20. There is another authority, ie. District Animal Husbandry vs. Labour Court. It was also a case of contractual 
appointment with services of the workmen stood terminated on the expiry of the contract period. There was also recital 
in the agreement wherein it was clearly provided that on expiry of six month period, unless the same is mutually 
extended, terms would automatically come to an end, it was also not disputed that no further extension was given to the 
workmen after fixed term of appointment. It was held that there was no question of applicability of provisions of section 
25F of the Act. 

21. Strong reliance was placed upon the case of Steel Authority of India vs. Workers of the management (2006 Vol. 
3 JCR 432). Workmen in that case was a khalasi who was appointed for a period of three months on 06.04.1984 in 
Bokaro Steel Plant. Contract was extended from time to time and finally his name was struck of from the rolls of the 
company on 01.01.1986 without any notice to him. Conciliation having failed at the instance of the union, reference was 
made under Section 10 of the Act to the Labour Court and moot point raised before the Tribunal was whether removal of 
the workmen from service of Bokharo Steel Plant by the management is justified. Primary contention on behalf of the 
workman was that there was non-compliance of section 25F of the Act as no one month notice or salary in lieu of such 
notice was paid to the workman. Management specifically took shelter under the definition of retrenchment contained in 
Section 2(oo)(bb) of the Act and it was strongly urged that no prior notice was required to be served on the workmen nor 
retrenchment compensation was payable as the case is covered under the said sub-clause (bb) of clause (oo) of Section 2 
of the Act. Labour Court answered the reference in favour of the workmen and held that action of the management to be 
mala fide and unjustified, being breach of section 25F of the Act. When the matter was taken to the Hon’ble High 
Court, Award of the Labour Court was set aside by placing reliance upon Harmohinder Singh Vs. Kharga Canteen 
wherein in under similar circumstances, view was taken that provisions of section 25F of the Act are not applicable in 
the case of termination of services on expiry of contract of service for a fixed period. 

22. Management also invited attention of this Tribunal to the case of Punjab State Electricity Board vs Barbara 
Singh decided by the Hon’ble Apex Court on 17.112005 wherein the workman was a peon on daily wages from 
08.01.1988 to 29.02.1988. It was also made clear that when the new incumbent would join services, his services would 
be deemed to be terminated without notice and the post was alleged to be purely temporary in nature. There were 
extensions in service from time to time for short periods. Later on, on 12.05.1989 another workman Shri Surant Singh 
was appointed on permanent basis. The first appointee workman challenged the action of the management and the 
Labour Court held the disengagement of the workman to be illegal and ordering his reinstatement. Even a writ petition 
filed before the Hon’ble High Court was also dismissed and ultimately the management of Punjab State Electricity 
Board took the matter in appeal to the Hon’ble Apex Court wherein provisions of Section 2(oo)(bb) as well as Section 
25F etc. were discussed in extenso. Judgement rendered by the High Court was set aside by the Hon’ble Supreme 
Court, by placing reliance upon Anil Bapurao Kanase vs Krishna Sahakari Sakhar Karkhana Ltd. and Anr (1997(10 SCC 
599) it was held as under: 

‘The learned counsel for the appellant contends that the judgment of the High court of Bombay relied on in the 
impugned order dated 28/3/1995 in Writ Petition No. 488 of 1994 is perhaps not applicable. Since the appellant 
has worked for more than 180 days, he is to be treated as retrenched employee and if the procedure 
contemplated under Section 25-F of the Industrial Disputes Act, 1947 is applied, his retrenchment is illegal. We 
find no force in this contention. In Morinda Co-operative Sugar Mills Ltd. v. Ram Kishan in para 3, this court 
has dealt with engagement of the seasonal workman in sugarcane crushing; in para 4, it is stated that it was not 
a case of retrenchment of the workman, but of closure of the factory after the crushing season was over. 
Accordingly, in para 5, it was held that it is not "retrenchment" within the meaning of Section 2(00 of the Act. 
As a consequence the appellant is not entitled to retrenchment as per clause (bb) of Section 2(00 of the Act. 
Since the present work is seasonal business, the principles of the Act have no application. However, this court 
has directed that the respondent management should maintain a register and engage the workmen when the 
season starts in the succeeding years in the order of seniority. Until all the employees whose names appear in 
the list are engaged in addition to the employees who are already working, the management should not go in for 
fresh engagement of new workmen. It would be incumbent upon the respondent management to adopt such 
procedure as is enumerated above.’ 

23. Hon’ble Apex Court also relied upon Batala Co-operative Sugar Mills Ltd. vs. Sowaran Singh (2005 
(7)Supreme 165) and held that order made by the Labour Court as well as High Court are clearly untenable and the same 
are quashed. 
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24. Lastly, management put reliance upon the case of National Fertilizer Ltd. and Others Vs. Somvir Singh decided 
by the Hon’ble Apex Court on 12.05.2006. It was a case where a workman was appointed without inviting application 
in terms of provisions of Employment Exchange Act 1959. Admittedly no advertisement was issued. Initially workman 
was engaged for a period of six months on contract basis. Workman later on applied for regularization of his services. 
Several such demands were made in different States, as a result of which matter was taken to different High Courts by 
the workmen expressing divergent views. Resultantly, matter finally reached before the Hon’ble Apex Court and strong 
reliance was placed by the management on Secretary, State of Karnataka and others vs. Uma Devi & Othrs (2006(4) 
SCALE 197). It was also urged on behalf of the workmen that their appointments are irregular but are not illegal as 
they were fulfilling all the requisite conditions. Finally, it was held by the Hon’ble Apex Court that appointment to any 
post under the State could only be made after proper advertisement has been made after inviting applications from 
eligible candidates. No doubt, workmen were working for a long time but they were not in fact not holding any post; as 
such, they were not entitled to be paid salary on regular scale of pay nor Court can direct regularization of their services 
in view of the decision of the Hon’ble Apex Court in Uma Devi case. In view of the dicta made in the various 
authorities, it is thus clear that when an appointment has been made for a fixed period, then such appointment is 
normally called fixed tenure appointment and after expiry of the said period, workman cannot claim regularization as a 
matter of right. Further, if such contract of employment has been extended from time to time as per stipulations 
contained in the agreement, same would not give advantage to the workman so as to claim benefit of provisions of 
Section 25 F, G and H of the Act, when there was no complete facts on record to suggest that any assurance has been 
given by the management to retain services of the said workman permanently. To the similar effect is the ratio of the 
case of Haryana State FCCW Store vs Ram Niwas and Anr. decided by the Hon’ble Apex Court on 08.07.2002. It was a 
case where respondents were appointed on contract basis on payment of daily wages till stocks are disposed or for a 
period of three months. It was made clear in the order that a number of chowkidars/labourers were kept by the District 
Manager of Food Corporation of India to come down with clearance of stocks lying in the open. Workers so deployed 
ultimately took shelter under section 25F of the Act and strongly urged that no notice was served upon them before 
termination of their services. View taken by the High Court regarding violation of provisions of Section 25F of the Act 
was upset by the Hon’ble Apex Court by observing that there was no contract of service between the management of the 
workmen so as to attract application of section 25F of the Act. Such contract of service was only for a fixed period and 
the un-escapable conclusion is that disengagement or termination of the workmen would not amount to retrenchment 
under the law. Similar view appears to have been taken in Uptron India Ltd. Vs. Shammi Bhan and Anr. ( AIR 1988 
SC 1681). 

25. As against this, learned A/R for the workman herein heavily relied upon the judgement of the Hon’ble Apex 
Court in ONGC Employees Mazdoor Sabha Union vs ONGC decided on 26.04.2013. It was a case where fate of more 
than 577 workmen was involved who were initially given fixed tenure appointment. Industrial Tribunal had decided that 
termination of their job was untenable in law and Corporation was directed to give regular appointment to such term 
based employees. Tribunal also decided vide award dated 08.11.2011 not to make recruitment from open market by 
inviting fresh applications for such regular posts. Management has taken the matter in appeal before the Hon’ble High 
Court and urged vehemently that appointment of the workmen in that case was tenure based and for specific purpose. 
Moreover, the Tribunal cannot give directions for regularization of the workmen when applications have been invited 
from the open market for recruitment. Reliance was also placed on behalf of the management upon the case of Uma 
Devi case (supra) in which it has been clearly laid down that no back door entry can be made by the Corporation or State 
in disregard to the statutory principles . Appointment to posts is to be made by all the organs of the State, including the 
Corporation after issuing advertisement in the prescribed manner and also invited applications from Employment 
Exchange where eligible candidates get their names registered. Hon’ble High Court after considering comparative merits 
of the contentions as well as case law relied upon by the respective parties, rejected contention of the management that 
the workmen in the said case were purely holding tenure appointments. It was also noticed by the Hon’ble High Court 
that no regular recruitments are being made by ONGC since 1987 to 2004 and almost 30% of the labour force stands 
reduced, either due to superannuation or retirement on voluntary basis. Therefore, Corporation started managing its 
affairs by deploying contract labour or engaging employees on tenure basis. Strong reliance was also placed by High 
Court in the case of Mineral Exploration Corporation Employees Union vs. Mineral Exploration Corporation Ltd.( AIR 
2006 sew 3865) wherein Hon’ble Apex Court had occasion to consider meaning of the term ‘temporary worker’ and 
‘casual worker’. Hon’ble Apex Court also dealt with the question of contract employee or tenure appointments. 
Finally, it was held that the employees engaged and continued for years together by the Corporation cannot be termed as 
temporary or casual for the reason that they were given appointment for a specific period, particularly when the work 
which such employees are doing is of regular or perennial in nature. It was the usual practice of the Corporation to 
engage workers for long duration of time without affording them appointment. In the case in hand also, workmen herein 
is doing work which is of regular and perennial in nature and recruitment of the workman admittedly been done in 
accordance with regulations by inviting application, holding test/interview. Appointment of the workman herein is not 
at all a back door entry, as such ratio of Uma Devi case is not attracted to the case in hand, which specifically deals with 
irregular and illegal appointments. Hon’ble High Court has thus upheld award of the Tribunal by observing that term 
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based appointees were admittedly given extension from time to time and were doing similar job which other regular 
appointees were doing. Above act of the Corporation was termed to be unfair labour practice and was strongly 
deprecated by the High Court. 

26. Yet in another case Hon’ble High Court of Delhi in Officer In-charge, Defence Standardization Cell Vs. 
Mukesh Kumar (2013 Lab.IC 3329) dealt with the same question. In the said case, the workman was engaged as a 
sweeper with the management. His appointment was on monthly basis and from time to time successive extension was 
given to him by the management for a period of three years. He was also not given benefits to which he was entitled 
under the law vis-a-vis regular workman. It was claim of the workman that juniors to him were continued in 
employment and later on fresh hands were employed subsequent to his termination. No charge sheet was issued nor any 
enquiry was held against the workman before ordering his termination. Tribunal passed an award in favour of the 
workman holding that practice of giving renewal every month or after sometime amounts to unfair labour practice, as 
such management has flouted provisions of section 25(F) read with Item 10 of the Act. Management took the matter in 
appeal before the Hon’ble High Court by filing writ petition. Main contention of the management was that the workman 
was employed on contract period for the purpose of conservancy and his employment was on the basis of agreement 
which was renewed every month. This being the position, it was strongly urged that case of the workman falls under 
section 2(oo)(bb) of the Act and termination of his services does not amount to retrenchment within the meaning of 
section 2(oo) of the Act as the same is in accordance with the terms of agreement. Therefore, in the submission of the 
management, workman is not entitled to benefit of section 25F has held by the Tribunal. Hon’ble High Court after 
discussing ratio of the case in State of Karnataka vs. Uma Devi ( AIR 2006 SC 1806) and also putting reliance upon the 
case of Krishan Singh Vs. Executive Engineer, Haryana State Agricultural Marketing Board ( AIR 2010 SC (Supp) 787) 
approved the award passed by the Labour Court. Ratio of the law in M. Venugopal vs. Divisional Manager ( AIR 1994 
SC 1343) upon which reliance was placed by the Management was also explained and distinguished by the Hon’ble 
High Court by observing that when the appointment is for a fixed period, unless there is finding that power under Clause 
(bb) of Section 2(oo) was misused or vitiated by its mala fide exercise, it cannot be held that the termination is illegal. In 
its absence, the employer could terminate the services in terms of the letter of appointment unless it is a colourable 
exercise of power. It must be established in each case that the power was misused by the management or the 
appointment for a fixed period was a colourable exercise of power. 

27. In the case in hand, the workman has admittedly completed more than 240 day in a calendar year. It is admitted 
case of the parties that he was initially given appointment on 12.06.2007 for three years. Thereafter his term was 
extended twice as is clear from documents Ex.WWl/M2 to Ex.WWl/M3. Einally, post of the workman was advertised 
by the management when there was no need to do the same inasmuch the workman herein was not recruited by way of 
back door entry. Rather, he has admittedly appeared before the Selection Committee and was given appointment 
thereafter in accordance with law. The work which he was doing is of regular and perennial in nature. The job was not 
in fact for a specific project or temporary or seasonal in nature as was the position in some case relied upon by the 
management. Therefore, the action of the management terminating his job amounts to misuse or malafide exercise of 
power. Resultantly, it cannot stand scrutiny of law. 

28. There is also another authority, i.e. Satyapal vs PWD Special LPA No.,.4726/2007 decided on 24.08.2006 by 
Hon’ble High Court of Delhi. It was also a case where decision of the learned Single Judge holding award dated 
30.04.2004 of CGIT whereby the Tribunal has held termination of services of the workman to be illegal, being in breach 
of provisions of Section 25 of the Act, was assailed before the High Court. In the said case also, the workman had 
continuously worked from 20.08.1990 to 16.09.1993 and no notice before termination of his service was issued as 
required under Section 25 of the Act. Action of the management in terminating services of the workman Satpal was held 
to be illegal and unjustified. Management was ordered to pay 40% of back wages also, when the judge of the Hon’ble 
High Court of Delhi had upheld the award and it was thereafter matter was taken in special appeal by way of LPA before 
the Division Bench of Hon’ble Apex Court. In the said case also strong reliance was placed was placed by the 
management upon the case of Haryana State FCCW Store vs Ram Niwas and Anr. And General Manager, Haryana 
Roadways vs (2005 Vol.5 SCC 591). Hon’ble High Court after taking into consideration definition of ‘retrenchment’ 
as contained in Section 2(oo) (bb) of the Act as well as other provisions of the law, came to the conclusion that in the 
said case, management has invented a device to issue work orders for service of workman in some cases and was being 
extended from time to time as per requirements. This action of the management was held to be in complete derogation 
in law. It was held that this section cannot be invoked by the management in situation when the workman is in fixed 
employment or doing work of perennial nature. While discussing the case of Haryana State FCCW Store (supra), it was 
observed that the idea of introducing section 2(oo)(bb) of the Act was to meet a situation where workman is engaged for 
a very short period to do temporary type of work. In the said case two workers were engaged only for a short period of 
one month. Later on, their services were terminated after the entire stock lying in the open area was cleared. Thus, their 
engagement was for less than one year. It was in such circumstances that Hon’ble Apex Court held that 
disengagement/termination of the workman concerned did not amount to retrenchment. Resultantly, ratio of the said 
judgment cannot be applied to the case in hand when evidence on record is ample and clear to the effect that the 
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workman herein was doing the work against regular job and management later on has appointed another employee in 
place of workman herein. In the case in hand, workman has admittedly worked for almost 5 years, as such in view of 
the ratio of law propounded in the aforesaid two authorities, there is no need to follow other authorities of other High 
Courts. It is now well settled position in law that subordinate Courts are required to follow judgements or orders of its 
High Court in letter and spirit and there is no need to follow judgement of another High Court where contrary view has 
been taken. Moreover, Hon’ble High Court has referred to the various judgements of the Hon’ble Apex Court wherein 
similar questions were involved. 

29. The workman also placed reliance upon the case of Bhuvenesh Kumar Dwivedi vs. Hindalco Industries Ltd. 
(2014 Lab.IC 2643) wherein Hon’ble Apex Court discussed in extenso provisions of section 2(oo)(bb) of the Act as well 
as similar provisions contained in UP ID Act. It was noticed by the Apex Court that services of the workman was 
terminated several times and he was subsequently employed again till his services were finally terminated. He has 
rendered more than 6 years of service, save the artificial breaks made by the management with an oblique motive so as 
to retain the appellant as temporary worker. Aforesaid conduct of the management was held to be unfair labour practice 
under Section 2(ra) of the Act which is not permissible in view of sections 25T and Section 25(U) of the Act read with 
entry in Serial No. 10 in the V Schedule to the Act regarding unfair labour practice. It was the case of the workman that 
he has worked for six calendar years from the date of his appointment till termination of his services, thus completing 
240 days in each calendar year. Labour Court held termination of the job of the workman to be illegal, unjustified and 
ordered payment of full back wages. In writ appeal. High Court set aside the award of the Tribunal. When matter was 
taken to Apex Court, it was held to be exercise of excess jurisdiction by the High Court under Article 227 of the 
Constitution of India. 

30. Lastly, on behalf of the workman, reliance was placed on S.M. Nilajkar vs. The District Manager, Karnataka 
(2003 Lab.IC 2273). It was a case where a number of workmen were engaged as casual labour for the purpose of 
extension of telecom facilities and their services were utilized for digging and laying of cables, erecting of poles and 
drawing of lines. Services of these workmen were terminated somewhere in the year 1985. Thereafter, they were not 
engaged on the said work. In the first round of litigation Hon’ble Apex Court directed the State Government to 
formulate a scheme under which all casual labourers who had rendered more than one year's continuous service could be 
absorbed. When these workmen were not finally re-engaged or absorbed in the job, they took the matter to the Industrial 
Tribunal and award was passed on 21.06.1999 by the Tribunal directing the employer to reinstate all the workmen into 
service with the benefit of continuity of service and with 50% back wages. The employer filed writ petition in the High 
Court and learned Single Judge of the High Court held that workers were not project employees as their appointments 
were not for any particular project. As such, case of such employee was not covered by sub-clause (bb) of clause (oo) 
of Section 2 of the Act. Since the workman had served for more than 240 days in a calendar, their termination amounted 
to retrenchment, which was invalid for non- non-compliance of Section 25F of the Act. However, it was observed by 
the Hon’ble High Court that there was a delay of 7-9 years in raising the dispute, which was not promptly raised, as such 
the workmen were not held entitled to back wages. The employees again filed intra-court writ appeal before the 
Division Bench of High Court. It was admitted case of the parties that workers were employed by Telecom Department 
as casual labours in connection with the project for extension of telecom facilities and their services were utilized for 
digging, laying of coaxial cables and other sundry work. The project was completed sometime in the year 1986-87. 
Division Bench further held that case of the workman herein was in fact covered under sub-clause (bb) of clause (oo) of 
Section 2 of the Act. It was a clear case of termination of services of the workmen as a result of non-renewal of contract 
of employment on the expiry of contract. Resultantly, question of compliance of Section 25F of the Act did not arise 
and the workmen could not be said to have been retrenched. Engagement of the workmen was on daily wages and only 
for the purpose of completion of the project undertaken by the Telecom Department at a given place. When the project 
stands completed, there is no question of retrenchment of the workmen whose contract stood expired. However, when 
matter was taken to the Apex Court, decision of the Division Bench of the Hon’ble High Court was set aside and that of 
learned Single Judge was restored except for the finding that the workmen were not project employees. Contention of 
the management that workmen were employed for general maintenance of Telecom Department against a specific 
project and for specific period was out-rightly rejected by the Apex Court. It was also held that engagement of workman 
on daily wages does not by itself amount to putting the workman on notice that he was being engaged in a scheme or 
project which was to last only for a particular length of time or up to to occurrence of some event, and therefore, the 
workman ought to know that his employment was short-lived. Further, the Court went to observe that it was for the 
employer to prove that case of the workman was not covered by the definition of ‘retrenchment’ so as to attract 
applicability of the said sub-clause (bb) of clause (oo) of Section 2 of the Act. Consequently, in view of the ratio of law, 
in Officer Incharge Defence Standardization Cell (supra), Satyapal (supra), S.M. Nilajkar (supra ) and Bhuvanesh 
Kumar Dwivedi(supra), there is no need to follow ration of judgements of the other High Courts, particularly when the 
case of the workman herein is fully covered by the judgement of Hon’ble Apex Court as well as Delhi High Court. 

31. Therefore, most of the authorities cited on behalf of the management are not applicable to the case in hand 
inasmuch as all those authorities it has come on record that the workman in most of the cases were doing temporary or 
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seasonal work. For e.g. In Morinda Co-operative Sugar Mills Ltd.(supra), it has come in evidence that the workmen 
were employed to do seasonal work during crushing season and they had hardly worked for 4-5 months in a year. After 
seasonal work was over, their services used to be terminated. It was against this background, Hon’ble Apex Court held 
that termination of the job of such seasonal workmen did not attract provisions of section 25F of the Act and the same 
falls within clause (bb) of section 2(oo) of the Act. The other case, i.e. District Animal Husbandry (supra) related to 
contractual appointment and services of the workmen stood terminated after expiry of contract period. No further 
extension was given to the workmen in the said case , whereas in the case in hand, admittedly extension of services was 
given to the workman twice. Similarly reliance placed by the management upon the case of Steel Authority of India 
Workers (supra) is not of much help as in the said case though Labour Court held action of the management to be mala 
fide, but retrenchment ultimately held to be in terms of the expiry of the contract of service which was for a fixed 
period, so as not to invite applicability of provisions of Section 25F of the Act. Similar were the facts in Punjab State 
Electricity Board where workman was peon and was engaged on daily wages. It was made clear to the workman that 
when the new incumbent would come, his services would stand terminated. There were also extension of service from 
time to time but the same was for very short period. It is clear from the various judgements relied upon by the 
management that where engagement of the workman is for purely temporary period due to seasonal demands or work 
ceased to exist due to closure of factory, in such eventuality, services of the workmen for fixed period was held to be 
valid so as not to attract provisions of Section 25 F of the Act. However, where the work is of regular or perennial 
nature and recruitment of the employee has been made in accordance with rules and regulations, in that eventuality, 
engagement of workers for a specific period and thereafter giving periodical extensions to such workmen has been 
strongly deprecated by the Apex Court in Bhuvanesh Kumar Dwivedi(supra). As discussed above, in the said case the 
workman was appointed as Labour Supervisor on 30.12.1992 and he worked continuously on the said post till 
28.07.1998 with a few artificial breaks in service. Later on, his services were terminated as per practice with the reason 
‘sanction expired’. When the matter was taken to the Hon’ble Apex Court by the workman, contention of the 
management that the workman was engaged by the management for a specific period on temporary basis in the present 
job in the Construction Division of the company and with the completion of construction, contract stood expired, was 
rejected by the Apex Court by holding that though the workman was working for a temporary period, was n fact 
working against a post which is permanent in nature. Action of the management in the said case was held to be unfair 
labour practice in terms of provisions of section 25G of the Act, which is punishable under section (U) of the Act. High 
Court too concurred with findings of the Labour Court and held that action of the management was in contravention of 
provisions of section 6N of the UP ID Act, which corresponds with provisions of section 25F of the Act. In the said 
case, workman was ordered to be reinstated with full back wages as it was proved on record that the workman was not 
gainfully employed after termination of his job. 

32. In view of the case law discussed above, it is clear that when a workman is doing work of regular and perennial 
nature and there has been extension of his service from time to time, the action of the management in terminating his job 
amounts to misuse or malafide use of power under the law, particularly when employment of the workman was after 
following due procedure. 

33. In the case in hand, there is nothing in the statement of claim that after termination of the job of the workman 
herein was unemployed. There is not even a whisper in the statement of claim as well as affidavit Ex.WW 1/A filed by 
the claimant that he was out of job. In such a situation, law is fairly settled now by the Hon’ble Apex Court in a number 
of cases that the workman is not entitled to reinstatement with full back wages as a matter of course. In some cases, 
Hon’ble Apex Court has granted only 50% of back wages. Even in S.M. Nilajkar case (supra), Hon’ble Apex Court had 
upheld the decision of the High Court where 50% back wages were granted. Consequently, to my mind, the workman 
herein is also entitled to only 50% of the back wages from the date of termination of his job. It is not out of place to 
mention that the management has also not made a whisper in their written statement that the workman herein stood re¬ 
employed after termination of the job with some other management. Rather, management has not adduced any 
evidence worth the name so as to prove this fact. 

32. As a sequel to my discussion herein above, it is held that the action of the management in terminating services 
of the claimant Shri Gopal Singh Pundir with effect from September 2012 is unjustified and as a corollary workman 
herein is ordered to be reinstated and is held to be entitled to 50% of back wages from the date of his termination. An 
award is accordingly passed. Let this award be sent to the appropriate Government, as required under Section 17 of the 
Industrial Disputes Act, 1947, for publication. 

April 11,2016 


A. C. DOGRA, Presiding Officer 
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^ 9 2016 

^.311.918.—37M^, 1947 (1947 ^ 14) ^ EJKr 17 ^ Sig^nni WT ^ 

W 3in7 ^ ^ rH4k=hT sfk =h4=hKT ^ #T, sig^'^i 4f sMfTRi 4f tp^tk sMte 

SlfsT^TTUT T7^‘ ^ ^3PT^ ^ WSflZ (71^4 7P^ 37/2014) ^ t, # 7K^ ^ 

04.05.2016 ^ W fST 87TI 

[71. T:Rl-29011/50/2013-3ITf3lR (Tni)] 


'iqi'i 31P7 ■nlpq 


New Delhi, the 9th May, 2016 

S.O. 918. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 37/2014) of the Central Government Industrial Tribunal/Labour Court, Jaipur now 
as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of M/s. Lime 
Stone Mine Owner and their workman, which was received by the Central Government on 04-05-2016. 

[No. L-29011/50/2013-IR(M)] 


NAVEEN KAPOOR, Under Secy. 


31^ 

TRcPR sfl^lPlcb Sli^lcP^ TTcf ^ WJITJIdTJ, vJ!^ 
7ff.vj?f.3fl^.€t. 37/2014 

TRcT 4teRfPT 3lfe7l4l 


4. L-29011/50/2013-IR(M) 21/04/2014 


Rashtriya Mazdoor Sangh, 
Ramganj Mandi, Dist.- Kota 
(Rajasthan) 


V/s. 


Sh. Pankaj kumar S/o Sh.Ramswarup ji Jatwa, 

Lime Stone Mine Owner, Pipakhedi, Satlakhedi 
Tehsil - Ramganjmandi, Dist.- Kota (Raj.) 

Tll#^ftcRq7% : # 'HHj'fHId - JlIrtRS' 

31flli4^cR97% : 

TRIS 

: 19. Oa 2016 

1 . TREER slRT 3l1t|jPlch fETclK 311^1)4^07 1947 ei 51 eiRi 10 EjrTtJRl 1 TsPrg e^ SlRprfcT Rdl'cE 

21.04.2014 E^ 31t4t Tl 4f4cT fETclTT E^ 31M7 py WTH -Mli|pl4iH TfR-aRT t I dlRIi] 7 REER glRl 4f4cT RettT 
fRE^TERT t 

2. “Whether the 5 point charter of demand of Rashtriya Mazdoor Sangh, Ramganj Mandi from the management of 
Sh. Pankajkumar S/o Ramswarup ji Jatwa, Lime Stone Mine Owner, Pipakhedi raised vide their letter dated 
9.3.2013 (copy enclosed) is legal and justified? what relief the union is entitled to?” 

3. 31197 Et #7 4 R4 ei 4 ciazfi e^ 3197117 TtfllRlcl: EiRfl cRi cpaip f )% graft ggi ft fftggft 

fftftpTlEE 951 Eift t^ ftNl TJj^Pl 9)77 gg fftgflftTcl 1.3.2013 97^ Eift | 9(9 99 ft 5l1ftEift t^ EpftxfilM gft fftgfEp 
1.4.13 71 9E9^ tfREp ftcH^, cnfftcp ftcfdfRf 9ali ft cjajl 5l1ftEift eft 9 ^ eft fftpr y-Wc^lol t^ft 399 
ftePft97 'O.RtlI^ 9919 EpTft 99 3 l 9 ^xjfcl fftm 991 ajl I fft951 gKI <914 £919 9 Rft ETlft 97 919 99 "59: 716I99> 99 
311gERl (eftRjil) efttel eft) ftfftcl f%91 991 I 

4. 7T?19EE 99 311gERl (eftRjil) eftfel ft 99999 Eft) 71,9914 Vef 7l9^1cll Eft fftpr 311^ fft791 991 ?7TEft fftpr ep^ 
94^ 99H f%ft I fftftpTTEp 99 £[171 719^14 ft Tifft 9^1 IftTUft 991 919 9^1 4ft 97 fft9iEp 30.7.13 Eift 7194191 
3l1ftEpift £[171 3171979 71h4Ic11 cHcrf 4 TlEElfftlcl 397^ Eft^g TREpR Efft ftfftcl efft gftl fftRlEft 31im7 97 9919 ^ 9ER1 
H^NI RdiRhd 21.4.14 E^119l1ftEp79 Efft ftlftn fftrgi 991 I 

5. 31lft illlftchl ft Epapi t 1% 919 99 RdiRhcl 1.3.13 Eft 319797 fft9aft Eft zfFf eprJtcI Tift) 9fftEp, Epft, ftelTR 
tEft EpftxUft 9179 717chi7 £[171 fft^rffel 180 75. yRRd Eft RtOEI 71 9E9fft 9191 Epyft Eft 3l1ftEpi4 f, ?71 9EpR ^ 
419 Eft 3n9R 97 EfepRfl Tlfftl Rdlill E9191 -MlillRlcl t I R9aft Eft 9 ^ EpiftTcl 79t9 Ep97 991 fftell 91W7g epRyd 
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190 llf^ ^ cpf Tge Cf5t ^ TT?SR ^l5t Tll^ ^45 c(K 11 ^-aiFT ^1 451440 «lf^f45 5500 

45. H|Ri 45 4cr4 ^ 4# t 4 125 45. cnf^fcp 3fR 5500 45. ^ 31^145 4cH 4r4 41^ 150 45. 411445 4cl4^ 44 

44 ^ '544114 414 ^ 4454R t I ^45?! 44 44 '41 4K5fc4 t t% 4348114 ^ 444f4cl 41J% 4^ 4444lR4f ^ 4^ 

45t 4144 414444 4^ 5^ 414444 4?^ ^1 <04544 445^4 314rfe y-IO'jRl 344 5^44? 4414 45^ I ft4^, Hisff 451 
4141 31^ 4R M 44 41454 5 ^ 44? 4414fl4 4?1 t 3ft4 4Rf4it 41?4 ^ ^ 4441 4?1 t, 314: 4isff 451 ^ 

4iaf41 45t t f% 3141^ 414 ^ 444f^ 4445^ 41^144 4^1444 454 4414 4lRcl 454 -Mlil'lRlO 4T?14cll 4414 

4?! 4114 I 

6. ^45^ 34414 44 4K M 55^1450 f%41 4411 4^^ 5344451 45t Rpfcl 45fr | 1^4145 22.7.14 45t 41^ 4?^ 

4445 ^ Mv5Tl45c1 ?t 45 ^ 4lRf44 4441 ?7fr ^llR<0 44144?! f%41 4411 1^4145 13.10.14 45? Rr45!t RT^Hgf 

4454^ 45|44I^ 44 34^ iuRcl f%41 4411 1^4145 8.12.14 45? 41^ 451 ^ 4454 ^ 41481-44 4454 f%411 R4I45 
11.2.15 45t 44144?! 5^4^ 4?71 ^1411 4?? 47?! | 

7. R4I45 11.2.2015 45? 41^ 451 45? 3nf^ ^541 441 !% 5^a!t4 4454 ^ 41^ ITRl ^4145 8.12.2014 45? 4454 

41481-44 41481-45^444 11141 318T41 414^ ^riJlRcl 4^ t 314: 314c?! fMal ^4145 19.3.2015 45? ^HcMlRcl 

41481—514 44551 "RlTn 5414 I ■(^4145 19.3.2015 45? 41^ 451 HRl 4454 ^ 41481—514 4454 454^ 5^ 4144 45? 414 

45? 47fr 54? 1<?|45K 45? 47?r 3ff4 R4f45 18.5.2015 45? 5^^ ^454 fMal ?^44 4?? 47?? | ?^4?45 18.5.15 45? 

5344451 3154^814 ^ 314: 17.8.15 41481-44 4455 454^ fMal ?R44 4?? 47?? | R4!45 17.8.15, Han 3140?! 

fclfalTii 9.11.15 5^ 12.1.16 445 41481-44 4455 4^ ?%74 441 3f?4 f^4?45 15.3.16 314c?! ?%a?r 4454 ?f 41481-44 
4450" 454^ (c14 RiJcl 4?? 47?? I 

8. R4I45 15.3.16 45? ?^51 4?? 5347^ RxSlgl R4I45 13.10.14 5^^ 4517?41^ 45? ?^I444 454^ 44 3lR44 

4^i?45R 45? 47?? 5^ R45I 7^ 5^g?r4 447?41^ 44 31R4 R4I45 13.10.14 ?R444 ?%74 4411 54?^ mRRR 

5344451 4?? 4445 ^ 5cl^41HI 445? 534 484 ^d^OlHI 4481 31R44 4455 5^ ?% 7^ 34414 44 5541! 

51iRc 1 ?%74 5414 I 3nl44 4^i?45R 4?? 47?? 484 44171c?! fR4?45 19.3.16 471 41145 3141414 R 4,d^4R 7^ 34414 44 
?R44144 ?R4 c 1 4?? 47?? | ?R4?45 15.3.16 47? 45145lRi 4?? 4445 R 44^ 34^44 484 ll,d?41HI Rh4c 1 f:- 

-414ld4 7RR?4 11445K 3l!a!R45 74T4T?^ri;74JT ttc? 44 74i4T4f4_ 417PJ4 

f7?gll44 444, 547414 4144844 

3l!tl!R45 ?7l414 417574-37 / 2014 

41^?71 454^ 414 ?447 414441 453# f^i^fi 451 

714R 

# 5171754 7g414 (tiH H1(cI4) 54 # 41 444 'hi 77 ?? diricil, 7414 cH^ 4#4 41?41, 

5?l41 tM, 4n8id^#, 0^4?ld 414454453#, -Rlcll 7I7?41 

afl'alPicb Ren? 4.1^^-29011/50/2013 34^34444 Rnicb 21.04.2014 ^ qF? 4 T 4?i 


4Mc|4, 

444 !cW 534744 7^ #744 R 3454 cn#74 R# f^Ticl 11 444?cW 444531 R afk WeR 451 R clTTIl 3141clcl 

7# ■41744 3ft4 344# 414^1^9 # 4l4^1c4 # 474 t, 54? 47fR R 41 cF4 t I 

314: 4TS?4T t ?% 53714 47174531 R 414## 7# f#7li 44 #154 53714 414#! cl 7# 4#?7I5 tit# ^ 31711# Tuf# 
717# 7# c# I 

4844 - 547154 41# ##15 451 

Roi# : 15.03.2016 444T5R 3144#7i 

41#?71 454 ^ 4# ?47I7 414454 453#, #r HM R# 

4l44!md 3y4T - #R7I7 451 

RRdcl 451 

44415R 3144#7T 

# 5?cI 754 7g414 54 # 414471741 # 541474, 


?4c45R 3114#4 
(4?414 717# ) 


?7c45R 3114#4 
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"Tfcl" 

: 58 : 

3TTTT Roic 5 20.02.2016 RcTK StRRtFT 1947 ^ 41 citin'!' ^ 3PTPfcT 4^)41 ^ '^kET, 

ktl : : TFmkEnrit 5^ aft TFRcRiiT Eft vj1lric|l, 73FT Hl(elc6 eTT^ HI^NH, 

ftftn tM, TnaieEM, TT^Tftef TFFiEERit, -RTeTT ^ WI TERfftTI kon WR k TRq^ |3TT t I 

■q.Pl'MO illrlPiRr :- aft TTWETTef TRT TFETR TR;it, RmT tfft^ - arffttp EST 

WtPE iiRPiRr :- aft WET tgER (TsTH Hl(elc 6 ) 5 ^ aft TPfRcRRT Eft ETecTI, TITT eTT^E EkET ET^, iftiTT 

tM, ETiaieEM, cT^Tftef TTEftElWl, ■RTcTT tfft^ 

Rgi? ^ Tlf^P^ Rq'<'^i 

EEf^ ERT TTEftETETTfr, -RTeTT tERT £[M HEREE aft WET tgER ;73H Hl(kc6,^ aft TTfRcRRT 
Eft ETTW, 73TE Hlfec5 ^tT^ WRT, ftRl tM, RTaieTTM, cTFTfteT TrfETElWt, RreTT EftST tfft arkpET 4ft 3IR 
k ftfftcT EET W ReEE 09.03.2013 '% EE^ft ft 3l1tllPlc6 fftw H^RH ft. TIeT-29011/50/2013 3TT^3TRTE ReEE 
21.04.2014 TR Rk-aicT WRT WTT 37/2014 HUftl-M WETkEERT EE^ft ft Rial4 crft 01.04.2013 ft 31.03.2014 
W ft ferft WW ft! 73TE ft wfel arfftftt ft RtT ReE WR TTEftftTT ft W t, T3W RcTTT ft ftEft ESff ft 

■fftrft ft H^Eici EErftft ft Rn etr ftftrr ^— 

1 . fft REETT5T WTcT t fft ftftftr ftftrffttE ^^ETEtReETR RefTtR RET ETRgT TTER-aTTR ft dlftcl WTR ftt 

eTEE 3TRTeET ft! RTcTRT ft ftt 3TcTlft ft RET ft Rlfftl RRTftft I 

2. R? fft RRRET ftt ftR ft arffttE Rftwfftft ftt, tpft ftelTR ftt 154 RT. ftftfftR cTRT EIRE RRtER gRT 
fttfftr RfftEtEfteT Hftll^ RoTT, Reit RET^rg rr RRcTTR gW ft fftRT Rift 11, REftER gIRT 100 ftfe wftR ftt 183 
RT. yRRo fts trt 100 ftfe 3 tRee Rwft cnft ftr i85 rt. ftt rRRcw wtr gociM gw ft fftRT Riftri, reRer 
S fTRT 100 ftte REftRR RTt 183 RT. ftftfftR ftR 100 ftts 3TlftR7 RWft RTET Rft 185 RT. Rft 3TfftfftET ftR WTR ftt 
ETiftfr, RTRcT RTWR gRT fttfftl RfftRftRftteT Hftll^ RoTT ftftfftR fftRT Rift 11, fftlR REftrifftit Rft 6,000/- RT. ft RET 
ftRR Rift RTefi Rft 125 RT. yfftRo gW ft RRcTTR fftRT Riftll, aifftlft TRf REtwfftft ft 3TTfftcT R^ Rft R^ Rft 
Rftm ft 60 ftrRIcT R RRlft 3TlftR7 3EE REE R5^ RTeff Rft fftRRTRRTR ERRgfft ftt ETiftftt, RR-aiTR ft RRftRcT aiffttE R 
REftnfftft fftrfttft 31.12.2015 W ftt RTTel ftt ftRlft gft RR ftt t, RRRft RSTEft fftRT Riftll 20 ftkel 3TRRRR 

15 ftkel 3TRRRRT RRTR fftRT Riftll I RRftRR RTRfttft ftt RIRET 31.05.2016 ft 3TaTRT WRTeEI 3TRlft Rlfftl fttft ft ftt 
RT? ft 3T^-3T^ grr fftRT Riftll Rarr gfftR Rft Rlfft RE RRcTTR 31.05.2016 W RET ft Rfftfftft ft RTTRft R 5 R fftRT 
Riftll I 

3. R? fft fttRt RSff ft ftfEETR fftw fft RTRfttft ft 3TgRTR RTRRR gRcTTR gfftRR RfftffttfEft ft RTRST R7R fftRT 
Riftll I 


4. R? fft ?RT fftlTR ft 31^ Rft^ fft§ ftr Rftt RFT ft I 


FRRTSR fftREW R5T 7WTE 


FRET51R gfftRE Rfftfftfft 


FRRTSR RMdftiR 


FRETSR RMdftlR 


RRER ^RR gE aft RETRRRTR RldRI, 
73TE RlftEE ETTftR REET RT?ET, 
ftlRT ftftt, RRaidftftl, EFRfteT 
RETREETnftt, ffteR RftsT 


RETRtRTeT gETT ftftt RT^tR 
RRTgR RET ftw RTRRRRTrftt, 
fftelT RTfer - aiffttE RST 


RRSft : - 1 FRRTSR RMdftiR RRSft : - 2 FRRTSR RMdftlR 


aft REffttR RRt 


REftRT RRtftt 


10. Rri'cE 19.03.2016 Rft RETRcft eTEE 3TRTeET ft ERg? fft I eTEE 3TRTeET ft RTRft Rft gel? ft 3TTtT1R RR 
fftRRTfftr RTRft gg fft^ 3TTft?T RTfftr fftRT RRT 

"19.03.16 (eTEE 31 Rid cl) 

3TTRT RETRcft eTEE 3TRTeRT ft RR?? gft I RRRRST ftt cTRRT ft RfftfftfftoT ftg fftrST Rft cRRT ft aft REfft? ?Rt 
ft fftgTE RTftw ftftfftfft aft RtftR ^RTR, ^?ftft? ERfftaicT 11 fftdlcE 15.3.16 Rft RRRRST Rft ERE ft RR?? gelFETRT 
RR fftgTE RTftw Rfclfftfft Rft gET I gd? Rft ?ct fftgET Rfftfftfft Rft RWR gET^ R RTEFTlftt Eftt I EERRST gIRT gd? 
RTRET ?aiT ERElft ?ft fftgTE nlftpllft gT? RftRER Rft Eft I 





^ ^ i4, 20164 ?im 24,1938 
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W I 3m: TTFf^ Pl'!x1K'J| RoiRbcl 15.3.16 ^ ^ ^ 3ntTR 

m ^JTTcTT t I RoiRbcl 15.3.16 ^5T 3m #n I 

3Pm^ 

(^TldKTU 31^51^)" 

11. ^5T 3T^5R mm 11 mfer f?tmT mm 11 

12. ^f5t yfrlf^f^ mWR ^ 3ff#f^ ftcTK 3Tl^rf^m 1947 7f5t tTRT 17 (l) 3Tm^ 3 TWHt4 

^ftcT 7f5t WI I 

■JTTcT ifldKTiO 3Tl^rEPT^ 

^ 9 2016 

^.3^1.919.—3||^lfi|=h STferPm, 1947 (1947 ^ 14) ^ EfKl 17 ^ sgTITny ^TTTf P^'^WH 

PcnPHi^ ^ ^ 7T^ rH4l'4=hT sftT ^ #g, Sign's? sMte 717^ 

3ll^lni=6 3lfER7m T13 ^ -4l4ld4, ^spry ^ XTETR (TR^ TIW 46/2015) ^ ^TTlft t, # 717^ ^ 

04.05.2016 ^ TIM fSlT 87TI 

[71. M-43012/15/2014-31Tf3lR (Tn?)] 


31^7lfM 


New Delhi, the 9th May, 2016 

S.0.919.— In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 46/2015) of the Central Government Industrial Tribunal/Labour Court, Jaipur now 
as shown in the Annexure in the Industrial Dispute between the employers in relation to the management of M/s. 
Hindustan Zinc Ltd. and their workman, which was received by the Central Government on 04-05-2016. 

[No. L-43012/15/2014-IR(M)] 
NAVEEN KAPOOR, Under Secy. 


ANNEXURE 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

BHARAT PANDEY, Presiding Officer 

I.D. 46/2015 

Reference No.L-43012/15/2014-IR(M) dated: 7.5.2015 

Sh. Mukesh Kumar Dadhich 
S/o sh. Chotaram Dadhich 
Vill. Akeli-A, Post- Mertacity 
Distt. Nagaur, Rajasthan. 

V/s 

The Manager 
Hindustan Zinc Limited 
Rampura Agucha Mines 
Bhilwara (Rajasthan). 

AWARD 


31.3.2016 

1. The Central Government in exercise of the powers conferred under clause (d) of Sub;Section 1 & 2(A) 
of Section 10 of the Industrial Disputes Act 1947 has referred the following Industrial dispute to this tribunal for 
adjudication:- 


“Whether the action of the management of Hindustan zinc Ltd., Rampura in terminating the services of Shri 
Mukesh Kumar Dadhich S/o Sh. Chottaram Dadhich is legal and /or justified? If not, what relief the workman 
is entitled to ?” 
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2. Pursuant to the receipt of the reference order, registered notices were sent to the parties as per the order of the 
tribunal fixing 23.11.2015 for filing statement of claim. On 23.11.2015 applicant was dully served with registered notice 
& acknowledgement was received back which is available on file but applicant neither appeared nor filed statement of 
claim. From the opposite party authority was filed which was kept on record of the file. Case was adjourned by tribunal 
on its own motion in interest of justice furnishing opportunity to the applicant for filing statement of claim by 
24.12.2015. 

3. 24.12.2015 & 25.12.2015 was holiday & 26.12.2015 & 27.12.2015 were Saturday & Sunday respectively. 
Case was taken up on 28.12.2015. The Presiding Officer was on leave. None appeared for applicant & opposite party 
was in presence. 29.2.2016 was next date fixed for filing statement of claim by applicant. On 29.2.2016 both the parties 
were absent. Adjourning the case in interest of justice next date 28.3.2016 was fixed with last opportunity for filing 
statement of claim by applicant. After order opposite party came in appearance who was informed about next date 
28.3.2016. 

4. On 28.3.2016 both the parties were absent & presiding officer was on leave. Next date 31.3.2016 was fixed for 
filing statement of claim by applicant. On 31.3.2016 none appeared from both the side & till the closure for the day 
neither applicant appeared nor statement of claim was filed. Further opportunity to the applicant for filing statement of 
claim was closed in view of the fact that applicant though served on first date of notice for filing claim failed to file 
statement of claim till date. 


5. It is pertinent to note that reference order dated 7.5.2015 was sent by Ministry to applicant with direction to file 
statement of claim within 15 days from the date of receipt of reference. Applicant has neither filed statement of claim on 
the direction of Ministry nor on notice & knowledge of the proceeding pending before the tribunal. It appears that 
applicant is not interested & willing in submitting the claim for adjudication. In the circumstances & in the absence of 
material evidence brought on record, tribunal is unable to record the finding on the issues referred to it on merit. 
Accordingly, “No Claim Award” is passed in this matter. The reference under adjudication is answered accordingly. 

6. Award as above. 

BHARAT PANDEY, Presiding Officer 

^ 10 2016 

W.31T.920.—1947 (1947 ^ 14) ^ EiRT 17 ^ 

31FRT 3Tk W ^ ^ fPTfSRTf 47 =64=6111' 4 4f 4^1Pl=6 4' 4^ 7P3TR 

44ini=6 -4I4H4-2, 4 WSflZ (7l44 7P^ 144/2013) ^ Wf4cl t, 4 7P3TK 4 

06.05.2016 4 RTO f31T 81TI 


[4. T:?l-29011/26/2013-31lf3lK (tni)] 
'i41'i 31^ ■HF=iq 


New Delhi, the 10th May, 2016 

S.O. 920. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 144/2013) of the Central Government Industrial TribunaPLabour Court-2, 
Dhanbad now as shown in the Annexure in the Industrial Dispute between the employers in relation to the management 
of M/s. Meghahatuburu Iron Ore Mine and their workman, which was received by the Central Government on 
06-05-2016. 

[No. L-29011/26/2013-IR(M)] 
NAVEEN KAPOOR, Under Secy. 






^ TF3TO : ^ 14, 20164?IM 24, 1938 
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ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL (N0.2), AT DHANBAD 

PRESENT : Shri R.K.Saran, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(1) (d) of the I.D.Act., 1947. 

REFERENCE No. 144 OF 2013 

PARTIES The General Secretary, 

Jharkhand Mines Workers Union 
PO: Meghahatuburu, 

Distt: Singhbhum (W) 

Vs. 

The General Manager (Mines), 

M/s Meghahatuburu Iron Ore Mine, 

PO: Meghahatuburu, Distt: Singhbhum (W) 

Order No. L-29011/26/2013-IR(M) dtl6.07.2013 
APPEARANCES : 

On behalf of the workman/Union : None 

On behalf of the Management : Mr. D .K. Verma, Ld.Advocate 

State : Jharkhand Industry : Coal 

Dated, Dhanbad, the 15* Mar., 2016 

AWARD 

The Government of India, Ministry of Labour, in exercise of the powers conferred on them under Sec.l0(l)(d) 

of the I.D. Act., 1947 has referred the following dispute to this Tribunal for adjudication vide their Order 

No. L-29011/26/2013-IR (M) dtl6.07.2013. 

SCHEDULE 

“Whether the action of the Meghahatuburu Iron Ore Mine, SAIL is justified for not giving promotion to the 
employees of CPO/Electrician in every two years under cluster promotion policy system? If not, what relief the 
workman is entitled to?” 

2. Neither the Representative of the Union was reregistered presence nor did file much awaited W.S. on their 
part. Though three Notices dt. 30.10.2013, 19.06.2014 and 11.08.2014were sent at the address of the union referred in 
the Order of the Reference itself by the Registered post but could not be able to get any response .Despite the much 
initiatives the case was not advanced even the very first step, i.e., filing the W.S., since its registration. It all seems 
scrawling over a snail’s pace over filing the W.S. to till date (01.2.2016) as reflected through the materials available on 
record. Whereas the Management side registered its presence as appearance in person by Mr.D.K.Verma, Ld. Advocate 
on their behalf not for this time abut almost all along after filing his authority. 

From the perusal of the record concerned, it apparently drops sufficient hints that the case have lost its merits 
whatsoever as of now; and in real sense it does not seem in existence either to have been settled or reached an amicable 
settlement between the Union and the Management through mutual negotiations and deliberations .As the utter 
reluctance by the Union for not moving further to set the case even rolling for final adjudication proved beyond doubt. 
The Tribunal also does not confront the conception of keeping the case alive or set it rolling on record for unlimited 
period consuming its precious time and energy will be moving towards void . So in essence, for the end of the natural 
justice the Case needs no further time but to be wrapped up immediately presuming non-existence of real issue. Under 
such circumstances the case is closed; and hence accordingly, an order of ‘No Dispute Award’ is passed. 

R. K. SARAN, Presiding Officer 

^ 10 2016 

W.3IT.921.—sMfe 1947 (1947 ^ 14) ^ EfKl 17 ^ 

7Tt.3T). (W^) ^ ^ ^ 71^ fRJTfSRTf 47 4 #g, 315^^ 4f 4^141=6 4f 

7T13TK 4^lni=b 4?rapJT ^ 4^ (71^4 717^ 26/2014) 4 Wt t, 4 7173TK 

4 06.05.2016 4 TIM f 311 SIT I 

[71. P:RT-43011/6/2013-3431K (tni)] 
44 31^ 7rf4 
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New Delhi, the 10th May, 2016 

S.0.921. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 26/2014) of the Central Government Industrial Tribunal/Labour Court, 
Bhubaneswar now as shown in the Annexure in the Industrial Dispute between the employers in relation to the 
management of M/s. NALCO and other and their workman, which was received by the Central Government on 
06-05-2016. 


[No. L-43011/6/2013-IR(M)] 


NAVEEN KAPOOR, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT BHUBANESWAR 


Present: 

Shri B.C. Rath, Presiding Officer, 

C.G.I.T.-cum-Labour Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 26/2014 

L-4301 l/6/2013-IR(M), dated 21.02.2014 
Date of Passing Order - 25* April, 2016 

Between: 


1. The General Manager (Smelter) 

NALCO, (Smelter) Nalco Nagar, 

Po. & Dist. Angul, Odisha. 

2. Shri N.K. Dhir, 

M/s. Leenu Construction, 

Contractor, Nalco (Smelter), 

At. Kulad, Nalco Nagar, Angul, 

Angul - 759 145 ... U‘ Party-Management. 

(And) 

The General Secretary, 

Nalco Industrial Workers Union (CITU), 

Nalco Nagar, Po. & Dist. Angul, Odisha .. .2”‘* Party-Union. 

Appearances: 

Shri R.N. Upadhyaya, ... For the U‘ Party- Management 

Asst. General Manager. 

None ... For the 2"‘* Party- Union 


ORDER 

Case taken up. Parties are absent. The 2”‘' Party-Union has not filed any statement of claim despite sending 
notices through post. In order to give a last opportunity to the 2”‘* party-Union notice was issued on 15.3.2016 fixing 
25.4.2016 for appearance and for filing of statement of claim, but neither the 2"‘* party-Union caused appearance today 
has filed any statement of claim. As such it seems that the 2”'' party-Union is not interested in prosecuting its case. 
However the dispute cannot be adjudicated upon for want of pleadings on behalf of the parties. As such there is no 
alternative except to return the reference to the Government for necessary action at its end. 

2. Accordingly the reference is returned to the Government unanswered for necessary action at its end. 

Dictated & Corrected by me. 

B.C. RATH, Presiding Officer 


^ 10 2016 


W.3IT.922.— 3ii^lni=b srftlPm, 1947 (1947 ^ 14) ^ tlRT 17 ^ 7P3TR to# ^ 

31^H4HK ^ 4^ (7r 4 71. 46/2005) ^ t, # 7T131K ^ 10.05.2016 ^ W<1 fSlT STI 


[71. T:vl-41012/166/2004-31lf31K (^-I)] 
TTOtr PTIF, aig^nri sifsraiTj 
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New Delhi, the 10th May, 2016 

S.0.922. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 46/2005) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of Western Railway and their 
workmen, received by the Central Government on 10.05.2016. 

[No. L-41012/166/2004-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 17* December, 2015 

Reference: (CGITA) No. 46/2005 

1. The General Manager, 

Western Railway, 

Churchgate, Mumbai 

2. The Divisional Railway Manager, 

Western Railway, Pratapnagar, 

Baroda-390004 

...First Party 
Vs. 

Their Workman, 

Sh. Robin R. Chauhan, 

Through the divisional secretary, 

Paschim Railway Karmachari Parishad, 

Shastri Pole, Kothi, Baroda-390001 ...Second Party 

For the First Party : 

For the Second Party : 

AWARD 

The Government of India/Ministry of Labour ,New Delhi by reference adjudication Order No. L- 
41012/166/2004-IR(B-I) dated 29.04.2005 referred the dispute for adjudication to the Industrial Tribunal, Baroda 
(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Railway Administration through the Assistant Mechanical Engineer, Western 
Railway, Baroda in terminating the services of Shri Robin R. Chauhan, Pointsman by way of punishment of 
removal from service with immediate effect is legal, proper and justified? And ‘Wheather the punishment of 
Removal from service with immediate effect is proportionate to the gravity of the misconduct? If not, to what 
relief concerned workman Shri Robin R. Chauhan is entitled to and what other directions are necessary in the 
matter?” 

2. This reference dates back to 29.04.2005 despite the service to both the partiesand neither of the parties have 
been responding since last several dates. Thus, the Tribunal has no option but to dismiss the reference in default of the 
workman (second party). 

The reference is dismissed in default of the second party. 


P. K. CHATURVEDI, Presiding Officer 
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^ 10 2016 

W.3IT.923.—srfKTpm, 1947 (1947 ^ 14) ^ *1171 17 ^ 3ig71TJT 7P3TK ^ 

TREpR ^ 7T^ 3ff7 ch4=hKT ^ #T, 31^K1 4f 4f 7TRTK aMfe 3lfER7RI, 

31^H4HK ^ 4^ (7r 4 71. 66/2005) ^ t, # 7TI3TK ^ 10.05.2016 ^ 7(M f3lT STI 

[7T. T:?l-41012/148/2004-3Ilf31K (^-I)] 
77JRt7 fTTF, Sig^lFT SlfWT) 


New Delhi, the 10th May, 2016 

S.O. 923. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 66/2005) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of Western Railway and their 
workmen, received by the Central Government on 10.05.2016. 

[No. L-41012/148/2004-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 


BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 18“'’ December, 2015 

Reference: (CGITA) No. 66/2005 

1. The Senior Divisional Mechancal Engineer, 

Western Railway, 

Diesel Shed,Vatva, 

Ahmedabad(Guj arat) 

2. The General Manager, 

Western Railway, 

Churchgate, 

Mumbai ... First Party 

Vs. 

Their Workman, 

Sh. Rajkumar K. 

Through the Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

E/209, Sarvottam Nagar, Nr. New Railway Colony, Sabarmati 


Ahmedabad(Guj arat)-3 80019 


...Second Party 

For the First Party : 

Sh. Rakesh Sharma, Advocate 


For the Second Party : 

Sh. R.S. Sisodia, C/o. P.R.K.P 



AWARD 



The Government of India/Ministry of Labour ,New Delhi by reference adjudication Order No. L- 
41012/148/2004-IR(B-I) dated 11.08.2005 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad 
(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of Senior D.M.E., Diesel Vatva Western Railway by imposing penalty of down gradation 
from ELF-I to ELF-III to Shri Rajkumar K., ELF is legal and justified? If not what relief the workman is 
entitled to?” 
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2. This reference dates back to 11.08.2005. First party has been represented by their advocate Rakesh Sharma. 
Second party appear onn 29.11.2011 so its representative R.S. Sisodia but he did not prefer to file statement of claim. 
Thereafter, second party neither appeared nor filed the statement of claim. Thus, it appears that both parties are not 
interested in the proceedings of the reference. Therefore, Tribunal has no option but to dismiss the reference in default of 
the parties. 

The reference is dismissed in default of the parties. 

P. K. CHATURVEDI, Presiding Officer 

M 10 2016 

W.3fT.924.—3li^lni=b 1947 ( 1947 ^ 14) ^ *1171 17 ^ aigTPTI 717^ 7^ 3fnT 

TflTT^ ^ ^ 71^ Ph 41-4 =61 ^7 ^ 4f 7P3TK 

31^H4HK ^ 4^ (71^4 71. 154/2006) ^ Wt t, # 7T131R ^ 10.05.2016 ^ TURT STI 

[71. P:?T-12012/128/2005-31lf31K (4t-I)] 


71JNt7 171F, 315*114 3lfsraR[ 


New Delhi, the 10th May, 2016 

S.0.924. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 154/2006) of the Central Government Industrial Tribunal-cum-Labour Court, 
Ahmedabad as shown in the Annexure, in the Industrial Dispute between the management of State Bank of Saurastra 
and their workmen, received by the Central Government on 10.05.2016. 

[No. L-12012/128/2005-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 30* December, 2015 

Reference: (CGITA) No. 154/2006 

3. The Asst. General Manager, 

State Bank of Saurastra, 

Region IV, 

Sardar Bang, Near Rajkot House, 

Rajkot (Gujarat) 

4. The Branch Manager, 

State Bank of Saurashtra, Mandvi Branch, 

Kutch 

...First Party 
Vs. 

Their Workman, 

Sh. Kamlesh V. Bhanusali ...Second Party 

AWARD 

The Government of India/Ministry of Labour ,New Delhi by reference adjudication Order 
No. L-12012/128/2005-IR(B-I) dated 21.07.2006 referred the dispute for adjudication to the Industrial Tribunal, 
Ahmedabad(Gujarat) in respect of the matter specified in the Schedule: 
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SCHEDULE 

“Whether the action of the Branch Manager of State Bank of Saurastra, Mandvi Branch, Kutch and the AGM, 
Rajkot in terminating the services of Shri Kamlesh V. Bhanushali, a full time worker, working in Mandvi 
Branch w.e.f. 31.05.2004 orally without following the provisions of law is legal and justified? If not, what relief 
the workman concerned is entitled to?” 


2. This reference dates back to 21.07.2006. Parties were served. First partyfiled vakilpatra but second party did not 
respond to the notice send by the registered post and has also not filed the statement of claim. Thus, it appears that the 
second party has no interest in proceedings of the reference.Therefore, Tribunal has no option but to dismiss the 
reference in default of the second party 

The reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

^ 10 Rf, 2016 

W.31T.925.—sMfe fRRK RMtRR, 1947 (1947 RTT 14) Rlt RKT 17 ^ aigRTR TPRTR RIRT % 

fe ^ RRRclR ^ 47 =64=6 kT 4 RgRR 4^141=6 fRRK 44)41=6 

31^H4NK 4 (744 71. 436/2004) (RlfstTlt 102/2001) 4t y=6ir^ld RlTdt t, 4 444 TPRIR 4) 10.05. 

2016 4) RM IRT SRI 

[71. TRl-12012/374/200l-RlfsiK (4-1)] 


7R47 fRF, 313RFI 3lfRRl4 


New Delhi, the 10th May, 2016 

S.O. 925. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 436/2004) (ITC No. 102/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of Karur 
Vyasya Bank Ltd. and their workmen, received by the Central Government on 10.05.2016. 

[No. L-12012/374/2001-IR (B-I)] 

RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 17* December, 2015 

Reference: (CGITA) No. 436/2004 
Reference: (ITC) No. 102/2001 

The Sr. General Manager, 

Karur Vyasya Bank Ltd., 

Central Office, 

Erode Road, 

P.B. No. 21, Karur-639002 .. .First Party 

Vs. 

Their Workman, 

Shri Naresh K. Dave, 

C/o. Chetan Manuprasad Pandya, 

Mahadevlal Mulchand Ni Dharmshala, 

Nr. Sarswati Temple, River Road, 

Dist: Patan (Gujarat) 


...Second Party 





^ ^ i4, 20164 ?im 24,1938 
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For the First Party : Sh. Uday K. Bhatt, Advocate 

For the Second Party : Sh. V.K. Jani, Advocate 

AWARD 

The Government of India/Ministry of Labour ,New Delhi by reference adjudication Order 
No. L-12012/374/2001-IR(B-I) dated 26.11.2001 referred the dispute for adjudication to the Industrial Tribunal, 
Ahmedabad (Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of The Karur Vyasya Bank Ltd, Karur in giving the punishment of dismissal from the 
services of the Bank to Shri Naresh K. Dave is justified? If not, what relief the concerned employee is 
entitled?” 


2. This reference dates back to 26.11.2001. Both the parties have not been responding since last several dates. 
Thus it appears that both the parties have no inclination or willingness to proceed with the reference.Thus, the Tribunal 
has no option but to dismiss the reference in default of the workman (second party). 

The reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

^ 10 2016 

W.31T.926.— sMfro 1947 ( 1947 ^ 14) ^ *1171 17 ^ 7F3TR 7^ % 

^ ^ 7T^ PHilk'hT 47 ^44 7173TK 

^ 4rR (7R^ 71. 311/2004) (3llf^ 72/2000) 4 y'hlP^ld t, 4 444 71731K 4l 10.05.2016 4l RFd 

^311 81TI 

[71. 12012/462/99- SUf 3117 (4-1)] 


71ii47 PtIF, 315*114 aiptraR] 

New Delhi, the 10th May, 2016 

S.0.926. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 311/2004) (ITC No. 72/2000) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure, in the Industrial Dispute between the management of State 
Bank of India and their workmen, received by the Central Government on 10.05.2016. 

[No. L-12012/462/99-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 4* January, 2016 

Reference: (CGITA) No. 311/2004 
Reference: (ITC) No. 72/2000 

The Regional Manager, 

State Bank of India, 

LHO, Bhadra, 

Ahmedabad 


...First Party 
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Their Workman 

Sh. KishorbhaiSadabhai Parmar, 
GirdharnagarShantipura, ManubhaiChali, 
Nr. Ankur Textile Marwadi ZLine, 


Ahmedabad 


...Second Party 

For the First Party : 

KumMeenabhen Shah, Advocate 


For the Second Party : 

Sh. B.B. Thesia, Advocate 



AWARD 



The Government of India/Ministry of Labour ,New Delhi by reference adjudication Order 
No. L- 12012/462/99/IR(B-I) dated 13.07.2000 referred the dispute for adjudication to the Industrial Tribunal, 
Ahmedabad (Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the management of State Bank of India, Regional Office, Bhadra Ahmedabad in orally 
terminating Shri KishorbhaiSadabhai Parmar from the services of the Bank without observing the provisions of 
section 25 F,G, & H of the Industrial Dispute Act, 1947 is legal and justified? If not, what relief the concerned 
workman is entitled?” 

2. This reference dates back to 13.07.2000 . Second party submitted statement of claim (Ext.7) first party filed 
their written statement (Ext.9) Despite the same second party has been absent since last several dates. On 30.11.2015, 
second party was also given last opportunity to lead evidence but did not turn up. Thus, it appears that both parties are 
not interested in the proceedings of the reference. Therefore, Tribunal has no option but to dismiss the reference in 
default of the second party. 

The reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

M 10 2016 

W.31T.927.— 3li^lnich SlftlPm, 1947 ( 1947 ^ 14) ^ *1171 17 ^ 7P3TR ^ 

^ 4^ (7r 4 71. 1103/2004) (311^4141 4/1999) ^ y'hlP^M wt t, # TTRIR ^ 10.05.2016 ^ 

^311 81TI 

[71. 11^-41012/118/98-31lf31I7 (4t-I)] 

71iRt7 171F, 3151 ITTI 3lfKRlI7j 

New Delhi, the 10th May, 2016 

S.O. 927. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 1103/2004) (ITC No. 4/1999) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure, in the Industrial Dispute between the management of 
Western Railway and their workmen, received by the Central Government on 10.05.2016. 

[No. L-41012/118/98-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 
Ahmedabad, 

Dated 4* January, 2016 


Reference: (CGITA) No. 1103/2004 




^ TF3NW : ^ 14, 20164?IM 24, 1938 
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Reference: (ITC) No. 4/1999 

1. The Divisional Railway Manager, 

Western Railway, 

Divisional Office, 

Kothi Compound, 

Rajkot-360001 

2. The Chief Project Manager (construction). 

Western Railway, 

B.G. Station Building, 

Second Floor, P.O.-Railwypra, 

Ahmedabad-380002 .. .First Party 

Vs. 

Their Workman 

Smt. Angamma Govindan, 

Through the Secretary, 

Railway Pensioners’Association, 

‘ Ashirwar’ 11 ,-Bajranj wadi, 

Jamnagar Road, 

Rajkot-360006 .. .Second Party 

For the First Party : 

For the Second Party : Sh. R.C. Pathak, Advocate 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. 
L- 41012/118/98-IR(B-I) dated 12.03.1999 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad 
(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Divisional Railway Manager, Rajkot/Chief Project Manager (C) , Ahmedabad in 
denying pensionary benefits to Smt. Angamma Govindan, Ext. Gangwoman under P.W.I. Khambhalia, is valid 
and legal? If not, to what benefits the workman is entitled to and what directions are necessary in the matter?” 


2. This reference dates back to 12.03.1999. Second party submitted his statement of claim in reply to it first party 
did not filed written statement. Despite the after giving the number of opportunities to the second party to proceed with 
the reference, second party did not turn up for leading evidence. Thus, the conduct of the second party appears to be 
casual. Thus, considering the in different attitude of the second party. Tribunal has no option but to dismiss the 
reference in default of the second party. 

The reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

M 10 2016 

W.31T.928.—sMfe SlfElPm, 1947 ( 1947 ^ 14) ^ «1R1 17 ^ 31^717^ 7P3TR ^ 

TREpra ^ ^ 31)4)41=6 7TRTK 31)^141=6 3TfERTTJI, 

31^H4NK ^ 4^ (7r 4 71. 791/2004) (3l|^ctl41 02/2003) ^ Wt t, # 77R1K ^ 10.05.2016 ^ 

f31T 81TI 

[71. Ti:?l-41011/26/2002-31lf31K (4t-I)] 

7TRt7 171F, 315¥nrT 3lf£RlT7j 
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New Delhi, the 10th May, 2016 

S.0.928. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 791/2004) (ITC No. 02/2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of Western 
Railway and their workmen, received by the Central Government on 10.05.2016. 

[No. L-41011/26/2002-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL CUM LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 11'’’ January, 2016 

Reference: (CGITA) No. 791/2004 
Reference: (ITC) No. 02/2003 

1. The Sr. Divisional Electrical Engineer (power). 

Western Railway, 

Pratapnagar, 

Baroda-390004 

2. The Sr. Section Engineer (electric- Rail Lighting Inspector) 

Western Railway, 

Pratapnagar, 

Baroda-390004 

3. The Divisional Railway Manager, 

Western Railway, 

Pratapnagar, 

Baroda-390004 .. .First Party 

Vs. 

Their Workman 
Sh. Laxman M. 

Through the Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

Shastri Pole, 

Kothi, 

Baroda-390001 (Gujarat) ...Second Party 

For the First Party: 

For the Second Party: 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. 
L- 41011/26/2002-IR(B-I) dated 10.12.2002 referred the dispute for adjudication to the Industrial Tribunal, 
Baroda(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Railway Administration, Western Railway, Baroda through its officers by awarding 
a penalty of stoppage of one increment for one year is proper, legal and justified? If not, what relief the 
concerned workman Shri Laxman M. is entitled?” 





^ tfsnw : ^ i4, 20164 ?im 24,1938 
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2. This reference dates back to 10.12.2002. First party filed his vakilpatra by Advocate Smt. K.J. Parekh but 
second party filed the vakilpatra of his advocate Sh. H.D. Kathrotia and Sh. R.S. Sisodia, General Secretary, P.R.K.P. 
but second party did not prefer to submit the statement of claim despite giving dozens of opportunities. Thus, it appears 
that second party is not interested in the proceedings of the reference. Therefore, Tribunal has no option but to dismiss 
the reference in default of the second party. 

The reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

M 10 2016 

W.3fT.929.—sMfro 1947 (1947 ^ 14) ^ «lRr 17 ^ 7P3TR ^ 

3i^H4HK ^ (7 r 4 71. 826/2004) (311^4141 71. 38/2003) ^ ^ITdt t, # 71131T7 ^ 10.05.2016 ^ 

TIM fSlT sill 

[71. P:?l-41012/144/2003-31lf31K (4t-I)] 


7Mt7 fTlF, 315 M aiftMTT) 

New Delhi, the 10th May, 2016 

S.O. 929. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 826/2004) (ITC No. 38/2003) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of Western 
Railway and their workmen, received by the Central Government on 10.05.2016. 

[No. L-41012/144/2003-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 11* January, 2016 

Reference: (CGITA) No. 826/2004 
Reference: (ITC) No. 38/2003 

1. The Divisional Railway Manager, 

Western Railway, 

Pratapnagar, 

Baroda-390004 

2. The Assistant Mechanical Engineer (C &W), 

Western Railway, 

Karechiya Yard, 

Pratapnagar, 

Baroda-390004 ... Eirst Party 

Vs. 

Their Workman 
Sh. Shantilal C. 

Through the Divisional Secretary, 

Paschim Railway Karmachari Parishad, 

Shastri Pole, 

Kothi, 

Baroda .. .Second Party 
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For the First Party : Smt. K. J. Parikh, Advocate 

For the Second Party : 

AWARD 

The Government of India/Ministry of Fabour ,New Delhi by reference adjudication Order 
No. L- 41012/144/2003-IR(B-I) dated 28.11.2003 referred the dispute for adjudication to the Industrial Tribunal, 
Baroda(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the Divisional Railway Administration, Western Railway, Baroda in not granting the 
promotion to Shri Shantilal C. to the post of Fitter Gr. II is legal, proper and justified? If not, what relief the 
concerned workman is entitled to and from which date?” 


3. This reference dates back to 28.11.2003. Despite service to both parties, second party did not prefer to submit 
statement of claim. First party filed the vakilpatra of his advocate Smt. K. J. Parikh. Thus, it appears that second party is 
not interested in the proceedings of the reference. Therefore, Tribunal has no option but to dismiss the reference in 
default of the second party. 

The reference is dismissed in default of the second party. 

P. K. CHATURVEDI, Presiding Officer 

M 10 2016 

W.31T.930.—3ti^lni=b 1947 (1947 ^ 14) ^ «1RI 17 ^ 3ig71TJT 7P3TK =bHf4=bl %. 

^ 4^ (7r 4 71. 156/2004) (311^4141 71. 40/1999) ^ y^blP^ld ^ITdt t, # 71131K ^ 10.05.2016 ^ 

RM f31T SHI 

[71. TTRl-12012/212/98-31lf3117 (4t-I)] 


71JRt7 fTlF, 315¥rFi siftraiTj 


New Delhi, the 10th May, 2016 

S.O. 930. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 156/2004) (ITC No. 40/1999) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of 
Karnataka Bank Ltd. and their workmen, received by the Central Government on 10.05.2016. 

[No. L-12012/212/98-IR (B-I)] 

RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 13* January, 2016 

Reference: (CGITA) No. 156/2004 
Reference: (ITC) No. 40/1999 

1. The Branch Manager, 

Karnataka Bank Ltd., 

Relief Road Branch, 

Ahmedabad-380001 .. .First Party 


Vs. 
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Their Workman 
Sh.Kishore J. Solanki, 

1645, Chandra Nivas, 

B/h Saraspur Post Office, 

Saraspur, Ahmedabad ...Second Party 

For the First Party : 

For the Second Party : 

AWARD 

The Government of India/Ministry of Labour, New Delhi by reference adjudication Order No. 
L- 12012/212/98-IR(B-I) dated 22.01.1999 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad 
(Gujarat) in respect of the matter specified in the Schedule: 

SCHEDULE 

“Whether the action of the management of Karnataka Bank Ltd. Ahmedabad is justified in terminating the 
services of Shri Kishore J. Solanki, ex-employee w.e.f. 15.7.7? If not, what relief the workman concerned is 
entitled to?” 

4. This reference dates back to 22.01.1999. Second party submitted statement of claim (Ext.3) on 09.03.1999. First 
party also filed written statement 18.11.1999. after submitting aforesaid documents both the parties have been absent 
since last several dates. Thus, it appears that second party is not interested in the proceedings of the reference. 
Therefore, Tribunal has no option but to dismiss the reference in default of the both the parties. 

The reference is dismissed in default of the both the parties. 

P. K. CHATURVEDI, Presiding Officer 

^ 10 2016 

W.31T. 931.-311^101=6 SlftlPm, 1947 (1947 ^ 14) ^ *1171 17 ^ 7P3TK ^ 

TRERra ^ rH4l'4=6l‘ 3|k =64=6 k 1‘ ^ 4‘ 3114101=6 4f 7F3TK 3l1^10l=6 3lfEl^T7nT, 

31^H4NK ^ 4^ (7144 4. 374/2004) (311^4141 4. 22/2001) ^ y=6ir^M t, 4l 717^ ^ 10.05.2016 ^ 

TIM ^311 8TI 

[4. Ml-41011/7/2000-31lf31R (4t-I)] 

TMk f4F, 3i5¥nn 3 i0mt4 

New Delhi, the 10th May, 2016 

S.O. 931. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 374/2004) (ITC No. 22/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure in the Industrial Dispute between the management of Western 
Railway and their workmen, received by the Central Government on 10.05.2016. 

[No. L-41011/7/2000-IR (B-I)] 
RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

AHMEDABAD 


Present: 

Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 

Ahmedabad, 

Dated 91* January, 2016 

Reference: (CGITA) No. 374/2004 
Reference: (ITC) No. 22/2001 
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1. The Divisional Railway Manager, 

Western Railway, 

Divisional Office, 

Kothi Compound, 

Rajkot (Gujarat) -360001 .First Party 

Vs. 

Their Workmen 

Through the general secretary, 

Paschim Railway Karmachari Parishad , 

E/209, 

Sarvottam Nagar, 

Nr. New Railway Colony, 

Saharmati, 

Ahmedabad (Gujarat)-380019 .Second Party 

For the First Party : Sh. H.B. Shah, Advocate 

For the Second Party : Sh. B.K. Oza, Advocate 

AWARD 

The Government of India/Ministry of Fabour ,New Delhi by reference adjudication Order No. L- 4101 l/7/2000/-IR(B-I) 
dated 30.01.2001 referred the dispute for adjudication to the Industrial Tribunal, Ahmedabad(Gujarat) in respect of the 
matter specified in the Schedule; 

SCHEDULE 

“1. Whether the action of the Divisional Railway Manager, Western Railway , Rajkot to issue SF-11 and stop 
an annual Increment w.e.f. 24.10.1997 of Shri S.C. Pandey, Clerk is just, valid and legal? If not to what 
benefits the workman is entitled?” 

“2. Whether the action of the DivisiobalRaiwlay Manager, Western Railway, Rajkot to issue SF-11 and stop 
one set of pass w.e.f. 5-5-1998 of Shri Harishchandra S. , Driver is just, valid and legal?” 

“3. Whether the action of the Divisional Railway Manager, Western Railway, Rajkot to give N.R.F. allowance 
instead of Running Room allowanceto Shri Bhanwarlal R. Sunter is just, valid and legal? If not to what benefits 
the workman is entitled?” 

“4. Whether the demand of the Paschim Railway Karmachari Parishad ,Ahmedahad against the management of 
Divisional Railway Manager, Western Railway Rajkot to credit 4 days leave instead of 221 days leave in 
account of Shri Kishan Lai R. r. Ex. Chief Train Examiner, Ahmedahad is just valid and legal? If so, to what 
benefits the workman is entitled?” 

2. This reference dates back to 30.01.2001. Second party submitted statement of claim (Ext.7) on 08.08.2001. 
First party filed the vakalatnama of his advocate Sh. Janak R. Pandya of Rajkot who did not prefer to file the written 
statement hut second party has not been responding since last several dates.Thus, it appears that second party is not 
interested in the proceedings of the reference. Therefore, Tribunal has no option but to dismiss the reference in default of 
the both parties. 

The reference is dismissed in default of the both parties. 

P. K. CHATURVEDI, Presiding Officer 

^ 10 2016 

W.31T. 932.—sMfW 1947 (1947 ^ 14) ^ «lKr 17 ^ ^ # 

3lfKl^TTni^ ^ TEnz 71. 3/2012) ^ t, # 7T131K ^ 10.05.2016 ^ TIM fSH STI 


[71. Ml-12011/73/201 l-31lf31K (^-I)] 
71Mt7 fTlF, 315*114 3lf!raR[ 
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New Delhi, the 10th May, 2016 

S.O. 932. —In pursuance of Section 17 of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 3/2012) of the Ernakulam as shown in the Annexure in the Industrial Dispute 
between the management of HDFC and their workmen, received by the Central Government on 10.05.2016. 

[No. L-12011/73/201 MR (B-I)] 

RANBIR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 

ERNAKULAM 

Present: Shri.K. Sasidharan, B.Sc., LLB, Presiding Officer 
(Thursday the 3U‘ day of December, 2015/10* Pausha, 1937) 

ID 3/2012 

Union : The General Secretary, 

HDFC Bank Employees’ Union, 

Central Office, 

Narayana Smruthi Buildings, 

Peruvaram, 

North Paravur - 683513. 

By Adv. Shri H.B. Shenoy 

Management : The Vice President, 

HDFC Bank, 

Indian Express Building, 

Kaloor, 

Kochi - 682017. 

By Adv. Shri Saji Varghese 


This case coming up for final hearing on 04.12.2015 and this Tribunal-cum-Labour Court on 31.12.2015 passed the 
following: 

AWARD 

In exercise of the powers conferred by clause (d) of sub-section) 1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Government of India/Ministry of Labour vide its Order No-L- 
12011/73/2011-IR(B-I) dated 09.01.2012 referred the industrial dispute scheduled thereunder for adjudication to this 
tribunal. 

2. The dispute is: 

“Whether the action of the management of the HDFC Bank Limited in stopping the increments for 48 days in 
r/o all the workman of the Bank, is legal and justified? To what relief the Union is entitled?” 

3. On receipt of the order of reference No.L-12011/73/201 l-IR(B-I) dated 09.01.2012 from the Ministry of 
Labour, summons was issued to the parties to appear and answer all material questions relating to dispute and to produce 
documents to substantiate their respective contentions. Before this Tribunal the union as well as the management 
entered appearance through counsels and submitted their pleadings. 

4. The contentions of the union in brief are as follows:- 

The union has stated that the management, which is a banking company has illegally enforced the stoppage of 
increments by 48 days with cumulative effect on all their workmen after the merger of the erstwhile Centurion Bank Ltd. 
with the present management - HDFC Bank Ltd. The management did so without issuing any memo, show cause notice 
or chargesheet to the workmen. The management did not conduct any enquiry before initiating the stringent action even 
though the union submitted repeated representation before the management to review and revoke the stoppage of 
increments and to restore the increments withheld to the workmen. The union has stated that the action of the 
management is illegal, unjust and it was enforced without affording an opportunity of being heard and in violation of the 
principles of natural justice. According to the union the action of the management in stopping the increment for the 
period from 06.09.2006 to 23.10.2006 is illegal, against the terms and conditions of the Bipartite Settlements and also 
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against the awards to which the management is a party. It is stated that the terms of amalgamation is approved by the 
Reserve Bank of India and it is valid and binding on the management. It is stated that the action of the management is 
illegal, contrary to the understanding and undertaking entered into between the management and the union while 
recalling the strike. Therefore, the union has requested to pass an award to the effect that the action of the management 
HDFC Bank Ltd. in stopping increments for 48 days in respect of all workmen of the bank as illegal and unjust 
and that the workmen are entitled to restoration of the increments withheld by the management for 48 days and to direct 
them to pay all other benefits incidental thereto. 

5. The management filed written statement denying the claim of the union. They have stated that the claim by the 
union is not sustainable either in law or on facts. They have stated that the Lord Krishna Bank was amalgamated with 
the Centurion Bank of Punjab on 29.08.2007 and the Centurion Bank of Punjab was amalgamated with the HDFC Bank 
Ltd. on 23.05.2008. It is stated that the employees of the Lord Krishna Bank Ltd., including the workmen went on 
illegal strike from 06.09.2006 to 23.10.2006 and they have abstained from the duties for 48 days without notice. As a 
result of the illegal strike by the employees, the business of the bank was badly affected causing great loss to the bank 
and its customers including the loss of damage to its recognition. In view of the illegal strike and unauthorized absence 
for 48 days, the increment of all employees including the workmen who abstained from work were postponed by 48 
days. The increment was released effective from the first day of the month in which due date of increment which fell 
due after postponement, strictly in accordance with the terms and conditions stipulated in the Bipartite Settlement. Since 
the workmen absented from work for 48 days, they have not earned wages during that period and that the management 
did not pay any wages to them during the said period of 48 days of strike. The contention of the union that the 
management unilaterally postponed the increment by 48 days, is false and incorrect. If no wages is earned or payable no 
increment in the wages is earned and payable. The contention that the management has not issued any memo, show 
cause notice or chargesheet before the impugned action is incorrect. Since the workmen has admitted that they were on 
strike for 48 days and that they have abstained from doing work during those 48 days, they have not earned salary during 
that period and hence the postponement of increment during the strike period is just and proper. The management has 
not violated any of the terms and conditions in the scheme of amalgamation. The management has requested to disallow 
the claim by the union. 

6 . The union has filed a replication refuting the claims by the management. They have reiterated the contentions 
in the claim statement. 

7. On behalf of the union WWl was examined and Exts.Wl to W3 are the documents marked on their side. On 
behalf of the management no oral evidence is adduced. Ext.Ml is the document marked on behalf of the management. 
Heard Counsel for the Union and that of the Management. 

8 . The points for consideration are: 

(i) Whether the action of the management of the HDFC Bank Ltd. in stopping the increments for 48 days 
(from 06.09.2006 to 23.10.2006) in respect of all the workmen of the bank is legal and justifiable? 

(ii) To what relief the union is entitled? 

9. Point Nos.(i) and (ii):- The Union is representing the workmen in the management of HDFC Bank Ltd. The 
workmen on whose behalf the union has raised the dispute were employees of the Lord Krishna Bank Ltd. The Lord 
Krishna Bank Ltd was amalgamated with the Centurion Bank of Punjab on 29.08.2007. Subsequently the Centurion 
Bank of Punjab was amalgamated with the management - HDFC Bank Ltd. on 23.05.2008. Against the amalgamation, 
the employees of the Lord Krishna Bank Ltd. went on strike for a period of 48 days from 06.09.2006 to 23.10.2006. 
They abstained from duty during that period and when the strike was recalled they rejoined duty. The strike period was 
for 48 days. After the amalgamation process the management bank refused to reckon the 48 days from 06.09.2006 to 
23.10.2006 for calculating the increment payable to the employees. According to the union the unilateral action on the 
part of the management in stopping the increments/postponing the increments by 48 days during the strike period, that 
too without issuing any memo, show cause notice, chargesheet or without conducting any enquiry is illegal, against the 
terms of the Bipartite Settlements and the awards binding on the parties. They have sought restoration of the increment 
withheld by the management bank and to grant all other benefits incidental thereto. 

10. The management has contended that the employees went on strike without issuing notice and they abstained 
from duty from 06.09.2006 to 23.10.2006 i.e., 48 days and as a result the business of the bank was severely affected, 
which caused loss to the bank and its customers including loss of business and damage to its reputation. It is stated that 
all the employees including the workmen have not paid wages during the strike period of 48 days. According to them 
the employees are not entitled to the increment claimed for the reason that the workmen have not earned any salary 
during the strike period of 48 days. It is stated while withdrawing the strike there was no agreement or arrangement to 
treat the strike period as period of duty. According to the management since the workmen have not earned any wages 
during the strike period of 48 days they are not entitled to get increment during that period. They have stated that the 
claim of the union is unsustainable in law. 
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11. While examined as WWl the General Secretary of the union has stated that the management illegally enforced 
the stoppage of increments for 48 days with cumulative effect on all their workmen. He has further stated that before 
imposing the punishment the management has not issued any memo, chargesheet or any written order and hence their 
action is clear violation of the principles of natural justice. During cross examination WWl has stated that all the 
employees in the management bank below the cadre of Assistant Manager were on strike from 06.09.2006 to 
23.10.2006. He has admitted that the union has challenged the amalgamation scheme before the Hon’ble High Court of 
Kerala. WWl has stated that the amalgamation scheme was approved by the Reserve Bank of India. WWl has 
admitted that during the strike period the management has not paid salary to any of the employees who were on strike. 
According to WW1 the postponement of increment by 48 days by the management is a punishment. 

12. Learned counsel for the union submitted that the postponement/withholding of increment by the management is 
against the terms of the Bipartite Settlement and that it is against the guidelines in the Awards binding on the parties. 
The learned counsel submitted that increments can be withheld only for substantially impressing or proved misconduct 
or inefficiency. According to the learned counsel for the union the action of the management in postponing the 
increment is a penal action and it was imposed on the workmen without serving notice, without hearing them, without 
issuing any chargesheet or conducting any enquiry. 

13. The learned counsel for the management submitted that the workmen went on illegal strike without notice and 
that they have not earned any wages during the strike period of 48 days. It is also stated that the postponement of 
increment by 48 days for the period during which the workmen had not earned any salary or wages, is perfectly legal, 
just and proper. The learned counsel for the management submitted that the increment for the period of unauthorized 
absence or the period went on illegal strike is not allowable. The learned counsel relied on the ruling reported in 
A.P.SRTC AND ANOTHER Versus S.NARSAGOUD - (2003) 2 SCC 212 and BANK OF INDIA Versus 
T.S.KELAWALA AND OTHERS (1990) 4 SCC 744 and submitted that the workmen are not entitled to get increments 
for the period during which they were on strike. In the second decision referred above the Hon’ble Supreme Court has 
held that: 


“Deliberate abstention from work, whether by resort to strike or go slow or any other method, legitimate or 
illegitimate, resulting in no work for the whole day or days or part of a day or days, will entitle the management 
to deduct, pro rata or otherwise, wages of the participating workmen notwithstanding absence of any 
stipulation in the contract of employment or any provision in the service rules, regulations or Standing Orders - 
In cases of such undisputed mass misconduct deduction of wages will not require disciplinary proceedings - 
Amount of deduction of wages will depend on facts and circumstances - Payment of Wages Act, 1936, 
Sections 7(2)(b) and 9’’. 

14. The learned counsel also referred to the ruling reported in STATE OF PUNJAB Versus JASWANT SINGH 
KANWAR - (2014) 13 SCC 622. In that ruling the Hon’ble Supreme Court has held that: 

“Increment is an incidence of employment and an employee gets an increment by working the full year and 
drawing full salary, while on duty”. 

The dictum laid down in the decision referred above is to the effect that an employee is entitled to get increment 
by working the full year and drawing full salary while on duty. 

15. In this case admittedly the workmen have not done any work during the strike period of 48 days from 
06/09/2006 to 23/10/2006.They have not earned any salary during the strike period. 

16. Ext.W3 is copy of the minutes of the bilateral discussion between the management of the Lord Krishna Bank 
and the representative of the United Forum of Lord Krishna Bank unions. As per the decision in that meeting the strike 
was called off and the parties agreed to restore complete normalcy. In Ext.W3 there is no mention regarding the 
payment of wages during the striking period of 48 days from 06.09.2006 to 23.10.2006. As a goodwill measure the 
management agreed to sanction interest free salary advance to the staff members equivalent to one month’s gross salary, 
to be repaid in 12 monthly instalments. 

17. Since the workmen have not done any work during the strike period from 06.09.2006 to 23.10.2006 and that 
they have not earned any salary during the strike period, their claim for increments during the strike period of 48 days, is 
not sustainable in law. Therefore, the issue referred for adjudication is answered to the effect that the workmen of the 
management bank are not entitled to get increments for 48 days from 06.09.2006 to 23.10.2006. It follows that the 
union is not entitled to any of the relief as per this reference. The reference is answered accordingly. 

The award will come into force one month from the date of its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and typed by her, corrected and passed by me on this the 3L‘ 
day of December, 2015. 


SASIDHARAN K., Presiding Officer 
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APPENDIX 


Witness for the union 

WWl 30.12.2014 Shri N. Rajendrakumar 

Witness for the management - NIL 

Exhibits for the union 

W1 - Copy of NOTICE dated 01.04.2006 issued by the Lord Krishna Bank Limited, Kaloor, Kochi along 

with copy of Scheme of Amalgamation of Lord Krishna Bank Limited with Centurion Bank of 
Punjab Limited 

W2 - Copy of Scheme of Amalgamation dated 01.04.2008 of Centurion Bank of Punjab Limited with 

HDFC Bank Limited 

W3 - Copy of Minutes of the bi-lateral discussions held on 18.10.2006 & 23.10.2006 in pursuance of the 

advice of Regional Labour Commissioner(Central), Cochin, between the management of Lord 
Krishna Bank Ltd and the representatives of the United Forum of LKB unions - Lord Krishna Bank 
Officers Association(AIBOC), Lord Krishna Bank Officers Association (AIBOA), Lord Krishna 
Bank Employees Union (AIBEA), Lord Krishna Bank Workers Organisation (NOBW) 

Exhibits for the management 

Ml - Copy of Notification dated 22.03.2006 issued by the Ministry of Labour & Employment, 

Government of India to the Manager, Government of India Press, Mayapuri Industrial Area, Ring 
Road, New Delhi - 110064. 

^ 11 2016 

^.311.933.—^51^ 3TT^pfrfecr cpujj2|’ri^ rf tpfe 16621 

3RpftT) (wjTTKT RfcTwi ^ Tf ^ 3#f^TFr, 1952 (1952 m 19 ) 

(W^TTRi ^ Tf mn 17 wt-etri ( 1 ) (tl) afcpfci 

11 

2 . aftr ^, st^i^ ^ ^ ^ 1%flr ^ arf&fTprfT 

mrj 6t RRR'p Pi44l'^tfRTTt+4-4iR4'l'%f%TT^^M^ThT^t3ft7:+4^i(l ^3TfSPi40 3P!rTT+4^i’n 

41^41, 1952 (pd^Mfid 4l^dl % ^ ^ % STcnfcr SRq- yRaid ^ % ’mu ^ ft 

^ ^1# sRq- f^rflr tt ft ^ fi 

3. sTci:, m, ^ mri 17 ^ srnr (1 ) (tj) ?if%7ftTT 

W tfmf TTfui-Trtur ik RRRbd. % sr&Tisft^, yRi'^iid ^ mft aiRig^-ddi % tttsi wwtt ^icff % sTstn-sfrr ^ 

yRiaid ^ SHRft aifllg^-ddl clTJ 01.04.1993 %^41vddl 


[71. trt- 350 15/12/2015-^0^71-11] 
fHTT, 31^ 

31^^ 






1. Pi4)Tt.| TTfUT-lHUT tr 0<+K SlW ir 1^ 1%]% 311^, #lf)- ft ^RT ^ 

^ ^ % si^TiR 1%1% % arrft srstigRT 1TTpirfl' ^ iii%rr ^^1 1%1% 

^^r ^ 3R11 wr % +4^10 1%i% tfrtt% ^ 4 yiffiot' aftr 

^Tr44^iMM %^1%7rafr?:arf^rsiT4 4 ^ttRi% f4o:Rrn^p4W^nffspn^, "144tTtrr" 4:- 


(i) f44t yfclBM, 4t+iudMi ft, ^71%44?!4, ^ wi4i" 3TERT arf^srar3Tl44TrffiiT; afk 

(ii) f44t 3R71 yRiBM 4 44?i 4, ^ ^44, 3rf44rr ffiiT, Pio+i ^ yRlan 4 +m+N 

’R3t14iTpl4^'J| tt\ 
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2 . ^ t ^ ^ ^ ^ afr?: ^ ’H<+K/VI)il ^Pli^ 1%i% 311^ 

(#frq^Ti7fr) ^nr iMI' ^nr 'tt ^ ^ i^^rrl^^ff % 

3. srf&lR^il #aTTr2(^) t^sTT’Tf^mf^^^+4-^lO, ^ 1%f%% % Tra' t| t, ^ 

yQan ^^^#fTTf)", ^^t nmil^d 1%^'di^dii 

4. ^ ^ 4.441(1 ^ ’T^ ft i%4^ 3 t?4- ^-w uRlaM % iMt 444i0 1^ 3 t?t^ ^4^ 

141% ^ ft, ^ yRlaM t PidiPid f, R4l4.i ^ dr+M f41% % ^ 4 

dmiR.d 4^1 P4I4.I +4410 % wt44^7i%’t^ P4l4.i 4 4^ TiPm atcrftd' aftr wr 

4. <dp # 4t ^44T4T 47^1 

5. P4)4.| 141% 3^ 4.441(1 %^TTr7T41^—TTTPT’TT 3rf&|p44 % SRnfrT l^yfftcT ^ 

4 st^RFT 1^ 4TT^ % f%TT at^KFT ft ^ ^ 15 Wlfl^I ^ ^^mft 4rt ^ atcrftd' 4^1 

P414.1 ^ 1%?# % ^4dM 4 1%# RhM % 1%0: 3Tf&i44^ # aiTT 7 q' % ^W?Tf % ST^TTR 

TTTmrw srt ^t4 ^ Tnft fPrii 

6. P444I ^44^ 1444 % ^^TTfPT % 7141 ^ 4^ 4^ 3fk 4lf1, 4%41', wr, ^RPdld 4441 IMt 
ST^ 4TP4T 4i%w 1^ ^ ft 444 4T% f^Tfl 4l4 WTlf 4(4TI 

7. 4rt ^nr MlfSid wrw 41%# 441 ^ 4^ ^4141 ^nr ’jtt 1%4t ^strt fl4T afr?: ^ 4i14f44 
#RT cr4 ^THTT fliTTI 

8. P444I 44 441' 1^44 4§ff%4 f%TT ^Tf, ^i^Pld 4r%4Tf1 4PT 44T 3|.jHlRd, 14f^ % P44l ^1 
4f^ arf&rnsW 444rf(4t ^1 4W 4 44% 31^414 4l|4 4i%4R % ^[W ^74 47 441^14 4(4TI 

9. yPiaM % 4l%^ 1%f% 1%44r % 3t4if4 1%aff%r %T at^i^pr %1 4T, 3 t 1%4 %1 §lf aftr 4147 44T 344 
4m% afiT 44F7 % 4rf%4 4T^ %4 47 TldPld afiT ?4Rf1 41# 474 4lf%4, 4?#4 4474 % WT# % 44T f%4r 447 
3474, 37l%i%44' 3%7 44% 374>l4 1%f%4 4%RT % 1%aff%71%f%47 44447 % 3t4%4 %4 777477 4777 47f%4 47 % 
44'4f1fl47l 

10. 47447 % %7f 7l§%44, 4l 4i%4F7 % 1%47474 i%44l %1 ^7747 % 4%47f%7l % f%4: 37f%4 77744744 f1, 
4% ^4777 % f%44l % 3fl44Tf(4 7l§7l44 % 77f%7 7f# 44 47 744: TTT’jf^ 477^1 

11. 1%4744 4777 i%44t % %7f %1 7l§7l44 %#t4 4i%4' 1%f% 377^ % ’jf 37^4744 % 1%4T 4# 1%4T 
471^1 %#14 4l%74 1^ 377^ 37447 37^4144 #% % ’jf +44lR%l' %1 37441 4W 744 44% ^ diPid 374777 
%77l 

12. 1%4i77%, 37l%4 3%7 37474 % 77%1 47% 44f47f1 4i%^ 1%f^ 77444 4777 1%afR4 37f&4474 7744 TfrtTT % 
%147, ?fl447% PldlH 47f%| 

13. 3477% %7# 47^+441(1 % 7744 % 44T 1%TT 4TT 37§1474, Pd.1%1 37% 3474 4§lf% % f%TT I%7dRd %%1 
+7 7W-7W74 4%77l f% 37f%%T%7 +7 7W-77I74 37f%4744: ^4+^14+ 44 % 7T47 47X^1 4l%474 3774i%41 44 % 
44 417% %F#l4 77i%^ 1%i% 377^/%%t4 41%^ 1%f% 377^ 47771%%4 1%47 474;, 714747 % %4l %7 4%4%7l%4 
44 % 77J%r%4 %(%l 

14. ^47%147#4%%T^4R RTfld/^lldl 4%% 774T4 fl% % 75: 474 % 7%44 47%41+4dl(1 %11%:g74%4l 
+7 dl1%+ 1%444 37447 4777^4 47% 4%77l 44 47% 4444 47%, 3|RR4. 1%5:37R4 4744T4 % 47777 % 7774 
4443S7 447TT 47 774% f I 4777^4 % 7774% % 4^ 4%4r% % 4777 7%% 1%% 44^ f%TT 47% 47 -diRldl 4777 
3714l%4 44 % 374744 f%4T 44^1 

15. f%4747 47% 44741 4l 44%1 37T4§44777^77R %%44l % 374% 47% % 4% %4 TjRT 4l %4% % 

TTTTsf 4T7% % f%TT 3774^44 4T4474 4%1l 



2098 


THE GAZRTTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [PART II—Sec. 3(ii)] 


16. 3^ Pi4)Tt.i ^TTT ^ r^4<I«l4i RRRa 

#RT % Hll^l+/4ir^'=h ^ ^ ^FTT 1%^ ^ TT ^ ^ cT^TT ^ aftr I^41 tTI 

^^ afr?: 3TTTTr-3TTTiT, +4^i0 ^if^ +i^=ii| % wpft ^i 

17. ^ ^TfDT-^TRil TR ^<+K % % ST^TIR ^rI^ ^ ^ 1%t§T /!<+!<% 1%f§ft 

% st^TTR f^§T t amw fl% 'TT ^^TRft ^ st^-sFFT afk ^ ^ 1 ^ 1 % 3IT^ m 

yRlPlf^ ^nr ^stt srf&ftf^ srl^^p^ ^ ^n^ft ^ '^n^oii 

18 . (^) % THi t w ^ '^i^jHi itt wr w ^ ^ ar^pftf^ ^ t 

^#17 ^«TT% +i4^iPid ^# ar^f^rci ^ar% ^^Ri®aa" ft% # t ^ 

(W) ^^TRft^ 1%f^-^ <PiW< ddIHdl d’^TS^TTW#TTRinft^i^l^cT^^1 

(Tf) WRIT ITT ^a t Vs^la a<+K ^nr ^^rrft ai^^ff % ar^RR ttr^ afk 

a<+K ^RT ai^HlRd I^^WTRa1%Tn1%Tff %Rrsarr^ wrh^i 

(a') wit WT W^ ^^TRT ^RT 1%t7 ^ ^ 1%%?! ^ aTTlPl^ ^ Wa' aRTT ^1 3 It1% 

# wft^ # aRT# ^ 1%%?ff % arft WR % ^ ^ ^RRT ^RT 1%I7 RI^ aT% 1%%R RT RRtPtR ^ RETT 

Rnran 

19. aftr # ?iftR ^ arft 1 %%r ^Kdla % aftr Vila trrr ^rt st^rtI^r 
f^^HMIK a1%4l|Rial' ^STT aif^STT t 1%E: RTTT, ^ 7R5TR flFri FTFRT ^ ai oRa^iod ar 

d>4ai{) f%1%, 1952 t ^ ar a^ trrr, ^jrrt % ara ar w aar aa^ aar t at Itta ^ aalta 

3TT^%, fasTT^Rt, a^aaraafta^tRiaitwitft ai^^ttt aiaitaatari 

20. faraar aafta ^tta aft^ ftft ai^ at aa ft^aiaR aftaTPtaf(aTTtta ftat ta aft t^tfa 
a<+K am a^atita) % ftaaa t ^jfta atft, ftp# ara aar fta# ^ar aftrar t ^aia % ara ar 1%a: 
aa; ftta aafa ait^jftar, art! aalt 11%a: aa; 1tta at ftp; aa; fi aarft, ^fartt art aa aanitr tt aaitt 
ar aaar t, at aiat % ftaara, ftaar^aR aitat tt at?: ftataa tt tar #at tt taft t aara % 
aft^ ftft aaaa % ataaa aft aft^[ftat tt fttt am am fttt aritat aaar ttta aftm ftft aaja: t 
'jt areata % ^laftfa ftft % ara t at am ftt^ft tt armatt mat at ’jar art % ftp; artfta fti 

21. mra am ftt at ftt^ft % ftt ftrft ftttr ar arm aaarat am itt art art ftrft att^ra, 
ataraa, alaa ar am aafta ara wt art t art anti 

22. ftatra atT mrrft art % aam §raf ar’aaa art # agait tt It ftrfta aaa tt aar aa tfta aa 
t It dial aft mrtt art t aarritartat aft aat^ftat ’r aat ara-ara arsaarft ftari 

23. ftatra aft maft att ^ % t| ftt ^ taft t aafta ttta aftm ftft aafa am ftita aaa 
ttar % ttar arara ftftaf ar afamr art ar aaa tt tan ai' aa ’r ai-jtl mr t arsaatt ftar aar a?t 
ftf&ar % afamr t atf ftta ttt # ftaft t arftatia ar anft aaitari 

24. (a) mrtt art am artTftia aitm ftft wrar fttt atm maa aitt twraR am aifta mr t tw- 
’rftsrr art % §iaf^ atari aar tt aim^aa awr ait, ^ atarft aitm ftft aasa ^ arftaR ftar 1% 
at 1%rft arm atm tar-’rftsia am arar # tar-’rftar ant aar la aaR |t ftataa am aaa 1%a: 
aitti 

(a) tar-’rftRat am Ittld at aata 1 arta 131 art aa # aarft % aia aft % ttar tw- 
’rftsffa ^aa-’ia aita tar-aftsia # tat # aft w aiataa t art^ # aiti ^aa-’m ar araa aftr 
w tat t aa^a tt art artt aiaarft atarft aftm ftft aasa am ftafta # an^ aar aafta ttta 
aftm ftft aiT^a % arataa t ftaarfta armr % ara irnrata aftftrft t masa amf arttti 
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(^) ft ^WT-’rftSl^ ^ ^J|MK ^ ^% 1%0: ^STT 3riT% ^ ^ IMt ^ ^ arf^ 

% l^iT 1%^ ^ 1%^ ^l 

25. HJiMK ^ ^ ^ ^ m fsft airmr t ^ am^ 1%^ ^ f^ ^ 1Mt 

^ wfT^I 

26. Pi4tT*i ^ 15 % ^ift^ l^ftsTOT ^ ^ar# ^ awsrpr a’ar ^ 

a^nfr^ ^odM ^a<+K ^nr arf^l^^^ urn 17 %(3) %% atcnfcr 

TTO^-fTTFr 'TT ^§ff % 3T^^ f\\ 

27. Pldt^i ^RT ^ % f%TT % IMt ^ t ft af ^ Traf&cT ^ 

w Ttfa t ^Rw wratt ftf^ ^snft % wr ^ ft wn^i 

28. ffft ft at%, trtt, urm fff^r tfffr anlf % 5^ ft fir 1%ft ft -i+HM ft i^atf f 

ffftTR -i+aM ’JTT^7f ^ mft fRTI 

29. ffft ail^^d, srffrj^, 1%#, 7RRR faft ^ ^ ’jfcT: fdllfcd ^ift ft ^T 

aft iRTff f waaaR aff affma ft ^rjft l^aff f ftf ft aaara ftar f ft ft af ^ tfraa ftft xif 
yRl9M ft^af ^ff f f%TTTrmf ftffftf aRft aitfi^i 

30. tt^ ft aif^ tfff aaa f f srff^ ^wf/affmat f ara ff ft t^aff f ara ff aift i^ifat f 
ffft ft 5 ^/ffataa ^rt ftf ft ^ ftf ar aft a^ aa f aaa f ffafaR/arRarfr fff fk 
3iRftaaft saa affw Ifff a^ f aft ^arffat f ffas aa^ aa^ +kdi| afan 

31. ^ ara Ria 1fff f af&aRa f araf f, fafta sara f aRa fiif f sr^arffa tfaa afara ijaa ft 
a^ aifara f ft arft ailf lii 

32. fR araar affsra ft ^ ft fftaaaT f 1 %tt ^iff ft aar aaift f sfk aa ft ■^aft affaa 
ffar aiM,di f affma ^ afftfa ^raf aa a^araa aaf f 1 %i 7 arsa ftfi 


New Delhi, the 11th May, 2016 

S.O. 933. — Whereas M/s. Raunaq Automotive Components Limited [under Code No. UP/16621 in Bareilly 
sub region] (hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of 
section 17 of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions specified in this regard from time to time, the Central Government, herewith, exampts the 
said establishment from the operation of all the provisions of the said Scheme with effect from 01.04.1993 until further 
notification. 


[No. S-35015/12/2015-SS-II] 
SUBHASH KUMAR, Under Secy. 
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ANNEXURE 

CONDITIONS EOR GRANT OE EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the Act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15* of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8 . The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 
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15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PE 
Commissioner concerned directly on receipt of request from the Regional PE Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PE accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PE Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from P‘ April to 3P‘ March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 
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26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

^ 11 2016 


^.3n'.934.—^^51^ ^[ecPliel (Jj-ddicl ^ Tf TRWl ^3{H/9202 ^ 

3irPftT) (WJTTfcT Tlf^WT ^ Tf chA'dl'JI iT[?r^ tTPifer 3Tl^rf^m, 1952 (l952 ^ 19) 

(wgqrfcT ail^rf^m ^ Tf etrt 17 ( 1 ) ( 75 ) f%7ii 


mrj 6t RRR'p ^srfllPlqq 3TW4>4-4l'n 

4l4dl, 1952 (lid^Mfid TffanTT % ^ TT % 3171% Tl^^T % fMt 3FP yRaid TT %%% % lltST ^ ft 

% 3FP TfftsiT# TT ^ ^ 11 

3. 3171:, 3R, ^3Tfgr%fT^SnTl17#^SrnT(1)%l3^(Tl)^WT?lf%7ftpn'7%T%fTT, 

W 3Tflrgw%TRST^iTif % sisprsfip-^ yRaid ^ 3%! spRiij^-ddi Tin 01.08.2007 %^ 

% TTITT % ^ TTIT TTTTfl' fl 


[71.1171-35015/112/2014-TT71TT7T-II] 
fTTF, 31^ 7Tf% 

31^^ 


Pir& ■mI'ji'II, 1952 % '3H«ieri ^ 


^ SRR 


1. THR-TliHl TT 7I<+K 31?!^ iPr%71311^, ^ ft, ^ITl % 

^ 1^ % Sl^TlR ^lf%l % WSET snift SlSTlSlTlT t 771% ^ 71% %7ni 7T%T %% 

1^1% % t %% 31771 %[■ % THSl-Tlf^l 7 t 1%71 %57T % % ^l%71 %% t yif44)' 31k 

^3% ^ddM % %lr 3^7 ^7% 3lf%5lf t %TlRl% %tT ^3Tl<dl41 %lll W WRiTl^, "R^lThl" 4':- 


(i) f%7fr yfclBM, ^ 1^ 'hIGdMI ft, ^71% Tit?! t, ^7=^1% 31W 3l1%Rfl 3li%7r ftTll; 3lk 

(ii) i^Tfi" 31771 % 7R?11, ^ %%, 3TW ITlf&wd 3lf%7f ftTH, 1^71+1 ^ yf^BM % +m + M 

iR 3ii%iT %%i fri 
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2. ^ t ^ ^ ^ ^ afr?: ^ ’H<+K/VI)il 1^1% 311^ 

(#frq^Ti7fr) ^nr 1%# ^nr 'tt ^snft' ^ ^ i^^rrl^^ff % 

3. srf&iPl^ii # am 2(^) t ^sTT-’Tf^mf^+4^i0, ^ 1%f%%%Tm' tI t. ^ 

uRlaM ^^ ^ft^, ^^t 'imif^d 'dii'oii 

4. ^ +4410 ^ ’Tg^ ft 1%# 3t?4- ^-w yRlaM % 1%# +44lO 1%1% 3 t«t4t 

1 %i% ^ ft, ^ yI4aM 1144)Pid 1%^ wrm % P4l4ii ^ dr+M 141% % ^ 4 

dmiPd 4 %tti P4I4.I 44" +441(1 % ^t14^141% wt44^^’t^ P4I4.i 4 4^ TrPRt atcrftd' afr?: wr 
+ <dP # 44^44T2rT +47TTI 

5. P4I4.I w14^141%^^^^rt aftr+44 i( 1 %^RTH4pr—frfPT’TT arf^PdH % 34ri4T 14?rff4cr ^ 
4 st^RFT PrfT m? % Pitt st^rft %ti- ^ % trt?' # 15 wiftra- ^ ^Tn44 444 ^ atcrfPr +47 tti 
P4)4.1 ^TTRft 444 ^ 14?^ 444 % gwR 4 4444 P4 m % Pitt srf^PrrR- ^ am 7 % ^^rtaf % ar^^ 

TUaiTW WFJT aRT ^t4 +t Tn14 f4TTI 

6. P4)4i ^tPw 1444 4 a’^rrarr 4 tt41' ^ +4ttt afk 44P, 5441', wr, ^PP4ld 1441' 
3T^ +RW 4 Tri4w 141% 4r ft 71+4 +t 4 f444 +i4 4144 wiTf +4 ttti 

7. ^:+t 44 444 444+wrw 41444+44 4r 441444+r ^TTT’J7T14+1+7+1 fiTTT afp ^ 74141%+ 

44rT 71+ +7+1 f)Tll| 

8. 1444+1 ++ +44 P+fT 4§i11%+ 14 it +74, TiyPid +i1%+r4 +nT ++1-31^4414+, 141% 414+44 44 

+P 34%4tsw+ 4+14444 44+1+7 4++4 aT^+i++14++14+1+4 +7:+7++1%+44+71 

9. yPaid 4 +14^ 141% 14+44 4 3t+T4r Paf14+ 4+ ai§Ki+ 44 +7, ai14+ 44 afk +i+i ++i 3++ 
+R% af 47 ++++ 4 oiP+ + 1 ^ %+ +7 4+Pi+ af 47 ?+t 44 444 ^nr 4414+, +74+ ++7+ 4 wi4 4 ++ 1 14+7 ++7 
S+ 1 +, 3Tl%f4++ afiT ++4 at7n4+1444+ +4++7 4 Pa414+ 14Pi+ ++4'44 4 3t7nf+ 4^ ttt+r ^nr 4414+ +7 4 
+++ 4444+71 

10. +4++7 4 4)4+Pa+, 44'+14+1+414+1+7+14+44 44 ^++ 1 4+4+riP+4 4 Put ai1%+ 777 ++ 1 ++f4, 
+4 ^+ 7 +414++4 4 ap7+7p++Pa+4+14 ++++7 7 ++: +iTj14i+7+n^i 

11 . 14+4+7 ^17114+44 4 44f 44 +Pa+ 444+ +14w 141% 3 + 5 + 4 3i^+t++ 4 P+i +p 14+7 

+ 71^1 441+ +14t+' 1414 3 +^ 3T++7 315+1++ 44 4 ’j# +4+144+4 +4 ai++7 +w 7 ++ +74 + 1 + 7 P 1 + 31+717 
4+71 

12. 14+7714, 3i 14+ 3147 3i+7+ 4 +44 +74 +4+if4 +14w 141% 71 + 5 + +177 PafP+ 3if%+++ 7i++-7l4+7 4 
44+7, §14+7+ 414+77TT +itt4i 

13. ^:+77l4 444+74++4+7f4 4 7i++4 ++1 14it+TT 4?i+i+, 14+744 aftr 3 + 1 +^§i44 4 Pot I 4771 P+444 
+7 7W-7T+1+ +4+71 44 3114444 + 1 7W-7T+1+ 3tPi+i++: ?4+f4l4+ ++ 4 Twi + 0^1 +14+7+ 3ii+14+ ++ 4 
++ +44 4P1+ +14^ 1414 311^/441+ +14 t+- 1414 3 +^ ^nr 144+ P+7 +7+;, ++7+4 4 444 P +4+4i14+ 
++47+414+4441 

14. ^:+77l1+44+44T^+Rl47l1+/4w7+44++7+fl447?i:+i^4447i7+74++4+7f1+1P:g7+444 
+7 +144+ 14+7+7 +++7 +i+f+ +7f1 +4+71 ++ +44 77+7+ +i4, 3|PR+. pfeafe dmoM 4 ++k 4 7 ++ 
++715+ +77TT +7 ++4 fI +7+f+ 4 +1+4 4 +^ +4+ 1 4 4 + 1 + 7|44 Pr4 + 75 +14+; +74 +7 -diPd)' + 1 + 
311+1%+ 7+ 4 31+1++14+7 ^li^dll 

15. P4)Tt.i +44 ++7+4 +1 +71# 3ii+§+++i^7n7 +p:^ 44+44 4 31+4 ^ 4 +44 %+ tiPt +14+4 4 
++4 +7+4 4 Pitt 3 ++$++ + 7 ++!+ +44i 
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16. ^ 3^ Pi4lTt.i ^RT ^ RPiRp ridt 

#RT % Hlf4+/'4ir4+ ^ 4 ^FR ^ TT ^ ^ RRT vdlLiJ|| ^?TT aftr f^^FlT 

4^ ^ 4 afr?: aRFT-SRFT, +4^l0 rtr^ ^rT # ^ +l^=ll| % ^1 

17. ^^IRfr R4FI-RIFI R?: /I<+K % % SI^TIR Tlf^W 14%% 4% ^ 14%?! ^^1 /!<+!<% 

% st^tir 1%%§t 4 aRTRT ^ R?: 4r4 srpt-srpt afr?: ^ 4 4’-4)^ wi4^ f4f4 an^ ^ 

yRiP)f4^RT^«TTsifsiilRd srf^^p^^ wpfT^ 'dn^oii 

18. (^) 4 RiR 4 w ^ ITT WR TPT 4t ^ 314114^ (4^42:) ^ 4 

^t1|tt rr«TT^^TRT 4 +i4^iPid 7?4 ^ 44f 4 31414171 ^ar4 ^a^Raa' ft4 4t f4af4 4 ^^ir 4 4t4 

441471 4441 Tr14^ 141% air^TT 4t ^ti# 7i4i 

(w) ^^TT4r4r4 14r14-aR <Piw< adi^ai Trar 4t tpfitt^ ai^g14f4r7r4^i 

(R) 4142: mar w 44a 4 4-^1 a a<+K ^rt ^arfl 3 t^§4 4 3t^rr rr^Ir 14314 14 aftr 441r 
a<+K RRT 3i^4lRd 14 ^'ipik 44^1 Rial' 4 rtfpt 4 44t rttti 

(R) 4142: wt4 rtr4 ^rrt rrt 14p: rt4 rt4 144rrt ai’HRl+ ^rrt rttti a14^jf44r 3 it14 
41 wfiR 41 dHi41 #4144^4 4 r41 wr 4 rrI 4l 41 ^rrt rrt f4p: rt4 rt4 144r rt rriRIr ^ rirt 

^iHaii 

19. af4^[14Rt 3fk rr 41 41 wflR 44 44 r41 144r rrtUr 1431414 afk 444 a<+K rrt 3|.jo1Rd 
144 rtrrR l^-RiRlal 4l^srr sri^Rsrr4 r4 14p:rt 4. ^ w4 rtsir 4f4i trffit41441 rt aRaoNd rt 
d>4ai{1 r14r 141%, 1952 4 ^ ar aR rtsir, ^rrt 4 rpt tt w rrt srt^ ^pr % Tq% i%%§t ^ 441%a 
%41 r r143r 141% 311^4, w 3 tt§tr 4, ai^a" r7 441%r 441r r14^ 141% siirr: 4l 41% atTrRR 41 rti 

20. 7RRRT 441%r %41r r14^ 141% 311^ 41 ^ 14%rtrr r14rt14r1(rr41r 143r414 3%?: 441 r 

RTRTR RRT 3T^4lf4R) 4 1%RTR 4 ^%41, 1^nT4 TTR Rai 14|d41 ^5TT sri^RSTT 4 3R1R 4 RTR R7 14 p: 

RTT 144r arafa a14^j14Rr, rtrI 3tt14 4 14tt rtt 144r r4 14p: rtt f i RRri4, -^Rpfl 4l4 rr aRTiRr 41 rrt^ 
ar RRTiT I, 41 aiRT 4 Radid, I^rri^rr 3t 1441 414^ afR 14 r17tt 414Rr 444 41 Ra14 4 RarR 4 
r14tr 141% RRRR 4 atRTR aftr ^14^14414l 1441RTR 3 rr 1441 aiRlal' araar %41 r r14tr 141% airjTT 4 
’j4 R^RtRR 4 §T7rf%lR 141% 4 RTR 4 r 4 spR 144^4 44 arsa+iR ^aaf 4l ’jr aR4 4 14 r: 3t41%r fti 

21 . -RTR RTTi 14 r R 4 144^4 4 IRtt 1441 1441a rt 3pr r^rtrI rttt 14tt rt4 rt 4 1441 aaff^iR, 
RiTRRR, RiRR RT spR 3 Tt14^ RTR Ir4 Wt4 4 Rt4 RPIi 

22. 14417111 afR 3qrr41 ri 4 4 RaTR §i7ff ar RRPT aR4 41 rrr 14 %4 fTT 14r1%R RRR 44 aar a^ t1%R RR 
414al7fa afrr^Rpflart 4Ranfll+iRa'l' afrr an-i^Rrat araa4 rtr-rtrrt?rw 4 fRii 

23. Pjala.! 34 t ^rt41 ri 4 ^ 4 fl4 4l Raf4 4 RRl%a 44tR r14tr 141% am 1414a rrr 
tUrt 4 4la7: dr+M 141%Rf ^ airnaT aR4 ^ aaa 414aTi aa aa rt + 144 I rr 4 arsa+Rl fRi aar a^f 
141 %r 1 4 atara441f 14TiRft44114a144 arRia’l'dd rt rpII aaRan 

24. (R) 3Rp 11 art RRT 3T^Tl%a r14tR 141% RTTIT1441 aRa TaTTR Ri44 RwTRR RTTT arl^R RR 4 4w- 
RfIsR rt 4 4 §iaf%1a fTan rrt 41 3itr§rr rrrt rtr, rrI +4ai{l r14w 141% Rasa 4l 3 t1%rr frar 14 
aR 1441 3 rr aRa 4w-Rf1siR rttt witR 41 Rar-RflRr rttr aar ir rrr rtt Ra'la.i rttt rrr 14r 

RPRlI 

(w) 4w-RflRRt RTTT RtUr r 4 arala 1 3 t4r 4 31 rt4tir41 rrt144rtrrrR ft44 41aT43 it- 
Rflslla ^Ra-RR RHa 43aT-RflRR 411444 4144 41% rr rtrIrr 4 ar^a 41 rtri rrr-rr rt rtrr affr 
RR1144 4 RT^ 4l ri4 rt41 rfirtH +4ai{l 44^ 141% 4R5a rttt 14411a 4l rp^ aar 44%a %4 r 
r14w 141% 3TT^ 4 rtrIrr 4 r^rtH^R Rtrr 4 rtr RraiRlIa 441414 4 aRR®R RTrf rtr4i 
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(^) ft ^WT-’rftSl^ ^ ^J|MK ^ ^% 1%0: ^STT 3riT% ^ ^ IMt ^ ^ arf^ 

% l^iT 1%^ ^ 1%^ ^l 

25. HJiMK ^ ^ ^ ^ m fsft airmr t ^ am^ 1%^ ^ f^ ^ 1Mt 

^ wfT^I 

26. Pi4tT*i ^ 15 % ^ift^ l^ftsTOT ^ ^ar# ^ awsrpr a’ar ^ 

a^nfr^ ^odM ^a<+K ^nr arf^l^^^ urn 17 %(3) %% atcnfcr 

TTO^-fTTFr 'TT ^§ff % 3T^^ f\\ 

27. ^ ar Pi 41^ ^nr ^ % f^rr % iMt n^nuu ^ t ^ af ^ wf&cr ^Tf%i ^ 

w Tfta t wr# 44f^ wrft % aR ^ ft wn^i 

28. ffft ft at%, trtt, urm tfffr anlf % 5^ ft fir 1%ft ft -i+HM ft i^atf f 

ffftTPT -i+aM ’JTT^7f ^ mft ftari 

29. ffft ail^^d, srffrj^, 1%#, i^fl+i^l, TTgRT^ faft ^ ^ ’jfcT: fdllfcd ^ift ft ^T 

aft iRTTff f aff affma ft ^rjft l^aff f ftf ft aaara ftar f ft ft af ^ Ifraa ftft xif 

yPaid ft^af ^ff f ffrrTrmf ftffftf aaft aitfi^i 

30. tt^ ft aif^ tfff aaa f f srff^ ^wf/affmat f ara ff ft t^aff f ara ff aift i^ifat f 
ffft ft 5^/ffataa ^nr ftf ft ^ ftf ar aft a^ aa f aaa f ffafaR/aararfr fff fk 
3inftaaft ara affw Ifff a^ f aft ^arffat f ffas aa^ aa^ +kdi| afan 

31. ^ ara ^ara 1fff f af^aaa f araf f, fafta sara f aira fiif f sr^aiifa tfaa afara ijaa ft 
a^ aifara f ft arft ailf lii 

32. araR alfma ft ^ ft fftaraT f f^rr §iff ft aar aaft f afk aa ft aaft afffa ffar 
an^ f alfaa aa affffa ^rff ar a^araa arf f 1%o: arsa fff i 

New Delhi, the 11th May, 2016 

S.O. 934. — Whereas M/s. Alcatel Lucent India Limited [under Code No. HR/9202 in Gurgaon region] 
(hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of section 17 
of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred to as the 
Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.08.2007 until further 
notification. 


[No. S-35015/112/2014-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS EOR GRANT OE EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 
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(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner/CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15'*’ of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 
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18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from April to 31“ March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 
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30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

^ 11 2016 

^.Sir.QSS.—^51^ ^/49271 STcPfcT) 

(W^TTKl yfclklH ^ Tf tjrRET 1952 (l952 TFT 19) (W^TTfcT 

^ SJRT 17 451 tjrr-tlRT ( 1 ) ( 75 ) afcpfcl t I 

2. 3t?I4PT#4ff yRlBM % ^ STf&i^RTT 

snrr6t RRR'p R44l'^tfvmt+4^iR4'l'%f%Tr^^M^ThT^t3ft7:4.4-4i(l ^srfliPiiip 3TW4>4-4i'n 

41^41,1 952 (Pdfid 4l^di %^^% sTTFiTrspR- yRaid ^% -mu ^ ft 
^ttft 3F4- Tgf%SlT# TT ^ VTT^ ^ t| f I 

3. 3171:, 3R, STfirf^TTfr^mri 17#^ SrnT(1)% 13 ^ (41)^11471 ?lf%4Tr^WHTTlT^fTi:, 

W siflrgw% tf^hi ?icff % sis^rsflF^ yRan ^ mft siflpj^-ddi cin 01.11.2010 %^ % ^ft ^srf 

% ^ wr TFifl fi 

[71. 1171-35015/104/2014-Tr71TT71-II] 


^TTW fTlTT, 31^ 


'b'4'qiO •‘Tl'll'll, 1952 % '3H«ieilf ^ 

^ 5RR 




1 . Pi4171.1 TTfR-TTIlTT IR Hf+K 31 w %7fPl IRi^ 311^, #lfi- Kft ^RT 1%tT 311^ 

^ ^ % sr^TTK 1%1% % w?Rr sRnft srsq-gFri t ii^ Tqnfi' ^ 7ri%rr 1%1% 

7711# 11##r # 3R71 ^7# % 71T7T-71T7T +44# 1#% TRRTt % ^ ##7i ## t #4# 3# 

^37# 7(4414 % 3# arf^TgH t Tli%% f%TT TtI< 4|41 fRlI fTl y4l44l4, "4)414.1" 4':- 


(i) 1%# ypiaid, #TT+ +IG4MI ft, ^71% 7i4?l t, +IG4p +T73T# STW 3l#m71T srf^#! fPu; 3# 

(ii) f4# 31771 ypiaid % 7t4?i 4, ^ ^ifru, 31?!^ nif&wd 3if447f fWi, Rm+i ^ ypiaid % +m+N 

7R3if4iiPi7i^«i fti 

2. TTnift #4 #+ f#n# 4 +114 +1? 17+ ^ t5+ +#i 3#: ^ 47 ? 7r+r/4#7i tiI^ti 

(4141 p+41) 31^1^ ^ 7 # ^Ri mpTfri 1%# 3if&+#' ^Ri TTfRi-THRi +7 ^fift 1%tT 3n4 +1% 14?ni4f# % 

31^71R+17f +#11 

3. 3if4i47rti # aRT 2(# 4++1 TffTnf#!+#+4+1#, # ##71 i4f% % 71^771 ^7# % tri^-Tf f, 7 i14 

yPlaid #^ ++1+ +ff #ft#, ^TRT+r4^44mil4.4 f47n +Tt^i 

4. +#■ +tf +4+1# # ft i%7# 317+ ^-+1+ #4+1+ 4 ## +4+1# ##+ i4f4 +71 +t #4w 
141% + 1 7R7+ ft, +4 +7 i4 #431+ 4 Pi4iPi 4 14711 +i+i f, #■ Pi4l+.i +4 + 7 + 1 +1414 4 7R7+ 4 ++ 4 
+1+114++# 1111474 +ri 44 +4+1# 4+#+1414 +# 4++4+g# 14#++4 71++Tjpl+t 3i+14+ 3 #++T 
+7+i 4 4t 4t ^7 i+t+i ##111 
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5. Pi 41^1 1%Pr ^ ^rt 3 ^ % ^rt RfR'—RfR' r?: srPrl^^ % st^nPr l^yffcr ^ 

^ st^RFT -^RT % 1%0: at^RFT ^ ^ % W # 15 WlftW ^ ^ aRffer ^^1 

^ ^% ^odM t Rhm % i%TT srf&f^TTR- ^ strt 7 st% ^w?Tf % st^ttr 

TUaRW S^TRT 3RT ^ ^pft fFUl 

6. Pdl^l 1^ % ^^IRRT % TT^ ^ aftr WT, ^R'PdlO 

sRq- ww ^ ^ fr 71^ ^ fMr ^ ^ ift wrrf ^^1 

7. ^^11# 41^ ^RT MlPld 1^ ^ ^ P41^l ^RT ’JR i%^ ^3RTT ^Rt afr?: ^ Rti^f^ 
#RT ^ RRT friTTI 

8. Pdl^l ^ 1%^ TT^ftf^ 1%1T H^iPld ^RT ^STT 3|.jplPd, 1%i% % PdPIl' # 

^3Tf£RH^sdd) d>4^lR41'#WTRTt^^3T^^7lf|7ryPaM %^[W’R:R7^Rf^^^l 

9. yPaid % 1^ 1%^ % stcnfcT l^afP^r at^RR # aii^rr # §if aftr Rrar d'^rr arR 

Rm% affr ^RRT % OlPid. RT^ ^ dT ■fidPld afk RR# ^RT diPid, TRRl% Wit t RdT f%dT W 
WRT, arfM^dR afk aRiW f^Wd dl'ddi t f^afPTT I^PrT % atcRfd %R H<+K ^RT dtf^ dT t 
^d#fPTTI 

10. diddi t^7r§fr?RT, ^ yPaid % R^om Pdoli' ^^^rtt t +4diR41i' %i%TT 3Tf^RT^did+ ft, 
dt RW % i^wt t aftdRrPR 7r§ft?RT % dif^d'7^ dd'dT ^dd': RT’jf^dT'dlLidll 

11. PdiTt.1 dRT f^TRTf t ^ ^ 7r§ft?RT 1^ aiTJdl % 31-^pldd % 1%dT dff f^RT 

dl^dll 1%i% an^ STRl ar^Rldd' ^ ’J# ddfdlftdf ^ arddT 7W RTd ^7^ ^ diPid aidTR 

%dTI 

12. PddTp, aii^ 3^ sicRR % dT% ^jfdrd 1%f^ TRl^ dRT 1%afP7r arf&^dR TRTd #RT % 
^fpR, ^fpRT^ PddlH ^dTlTTri 

13. RRpdl^dT^^ d.4dl{i % TRa-1 RdT i%R: tttt at^rdFT, P+l-ffi afk RRT d§lf^ % Prt PfdRd %Rlr 

dd TW-TWR ^m\ ^ arf^r^gl- dd TW-RdR arf^RTTd: f#d€lf^ 7d ^ 7WT 'dl^dll uPaid addf&dl 7d t 
Rd' dl^ V41d df%W 1^ an^ ^RT f^§T PdT RTTT, Hdfdl % %Rlr ^ ftddff^ 

TdtTR^PTTd^l 

14. RTTftd^td^'tT^dR PT{ld/4|<dl d^'^TRTra'fl^^^: W%^fpRd74^d.4dl{i 

^ dlPdi 1%d7R aiddT 114^+ Rift ^^1 Rd' dl^ 7R7d Rlt, aiPRd. f^aiRd ddddld % dRR % TlTd 
ddTRST ^TR; dT Tfdl^ f I dddf^ % dTd% t d^ d.4dl(i % dRT 7144 Pr% dT^ 1%d: dT^ d7 ’-diPid)' R7T 
31Tdf&^ 7d 4 aRTdd' f%dT dRdll 

15. 1%d4dd 7144 TRTdt ^ dd# add’^d+dl'idK ^iRd7 dl^ddff 4 aid^ Wit t d44 TtPT ^ 4^ % 
TTdsf ddl^ % f%TT dR^d^ dld’dld' d44l 

16. RRpdtt 3^7 Pdl^l d.4dl(l 141% TRTR R7T ddT Pi%d TR 4 4 Pd<Pldi PPRs TRR 

44rT % 44d7 4lPd./dir4+ TR 4 dTd7 ^44, pT^ d' dRp d7 ^ ^ dRd dTRTT d'dT RRp d44 3^7 1%d4dd 
4^ TR4 afp 3RRT-3RRT, ddfdrft dPw 1444 TidSd' R7T # dl4 dT44 dRJTF dlP^+ d.Pdl| % dRfI ^1 

17. Rr 14 d44 Trdd-TRRT d7 TR^R % Pf§ff % 3RdR dipR 1444 % 44 ^ Ptd d47TTI TR^R % Pf §ff 
4 aRTTR 444d ^74 4 3RTddT fP d7 Rr 44 d44 aTdRT-SFRT afp TTJdl TR 4 4P4d dpR 1444 dRTF dT 
d71% d444444 R7T ddT 3T4&l7t'14d' 3rf4§p^ ^ dlP dd' dRdll 

18. (^) d44^ijPd4 RRT % dTd 4 W # dRpI RT ddd7 W # df d447jpd4 31^414^ (4447) TR 4 
4444 diPp d'dTRRT % +i4diPd 7^4 diP 4444 3T444d ^ar % ddd®ad" fP # PdP 4 7dRl4 44# 
441471 441d dpR 1444 airjTF ^i7f#Rddi44i 

(W) 7dRl4 44# PrP-dR 7pR77 ddlRTl Tldl SdR # Tldd d7 ddTp ^1444^1 d4711l 
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(TT) ftrlz WRIT W t TRWR ^RT Wifi" 3T^§ff % ar^TIR wrwftw 
TRWR^nr SI^HlRd 1%'^lHMIK TTf^^Hpldl' % WT&WR^liWl WRT| 

(^) Wit WT W# ^WRI ^RT i%P: WT% ^ 1%%W WT TTRTpt^ ^ WRIT WRtI 3It1% 

Wfk # ^ % Tnft WIT % W^ ^ ^ ^WTTT ^RT 1%q: WI^ ^ f^§T WT yi/lRl+ ^ WRIT 

wn^i 

19. 3fk ^ wfk ^ Tnft ^Kcild % afk V^ld trwtt ^rt 
Trf^TTTfTRfr grSTT aif^STT t ^ i%R: Wnr, ^ TRST^ ^l FTPRTT ^ ^ iR/IOIH WT 

Wtfwrft 1^, 1952 t ^ RT ^ TRSTW, ^fWRT % ^ RT W d’^TT SRi^ WRT t Tt ^ 

3TT^%, 3TT§RT%, ai^ST w?:Traf&TT 1^ 3IT^^Tftt sriRw^R nri 

20. TWRRR wf&TT 311^ ^ ^ I^^MEIK ^r1%Wli^(WRTftW % 3^ 

TRWTT ^RT SI-iHlRd) % f^WFT ^ Tjf^TT 1^RI% RTfl d’^TT Pid'R ^5IT ST^TTglT t ^WRT % dTR RT i%lT 
dTT 1%%?T STSlfd" 3 Tt 1% t 1%P: fit 1%It FP; fl FFlf^, iFI# ^ FF FFwRi # FFlft 

FT FFFT t, Ft FI^ % PlHdld, I^FFTJFR ailMr # Ffd afrr RdlTd.1 # %Fr ^ t FFTF % 

1%i% FFFF % atFTF aftr ^RT srf 1%# 91 Rod'll' FFFT fI^iF 1%f% 3FJF % 

'J# F^FtFF % §Rrf?RF 1%i% % FTF" t dt 3RF l^^ff FTSdFlO ^FFT ^ ’JTT FT^ % 1 %It 3T^i%F ^l 

21. '-•Mid ^RT FP; 1%%?ft % 1%P; f^tfl ft 3RF FTFT^ STTT FT^ FT% RitO FtR^RT, 

FlTFlFF, fRtF ft 3RF anf^ TITF 1TI% Wit t Fr% FFtl 

22. f^FRPT affr iFRft ^ % FFTF §Rff FT FTTRT FT% ^ FFFit fTT i^l^F FFF ^ FFT F^ t%F FF 

t PlFlTt.1 affr iFRft ^ % FTRlf^FlRFf affr TTF^tRlFf FT FF% TRF-FTF FTSFFlft fTFTI 

23. 'i^FRfF affr TFTTft ^ ^ % Tf fl% ^ f^Ff^ t FFf&F f1^ 1%1% SFJF ^RT i^ltd FFF 

TftFT % ^iflFT TRFRT 1%%^ FT aiFTF FT^ FT FFF ^ ^FTI F^ dF FT FF ^ FTSFFlO ftFT FFT 

1%f&^% STFTF t ^i^FF^#R f# t 3Tf%FRTFFT FTiR ddIHFII 

24. (F) iFirR ^ FTTT ST^tRiF Fi^ 1%i% WTdT i^rf)- fRf TFFF FT^ ^WTFR FTTT FtRf FF ^ ^WT- 
FftSTT FT% % ?Rlf#T FtFTI FFT ^ SUF^FF TRRn FRt, F^ +4fi0 Fi^ 141% FFFF ^ 3T%FTT ftFT 1% 
FF 3RF fRf' ^WT-F^SIF FRT wifi # ^WT-FftSTT FTTIT FFT IF FFR fP; w4 RfIFI FTTT FgF 1 %It 
Fn+rTl 

(W) ^WT-F^FFTT FTTT RtHf f 4 FFfd 1 ST^F 4 31 Ft 4 FF # FFll4 % FIF F^ % 44 fT ^WT- 
Fft^ ^FF-FF fUf ^WT-FftSIF # RfI^ ^ Tftt IF FIfIhF 4 FT^ ^ FRTI ^FF-FF FT FTFF afk 
IF Rf^ 4 FT^ ^ Ft4 ft# FRIFT# +4f|{] Ff#F FF5F FRT ^fIRf # FR^ FFT Fdf&F ^#F 
f 1#F #1% 3IT^ % FnrfFF t I^FtH^F FTFF % FTF ^TFTfRf Trf%f#4 4 FTF^F FTTf FR^I 

(F) Ttf ft RwT-fRf# # FFTFR # f 4 % f#T FFT FfR 1##F f4 % F^ i#T 14# ^ 4 fI^F 
% 1#T 1%^ F 1%FT FRTI 

25. FFRTR #F 14#F F# FF #f FT# FT f# auFTT 4 F## # FfR I4#F f4 % FF% 1#T 4 14# 
^TnFfT#l 

26. 14f4fT Tr4f FTF # FFT# 4 15 f#! % #FT 14#5TF ^ ^FTFT FT FTFFTF F#T FFT ^ 

14#aRF FFTTI FT ^FFRT f4fT # %#F TRFR FTTT Ff414FfT # FITT 17 % FT-WOF (3) % Ftif(F) % 3tF#r 
TRRT-FRF FT 14 tt 14f§4 % ar^TTR ftl 

27. iFT# #4 FT 1441 FI FRT ^ 44 4 f#T § 7 ^ % ^WTFF # Rf# 4 # Ff ^ 4 f14f ^f1% FT 
IF 4fF 4 FRFT FFT# FIRtT FI# F# 4 FTF Tf FT # FR^I 
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28. ift ?r!%, WT, 3 Tt 1% % 5^ ^ fir 1%^ ^ -J+’HM # t 

R41^i 'i+HM ’jn^^T itti 

29. 3ii%Tf^, ■(%#, frgr^ ^ ^ tt# ft m 

^ ^C'MiR % ^ uRaM ^ ^ ^ <4-^^N frcTT f ^ fT ^ ^ ft’ft 

yRan ^^^^%Rtt m^% #^iR^i 

30. tt^ ft ^ri^ Rf^- 5^ t tt^ ^ srf^ i^/yRaMl % wr %% ^ RstR' t wnr %% ^+i|41' % 

i%7ft ^ d^fl/R4l^i ^nr ^ ^ ^ ft^ ^tt ^ ^ ar^ ^ Pn^dK/^^<di41 fiFt aftr 

aiK^l 1^1)41+1-^41 +R=ii|^^i 

31. ^ w Ri% % arf^rr^% t, sRfR' % ^irw ^tR' % ai-jniRd d^iiM # 

yRaid ^^^irnft^rlfiri 

32. ■Hd'M’l uRbM ^ ^ ^ Rid Id I % RtTT ^Rff ^ 'Hdifl f aflr ft" ^d=R tl^lRd 

ill'll I % yRaid ^ siRRit) ^rff ^ ar^TRR % Rpr fffi 

New Delhi, the 11th May, 2016 

S.0.935.— Whereas M/s. Jubilant Industries Limited [under Code No. UP/49271 in Noida sub region] 
(hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of section 17 
of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred to as the 
Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.11.2010 until further 
notification. 


[No. S-35015/104/2014-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS EOR GRANT OE EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
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fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15* of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 
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19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from April to 31“ March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 
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^ 11 2016 


^.Sir.QSe.—^^51^ (^) m. felf^ft^ (?MFRK Tf ^p|;g ^/4386 ^ 

3REf?T) (i[cig,Myid TifrrwT ^ Tf ^ Trf^ f^rl^ 3ik 5ra5M sil^rf^m, 1952 (1952 19) 

(WgTTKT ail^rf^m ^ Tf ^f5t £TRT 17 ^-HRT (l) (te) sfcPfcT T5V 7^ 311^^ f%71T 

t I 

2. aftr ^1^ TrTTTT % ^, st^RTT ^ % TT^ST ^ ^ fMSr I^tht ^ sTf&fTRrpr ^ 

snrr6t RPif^a Pi44l'^tf^mt+4^iR4'l'%f%TT^3M^TET^t3ft7:+4^i(l ^srfliPiim stst^+ 4^i'n ■^rf^M- 
41^41, 1952 (pd^M<id dl^dl % ^ ^ Tkf^) % STTnlTT TT^^T % ftlTfl' ST^q- yf^aid ^ 4>4^in.4l' % ’mU ^ ft 
^ Sirq- ■qf^Tsq- f^rflr TT ft WT'*! ^ T^fl 

3. STcI:, 3R, %^7RTT7, ^3Tfgrf^m^mTI17#OTSrnT(1)%l3^(Tl)^WT?Tf%7ftTTWHTTlT^fTT, 

W siflrgw% ^icff % sr&TrrsftF^ yRan ^ mft sifli^-dHi qri 01.07.1974 %^ ^ft^spn% ^ft ^srf 

% ^ TFcft ti 

[f. ttf-350 15/29/2015-TT7TTTF-II] 


^TTW fFir, 3T^ Trf%^ 


•‘Tl'll'll, 1952 % 'SH«ieilf ^ 
ii<?i'i 'M«iiJi 




1. Pl4)Tt.| TTfFi-fiTFT 9T /H<+K 3TW iqi^ 1^ 3IT^, lift ft, ^RT f%TT ^ 

^ ^ % si^TiR 1 fti% % waF 15 arqrft srsq-gFH ft ^^rrftt fttft ftftiTi Iftfft 

^^mft ftift ft IftiftcT ftrft ftr 3Fa- ^Trft % THST-THST +4^l0 iftft^ Iftfft ftwr % ftft Iftfft ft yilftft aftr 
^Tfift ft ftift aft?:arfftrsiTft Tifft %fftp;R^n^pft ftmn ^ yft'^dift, "IftftRfT" ft:- 


(i) fftftt yfclaM, ftt wfiftt fr, ^7i%ftftaft, Turwift^^^rftr arw arfftmTirarfftftTTfRi; afk 

(ii) fftftr 3F7I yRiaid ft ftfta ft, ^ ^ftrE, ^nlftwft aifftftTr ftFi, Pi-H+i ^ yiftaM ft +m+N 

'RaifftfTpjii^'JI ftl 

2. Tqrft)- ftrft ^ IftRlft ft ^ ft ^ ^ aft?: W ftT? >H<+K/ft’-4)4 Iftfft 311^ 

(414)^1)41) ^nft aifftfri iftft)" arf&wft ^rt TTfR-.^rFi TF iftp; ^ ^ ift^niftft^ft ft 

ar^TIR^^^I 

3. aiiftiftw ftt aRT 2(^) ft TTTT 9l^iiTlf4rr Fftt ftr Trift^q-Iftfft % ^Tfft % TTT^ f, qift 

yRtaid ftr^ WR?T#fttfr^ft, ^TRwrft■ rt ft dmifftd fftar rh^i 

4 . ^ ftrf + 4 - 410 ftr fr iftftr aiR ^-w yRlan ft Iftftt + 44 lO wfftw Iftfft ara^T iftftR 
Iftfft +T TRRT fr, ^ ^nft yl 4 aM ft IftftrfftcT fftR ^STTcTT f, ftt PiftlTEI ^ dr+M Iftfft ft TRRT ft ^ ft 
dmifftd R 4 lTt.i ftft + 441{1 ft liftftRlftfft iiiftft^Tift PlftlTt.! ft TrRm aftriftcT aft?: wr 
+ <4|4 ftr ftr R4T4T ^ftari 


5. Pi 4)4.1 wfftwIftfft ftr wft ^rrr aft?: +44i(l ft ^rrr ttrr— fTRR tt srfftfftTriTft sftnftr fftafftrr ^ 

ft %a- sT^rtf ftr, Iftrfr ft fftrr ft^RR %a- ^ ft tjr ftTI 5 mftii rr^ Rrftt ftrft ftT aftrftR +ftaTi 

P4l4l Rlftr ftrft ftr fft?^ ftftr ft ft fftftr RhM ft iftrr STfftiftRR- ftt aRT 7 ft ^wat ft 315^ 

TTiaRR STTRT 3 RT ^?ft +T ^rftt fTRI 

6. P4l4i Iftfft ft a'^iTfR ft Tiftr R4- ^tRT 3ft?: fttft, ^ftftT, wr, ffftiftftR 3 t?rt fftftt 

3TR +TRW ft wiftR iftfft ftr fr 71+ft Rft fftftr ^ ftr ftr iRRf fttmi 
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7. ^ ^nr MlFSid 1^ ^ ^ R41^i ^nr ’jtt i%Tr ^tfit ^Titt afr?: ^ 

#RT cT^ WFTT ^riTTI 

8. Pi4lTt.l ^ 1%^ TT^ftf&TT 1 %it: ^liPld Tlf&wfi' ^RT ^STT si-jHlRd, 1^ % 1%^ # 

^ 3Tf£llHisd'+ '+)4^lR41'#m^t^^3T^^7ri^yrciaM 

9. yQan % 1%f^ % stcnfcr at^Rpr ^ sri^ # §if aftr tiw ^?tt sr^ 

4iTR% sffT % Tnf^ ^ R?: TPTf^ affr ^ ^nr Mll^d, '^r?^ trrt % wrt t w 

wrsr, afr?: a^nW 1%Wrr ^fRRT 11%aff^ ^w?fr % sRnfrr ^<+k ^rt ^ ^ 

10. 41'ddl t ^R§Tt?RT, ^ yQaid % R-ililM Pidift' ^ t +4^lRd1l' % arf^ RT^dN+ ft, 

^ t aftwrf^ R§ft?RT % 7?t ^ R?: RPjftRT'diiiJiii 

11 . P)4lTt.| ^RT 1%wt t ^ ^ R^TtyR MIr 1%f% SRJR % ’J# ST^RRR % 1%Tr 

^IHdll 1%i% an^ 3TRTT ar^Rt^ ^ +4^lR41l' ^ arw W RIR R7^ RT diPid aiRfR 

%RTI 

12. f^RT#, ari^ afR atRRT % R^ ^ RifRlft Ri%W RR3R ^RT arf&RRR RRR #Rr % 

^ftcR, ^ftwr^ Pidii^ RirtTn 

13. ^RRfr^^R^+4^|R % RtR t RRT i%TT rtt at^lRR, afR s^TRT ^§lf^ % Pttt PfdRd 

RT TW-7WTR R^l ^ arPr^WT RT 7W-RITR arf^RiRR: ^4d-^Rl+ ^ 7WT 'dl^dll Rf^RPT aiTRf&R ^ 
RR r 4^ V^ld Rf%^ an^/^^Rr r1%w 1^ an^ rrt f4%R Prt rtp;, fRwr % R^rit ^ ^<^d-d'iRi+ 

RT R TR^IRr R^l 

14. ^RR^^YtR^tl^RR PTfld/^ldl RR^RRTRRt^^^: W%4RRRr^+44lR 

4R Rlf^R Rddui aTRRT RTRfR Rift R^l RR r 4^ RRRT Rlt, aiRR^d. pRRRR RIRRTR % RRR % RTR 
RRPRR RTTTT RT RR^ f I RRffR % R1R% t R^ +441R % RTR 7|# Pr4 f%TT RT^ RT -4lR)4l RRT 
aiTRf&R RR aRjRR f%RT RF^I 

15. Rid)4.1 r 4^ RRRff ^ RR# anR^RRRI^RR +4-'-^d< dRdH)' aR^ iRit 4 R^t §iR TtRT ^ %134 % 

^4 ^Tr4 % Pr; rtr^r^ rtrrir r^i 

16. ^Rl^Rtf a47 Ri4l4l +44iR r 14^ 14f4 4R5R RRT RRT Pi^R RR 4 4 Pd<Rldi PRiRa rrr 
#RT % 44r 4lRl+/4ir4+ RR 4 RTRT R^, 1414 R R74 RT ^ ^ RRT RRRT RRT ^RT# Rtt aftr PdlR-l 
4^ RR 4 affr amR-aiRR, +44 lO Ri4w 14f4 4 rtr ritt # rt4 rtt4 rrjri rtPrr +R 411 4 RT4t ^i 

17. ^RTf4 RTt RRR-RRRRT 4<+K 4 f4f§44 ar^RR Rf4wf4f44 44RT 144 rr4ri 4<+K 4f44§4 
4 ar^RTT i44R rt 4 4 arriRR fi4 rt Ri4 aiRR-aiRR affr rr 4 4-^)4 Rf4w 14f4 air^ rt 

Tr 4 Rf4f4f4 RTTT RRT arRldlPd arf^^pR RT RT^T RR 411^411 

18. (R) Rf4^iji%Rt ^RTTT 4 RTR 4 RTR ^ W RW RTR ^ Rf Rf4^jf44 aT^i4i%R (414 t) RR 4 
444 4|Pl( RRT ^RTTT 4 +l44lPd T^ Rt 4 441 4 aT4f4R ^RT 4 RRR®?T R fi4 # PrI^ 4 ^rit 4 RT# 
^jRf^R 44tR Ri4^ 141% arrjRi Rt ^rrt 44i 

(w) ^rt41' r 14 14r14-RK tPttrt rrrtrt rrt ®rtr 4t rrr rt rrt^ g14i%rR 4 %ri 

(R) 414r RTRT IR RRR 4 4^ RTRR RTTT RTfl aT^§4 4 ar^RK RKrTid f4R4 tR afk 4-^1 d 
RTRTT RTTT a|^4lRd 144 rTRR Rl4RlPd1' 4 RTSRR 4 WTRT RTTti 

(R) 414t wit RT Il4 ^RTR RTTT 14^; Rl4 Rt4 144r rt dmP+ ^ ^dR RTRT RTTTI Rl4^ijf4Rl' 31 t 14 
4t wfiR # RRTTft #4 144^4 4 R^t RRR 4 iRRf RT 41' ^RTR RTTT 14^; Rt4 Rt4 144r rt RTR14r ^ RTRT 

^IHdll 
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19. ^ ^ 1%%?! Trnrfk % aftr VI)4 /i<+k sr^rfri^ 

1^&)HMiK ^TTTPNt V^srr srf^srr^ 1 %p:^ ^si^fiFri wfrt#^^ hR-hhioh m 
=I>4-4|0 1%)%, 1952 ^ TT ^ % FW TT W SFPT t V 4^1%^ 

3TT^%, 3TT§R%, ai^si ttTT il^ 141% 3IT^ VatrllVr VtTTI 

20. TSTTW 4%1%cr w1%^ 1%1% 311^ V ^ 1%^9iiiK ^rfVi iRIiXtikD4 % 3^?: VIR 

-Hi+K 3|.j41Rd) % Rtft 4 ^j1%cr Vrfl, Rr% Tm ctstt Rr# ^srr stRfsit 4 % tif f?: 1%p: 

Rp; 1%%?T arsiRr ^^fVfr, ^rVf anR 4 IVi; rp; Rt^i ^ fVi: rp; fi d'«n14, ^ srttRi V ^^irfl 

^ ^RRT I, ^ % PlHdM, PidOl'i'HK aTRift ^ VjR afR PIIItTI ^ ^ RstRT 4 ^RFI % 

tiRw 14f% 4^4*1 % SRTFT 3fR ^^[fVfir ^ R# ^RT spR- IVfl yil%4)' 3 t«rt R4R ^tRr' Rf% % 

3t^4r^ % §Tcrf?fR R1% % ^ttr" 4 ^4 sir 144^4 #4 ^S4+R) rtt V ’jn ^t 4 % Rro; 3T4RRr fti 

21. '-•Miti sm IVt 144§4 4 Rn^ Rtfi fVIRi tt str" 4?^4f sm Rtt ^stR ^t 4 144) ^Rf^pr, 

Rrit^, 4RTr m 3TR- sttR^ ^^4 wt 4 4 ^ ^i 

22 . R^Rtt afR RTfll 4r4 4 ^RRi §i4f ^ FRET ^t 4 4t wfR 14 fTT Rrf4^ 44 cTSTT ^ 41%^ ^ 
4 R 41^.134?: ?ft4) 4)4 4 ^hthtR+iRR afr?: ^nT54Rr4t tt ^p4 ftst-ft^t ^&wf) fRn 

23. 144Rft 34?: 4)4 ^ 4 fl4 4) R^iR 4 441%^ 44Ri wRif- RR sirj^ RRd' fthi 

4)^14 4Rr?: dr+M R1%4r ^ aRrw ^f 4 ^ 4) 4rTTi ^ ^ tt ^tpjR ^ 4 ^sd+iO fnn ctstt ^ 

RRrat 4 aRrw 4 414 RpR 4l4 4) RiR 4 3rf44RFT ^ utR ddi^dii 

24. (V ^^it4) 4)4 ^FT st^tRet RRr ?iTciT f44) 4r?^ t^ 4^ ^i44 4 wtw ^tR^ ^ 4 4w- 

’tRstt ^t 4 4 §Tdf4)^ fPiTi ^ 3iR§^ FtFn ^ +4^i{) R4w 141% 4?r5?T 4r 3 t 1%^ fFir 14 

^ 144) 3f?i 4)?^ 4TiT-pf)sF: ?^T4r 4) Rut-pRsit ^ttp; d’^rr ^ wr fp; w^ 144Rtt 14p: 
^mRi 

(?!) 4w-’Tf)5T4t f444r d4 ardR 1 aRpi 4 31 ft# d^ 4) wiR 4 did ^ Ff)4 4 4)dT Rwr- 

dRsUd' ^dld'-dd' dRd 4wT-df)5T^ 4) RfR 4) d14 4)% Id' +I41 h 4 4 dd^d 4) ^1 ^dPT-dd dd dTdd afR 
Id"Rdtt 4dd^d4)^diR) 4M+i{) ddRR) ttRtf' 141%RjRd'^r?TRafRd4)41^11) d'di441%d 44)^ 
dlR^ 141% an^ 4 dddRid 4 i4d4f14^ dRF' 4 did ^ddisiRd di4f4R 4 ddd^a- ^dpRli 

(d) f) 4iaT-df)5T4f 4) ppTTdK 4) d4 4 Rpr 3 pt 4 144)d d4 4 d^ fRr 4144) ^ 4 3 t 1%^ 
4 Rpr R^ d' 14dT dTP:i 

25. HdidK RdR' ddf dd 4tf ?t 14 dT ’Rf) anOT?: 4 ^44) 4) 3Td4144)^ d4 4 d?4 Rt 4144) 
^dTdf)4)l 

26. RdRir dR^ did 4) ddiR 4 15 Rt 4 4)dT RRsft R4 ^ardf ^ didapr Vptt d'di 44 
RRsft ddR)dd^ddid VdT4)44)dd<+K^RT 3i1%Rdd'4) am 174(3) 4?a^R) 4 aRRd 
ddd-ddd dT Rt I^R 4 argm?: fti 

27. ?ft 4) 4)4 di R4tTTd ^m ^ 44 4 fRp; §i4f 4144) dmdd' 4) RaR 4 4) df ^ 44141RR 4) 
Id" d4a 4 dmd ddiaD dURr mR dR 4 an ■?^ dr 4) anRli 

28. 144) 4) aR, ddd', dPPT R4d 1444) apR 4 dmam ddd 4) fp; 144) 4) ^mpr 4) Raf4 4 
RdRpT ^ddPT ’jTT d74 m dT4) Rtti 

29. 144) Rra, aRVia, 344ww, 144), d^id+ 4d4) m dm art mrlRa aiR) R ar 

dR irdiR 4 dFidmd dR df4dPT 4) mj4) RaR 4 414 4) amid' Rar 14) 4) af ^ Rmr R4) tR 
dRdR 4) Rpt af ^ 44 4 Rrp; didR 4) RqR arR) aiRpi 
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30. ft 1%i% 5^ t ^ 3Tf&^ ^wf/yQaMli' % wr %% # 1^sTf% t wnr ^ ^+i|41' % 

i%7ft vft d^fl/R4l^i ^nr ^ ^ ^ ft% 'tt ^ ^ ^ PiwtdK/'d^ddi^l fiFt aftr 

31K'nH'+>’^ STTR- ¥l1^ 1^ 5^ % 7T^ % 1%^ 

31. ^ W ^^rrfr 1%i% % arf&rr^ % t, stwfhT % ai-^HlPid 1%^ d^ilM # 

yRlan ^#^Trnft^rltiTi 

32. 'Hd'+K llRlaM ^ ^ ^ Riddell % Rttt ^ ^ | sfk ^ ^ dl^lRd 

'dll'JII % yRaid ^ SlRR-et) ^Teff ^ ST^TRR % Rpr ffiti 

New Delhi, the 11th May, 2016 

S.0.936. — Whereas M/s. Dey’s Medical (UP) Pvt. Limited [under Code No. UP/4386 in Allahabad sub 
region] (hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of 
section 17 of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.07.1974 until further 
notification. 

[No. S-35015/29/2015-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS EOR GRANT OE EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory; and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15* of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 
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7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
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employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from F‘ April to 3F‘ March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 
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937.—44h41c|I tWefpsfHT (t 1^) ^ ^ 4^1® ^itW/23780 ^ 

STTpItT] yfrIWH ^ Tf ^ 3ffT IEf5H 1952 (1952 TPT 19) 

(WgTTKT ail^rf^m 7^ ^ Tf 7f5t £TRT 17 451 ^-JIRT (l) (te) sfcPf^ T5V 7^ STT^^tT f%4T 

t I 

2. aftr ^1^ TrTTTT % ^, st^T^ ^ % TT^ST ^ ^ f^rflr i^rnr ^ STflrfrETPr ^ 

snrr6t RPif^a Pi44l'^tf7mt+4^iR4'l'%f%TT47fT4M7iTbT^t3ft7:+4^i(l ^srfliPiiio 3T-«T^+4^i'n ■^rf^M- 
41^41, 1952 (pd^M<id dl^dl % ^ ^ Tkf^) % STTnlTT TT^^T % ftlTfl' ST^q- yf^aid ^ 4>44in.4l' % ’mU ^ ft 
^ srrq- ■qf^Tsq- f^rflr TT ft WT'*! ^ T^fl 

3. STcI:, 3R, %^7RTT7, ^3TfgrPm^mTI17#OTSrnT(1)%l3^(Tl)^WT?Tf%7ft4n'WHTTlT^fTT, 

W siflrgw% ^icff % 3is4TsftF^ yRan ^ mft aifli^-ddi ciri 01.03.2009 %^ Tfi^pri% ^ft ^srf 

% ^ TFcft |l 

[71. TT7T-35015/22/2015-TT7TTT7T-II] 


^TTW fTTF, 3T^ 7Tf%^ 


•‘Tl'll'll, 1952 % '3H«ieilf ^ 
ii<?i'i Ti^iJi 




1. Pl4)Tt.| TTfFi-TraTT 9T 7I<+K 3TW iqi^ 1^ 3IT^, #7ft lift ft, ^RT fftr ^nft 

^ ^ % SI^TIR wiftEq- 1fti% % ^?Fr arqrft STSq-gFIT ft tt ^ T^riftt ftft Tii%7r ftftlTI Iftfft 

T^mft ftft ft IftiftcT ftrft ftr 3F4- ^Trft % THST-THST +4^l0 ftft^ Iftfft ftwr % ^ Iftfft ft yilftft aftr 
^TTift ft ftift aft?: arfftrsn ft ttRi % fftp; RTn^pft ftmn ^ ^nftsFrrft, "IftftrfT" ft:- 


(i) fftftt yfclaM, ftt WF3FTTft, ^71% tfV( ft, WTWlft ^T^lftT 3TW arfftmTIT srfftftTT fRT; afk 

(ii) fftftr 3F4- yRlaid ft ftt?! ft, ^ ^Tllftwft srfftftTT ftFr, Pi71+1 ^ uPaM ft +m + N 

R 7 sifftfT ftl 

2. Tqrft- ftrft ^ Poift ft +F ft +7fT ^ t5+ 3^7 W ’H<+K/ft’-ft4 ftft^ Iftfft an^ 

(TftftlTTRTft) ^Tlft mfftfrT iftTft arf&wft ^RT TTfR-.^TfR- ^nft iftir ^nft ^ ift^niftft^ft ft 

ST^TTR+lft+^l 

3 . Sliftiftw ftt mrr 2 (^) ft tttT ft^itTlf^rl TTift+ft^^, ftr Trift^q- 1 ftf% ft 7 RRI ^Fft ft'TT^ t| t, Tlift 
yPaid ftr^ WR71#fttfr^ft, ^TRwrft■ rt ft Hmifftd fftR rt^i 

4 . ^ ftrf + 4 - 410 ftr ’Rft # iftftr 3 TR ^-TITr uPan ft Iftftt + 44 lO wfftR Iftfft strt iftftR 
Iftfft +T 7 RR fr, ^ ^Tlft llPaM ft IftftrfftcT fftR RcTT f, ftt PftiTtil ^ dr+M Iftfft ft 7 RRI ft RT ft 
dmifftd +^l iftdlT+l ^ + 441 {1 ft itftftRlftfft Wlft ft ^ 7 # IftftTrR ft TliftR 3 Frf#r afft wr 
+ <4P ftr ftr R4T4T 4^411 


5. P4)4 .i TrfftRIftfft ftr wft ^RT aftr +44i0 ft ^rrr ttr^—ttr^tt srfftfftTriTft stTnftr fftftffcr ^ 
ft ft^iRTr ftr, IftrTr ft fftrr ft^RR # wft ft hr 1 5 rriftii rr^ RiTfr ftrft ftr 3Rf#r +^i 
P4)4.1 RTTfr ftrft ftr fft^# ft# ft ^RTR ft fftftr PhM ft iftir srfftiftTTR- ftr aTTT 7 H ft RR# ft SRTIR 
TiraRR RTR 3RT R# +r R# friTTI 

6. iftfttRT HiftR iftfft ft ^§1T7R ft TlftT RH ##11 3#: ##, ^ftftT, RT, ^P'Pd’ld 3TRT fftTfi 

3TR qiiTR ft HiftR iftift ftr fr 71+ft Rft fftTfr Hift ftr ftr HRift ft^m 
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7. ^ ^nr Mtrsid 11%# ^ ^ ^ ^nr ’jtt i%n tott ^Ttit afr?: ^ 

#RT cl^ TOTT ^riTTI 

8. Pi4lTt.| ^ I^TO' TT^ftf&TT 1 %Tt: Tlf^rofi' ^RT ^STT ST-JHlRd, 1^ % 

^3Tf£iHTsd'+ '+)4^iR41'#mTrtTO%3T^^7ri^yrciaM %^WTOTO^Rf?Rr^^i 

9. yQan % 1%f^ % stcnfci at^Rpr ^ sri^ # §if aftr Tn^rr ^?tt sr^- 

41TR% sffT % Trrf^ ^1^ ^ TO TOrf&RT affr ^ Mll^d, TO^ TORI % wit t WTO f%TO TOT 
TOIW, siftitTO at?: TO1% atroW ItftcT tlWTO 11%aftw Itftw TOWtf % atrotr %?W TOTOT TOTO writw TO t 
TOT^ffTOI 

10. WtWTO t trf TOtTO, wltrow % Itwrow Itwt ^ ^WTO t TOfrof^ % ftw; aiftw TOTOITO ft, 
^ TOTO % itrot t aftwritw TOitTO % witw T?t TO TO TOT: wpjftro wttttoi 

11. P)4lTt.i TOTT Itrort t ^ tt TOTtTO tttw wftro Itft airjw % ’jt ar^rflTOr % i%TO ftro 

WTTTTOI tttw wltro 1tft an^ 3TTOTT argrtTO %t t ’jt +4^lRtl' tt aTOTO W RTO TOt TO diPid aroTO 

troi 

12. f^TO#, aii^ aft arrow % wtt TO% TOfroft witro itft TOTO TOTT ftafRw aiftronT TOTO #TO % 

ttro:, ^ftiro t Pidnt wirtti 

13. TOT# wrt rotw TOfroft % TOST t WTO i%TT ror at^lTOW, ttrott-afk TOTW TOlft % Pttt ItroRw twf 

TO TW-TOiw wtroi tt arfttwr to tw-twtw aiftroror: tot t tot wn^i wftrow anwftw tot t 

ww wtT V^ld wftro itft an^/ttTw wltro 1tft an^ tow fttw itro wnr;, wrowr % twT wt ftwjHtw 

rortrotitwwtti 

14. TORfTwrt^tTT^TOT PTfld/'^ldl ^tTOTTOWTtt^: TOW% ttrorotw+t^iR wT1t:gTOt^ 

TO TOftw 1tWTO aiTOT TOWfW WlfT WW wtT WTOW Wit, arftRro PfeaiTTO WITOTIW % WTOT % TOW 

TOTOW TOTTT WT WWt f I TOWfW % TOWt t W^ TOfwrfT % TOW T|tT Pit TO^ ftir Wit TO -41 ltd)' TOTT 

anwf&TO TOT t arwrror ftwr ww^i 

15. PwtwT wtT wwrtT wT to# anw^wron^wR ^ItrofT t arwt wit t w# tw wft # %wt % 
TOTt ront % Pro; anw^ww towtow wtti 

16. TOi# wrt a# ItwTro TOprfT wPto 1tP twTO WRT wwT 1titw TOT 11 Pwrftwr ItitPw WWW 
#TO % #TO WlpTO/Wlftw TOT t TOTO #t, Pt W TOt TO ^ ^ TOWT 41^41 WWT TOT# Wtt 3# ftwTTO 

T#w TOT t afR arww-arww, toPt# witro 1tft wwro tow # wrt wi# rorjwi toPto TOfwrf t wnfT 

17. TOT# WTt WTOT-WWW TO WTOR t ftt# t ar^WR wftTO ftft % tt TO Ittw #WTI WTOR t ftt# 
t ar^WR ittw TOt t arwTOT #t TO TOT# #t WWW-aiWW afTr WJW TOT t ##W wftTO Pft an^ WT 
TO% Wftftft TOW WWT arfttltw arft^JTO TO WT# WW 411^411 

18. (W) Wftiijit# TOTW % WTW t TOW # WTt#l TO WTOT TOW # wf wfPjP# aT#itw (#tw) TOT t 
fr# WtPw: WWT TOTW % TOtwiftw T# WT# t# t artPw ^WT % WTORW W ftt # PwP t TOT# WT# 

wwftw t#w witro 1tft arrjw #TO#^TOTTtti 

(W) TOT# WTt Pft-WR tPfto: WWTTTWT WWT TOTW # WTOT TO WWl^ gftftlW #WTI 

(W) #tw wrWT TO WWW t ##W WTTOT TOW WT# ar^# % ar^WR WT7#W Rwt tw 3# ##W 
WTOR TOW ar^pitw fttWTWR wftwiP# t WTTOW t WTWT WTTT| 

(W) ## Wit TO wt TOTW TOW Itro; wit WT# 1ttw TO TO#tw TOW TOW WTWT WTTT| wft^ijft# anft 
# W#W # TOT# #t ftt# t W# TOTO t W# # # TOTW TOW f#T Wit WT# 1ttw TO WT##W TOW WTWT 
WnrWTI 
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19. ^ ^ 1%%?! Trnrfk % aftr VI)4 /i<+k sr^rfri^ 

1^&)HMiK ^TTTPNt V ^srr srf^srr ^ 1%p:^ ^si^ finri wfrt #^^ hR-hhioh m 
=I>4-4|0 1%)%, 1952 ^ TT ^ % FW TT W SFPT t V 

3TT^%, 3TT§R%, ai^si tf:T il^ 141% 3IT^ VSFlIVr Vttti 

20. TSTTW 4%1%cr w1%^ 1%1% 311^ V ^ 1%^9iiiK ^rfVi iRIiXtikD4 % 3^?: VIR 

-Hi+K 3|.j41Rd) % Rtft 4 ^j1%cr Vrfl, Rr% Tm ctstt Rr# ^srr stRfsit 4 % tif f?: 1%p: 

Rp; 1%%?T arsiRr ^^fVfr, ^rVf anR 4 IVi; rp; Rt^i ^ fVi: rp; fi d'«n14, ^ srttRi V ^^irfl 

^ ^RRT I, ^ % PlHdM, PidOl'i'HK aTRift ^ VjR afR PIIItTI ^ ^ RstRT 4 ^RFI % 

tiRw 14f% 4^4*1 % SRTFT 3fR ^^[fVfir ^ R# ^RT spR- IVfl yil%4)' 3 t«rt R4R ^tRr' Rf% % 

3t^4r^ % §Tcrf?fR R1% % ^ttr" 4 ^4 sir 144^4 #4 ^S4+R) rtt V ’jn ^t 4 % Rro; 3T4RRr fti 

21. '-•Miti sm IVt 144§4 4 Rn^ Rtfi fVIRi tt str" 4?^4f sm Rtt ^stR ^t 4 144) ^Rf^pr, 
Rrit^, 4RTr m 3TR- sttR^ ^^4 wt 4 4 ^ ^i 

22 . RRmri afR RTfll 4r4 4 ^RRi §i4f ^ FRET ^t 4 4t wfR 14 fTT Rrf4^ 44 cTSTT ^ 41%^ ^ 

4 R 41^.134?: ?ft4) 4)4 4 ^hthtR+iRR afr?: ^nT54Rr4t tt ^p4 ftst-ft^t ^&wf) fRn 

23. 144Rft 34?: 4)4 ^ 4 fl4 4) R^iR 4 441%^ 44Ri wRif- RR sirj^ RRd' fthi 

4)^14 4Rr?: dr+M R1%4r ^ aRrw ^f 4 ^ 4) 4rTTi ^ ^ tt ^tpjR ^ 4 ^sd+iO fnn ctstt ^ 

RRrat4aRrw4414 RpR 4l44)RiR4arRR'dd ^utR ddi^dii 

24. (V ^^iT4)4)4^m' st^tRet R4^R1%?iFrrf44)4r?^T^4^^i444idi+K^r?TdiRd> ^44w- 

’tRstt ^t 4 4 §Tdf4)^ fPiTi ^ 3iR§^ FtFn ^ +4^i{) R4w 141% 4?r5?T 4r 3 t 1%^ fPir 14 

^ 144) 3f?i 4)?^ 4TiT-pf)sF: ?^T4r 4) Rut-pRsit ^ttp; d’^rr ^ wr fp; w^ 144Rtt 14p: 
^mRi 

(?!) 4w-’Tf)5T4t f444r d4 ardR 1 aRpi 4 31 ft# d^ 4) wiR 4 did ^ Ff)4 4 4)dT Rwr- 

dRsUd' ^dld'-dd' dRd 4wT-df)5T^ 4) RfR 4) d14 4)% Id' +ldlHd 4 dd^d 4) ^1 ^dPT-dd dd dTdd afR 
Id"Rdtt 4dd^d4)^diR) ^id+R) ddRR) ttR^ 141%Rjrsd'^nrRafRd4)'di^?f) d'di441%d 44)^ 
dlR^ 141% an^ 4 dddRid 4 i4d4f14^ dRF' 4 did ^ddisiRd di4f4R 4 ddd^a- ^dpRli 

(d) f) 4iaT-df)5T4f 4) ppTTdK 4) d4 4 Rpr 3 pt4 144)d d4 4 d^ fRr 4144) ^ 4 3t1%^ 

4 Rpr R^ d' 14dT dTP:i 

25. H?iidK RdR' ddf dd 4tf ?t14 dT ’Rf) SHOT?: 4 ^44) 4) aidR 144)^ d4 4 d?4 Rt 4144) 
^dTdf)4)l 

26. RdRir dR^ did 4) ddiR 4 15 Rt 4 4)dT RRsft R4 ^ardf ^ didapr Vptt d'di 44 
RRsft ddR)dd^iidid VdT4)44)dd<+K^RT 3i1%Rdd'4) am 174(3) 4?a^R) 4 aRRd 
ddd-ddd dT Rt I^R 4 argm?: fti 

27. ?m4) 4)4 dT R4)dP ^m ^ 44 4 Rrp; §i4f 4144) dRdd' 4) RaR 4 4) df ^ 441%d' RR 4) 
Id" d4a 4 dmd ddiaD RIRt mR dR 4 an ■?^ dr 4) anR)! 

28. 144) 4) aR, ddd', dPPT R4d R44t apR 4 dmam ddd 4) fp; 144) 4) ^mpr 4) RaR 4 
RRdd ^ddPT ’jTT dR m dT4) Rtti 

29. 144) Rm, adRrd, 344ww, R4), iRIdm, d^ia+ 4d4) m am art ’j4d: laRRa aiR) R ar 
dR irdiR 4 diddam aR dRipr 4) ar^jR RaR 4 414 4) aadia' fPrr 14) R af ^ Rmr fiR xR 
dRma 4) Rd af ^ R 4 Rp; diR 4) RqR aiR) aif^pi 
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30. ft 1%i% 5^ t ^ 31%^ ^wf/nQaMli' % wr %% # 1^sTf% t wnr ^ ^+i|41' % 

i%7ft vft ^nr ^ Tift ^ ft% TO tot ^ arro ^ t^cfTOT/TOF^nft fFt aftr 

31KflH'+)'fl STTR- ¥l1^ 1^ 5^ % -MiRtft % TOjff TOfrof ^ifTOI 

31. ^ W TTOfl 1%i% % arf&rr^ % TiTfT% t, siwfhT % TOTOT % ai-^HlPid t^TOT iJTO # 

yfclaM ^# TOft TOtflTI 

32. 'Hd'+K llfclaM ^ ^ ^ Riddell % Rttt ^ ^ ^Tdl^ | afk ^ Tfft dl^lRd 

f%dT'd I I'd I % yRaH ^ aiRR-d) ^Rf dd ai^dHd dlR" % Rpr TOSd fRti 

New Delhi, the 11th May, 2016 

S.0.937. — Whereas M/s. Com viva Technologies Limited [under Code No. DL/23780 in Delhi (South) region] 
(hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of section 17 
of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred to as the 
Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.03.2009 until further 
notification. 

[No. S-35015/22/2015-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS EOR GRANT OE EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15* of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 
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7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
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employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from F‘ April to 3F‘ March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

^ 11 2016 

3n^TTOflW felRlt^ (TTTO^M ^ ^17^ 3113TR/3480 

TOfftl) (WJTTO nfrlTOT ^ ^1 toMcT) ^ RlRl sfk lFI?l4 TOftT SlRlRm, 1952 (l952 ^FT 19) 

(WgtRRT StRiRrft ^ ^ toRpt) ^I?1 EIKT 17 WT-ETRT (l) 7^ (tf) TOffcT 75^ 7^ 3TT^^ 

2. sfrr ^ % TOST ^ to; ^ ^ 

STTTT #7+4^10 TO 3TTOT+4^l'n 

diddi, 1952 (lid^Mfid TlTOT % TO 4 TOf^cl) % 3icr4cr TOTO % 3TO yRaid 4 't.4din.4l' 4 44 st 4 
^ ^1# 3TO f4f4 Tff4sTT4r to f i 
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3. STcI:, 3T^, ^ OTTT 17 ^ SIRr (1) % (Tl) ^RI TT ^ETtri fV, 

W sif^rgw%HT«T% sTSTTsfh-^ yRan ^ stjt^ sr^gw01.08.1988 %^ 41^41 %^^srt 
% TTrra’ % ^ ti 


[W. tt^-3501 5/87/201 4-titttt^-II] 


^TTW fHTT, 3T^ 


•‘Tl'll'll, 1952 % '3H«ieilf ^ 
ii<?i'i 'M«iiJi 


31^^ 


1. Pl4lTt.| WT-7HHT TT /I<+K 3T?T^ 3IT^, #ffr ^ ft, ^TTT f%TT ^ 

^ f^?ff % si^TIR % ^?ET snrft STsq-gTTIT t ^ ^ifel 

^ t i^ftcT ^ 3T^ ^TTff % TH^T-TITST +4^l0 7FT5^ % ^ 1^ 4 yif44t' 3fk 

^TTPr%^1%7rafr?:arf^srr4 ttRi%%p:^T n^pf)"w^nfPnrr^, "Pi4lTt.i"4':- 


(i) nRlaM, ^^TWETTfr, ^71% mV[ t, ^RWt 4^arw 3T%mrrT 3Tf4^ fPlT; afk 

(ii) 3p^ yRiaM % Ti^a" 4, ^ ^Tf%, srsm arf&^ifi' arf^rtTr iWr, I4i/i+i ^ yf^an % +m+N 
9T3ii%rri44^«i ^i 

2. ^i^Tpft ^ 1%Tn# t ^ ^ ^ afr?: ^ ai+K/V^la 14f^ an^ 

(414)^1)41) aiw ^71% 1%44 arf&wft THPr-THPi 'tt 1%p: ^ ^ §ff % 

ai^TIR ^ ^4^111 

3. arf^i^TTR-^ arn 2(^) t a'STT Tf^TTif^cr 7r4t ^ Tii^ % Tm' t| f, 

yRlaM ^^ w?r^^fr4t, ^trwt%^ t amiR'd Rptt' di^oii 

4. ^ ^ +4410 ^ ft 1%7fr apq- ^-TRT aRaid % 1Mt +4410 ttRw i4i% arw 

141% +T 7RFI ft, ^ yRaid t RdlPid Rett f, 44 RRtft ^ dr+M Ri% % trfi % ^ 4 

dmiRd +Rtti Rdlthi f4 +4410 % ^44wi4f4 ^4^71%^^ R4l4.i 4 4^ ttRph atcrRrr aftr wr 
+<di4 R’44 ^Rtti 


5. R4I4.I f4f4 R" ^PT afR +44lO 4 ^pt tppi—tppi tt aTf4f4w 4 appR RafRci ^ 

4 ai^RPT 4t, Rpt hr 4 Ritt st^rpt %h ft hh4 hr 4 hr ^ 15 nrftw h+i ^hp4 hR 4t apiRR +4 hti 
R4)4.1 ^ht 44 444 4t i4?ft 44r 4 ^hhpt 4 i44t Rhh 4 Rr arRiRnn # am 7 h 4 Hwaf 4 3 rhr 
HT arm shrt aRi ^t4 +t hp 4 fRn 

6. R4)4i hRw f4f4 4 H^rppT 4 H4t ^ hrt afk 4tft, H44t, wr, fRRRR arw i44t 
apR +mT 4 Hi4m 14f4 4r ft h+4 ht 4 144t hR 4t 4t hthR Rhti 

7. ^Rpft Htt Hm 4)Rd ^HRT 4 f44t +4t 4t 4t R4l4i nm ’rt Rht rptt fPir aR h 4 ntRf^ 
4tHT cR HPTT fRn 

8. R4l4l HH +4t 14 hH H^ftf^H f4H: HPj;, TRf^H Hlf^+lft Hm HHT aRntRcT, 14f4 4 Rwr 4t TR 

ai4 arf^Rsw+4RTf44t # HTar 4 hh 4 aRHR Hi^ RRhpt 4 H^: HT hhRr 4Rti 

9. yRaid 4 nRm 14f4 Rant 4 aRfri 14afR?r 4 h at^Rpr 4t ht, aTf4H 4t §if afk htht hht apR 
HTH% afRHmr4 4 iRi+ rtr4hhthhRr afR^Rpft 4tf nm 4lRd, hR^trhh4 wt44hhtRrthht 
WRT, arf^Rnn aR?: hh 4 apnW Ri4cr 4 Rptt 414afRcr 14f4Hr HHH’tft 4 aR4H 4 r h<+k nm 4ti4H ht 4 
+H aft fRn 
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10. 41vdr|| t ^ yQaM % t +4 ^iR41i' %%tt: ft, 

^ t sftwrf^ ^§Tt?FT % ^ TO 

11. Pl4lTt.| ^TTT t ^ ^ ^§ft?FT MPJ airy^ % ST^rfr^ % i^TT iT^ 

^I^JIII TiTf^W !¥&■ 3TT^ STFU 31^41^ ^ +4^lR41l' ^ 3TW W ^ SITOR 

^1 

12. 3Tl^3ffT3RR^%^^^ ■+4^1(1 arf^TOTT TRT^ 7^ 

^ftro, ?ftWT ^ PlHdl^ ^titt^I 

13. +4^|{) % ^a-1 TOT i%TT to; st^RFT, Pl+l41 afk^^IW^^lf^^f^TT RfdRd 

^ ^ 3li%^wf ^ W-TWW STfgnTRrr: ^ ^ 7T3T wn^l yf^SM 3TRf^ ^ ^ 

^ 1%i% 1%i% 311^ 1 ^§t 1%^ fRRfr % %ijir ^ ^<^4'd'iR+ 

14. RTilil/'^jldl W%^ft7R^f^+44lO 

^ 411^4 3TW 114^+ ^snfl' ^^1 ^ 411*^ ^RRI 3 |QRt^ f^afe % WT % 

TOTTr WT ^1^ fl HI4^+ % 4ITR^ t ^ +4410 % TRT Tlrf)" 1%4 f^ir ^ aT -411441 ^RT 
3II^f5^ ^ 4 aRRPT 1%4T 4ILI4II 

15. Pl4l4.| ^RWf ^ 3TT4'§4+cll'i4K +J-'-^d< df4H4)' 4 3^4 Wit 4 ’T# TtRT ^ % 

^4 tot4 % 14r: ^srpT +^i 

16. ^^TRftwr# affr Pi4ItM +44i{) 1^4^ i4f4 4 tott ^rt 4'4T 1414^ ^4 4 i44<Ri4i f4i4'Ff^7RR' 

#RT % 44r TIli4+/4l[4+ ^ 4 ^FR ^ to4 'R i4 ^ tIRTT 41 144 1 a'STT 414 3fk f44RR 

4^^ ^ 4 a4?: 3 rft-3rfi, +4^i(1 w 14^ 14f4 trtto ^rt # ^ diR^+ +i^4i| % trt^I ^i 

17. ^^mfl 4r4TFRi-TTfRiTO 4<+K 4 f4f§44 ar^mr 144^f4f4% 44^ 144 §t 44m 4 <+k 4f44§4 
% 31^^ 144^1 to 4 4 smTOi 4l4 ^r ^to 41 4r4 sTro-aRFi afr?: 4^ ^ 4 4-4)4 wi4^ 14f4 an^ m 

Rf1% 414141% ^RT 4'aT 3li4<ll4d 3li%§j^ ^ WFft ^ '41^411 

18. (+) a14^ijf4^ ^TOfi 4 aw 4 w 4t TO^fti w WR w 4t a4 yi4^jf4w 3TTpfrl4^ (4^43) wr 4 
fl41’ wf|TT a'STT WRT 4 +i44iPid 7?4 ^ 44f 4 aT4f%a' ^ar4 wroa"a" fl4 4t i4sTf4 4 wi^T 4l4 
441%^ 4441 ai4w 141% airjaT 4lw4l^wt4i 

(w) wrU" 4r414r14-^ <14fd< aaiiNii a’ar wrt 4l ww ar TOTfl ^141%Rra^an 

(a) 414a: wrar w 44a' 4 4^ a<+K ^rt wfl 3 t^§4 4 ai^aR ar^fta 14314 4+ aftr 441a 
a<+K am 3T^4lf4a 144aTaR a14aiRl4i' 4 arsaa 4 writ anTi 

(a) 4t4d wt4 rt w4 wrt am f4a: ai4 ar^ f44a m ai4i4a wa wa arar airri af4^ij14a1 3 it 14 
4t wfla 41 aaiafl 44144^4 4 a41 a+R 4 i^af 4141 wrt am 14a: ^ ^ ^ ai4i4a wa arar 

anran 

19. a14^[f4a1 afk arot 41 afla 44 44 a41144a aiRfla 14314 ta afk 441a a<+K am 3|.ja1Rd 

144aTaR a14ail44i' 4l ^srr ari^Rsrr 4 a414a: ^ w4 aasia 4f4i aaiaar 41441 ai aftaaiaa ar 

+4ai{1 ai4w 141%, 1952 4 ^ ar aa 4T5ia, wia 4 ara ar w aar 3Ta4 aar 4 at 144a 4l 44f%a 
441a altm 141% 311 ^ 4 ,'w 3a§Ta4, ai^a ar 441%a 44la aitm 141% an^ 4l 414 ataHa tlari 

20. aaraar 441%a 44la aitm 1414 an^ 41 aa 144aTaR af4ail441(aK41d f43r4 4a at?: 441a 
a<+K am aigallta) 4 f4aTa 4 Tjfta a44l, 14ra4 ara aar Pid4l arltrsa 4 wra 4 ara ar 14a: 
aa: f44a aafa af4^jf4ai, aRti aaft 4 f4a: aa: f44a a4 f4a aa: fi aarit, wrtl alt w aaTif% 41 aaitl 
TO aroa I, 4l ai414 Plidid, 14aa7gaR arftal 41 afR 144 Itm 414aT 41a4 4114a14 4 aaaa 4 
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1%i% ^^4-1 % atriTW aftr # ft# i#ff ^ift# ar w 1#% sirj^ % 

ijt ST^ifr^ % ^Tclft# % TTIT t #■ 3T?4- ^S4+l0 # ’JTT % %P: art^RT #l 

21. '-•Mlti STTT f#; ^ rt>tH f#f# TT ar^ #41# STTT f#; 4T% f#ft 

f#rT#, #TTr m ar^ anft^ eitw #% wit t ^ wr^i 

22. a# T4T# §Rff ^ TFPT # #JT# # fTT ftrf#! 4^ #■ #■ ^ 

11#f#T a# ## % ^rTTlft+lR# a# /lO-J^RtcPf TT ^4% m4'-m4' ^SWlff fRlTI 

23. Pi4)Tt.l a# T4T# ^ f# # Rq# t #f#r ^RT 1##! RiRI 

#tIT % #R dr+M 1##ff ^ atcRW ^ # #tti 4^ ^ R?: 4T4[# t' 4TS.4+l(1 fRlT 441 4# 

1%f&4t % 314441 #f 1#i4 #f## t' arftdl'dd 4T 41# 44#4TI 

24. (4) ^4T##^ 4141 3T^4f#r 4i#4f#t 4141 f%# #4 44# 4#f^)idl+K 41414 iRdi 44'^#IT- 
4#STT 44% % §14f#4 #41 4# # 3IT4544 4447 4TTT, 4# 4#41# ##4 1%# 4454 # 3Tft444 #4 f% 
44 i%# 3E4 #4 #IT-4f)'514 4147 4741 # #I7-4f)'S4 4414; 447 14 W4 fP; 4# Pi 414.1 4147 444 1# 
44#! 

(4) #I7-4ff447r 4747 f%#4 4% 374# 1 ar# % 31 47# 44 # 447# % 474 7?i4 4#% % #44 #17- 
4##4 ^44-44 4#4 #47-4fi'44 # R#% # 4# #% 14 ^1#44 % 44^ # 474:1 ^44-44 47 4744 3# 
14 R#% % 4454 # 4# 47# 47444# 44f47# ##4 ## #754 47T7 ##f#7 # 417 t# 447 44ft4 ##4 
4f#4 f#% 317^ % 44#44 % l##f%4 4744 % 474 ?R44f#7 4#f#t % 444S?7 451# 47T#r I 

(4) ft #47-4#4#r #7 4474R # 4# % f#; 447 374# ##4 4# % 4^ f#7 % ## ^ % 37ft4 

% f#T f%^ 4 #47 47TT| 

25. 447475 #4 ##4 4# 44 ## 47# 47 34475 % 4## #7 374# ##4 4% % 44# #4 % ## 

^474##! 

26. ##44 4#4 W # 447# % 15 #4 % #45 ##574 ## ##47# 44 474474 ##77 447 ## 

##544 447# 47 ^4474 4#77 # ##4 454R 4757 37##4f7 # 4157 17 # 44-1404 (3) # 1404 ( 4 ) # 3t4#7 
444-7744 45 #4; # 3T^4R ff I 

27. ^^47# 41# 47 ##4 4757 ^ %# % #14: §7# % ## 45#44 # #4# # # 4f ^ 44#I4 ^ll# # 
14 444 # 4754 4473% ##4' 47# 45% % 474 5^ 45 # 47l#tl 

28. f%# # ##, 444, 4514 #%4 ### 3#% % 4515444 554 47 fTf f%# # ^4474 # ##% % 
##47 ^4474 ’J57 45% 47 47# #471 

29. ## #574, 37#514, 3T#74407, ##, T#t4507, 44144 44# 47 454 47| ’Jo#: 547#154 41# # 47 
4# 1547# % 4515444 4# 4#414 # +1^# #4# % 4# # 44474 #577 f # # 4f ^ #554 ## T# 
4#4R 47 #4 4f ^ %% % I# 474# # ##% 4# 41#^! 

30. # 4#04 #f% 555 % # 37f%4 147f/4#47# % 4T4 #% # #4# # 474 %% 4# 1+11# % 

## # 5#/##44 4757 47f # ^ #% 45 4# 55# 5#4 44 % # 31514 % #ri#4I5/551547# #% 3# 
3115#TT4# 3174 4#54 ## 555 % 4# ###% #4S44^ 4nj# +Rdl| #471 

31 . ^ 474 ^474 ## % 37#444 % 474# %, 3i57#4 5454 % 4154 47# % 3l^47#4 #457 4%474 ^ # 
4g# 4#4T4 # # 4# 4Tf#T| 

32. #1 454R 4#4T4 # ^ # ##15577 % #14: §7# 47 417 44# f 3# 44 # 1447 4##4 #47 
47147 % 4#4R 14 37#f#H §1# 47 31^41514 45% % #7147S4 #%l 
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New Delhi, the 11th May, 2016 

S.0.938. — Whereas M/s. IFGL Refractories Limited [under Code No. OR/3480 in Rourkela sub region] 
(hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of section 17 
of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred to as the 
Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.08.1988 until further 
notification. 

[No. S-35015/87/2014-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS EOR GRANT OE EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15* of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 
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10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 
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23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from F‘ April to 3F‘ March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

^ 11 2016 

^itT^/1654 yfrlWH ^ ^ ^ WTWST 3Tl^rf^m, 1952 

(1952 ^FT 19) (Wgqro 3Tl^f^RFT ^ ^ ETT^ 17 TO-SIM (l) (tf) ^ 

311^^ t I 

2. tost ^ tot yRan %'¥ri^fM&'1^TO^3TfSPl4B 

Sim6t RRR'p mF3if&iPi4B 3iw4>4^i'n 

TTTOT, 1952 (pd^Mfid 4l^dl % TO ^ FTTO % 3TO yRaid ^ % TOSl ^ ft 

3TO f^rflr Tgftsir# m ft ^ 

3. snr:, 3T^, •H<+K, TOT SlRlPldH ft Sim 17 to Sim (1) (^) ?rf%^TTTOt^TTT^fTr, 

W aiflrgw % totti ^icff % sT&msfrr mi yRan ^ mft 3Tf&^;w to 27.03.1967 % to ^iItoi % TO^sif 

% ^ TOFT TOft tl 

[11. ttit-35015/88/2009-f:itttiT-II] 

fiTO, 3 tto: 



2132 


THE GAZRTTE OF INDIA : MAY 14, 2016/VAISAKHA 24, 1938 [PART II— Sec. 3(ii)] 


31^^ 

1952 % '3H«ieri ^ 

1. Pl4lTt.| TT /I<+K 3T?T^ 3IT^, #ffr ^ ft, ^TTT f%TT ^ 

^ f^^ff % ST^mr % ^?ET SITFft STSq-gTcIT t ^ Tff^ ^^1 

^ 1^ 3e^ % msT-msT +4^i0 1%1% 4^15^% ^ 1%1% 4 yiffi4t' aftr 

^TTPr afr?:arf^srr t §4 ^ttRi%%p:^T n^pf)""Pi4lTt.i" 4':- 

(i) nRlan, ^ TJ^ TTTWRTft, 1, ^itwt 4^ wrift arw 3T%mrrTari^r^fPir; afk 

(ii) 1%?ft apq- yl4aM % 4, ^ ^ri%, arw arf^^ift 3if4^ f^i/i+i ^ nf^aM % +m+N 

araif^Ra^'Ji ^i 

2. ^i^Tpft ^ 14^i4i t ^ ^ ^ afr?: ^ a<+K/V4l4 14f^ an^ 

(414)^1)41) ^ti% i%44 arf&wft TPPi-^Ttpi 'tt 1%p: ^ §ff % 

31^^ 

3. arf&iPlao ^am2(^)ta'2TT’TftTrTf4cr^4t+4^i{), ^ % Tm' t| f, 

yRiaM ^^ wa'^^fpft, ^^#amif^d f^pnwn^i 

4. ^ 4>4-dl0 ^ ft 1%44 apq- ^-W alclaM % 1%44 4>4^|0 1^ ar^RT ^Plf^ 

^ ft, ^ yRisM t PidiPid 1%^ t, 44 P41^.1 ^ dr+M 1P1% % ^ 4 

dmiPd ^^TTTI PdlThl ^ +4^|{1 % PdlThl 4^ TlPm atcTf^TT affr wr 

4><dP # 44^WT4T ^47TTI 

5. PdlH.! f41% ^ ^RT affr +4^i0 % Rtpi—Rtpi tt arf^lP^TR- % spHiTr P'aff4Tr ^ 

4- ai^RFT pRT % Ppr ar^RFT f[ ^ ^ 15 WlftW ^ 444 ^ aprf^TT ^47TTI 

PdlH.! ^=^tt 44 444 ^ 444% ^odid 4 i%44 Phm % 1%p: arf&ipTrR- # am 7 a'% m4'af % aq^m?: 

TTrarm sam am an ^t44 44itti 

6. P4)Tt.i wPm 1P1% % a’^rrfPT % 7r44 ^ ^4aT aftr ^46", a%44, aaa', ^PPala aqam 1%44 
aim arm wPm 141% ^ fl a7% 1%44 ^ # 44 wmr# ^4 ttti 

7. ^m44 444 sm 441%a'saiw 41%44 aaft ^ 441%44m ^m’jTT 1%aT WRT 41^ 34 t ^ TitPf&ai 
44rt arm 44 tti 

8. P41^.1 ^ ^441%m 4'?i4f%a Par mrr, ai^lPd arf^aaff ^m aar ai-jpRd, 14f% % Pa41' ^ 
ai% aTl%4m^ ar4m1444 # mar 4 aa% ai^^ ^r1^ ai%STa % aa m aaf%a %4aTi 

9. yPaid 4 ^44^ 14f% Pm4 4 ata4a 14af14cr 4a at^ma 41 ar, arPa 41 afk wm aar aim 
ara% afrr aam 4 aiPa ai^ 4a ar aaPia afp mT44 444 am 4414a, aPa aam 4 wt 4 4 am 14aT am 
mra, arPPaa aftr aa4 ata4a 14i4a 41am 4 PafPa PIPa' mPal 4 amfa 4m amm mm 4414a m 4 
aaa41f1mi 

10. 44am 4 4lf aPmr, 44 aPma 4 Pmma 14a44 41 ^am 4 a4mi444 4 Pitt 3ii%a aramaa fl, 

a4 ma 414a414 aframPa 4§4aa 4 aPa aa aa ma: apjPmair^i 

11. PdlThi mm Paal 4 4lf 44 aPaa 44P aPm Pf% airjai 4 ’j# aq^ataa 4 Pm ap Pm 

aarmi 44P aPm Pf% aa^ aram ar^almr 44 4 a4mf444 41 aiam ma am m4 m mPra araar 

4mi 

12. PaaP, aipa afp Siam 4 a44 m4 aPaifl aPm Pf% aasa mm PalPa aip^aa aaa 44m 4 
44aT, §fpm 4 Pama; airpi 
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13. t TOT 1 %Tt: to; 3t?KFT, l^fdRd 

WT TW-Wra' ^ ^ TW-WI^ srf&WRT: ^44-dll4+ ^ TMT yl4aM 3TRf&^ ^ 

^ 1%i% 311^ ^TTT 1^§T 1%^ % %wir ^ ^4't'd'il4+ 

14. R414/4t 4I WRTfl%%^: W^4^^rr%^+44|{) 

^ 4ir44. 3TW 114^+ TOd ^^1 ^ sildlRTt. f^aiTTO % ^HTR % 

^^TTO?! TOTTr WT ^1^ fl HI4^+ % 4ITtT% t ^ +441R % W Tlrf)" %4 f^ir ^ ’TT -41144)' ^TTT 
3imf&^ ^ 4 SRRPT 14 to 4 114411 

15. Pl4)Tt.i 44f4i' 44sTR^^+di-i^K df4H41i' 4 sr4 wt44'T# ttRt^% 

^4 toi 4 % f%TT ^STPT +44i 

16. afR Pi4)tM +44iR t414w i414 4 tott ^pt 4'stt ^4 4 R4<Ri4i f4f4I4^ ^ttri 

44it% 44n: 4il4+/4ir4+ ^4 thtt f44 ^ to 4 ’m4 ^tirti 4i 1441 ctsit 4rt afk Pi4l^i 
4^ ^ 4 aftr 3 tto-3tto, +4^1 R w 14^ 14f4 4nTO ^ ^i# 4 iR^+ +R 41I % TPrn4 fr4i 

17. 4r4TTTO-TTfRiTO 4<+K % 14f§4% si^TiR TRi4^i4f4% 44 +T 144 §t +4ttti 4<+k % 144^4 
% si^TTR 144^1 to 4 4 areror 4t4 'tt 4r4 arTO-aiTOr aftr 45711 ^ 4 4?#4i 44w 14f4 an^ m 
TO% 9114141%^nr^■ stt 3ii4<ll4d 3ii%§j^^^rr^l-^ '^4411 

18. (+) 44Tijl44' iTOTT % iTW 4 w # toRRi w wr w # ^ 9ii4^5f44 311(414^ (4147:) ^ 4 

fl41’ ^i14l( ttstt iTOTT 4 +i4^iPid 44t 4 3T4i%7r ^ar 4 ^aroa a" fl4 4114ai4 4 ito 41 4lf 

441471 44%! ^44w 141% 3Tr57F 4l I7i41 44i 

(w) ito 41 4r41414-aR <14w< adinai Trarsaiw4l trrt araarfl^14f%7r +4aTi 

(a') 4147: writ w 44a 4 444 t a<+K ^nr to4 3t^§4 4 3t^to7 to44t 14314 4+ aftr 44%! 
a<+K ^FT 3154114d 144 wtr af4ail44i' 4 arsa^ 4 wlar toti 

(a) 4147: wt4 +t laRT am 145 m4 aT4144a m 9117114+ ^ ^aa arar ^151 al4T5l4al aaf^ 
41 wfta4l dHi%l 44144^44 thU aaiT4laaf 4l 41 ^araam 145m4aT4144a +t 9117114+ ^arar 
anran 

19. al4^14al aftr airol 4l afta 44 44 a41144a aKdla 143141+ aftr 441a a7+K am si^alRd 

14^'imik a14ail44i' 41 ^stt arflRSTT4a4145^I7r44751^4ir4i aaiw41441 aiaRaaraa ar 
+4ai{l a14w 1414, 1952 4 ^ ar aa 4751+, 4 ara ar w aar 3Ta4 aar 4 at 144a 4l 4414a 

44la altm 1414 311^4, w 3a§Ta4, ai^a ar 4414a 44la a14m 1414 an^ 4l 414 atTrUa tlan 

20. ^aram 4414a 441a alt^ 1414 aa^ 41 aa 144aTaT7 a14aTl4al(aT741a 143r4 4+ afR 441a 

TTT+R am argallta) 4 Itam 4 Tjita +141,14ra4 ara aar Pid41 ^srr arftTgrr 4 ^ara 4 ara ar 145 
+5144a aala a14^j14ar, artl aalt 4145 +5144a at 145 ^ t' "^mtl 414 aa aaTilt 41 aaitl 

+7 a+ar t, 41 aial414a7Ta, Raai^aK adtal 41 a^fl 3^7 Pialai 414aT 74a4 41 Halt 4 aam 4 
a14m 1414 Tlaaa 4 atTnai afk a14^[14al 411441 am aaa-1441 arltal aaar 441a a14m 1414 3+571:4 
54 3i5a1dd 4 §T7rf4la 1414 4 ara 4 at saa 144^4 44 arsa+iR ^lal 4l 571 +74 414r5 aitlta fli 

21. '-•MiTi am 145 a5 144^4 4 145 1%4l 1441a ar 3^=+ 47aT41 am 145 m4 art fttfl aaflTO, 
alTTnaa, alaa ar saa 3 tt 14+ ara 5a4 wt 4 4 art arti 

22. 14alaa 3^7 ^artl art 4 aam §raf+r arara+74 4l aaa14 44 f5 Itrlta aaa 44 aar aa 414+aa 
4 Pi dial 3fl7 ^artl alt 4 aarrl&i+iRdl' sfR 7ra^41474 +7 aa4 ara-Trra arsa+rfl fran 
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TfrRT % 3ift^ dr+M 1 %%^ ^ atwTW ^ ^ ^ ^ TT ^ ^ ^Sd+lO fFH ^ 

% SRFW t ^^t srf^dl'dd ^ TTrift ddlHdll 

24. (^) ^ ^TTT 3T^Ti%d'1%i% iTTcTT ^TTT ^ ^ ^WT- 

’T^STT % §Tdf^ ffiTTI ^ ^ ^TWT ^ +441 (1 f4i% ^ 3T%+TT fun f% 

^ i%4t 31^ ^w-’rfi'si^ WRif # +Trp: d’^rr ^ wr fp; ^ 144)4.1 1 %p: 

^rnt4i 

(W) %TIT-’Tft5T4Tf sm 14414 ^ 3T?lfd' 1 Slt^ 31 ^ ^ 44ll4 % ^ ^ Tlfl^ % 4lTn: %w- 

’TftsftcT ^r1|4 %WT-’Tfl'5T+ ^ ^ +I4?H4 4 ^IT^ ^ ^1 ^ 71^ 3fk 

ftqlt 4^^4M+i{l +44 i{ 1 Trf4w 14f44wrsm 14afl4d'^^i^ill d’^rr441^ 444i 
Trf4w 141% 3iT^ % +i41h 4 4 ^4+4114+ ^141414 4 ^w^a- +Trf ^i^ifli 

(TT) ft 43iT-’Tfl'5i4f ^ HdidK % ^ 4 f4p: ciaT SHT^- 1444 t ^ 4 f4T 4144)' ^ 4 3rf%+ 
4 14 p: 14^ ^ 14aT ^i 

25. HdidK 441444 ^ ^ 4tf ?t 14 ar ’j^t ^narr 4 +441' 4t 3rii4- 1444 ^ 4 14t 4 l^r# 

^ wfHl'i 

26. PidlTt.! w ^ aoiRl 4 15 14 t 4 44t 1445011^ar# ^ ar^apr 44 tt a’^rr 44 

1445011 a'TiTfr +t ^odM +4 tt 444 a<+K 34414^ ^ am 17 4 (3) 4 4 344 r 

TOfFi-fimi ar f4i: 144^4 4 3T^m7 ff i 

27. 4r4 ar 144m ^m ^ %4 414o: §i4f 4 f44)' ^ 14ai4 4 ft af ^ 441%a mlro 4t 

m 44a' 4 mm aaT 34 4r14a m4 m4 4 ara 'Tf m: ^ an^i 

28. 1441' 41%, aaa, amr 144a f444r 3 tt 14 4 aPFaaa 5 ^ 41 fir 1441 41 ^mna 4114a14 4 

1441701 -i+aid ’jTT m4 m wfl %aTi 

29. 144114aa, 3ii4aa, 344aaa, 1441, TT4lam, agraa 4q41 m asa art ’j4a: fdiHlrd aafl % ar 
afl mnf4 4 amam af4 al4ma 41 arj4114a14 4 41f 41 amra frar f a141 af ^ 14mr fl41 ija 
yQaid 4l^af ^44414o:am%4l 1444m4lail^^i 

30. ft ai4m 1414 57a 4 4 34%a mrf/af4ap4 4 ara 44 4l 1^a14 4 ara 44 ar41 irnfat 4 

1441 41 d+fl/44a.i am 4lf 41 ^ ff4 ar a4l 57% 4^ aa 4 t% 3ma 4 PH4dK/^a<di41 414 sftr 
3 ik'11h+41 3TTa- ai4m 141% 57a 4 a41 ^4441414am aa^ +1-^41 mfarf 41aTi 

31. ^ ara mra 141% 4 34%aaa 4 aTa4 4, siafla mia 4 mm ^44 4 3T^a44a f4aa afara ^jm 41 
a^ yRlaid 441 ar4larltiri 

32. 4m Hd+id a14sTa 41 ^ 41 Rididi 41%Tr ^raf 41 aar amfl f sHa aa 41 S:d4) a4i%a 
14aT aiM,ai 4 a14ma ^ aRUa. ^laf m a^araa +^4 414i7 arsa f14i 

New Delhi, the 11th May, 2016 

S.0.939. — Whereas M/s. Sumitomo Corporation India Pvt. Ltd. [under Code No. DL/1654 in Delhi (North) 
region] (hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of 
section 17 of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
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establishment from the operation of all the provisions of the said Scheme with effect from 27.03.1967 until further 
notification. 

[No. S-35015/88/2009-SS-ll] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS EOR GRANT OE EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15* of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Eund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 
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14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PE 
Commissioner concerned directly on receipt of request from the Regional PE Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PE accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PE Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from D‘ April to 31“ March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 
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26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

^ 11 2016 

^.3^.940.—^ ^ ^ WIT tTTp^/frTT'T/885 TOffcl) 

(wgTTO yfcltBH ^ ^ sfk tjqGrer ail^rf^TO, 1952 (1952 19 ) 

^ £JRT 17 TO-m7T ( 1 ) 7313^ (tf) TOffcT 75^ 7^ 311^^ t | 

2. sfrr ^ % TOST ^ to; ^ ^ 

STTTT 3ft7:4>4^l0 TO 3TTOT 

Rtfs' tTtot, 1952 (pd^Mfid TtTOT % TO 4 TOf^T) % sRrtfrr TOTO % Rttft 3TO yRaid 4 TTRrtfRtft % 44 st 4 ft 
^ ^ttft 3TO 1414 Tff4sTT4f to f i 

3. TO:, TO, flf+K, TO 3TfSf4TO STKT 17 # TO srnr (1) (TT) ^TOtT ^tfrptfTrTTTOTiTTTTRfTT, 

TO SlRrgW % 7TT«T TORT % STTOSftfT TO yRaid ^ TO4t 3Tf4gw TO 01.05.2010 4 TO TtTOT % TTtftf to4s 4 
% 4 ^ TOFT TOtftf tl 

[4. Tr7T-35015/13/2015-^31 pfl-II] 

fTTF, 3TTO 


31^^ 

'h'4'qiO ■‘Tl'Ji'ii, 1952%^ 

1. RdlThl TOTO-TOTO TO TOTOT 3TTOT iptRto f4f4 311^, "ft ^RT ^ 

^ f4%?ff % Sl^TTO TtRto f4f4 % TOSFT apqifr 3TTOTOT 4 TOTtR Tiftn ^4tTTI f4f4 
TOTTft 4 i4f|cr 4r arro to4 4 tototrst 14f4 tftto 4 Tri4 tt14to 14f4 4 yif44t' afk 

to 44^hdM 44T4r afrr to# arf^TsiT4 ttRi 4f#/; tottot#R mn totoRpit^, "144tTOr"4:- 

(i) f44r yRlBM, # TOTOFTT ft, to4 tost4, TOTWt4 to TOPfr sttoT arf^RRlT 3rf44R fTO; afk 

(ii) f44)' 3TTO yfciBM 4 TOST 4, ^ TOf%, 3TTOT TOfSTOft 3Tf447r ^Rtt, R/l+l TO Tlf^RFT 4 TOTOM 

TO sif^T 144 tot fri 

2. TOT# #4 ^ f4RT# 4 TOT 4 TOT TOT tTO 44 tT 3# 4to TOTOT/4#tt ifTf4TO f4f4 311^ 

(##TO#) 3TTOT to4 tott toRtto arfSTOift TOTT TOTO-TOTO TO TOft 141/: to4 to 4 14§ni44# 4 
3 t^totto4#ttt 
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3. ^ 1%fgr%%Tm' t| f, ^ 

yfclaM ^^ ^^fr^, ^^t -imiRd ^n^dii 

4. ^ 4.4-dlO ^ ft 1%?ft 3E^ ^-W lliciaM % 1%# 4>4^l0 3T?RT 

1%i% ^ ft, ^ ^Ti% yi4aM 1144lPid 1%^ wm % ft 144)^.1 ^ dr+M 141% % %^4 

dmif4d ^4^111 f44lTt.i +4^i{l % ^44^141% RflHii 4 4^ Trl^nrt atcil^d' ark wr 

d><d4 ft ft f%TTI 

5. 144)^1.1 3t 14^ 141% ft ^rrf ^rt af?: d>4-di(1 f Rtpi—fTtpi tt 3d%14w f 3fn%r 14?rf14d' ^ 
4 4^ st^RFT ft, 1%?! f 14 itt 3t§T^ 4^ ft ^rrf ^ f w ft 15 rnft^ ^ ftf ft afrf^r ftnii 
l44lTt.i ^=4Tft ftf ft 1%^ 44r f ^ddid 4 Ifft 14 hm f 14nT 3 t 1%14^ ft am 7 sr f mfat f st^tir 
T urnm a^r ^t 4 m Tift ftari 

6. 144rtt Tr14m 141% f a^iRPi f Tift ^ aftr ftft, ^%4t, wr, ^1414 4ld arw Ifft 

aim mm 4 w14m 141% ft ft Ifft m4 ft ft wrrf ^4 ttti 

7. rnift 4tf ^m 4114d ®4M 4 ffft mft ft ft f44tm sm ’jn Ifdi mar ftar aftr ^ tiiI4f%Ri 

ftRT RETT ftiTTI 

8. 144tm RR Rft 14 rit f?it1%7r Ifit Rif, 7rg1%R aT%mft ^m rrt ai-j4t14d, 141% f 14d4t ft 

r 14 3l1%Tn2W mfRTl44t ft RIRT 4 RRf ai^mR r 1^ RffSRT f ^[RRT m RT Rr 1%R f%TTI 

9. yQaid f Ri4m 141% 14^41 f afntcr 14af14R 4 r at^RFi ft m, aii%iT ft §t 4 aftr rirt rrt 3rr 

RTR% af?: f 0114+ RT^ %R RT 4dRld af?: mift Rtf Rm 4l14d, R?4 r RRTRf Wt 4 4 RRT IfRT RRT 

SRTR, 3rf%t4RR afR RRf atRiW 14f4R 4l'ddl 414at14R 141451 RRRat f atRifR 0<+K Rm Rt14R RT 4 

RRRftftRTI 

10. 4tRRT 4 ftf 4§4aR, Rt r14rTR f IfRTRTR 14Rft ft ^RRT 4 RfRlUft f 1%TT 3Tf%R RTRRFm ft, 
RfmRlf 14do4 4 ailo^|R+4§4aRf r14rT^^RTTRR: RT’jffRTRFtRTI 

11 . 1441t+i Rm f4R4t 4 ftf ft 4§4aR 4ftR Rl4m 1414 an^ f ’jf ai^ftRR f 14 rt aft tfar 
rtitrti 4ftR Rl4m 1414 an^ strrt ar^fiRR 444’jf mfRiUft ft aiRRi m rtr m4 m dilfd aiRfR 
4rti 

12. 14mft, arlfR af?: stRm f Rft rt 4 mfRift Ri4m 1414 4 r3r Rm 14af14R ai14mrR'RRR ftRT f 
ftRT, ?ftRRT 4 PlHdHt mffl 

13. mrft Rtf R?4r RfRlft f ffa 4 RRT 1%R: RR; at^lRTR, 14RRft aftr SRTR R§i 14 f 1%TT IfrdllR 4%1 
m m-wiR R^RTi 4f arfffwr m m-wiR 3rf4RTRR: i%R€t14R m 4 mr RntRH r14stt aTTRl4R m 4 
RR Rft Rl4m 1414 aTT^/%ftR- Ri4m 1414 an^ Rm 144 r 14rt rtr;, RRmt f 4%t ft ^%Rff14R 
RR 4 7n4f4R f14i 

14. mrftRtf R44T^RRl4TftR/4mR4f RRTRft4f 55: RTRf ftRTRT4RR4Rlftft14:gTR4%t 
m 4114+ 14Rm aiRRr rtr^r Rift r4rti rr Rft rrtr Rif, siQRr. l^datfR^ rtrrtr f rrr f rtr 
RR ma RTTTT RT Rr 4 fI RTRfR f RTR% 4 R^ +441R f RRT 7f4t 1%% RT^ IflT Rt 4 RT -dlRifl Rm 
3 ITr14r rr 4 amRR IfRI RTT^I 

15. Pi4)4.1 Rft RRTRt ft RRft aRR^RRRI^RR +i-'-i^d< dPIdf)' 4 3 Tr 4 m4 4 Rft %R RlPt ft 4^ f 
gTn4 f 1 %r: anR-^RR rtrrir r44i 

16. mift ftf aftr 14RtRR RfRift Rl4m 1414 4 rsr Rm RRT 141 |r RR 4 414Rf%Rr 141414 r RRR 
ftOT f flRR 0lPl+/dl14+ RR 4 RTRT +44, 144 R +r4 RR i 4 ^ RRT 41 I'd I RRT mift Rtf afk IfRtRR 
4^ RR 4 afr aiRR-aTRR, +44111 Ri4m 1414 4 r5r Rm ft rt 4 Rift rrjtt rtRsr +i1di| f Rift ftfi 

17. mrft Rtf TTRR-RRR RR RR+R f 144^4 f ar^RlR Rl4m 1414 f 44 RR 144 r fflTI RR+R f 144^4 
f ai^RR 144 r +r 4 4 aRTTRI ft4 RR mrft Rtf aRTR-aiRR aftr fjR RR 4 ffiR Rl4m 1414 aiT^ RT 
RRf +141414 Rm RRT arPillPid 3t 14§JR+ m Rift RR RTlTTm 
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18. (^) % TW ^ W # TOt^l W WT W # ^ 3TTPfti%^ (€!%) ^ t 

^|I^L( ^STT ^TOfl % '+>l4^lPid ^ t ai^f^ ^ t ^ 

1^ sirj^ 

(W) ^ 1%f^-^ <PiW< ddli^TII cTSTTs^TlW#TT^IT’TTTOT###i%Tr 

(TT) #T|z TOcIT TO TOa" t V#d a<+K ^TO TO# 3T^§ff % 31^1^ TOT#T f#3r# % aftr 
TOTOTTTOTO ai-iHlRd 1##TOTOTTrft^lPldl' %TOSTO# WlTOTOTT| 

(^) TO# TO TO# TOTTT TOTT f^IT TO# TO# 1##§T TO TO#i#TO TOa' TOTO TOTO TOTT| Tlf#!###! snf# 
Wf# # TOT#t ## 1##?# # TT## TITOT # tto! TOT #)■ TOTTT TOTO 1%Ti: TO# TO# 1##§T TO TO#1#TO ^ TOTO 

tototi 

19. Tr1#^[f##f 3fk TO^ #t llfk ## ## TT#t 1##§T TOT##r #331# #TO 3fk V#d TOTOT TOTT 3l^#rf#Tr 

1##TOTOT Tli#TOi##r #)■ ^TO 3Tf#T5n # ^ 1%TT TO#, TOT TO# #T5ITO ##l TOTTTO #t ## TO ’Tf#TTOTOT TO 
TOfro# ^t1#TO 1#f#, 1952 # ^ TO TO5TTO, TOTTT # TOTO TO W TTTO TOT# TOTT # ’T# f##§T TOT ##f#d' 
##7i ?ri#TO 1#f# STTTO^#, TO 3TTTO#, 'TT ##f#d'##T ##TO 1#f# 311^^ TOt T## 3#rf#r ##TTI 

20. ^TOTOIT ##i#Tr ###T ^Tf#TO 1#f# 3IT^ #t TO f##TrTOT ##>1 |R|#I(^ K#d f#3r# I# af# ###T 

TOTOT TOTT 3TTOti#Tr) # 1#TOTT # Tjf#Tr 1#R# TOTT TTTO Pld#1 ^TO srf^TTO # TOTO # TOTO TO i#TT 

TO f##§T 3T#Tr Trf#^#r#r, TO^ anf# # f#TT inr ^ f^rr TO t' a'TOl#, TOR# #T# TO aroif# #t TOT#' 
TOT TTTOTO t, #T TOTOf # 1#TOR, 1#TOT5TOT aii##f #t TO^ 3#T 1#TOTTOT #t #TO #t 1### # TITOT # 
Trf#TO f#f# TTTORT # atroro afk af#### #t 1##t TOTT airo 1### toI## aTTOT ###T Tri#TO 1#f# airTO ^ 
’# 3TO#TO # §TTlf?f#r 1#f# # TOR" # TO# aiT01##§# ## TOSTOTOT# TOTT TOT TO" ^ aT#f#d' #l 

21. TORT TOTT f#TO; TO 1##^# # f#TT 1%#t f###T 'TOT aTTO TTTTOT#f TOTT f#TO; TOT# TO# f#?# TOTO#TO, 
#TOTTO, ar 3TTO anf^TO TOTT! TO# WT# # TO# TOTTti 

22. a#T TOTT# #T## TTTOTO §l#f TOT TOTRT TOT# TOTOTOT ## TOTO TO tf#TO TOT 

# i#TOTTOT af# TOTT# #T# # TOTrf#TOTi##f af# TTTO###^ ’^T TO# TRTO-TRTO TOTOTOT# #TOI 

23. f#TOTTOT af# TOTT# #T# ^ # Tf ## #t 1 #to 1# # Ti#f#Tr ###T Tii#TO 1#f# airjTO ^TTT 1#i#r TTTOT 
#RT # #tTOT TOTOTTT I#!## TOT aRTTO TOT# TOT TOTOT i# #TOI TOTO TO' TOT TOR## TOTO # TOTOTOT# #TOT TOTOT TO# 
1###### aRTTOT#TO#f##TO###t 1#Tf## aif^idl^d TOT TOR# ddH^dll 

24. (TO) TOTT# #T# ^TTT aT^Tl#Rr Tr1#TO'1#f# TITTOT f#T# TORTO TTOTO TOT## #TOTTOR ^TTT TOTf#TO TOTO # #TO'- 
TO#5n' TOT# # ?Rrf##r #TOTI TO# # anro^TOTO TITOITT TORt, TO# TO#TOT# TOf#TO' 1#f# TRTTO TOT arf^TOTT #TOT 1# 
TO^ f#T# 3RTO TOtTO #W-TO#TOTO TOTTT TOTTOT #( #WT-TO#TOT TOTRt TOTOT fTT TOTOR fir 1###^ TORT TOTO f## 
TOT##I 

(W) #TO'-TO#TOTOf TOTTT Rtfid TO# aTTO# 1 3T#TO # 31 TOT# TOTO #t TTTOll# # TOTTO T?i?' TO## # #tTOT #3IT- 
TOftsftro ^TRT-TOTO TtHto #TOT-TO#5TTO #t f### #t ## T## fTT TOTTOfTOTO # TOT^TO #t TORTI ^TOTO-TOTO TOT TOTTTO afk 
TOTT f#f# # TOT^TO # TOT# TOT#)' TOTTOTOT# TO#TOT# to)#^ 1#f# TRT5TO TOTTT 1#aff#r # TOR^ TOTOT TITOf&TO ##tTO 
to 1#TO 1#f# 311^ # TOTTO#RT # TO#TO#)#TO TOTTTO # TRTO ?TTOT5Tf#r TOf#f#l# # TTOTO®?T TOTT# TOR#I'I 

(TO) # #TOT-TOfl'5ITOf TOT TOTOTTOR TOT TO# # f#R: TOTOT 3RT# 1 #t#TO TO# # TO^ 1#TO # f##)' ^ # arf^TO 

# 1#R: 1#^ TO 1#TOT TORTI 

25. TOTOTdR #)to f#T#TO TO#f TOTO #1# TO## TOT #3# STOTOR # TO##) #) aRT# R#)d TO# # TOTO# f#T # f##) 
^TORT##)l 

26. Pl#)TO.| TOT^ TOTTO #) TTTOTi# # 15 f#T # #)TOT i#f)TOTO ## ^aT#f TOT TOITOaTTO TO#TT TOTOT ^ 
1#f)5rTO TOTR# TOT ^ddld TO#R#)##)toTTTTORTOTTT aTf#i#TOTO' #) aTTT 17 # TOTO-ITOR (3) # iTOito(to) # atTO#TO' 
TlTOTO-Tl'TOTO' TOT 1#R: 1^# # ar^TTR #1 

27. 3^nT# TO)# TOT i##RTO TOTTT ^ %# # f#TT ^R# # f#T# TT#TOTO #) I^toI# # #) TO# ^ TtTOf#TO ^toI# TO) 
W TOTOTO # TOTTTO TOTOT3# #ti#TT TOT# TOT# # TOTTO T^ TOT #) TOR#)l 
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28. ^ ■’T^, 3Tt 1% % ^ flT 1 %#)- ^ -i+’HM # t 

Pi 41^1.1 'i+HM ^ fPlTI 

29. fMr sif^rww, f^, wfr ^ 715^ ^ f=llp[<r=l ^ m 

^ ^c'MiR % ^ yPlaiH ^ +1-^41 t ^ ^ ^cihn frm 144 fr ^ ^ ft’ft 

9 Plan ^^^^%f%TT htr%1^444^t44^IItti 

30. ft 5^ t sif^ i^/yPaMli' % wi ^ i^sif^ t wr ^+i|41' % 

f%?f4 ^ d/^/P4lTt.i ^nr ^ 44 ^ ft^ 'tt ^44 5 ^ 4^ ^ 4 4 PH4dK/^H<di41 fir4 afk 

3ik'Ph'+)41 sttr- ^pi 14^ 14f4 5 ^ % ^=^ni444 % 14^ +P=ii| ^4 ttti 

31. ^ w 1444 4 arf^w^4 wt 4 4, sprfPi 4 tttw fii4 4 ai^oiPd 14^ d^^in ^ 

yPaid 4#^5n44^ilf lii 

32. 4^ -Hd'+K yPian 44 ^ 44 R<d<di 414rTT ^rff ^ ^ tr 44 | sfk ^ 44 ^h 44 4444^ 
ffpTT 'dlM^dl 4 yPiaM ^ SI Pi 44 tT ^Tcff ^ ^It 4 41%XT ff4i 

New Delhi, the 11th May, 2016 

S.O.940 .— Whereas M/s. IVP Limited [under Code No. MH/BAN/885 in Bandra region] (hereinafter referred 
to as the establishment) has applied for exemption under clause (a) of sub-section (1) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.05.2010 until further 
notification. 

[No. S-35015/13/2015-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS EOR GRANT OE EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 
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5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15* of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
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shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from April to 31“ March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

^ 11 2016 

^.3^.941.—(^eTTFRlK ^ Wfg THWl ^/11867 

SRPfrT) (WJTTRT RfrlWl ^ Tf chA'dl'JI STj^rf^rpT, 1952 (l952 TFT 19) 

(WgTTRT Sll^rf^m ^ Tf £TRT 17 WT-£JRT (1) (q^) sfcPfcT 75^ 7^ f%7[T 

11 
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2. V^l4 •H<+K% R-4K^, st^TTO tost ^ tot yRan %'*Ti^fM&'f^TO^3TR|P|.MH #■ 

mrj 6t RRR'a R44l'^tfTOTt44^iR4'1'%f%TT^^M^Tb^t3ft7:4>4-4i(l totstI^Pi^h 3TW4>4^i'n 

4l44l, 1952 (lid^Miid ^ITOT % TO TT % stcr’td' TOTO % fMt 3TO yRlBM TT 4>4^in.dl' % TOST ^ ft 

^ ^1# 3TO ■JlflTO f^rflr ^^STT# ^ ft WT'JT TOT T|fl 

3. TO:, TO, ^T+K, TOP arfgrf^TO ^ STTO17 # TO STRT (1) % T3TO (^) ^ TOd" ?Tf%^ ^ TOt^ p;, 
TO srfSrgw % tttst tort ^irff % srTOsfh' to yRan ^ srofl' srfsiTj^-ddi to 15.11.1984 % to dl^di % TT'*fl' TO^srt 
% TTTO^ % ^ TOFT TOcfl fl 


[TT. ti;tt- 3501 5/107/2014-TTOTO-n] 


fTTF, TOT 


'll'll, 1952 % 'SH«ieilf ^ 




1. Pl4)'*l TTTO-TTTO TO TOTOT 3TTOT TPli^ 311^, ^ ft, ^RT 1%TT ^ 

^ ^ % Sl^TTO wf%TO 1%1% % TOTO 3FFft 3TTOTOT t T^ TOirfl- Trf^ ^P|i%TO 1%1% 

TOT# #t 11##r ?#)■ # 3TTO TO# % TOTOTOST +4^l0 TiT#T01#% TOTO % ##TO #1% t TOfFT# 3# 
TO# ^T|dM % ##1 ## sffT TOf# 3Tf%Tgn t Til#% f%TT TOTTOT# fTOTI TOT TOtTOT^, "f4#TOr" 4':- 


(i) f%# yfclaid, # T^ TOTTOTO ft, TOI% TOST t, TOTO# TO TOT# 3TTOT 3T#TOTO 3r##I ftTO; 3# 

(ii) 1%# 3TTO yQaiH % TOST 4, ^ TOf%, 3TTOT TOf^TO# 3lf4#r #TO, 1#1TO TOT yRaH % TOTOTOT 

TO 3if#T 1#tTOr fri 

2. TOT# #t f#n# 4r TOT TOT TOT #TTT 3# ^ TOTOT/%## 311^ 

(##TTTOft) 3TTOT TOI% TOTT TO^fTT 1%# STf&TOlft TOTT TOTO-TTTO TO TO# 1 %Tt TO# TO# # % 

3T^TOTTO##TOI 

3. 3Ti##TOT # snrr 2(# # ^TO #:TOl#r TT# TO##, # ##T01#% % TOTO TO# % TTO t| t, ## 
yQaH # ^TOFT TI# ###, TOf TOT#% TOT # TO#f#T 1%TOTOT^I 

4. ^ #f TO## # ’T# # 3TTO ^-TOTT yRlaid % ## TO## ##T 1#f# STTOT ##TO 
f#% TO TTTOTT ft, # TO% ##FT # ###71 #TO TOTO f, # 1##TO # TOTOTT f#f# % TTTOTT % TOT # 
TO#1%Tr #TOI f##TO ## TO## % ##TO 1#% TO# # TO% TO# 1##TO # T#Rr TT## 3t## 3# TOTT 
TOTO# # # TOTOTO #TOI 


5. 1##TO ##TO 1#f# # TO# TOTT 3# TO## # TOTT TTTO—TTTO TO 3Tf##TOT # 3## 1#S##- TO 

# #T 3t?TTO^ #t, #Tr TTTO ^ f#: #TTOT #T # TO# TO^ # TO^ # 15 TOf# ^ TOT# ## #t 31## #TOI 
1##TO TOT# ## #t 1## ## # ^TOFT # f## # 1#F: 3Tf##TOT # STITT 7 ST # TO## # 3T^TOT 

TTTSrrTOT TORT 3TTO TO# TO TO# f#TI 

6. 1##TO ##TO' 1#f# # TOTTTFT # TT# TO^ ^#T 3# ##, ^##, ttto, fi###TT 3TTOT 1## 
3TTO TOTTO # ##! f## #r ft TR# TO# f## TO# #t # TOTOf ##TI 

7. TOT# ## TOTT #r#r TOITO # f## TO# #r # 1##TO TOTT’JTT 1#TO TOTO #TO 3# # #i##TO 
#RT TO TTFTT #TOI 

8. 1##TO TO' ^# 1#TOT #ftf#r f#F: TO#, TT##! toI^TO# TOTT ^'TO 3Tg#f#r, 1#f# # 1#TO# # T^ 
TT# 3Tf#nsTO TO#T## # TOTO # TO# 3T^TO^ ##TO^ # TO TO TOf#r ##TI 
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9. yQaM % 1%i% 1%^ % stcnfcT at^KFi # ad^ir # §if aftr 

4ITfT% sfrr % OlRl+ ^ 'TT afk ^^Tl# ^ ^TTT ’4lf^cl, '51?^ % Wit t ^STRT1%^ W 

s^TTJT, srf^i^TiTT afr?: ^Ti% atcnW 1%i^ 41'^-1111%f^ % stcnfci /i<+k ^ ^ 

10. 41'^-ii Tr^^§ft?FT, ^ yRlan % R-iioM Plii41i' t +4^iR41i' %i%TT ft, 

Riiol't 3fl0x||R+^§ft?FT%^if^T^^’TT^^: ^1%^'^ILIIIII 

11. P) 41^1.1 t ^ ^ 1%f% % ’j# ^ 1%^ 

^I^JIII 3TT^ apFu 31^4^ ^ +4^lR41l' ^ aiw W ^ =11^1^ siw?: 

%7TTI 

12 . Pit.i 41, 3Tl^3fR3RR^%^44^'+4^i(1 ^nr f^’aflRci arf&^cHT #tiT% 

4Rn:, ?fRiwTPiHdiH^^mtrn 

13. ^^174441^ ^rr4^+4^i{) % 4 i%TT ^ at^KR, Pl+i413fRs^rF3r^§if4%f%TT RfdRci 

^ TW-TWT^ ^4tTTI ^ aiRr^Wf ^ TW-WR' STRnTRrT: ^^4-^14+ ^ TWT yRaM ^ 

^ ^44 ^44^ 141% 3tt^/%4Ri w 14^ 141% sn^ 144 §t 14^ fr^T%r % 4%ir ^ ?%^4f14^ 

^4/iJ-^iRld ^44i 

14. ^:^n44 44% ^ 4 t^^144%t/4wt^% 7711771414% 75: 41^ ^f^^4^T%4t 14:^7^ 4%lr 

WT 4114+ R'di'JI 3TW Hm^+ ^377% ^4 tT7I ^ ^44 7R74' SiRRh. 414414 % THTR % TH^T 

^WS?7 ^TTTT WT 71^ f I 414^+ % 474% % 4^ +441(1 % 4777 tI# 1%% 44^ f%4: ^ 44 -411441 ^777 
3441%^ ^ % 37777741%47 'dlT'illl 

15. 14414.1 4df4l' %t 44# 3774§4+dl'i4K dl4d%1' % 3744 Wit 4 4% %4 Trft # %l4 % 

7744 4474 % ftp; 3I1W§4W 474074 #41 

16. 3^47% 47% 3# 14414.1 +44id wlt^W 141% 77454 ^777 447 14144 W4 % 4 14d<1%di 1414149 7744 
7l%77 % #44 HlRl+/dir4+ W4 4 4747 #4, 1474 4 47% 47 # ^ 4747 4F^ 447 ^WTtR 47% 3# Rl414.1 
77^ W44 3# 37474-37774, +44id 4i%W 141% 77454 4777 # 47% 47%1' 44577 dlR^+ +Rdl| % ill# ^1 

17. 3^47% 47% 7744-7744 47 7774R % 14%# % 37^7777 4l%^ f41% % 44 471444 #471 7774R % 14%# 
% 37^7777 1444 474 % 377744 %% 47 3477% 4t% 37774-3744 37% 7754 44 % #%14 #4^ 141% 377^ 47 
477% 1114141% 47T7 447 3Tf%d144 37f%§574 47 41# 44 47TT47I 

18. (4) 4f47jf4# 3^7777 % 474 % 474 # 47#%! f4 WR 474 # 4f 4f47jf4# 37#f44 (%1%5) 44 % 
%7# Wli^TT 447 3474 % +l44ir4d 7# 47% %# % Sltf#! ^07 % 447RO 4 f# # 1441% % 3^77# ^ 
774l%4 %#4 4l%^ 1%f% 377577 # ^77# trli 

(W) 347 ##% 1%1%-4R7l%747 ddl^ill 447S474#774447447^^1%1%74%%r7l 

(4) %1%5 W7777 14 Ttto % %#4 7774R 4777 47% 37^# % SI^TTR 477#4 ft# %+ 3#: %3#4 
777477 ^777 37^#f%71%%474R 4l%47l%# % 47S44 % #47 4141 

(4) %1%5 W7% +7 34 % 3^774 4777 1%5 47% 47% 1%%4 44 41771%+ ^ ^44 413T7 4751 4l%^5l%# 37 t 1% 
# 3I%4 # 447# %% 1%%# % 77# 4+77 % 34# # # 3474 474 f %5 4 # 41% 1%%4 +7 47771%+ ^ 4147 

415471 

19. 4l%^[f%# 3#: 47# # 3I%4 %% %% 77# f%%4 477%l4 ft# t+ 3#: %#4 777+77 4777 37^#f# 
1%%474R 4l%47f%# %f ^47 37f%754 % 4% 1%5 47%, # W% 7774+ %f%l 747447 %f %# 47 iR/HlNd 47 
+#47% 41%^ f%f%, 1952 % ^ 44 45 777:4+, 3474 % 3774 47: 414 447 37# 447 % 4% f%%4 # 7i4f%4 
%#4#%Tq-1%f% 371^%,377^14%, 37^4 47 7i%f%4 %#4 4l%^ f%f% 371^ # #% 374R4 %t4l 
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20. 1%i% 311^ ^ TO I^^HOIK ^r1%TOf^(TO^ % 3^ 

^<+K 3i^iTti%^) % 1%TOir ^ trt ctstt Pih'P] srf^gn t TOfi % tot to 1%ti: 

to; f%%?T arsifcr snf^ t f%TT to; ^ f^ii: to; t' ^ tot ?rTOTi% ^ tot^ 

to: ^rron I, ^ ti^ % f^roro, I^wtot^ stI^ ^ toj^ affr Pl41^i ^ t toto % 

1%i% TTTOR % arrow aftr # 1^ ^nr arro 1%# rof^ 3 ttot w1%w 1%f% arrro ^ 

arrotTO % §Twf?fk % row t ’Tt arro f^^ff ^ rosroift ^ TO ^ ^ ar^i^w ff i 

21. roiw roro i%Ti; to f^^ft % 1 %ti; r^TTi-M ro arro roro^ roro 1 %ti; ro^ ro% RitO TOftTO, 
wTOiTTO, ro arro anftw row to% rot t rot roti 

22. Pl4l^i aftrowttrttTOTO^itfTOroroTTOttt^^HRl roro^ wroTO tftw TOT 

t itrorro aft ront t TOrofal+iRt)' aft wrotRicff to to% row-row roswrot ftn 

23. ftwtro aft roroft wit to ^ ^ ^ wwftw tttr witro 1tft awro roro ftitw rorw 

ttro % ttiT roror ftf&wir to arrow rot to wtot tt %roi w^ to to roFjtt tot t roswrorff ftro wro rof 
ftf&wr % arrow t wtf 1ttw tt # twft t arftwrro to wfR wrotroi 

24. (w) rortf wrt row arroRro witro Itft roro 1%# wtTO rotw rott trowTO row roftw TOT t tro- 
wftro TOt % ^iwfttr troi tot tt arro^wro ronrr rot, wro TOfroff witro 1tft rorro rot arftroT ftro ft 
wt ittf arro wtro tro-wftsiro row rotr tt tro-wftro toto w It rof ftwtro row wro 1%t 
rofti 

(w) tro-wffsitr row ftttw wt arwtr 1 artw 131 rot to tt rorrit t wrw to wftt t tiro: tro- 
wffsftr tro-wftTO # ftft tt wft ttt to TOwtrw t toto ^ roti ^ 

TO Rtt t TOTO ^ rot wrtt rorort TOfroff wftro ftft twro row ftaftw # rottt wwr ttf&w tttr 
wftro ftft arrrop % TOwfror t itrofftw toto t row TOrogrtw wftftft t totow TOif rottfi 

(w) TO ff" tro-wt TOf tr roirror tr wt t ftt wwr arwt fttfw wt t to^ ^ ^ W ^ 

t ftiT f^TO^ 71 ftro roti 

25. TOTTror ttr fttfw wwf to ttf writ ro ftf wraro t rottf tt arwt fttfw wt t awt ftw t fttf 

TOrorrfftf'i 

26. ftwtro TOtw row ^ roriit 115 ftw t tiro ftttsrw ^rotr to towtot wtro wwr tt 
ftffsiw wrofrTO^4ciM wtrowttttrrorowwiro arftftwwtt roro 171 to-wto (3) t WTO(ro) t afrofw 
rorw-rorw ro: ftw t arrorr fri 

27. rortt trt ro ftwtn row to ^ ^ ^ ^ rotww tt ftwft t tt wf to Tttftw roft tt 

TO tta t TOTO wroat tritw roft TOt t row TO ^ ^ rowtti 

28. fttt tt att, WWW, WWW fttw fttwt arrit t rowroror to ^ ^ TO^w tt ftwft t 

ftwtro totow to ro rott ftroi 

29. fttt ftww, arftww, arftwww, fttt, wttrow, wwTTO twtt TO WWW rof ’jtw: roritrw wrtt ft ro 
wft TOwft t rowroror wft wftrow tt to^ ftwft t ttf tt wwwrw ffro f wt tt wf to ^^row fttt to 
wftrow tt TO at TO ^ ^ ^ rowt tt ftfrt wroft writwi 

30. TO tt wftro ftft TO t TO ^ sritro TOrf/wftwrwt t row tt tt ftwft t row tt witt TOitwt t 
fttt tt 5 ^/ftwtTO row ttf tt TO ro wtt tro tot t to rorw t ftTtrow/ronrott wft aftr 
arTwffTOtt aww wftTO ftft TO t wtf roritwf t ftws wwTO ro^ TOfwrf ttwn 

31 . TO row rorw ftft t arftwww t wnrt t, afwffw rorw t toww writ t arroritw ftww wtrow to ^ 
WTj# wftrow t tf Witt wrffwi 
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32. TRWT yR bm ^ ^ Ridldl % 1%Tr ^Tcff ^ ■0=6cf) ^ sfiT ^ ^d=6t H^lRd 

% yfdyM ^ ^Tcff ^ flRtl 

New Delhi, the 11th May, 2016 

S.O. 941. — Whereas M/s. Hindustan Aeronautics Limited [under Code No. UP/11867 in Allahabad sub 
region] (hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section (1) of 
section 17 of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter referred 
to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 15.11.1984 until further 
notification. 

[No. S-35015/107/2014-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS EOR GRANT OE EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15* of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 
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9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Eund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 
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22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from April to 31“ March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

^ 11 2016 

^.3^.942.—clT^ R1. (chi^lcicfl sra ^ Wlt^/382/1 

SRPtrl) ^ Tf TKMcT) ^ sfR aij^rf^/PT, 1952 (l952 /PT 19) 

(tlrT^TTRl ^ /l5l £TR1 17 /l5l WT-Eim (l) (tp) aifPtcT 75^ 3TlcrTT f%/ll 11 

2. sfrr /RTTT % ^ %/itST ^ ^ ^ ^ 

Sim 6 # # fvTTT # m ^ I #7 mp sTf&f^/pfT 3isT^ 

1952 (pd^Mfid 41^41 % m ^ % si/nf/r mm % sm yRan ^ % msi ^ ft 

^ ^ttft sim Tff%siT# TT ^ ^ f i 

3. sTci:, m, fif+K, mp 3Tflrf^/HT ^ sim 17 # m srm ( 1 ) (ti) m wFiTi/^fTr, 

m 3Tf§rgw% /mm ?icff % sTsqrsft^mp yRan ^ mft sifli^-ddi cm 01.06.1993 %mp %/i/ft mmsif 
% TTim % ^ TTPT mcfl ti 


[/i. Tm-35015/14/2015-^/1 pn-II] 
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Pir& ■mI'ji'II, 1952 % 'SH«ieri ^ 
^ 5RR 


31^^ 


1. Pl4lTt.| TFR-fTTR ’TT <I<+K 3TW 311^, ^ ft, ^RT ^ 

^ f^^ff % sr^mr % wspt arq^ft srsq-gRi t ^ i^ 

^ t i%it^ ^ ai^q- ^7^ % msT-RT^T +4^i{) ktI^ f4i% 4wi % ^ t ^nfNt afk 

^TidM %affrarf^TSTT t TTi%%f%TT ^Ti<di41 fmri wtTOiT^, "Pi41^1" 4':- 


(i) f%# yPaid, ^'=hKTdMI fr, TO% t, +KTdP ^ WTift STW 31%^^ arf^^TT fRT; afk 

(ii) 31^ yPaid % 4t?T 4, ^ arf^^ci fRi, Pi-h+i ^ yPan % +m+M 

TOsif^Pdd'Ji fri 

2. ^ f^^TT# t TO TO ^ sfp: ^ -Hi+K/Vsdd TPri%^ 1^ 311^ 

(414)^9)41) 3tst^ to% ^ttt mPTfd' 1%44 aTf&roft to 1%tt ^ §ff % 

ai^TOTTOf 

3. arf^i^TO aror 2(^) t ^ftTprif^ TO^roft, ^ % TORI TOr% % f, ^ 

yPan ^ ^TOR a# ^fpft, ^ TOwr % to t dmiR.d f^ro to^i 

4. ^ ^ 4>4-di4l ^ TO^ ft f%4t 3 rt ^-w yPaid % iMt TOfroft 1^ sraro Tfri^ro 
1%i% TO TOTO ft, ^ TO% yPaid t PdiPd i%TO TOTT f, ifl 1%#TO ^ dr+M 1%Pr % TOTO % TO 4 

dmiR.d Pdl^i +441 Cl % TPr1%TOf4i% wit 4 to%to% P4l^i 4 to Tif^ sRftii sftr tot 

TOto4 44 RTO4T W^\ 


5. P41t*i ^rf^TO f4i% ^ TO% ^RT sftr TOfroft % ^ri tor—tor to sTf&i^ror % sfrofci to 

4- 3i§RR PR TO^ % Pitt 3i§RR ft to% aro % w # 15 TOfiro to rt 44 444 ^ sRi^n ^4 toi 
P dl^d.! ri 44 444 ^ f%^44 444 % ^tor 4 f%44 Phm % Prq; arf^f^roi ^ aroi 7 ?! % RRaf % ai^ror 

TOTORI TOR 3TTO TO^ TO to 44 ftTOI 

6. f444TO wf^TO' 14i% % TOITTOT % Tl^t TO^" ^4 to afk ^%44, TOT, ^RPdld sttoT f%44 
3TR TORI wi^TO 1%i% ^ ft to4 to% 1%44 to 4 # 44 TOrof 954 toi 

7. tot44 444 toti 44f47i TOR 41%44 TOft ^ 44 1%44 to TOR’JR i%TO TOR fRi 34 t ^ TOi%f^ 
44 rT TO RFR ftroi 

8. P4lTt.i ’TO ^44 i^TO Tt^iti^R f^Tj Rif, Rif&roft tor rto 3|rj4lRd, 1444 % PdPt ft 

ir14 3Tf44TOR TOfTOf444 # RTO 4 TO% 3T^R^ RffRR f ^[TOT’TO TO TOf^IcI ftroi 

9. y Plaid % rRr 1444 44TOt % apnPi 14aff4R 4 r stator ft to, siffR ft §i4 aftr rr hr sir 
rr 4' sftr TOR f 9iPi+ TO^ 4 r to to44r sftr rt44 444 tor" 44f4ci, to4^ tor f rt4 4 tot tfro tot 
RR, 314414^1 sftr TOif 3 riW 1414ci 44toi 4 f4a444ri 1444 r Rroat f 3R4n fR tort tor 44i4R to 4 

TOTRftftTOI 

10. 44tot 4 ftf to4?r, 44 irifRR f tfroiR 14 to 4 ft ^TOT 4 TOfTO4444 f 14rTT 3 t44^ rtoito ft, 

^ RR f i4TO4 4 sftrorif^ 4§4?R f r44r 7?4 TO TO RR: RPjtfTOTOJTOI 

11. 1444Rn TOR" 14TOt 4 ftf 44 4§4 to 4f4i r44r 1444 sitjr f ’j4 ar^ftro f 14 to Rff 4fTO 
TOTRii 4f4i r14r 1444 sa^ stri sT^ftro 44 4 ’j4 +4 riP 4I' ft arroii w rr to4 to toPr 3rto 
4toi 
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^ft^IWT^ PiHdIH ^^mtrri 

13. t ^JiTiT 1%P: ^ at^KFT, Pi+l41 aftr % 1 %it f^fdRd 

^ TW-TWT^ ^m\ ^ arf^-^wr ^ TW-THW arf^rpR^: ^44-^Pl+ ^ TWT yRiSM sn^i^ ^ 

^ ^4^ V^l4 1^ 3TT^/^^ f41% 3TT^ f4%§T fRWr % ^ ^44d'|p| + 

14. RTll4/4<di 

^ diRd. Rdi^i 3 t?t^ Hm^+ ^3nft ^ 4i4^ siRRh. Rfeafe dmoM % wr % 

^TTp; ^ ^i^ fi 114^+ % TiTii% t ^ d4di0 % THi tI’R Rr4 1 %p: ^ tt -4i 1441 

3im14^ ^ 4 ararpT f^ar ^sturtti 

15. Rl4lTt.i adfdl' ^ aTR^dddi-iaK +J-'-^d< dRdHi' 4 an^ wit 4 t# ttRt ^ % 

^4 % f%TT awarr d^i 

16. a4?: 144 Itm d4di(l ^Ri4^ 141% 4a^ ^rt a'SH RRd'^ 4 4 RddRai RRRa ^tthi 

44it% 44r oiRid/diRd ^4 ^ptt^14 ^ ^t4 ^^14^ttett 4ili4i a’^rr4r4 afk Ri4lTt.i 
4^^4 afR ama'-ama', +4-di{l ^Tf4^f4f4R’lsa'^ rt^^ dirff diR^d +Rdi| 4 '¥n4t'^i 

17. 4r4 Ti^-^riR'TT TRdTT 4144§4 4 ai^mr ^Ri4^ i4f4 4 44 dT 144 §t ^TTTi TR^R 4144§4 
4 31^^ 144^1 ^t 4 4 aRTRi ft4 iR 4l4 srft-sirit afR 4^ ^ 4 44 Rt Tr14w 14i4 an^ ar 
^37i 4 a 141414 ^rt a'«TT 3rf44f4r arf^^jad^ ^41 wr dRaii 

18. (^) ai4^ijl4^ ^^TRT 4 arr 4 w 41 wnRRi ^ wr am 4l a4 ai4Tjf44' 31^414^ (414d) mr 4 
fl4l diRll a'STT mm 4 dRaiRd aiR 44 4 31414(71 ^ar 4 amRa" a 44 4l 14ai4 4 mnH 4l# 
RaRa" 44Ri al^m f4f4 airjTT 4l m41 ^[aar 44i 

(w) mT4l alt 14rl4-aR <14fd< aanRir aar mra 4l aaa ar aar^ aRan 

(a) 4l4d: wrar m 4aa 4 4^ a<+K am arfl 3 t^§ 4 4 ar^aR aR4ta Ra414 aftr 44R- 
a<dK am ar^allRa 144aTaR al4ail44i' 4 arsaa 4 4Rrr aiRi 

(a) 414a: wt 4 m w^ mm am 14a: m4 aiR 144 §t aa ai4i4ai ma ma arar am:i a144^ 

41 wfta 4l aamfl 44144^4 4 a4l aaar 4 aaf 4l 41 mm am 14a: m4 aiR 144a m aiRIRa ma arar 
aTRan 

19. a14Rl4a1 aftr arRf 4l afR 44 44 a4l 144a aiRfla Ra4 ta aftr 4R1a a<+K am argalRa 
144aTaR a14ail44i' 41 rtstt 3t14rstt 4 a4 14 r aiR, a1 ia4 araa af4i mraar 4144 ar aRaaiaa ar 
d4ai{1 ai4m 1414, 1952 4 ^ ar aa Rrsia, mm 4 am ar am aar 3Ta4 am 4 at 144a 4l 44f4a 
44taa14m14f4 3TiRm4, m 3a§m4, ai^Ra ar aaf&a 44ta ai4m 1414 an^m 4l 414 ataRa atmi 

20. aaraar 44f4a 441a af4m 1414 auRm 41 aa 144aTaR af4m14a1(m741a Rat 4a afR 441a 
a<dK am a-ialRd) 414amr 4 Rfta aRfI, 14ra4 am am Pn4l rtstt aTftrm 4 mm 4 am ar 14 r 
aR 144a aafa aft^Rlai, arRI aaft 4 f4R aR 144a at f4R aR fi aarft, mrtl alt aa aamRi 41 aaitl 
m aaar t, a1 arar 414adm, 14amRaR aiital 414^4 at?: 144lai 414m 74a4 41 Raft 4 aam 4 
a14m 1414 4aaa 4 atami afR aft^ftat 411441 am aim 1441 arlRal aiam 441a aitm 1414 ariRa: 4 
r 4 aiRaRa 4 ^laftla 14f4 4 am 4 at am 144^4 44 mmaafi mar 4l rr m4 4 14 ir aitltia rIi 

21 . mm am f4R aR 144^4 4 14 ir 1441 1441a m aim 4am41 am Rr aT4 art 1441 aaR^ra, 
aRmaa, aRm m arm aafta ma m4 art 4 m4 aiRi 
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22. 3^ ^ % ^I^FI §1^ ^ TFPT fTT 1%i%^ ^ ^ 

^ Pi 41^1 afr?: % tjtotPi+iR^Ii' afr?: ^rq^^Ptcff ’tt to% msT-msr ^sroifi' fPiri 

23. Pi4lTt.i 3^ ^ ft% # R2ii% t MPi 1%i% airj^ 1^%r 

#tIT % ^fpR dr+M 1%Pr4t ^ atTOJI ^ ^TOT TfR %7TT| ^ ^ iTT TOjrft ^ ^ ^Sd+lR fPlT d'^TT ^ 

% atroiT t ^ 1^TOft%^t arf^dl'dd ^ wR ddlHdll 

24. (^) ar^rRicr 4iTdi+K^nTdiR+ 

’TftSTT TO% % ^TdftfhT fmTI ^ ^ aiR^TOT WITT Wr, ^ +44l{i ^t 1^ 1^ WW ^ arf^TOT fW f% 
^ f%Tft 3T^ %W-’Tft5I^ ^TTT Wlrff ^ ^WT-’TftSTT TOTTT Tr4T W WT fir Rdl^l ^RT f%TT 
Wt^Tl 

(W) %TO-’Tft5T4Tf ^TTT i^Tfid ^ ar^Rr 1 ar^R t 31 TO# cT^ ^ Wlf^ % ^ ^ % ^ftw %TO- 

'TftsfPr ^TO-W TlH^ %TO-’Tfi'5T4T # ^ ^ Tftt W wrfw t ^ WT| ^W-W ^ TTW afk 

W R^ t W^TT # ^ ^T# 'dld + lO +441(i 14i% WW ^RT IR'affRr # 41^^11 Tr«TT wf&^ MPt 
^T f%W Pr1% 311^ % +I4?44 4 ^4+4141+ ^TTW % TTTST ^WStRtT Trf%f%f4 4 wroa- TOlf W^l 

(a') tt^ ft Rwr-’rftsi^ ^ tortr 4r ^ % Rr; tt^tt 3tit4 14€Pt ^4 % f%TT 4144^ ^ 4 3Tf4+ 

% Rr f4^ T[ i%7n wTi 

25. WRTR 4Pr 144 Rt ^ trt ^ Ri4 m 4+ft anarr 4 TOlrR ^ ariT^ 14414 ^ % 'rgR 1%5 t 414# 
^ wfT#i 

26. Pi41^1 w # 4 hi 14 4 15 f# % 4 Pr 14fl5RT 4^ 4# ^ar# +tt ar^ara' #41 tt^tt 44 

14fl5RT TTwR +T ^ddld #7TT#4#4 a<+K RTT 3Tf4i4w# aTTT 17 % W-TO^ (3) % TO^(+) % awfa 
TTW-TTW TO f# 144^4 % 3RTrR ftl 

27. w# #4 TO 144 rtt tott ^ 44 % 14r ^raf % 14# tortot # 14ai4 4 41 af ^ 4414 r toItp # 
tot wa" 4 TOTOT TOiT34 44# TOfI to4 % tor Tf to: 41 tor41i 

28. 1441 41 #%, RTOT, TORT 144§T R441' 3tt 14 % TORTOTO STO # fir 1441 41 ^TOTR 4114ai4 4 
1441^.1 -i+aid to7 ^ 

29. 1%4114w, 3 t14w, arf^WR, 14#, t#1toW, TTTOTO #41 to aw to| R#: fdlPlrd TO# fl TO 
a# TOTOf4 % TOiTTOTO af4 aPiaid # +r 41 14ai4 4 #f # arona' flro f # 41 a4 ^ IRroa f# # 
aPiaid ##aaf ^44% 14 rto###44to#to14ri 

30. tt^ f1 ai4TO 14f4 aro 4 4 arpR wrf/aPiaMl' % tor 44 # ##4 4 tor 44 to# ito4# % 

14# # d#/Pi41a.| TOTT #f # ^ fl4 TO TT# 5# 45TO TOT 4 # 3TTOT 4 Rr^TOT/TORTO# #1 3# 
3 ir41rt# 3TTTT #4to 14f4 aro % a# -aiRial' 414a^ torto +R4i TOfarf #toi 

31. ^ TOTT TOTTT 14f4 % 3Tl#rTOT % TO# 4, 3##! TOTR % aTOW #4 % 3|^HlPid 14aR' a^TOFT RTO # 
arj# yPiaid 4 #to#toIIri 

32. #5 TR+TO 9|piBM # ^ # Id id Id I 4> f4R ^1# # d.SI a+cfl f sf# aR # ^d+i 44f4cr 
f+RT TORTO 4 aPiaid ^ arl##: ^i# to aTRarw a# % 14 r arsa f14i 

New Delhi, the 11th May, 2016 

S.0.942.— Whereas M/s. Wallen Shipmanagement (India) Pvt. Limited [under Code No. MH/38271 in 
Kandivali region] (hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section 
(1) of section 17 of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 
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3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.06.1993 until further 
notification. 

[No. S-35015/14/2015-SS-II] 
SUBHASH KUMAR, Under Secy. 

ANNEXURE 

CONDITIONS EOR GRANT OE EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15'*’ of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
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establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financiaPaccounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 

15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PF 
Commissioner concerned directly on receipt of request from the Regional PF Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PF accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PF Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from F‘ April to 3F‘ March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 
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(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 

26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 

^ 11 2016 

^.3^.943.—knlRVcKH RT. (jj-ddl'cl ^ ^ 

tl^3TR/tlMlVT/31136 3icPfcT) (W^TTfcT yfrlWH ^ ^ ch4-dl'J1 

3Tl^rf^m, 1952 (1952 19) (W^TTfcT 3l1^rf^m ^ 4 cf5j enTT 17 5jq-tTRT (l) TsPrg (cp) 

t I 

2. sfrr 7RTTT % ^ % TitST ^ ^ ^ ^ 

diddi, 1952 (iid^Mfid ^fspTT % ^ tT % sjcntcT Tl^^T % fMt ^ yRaid tT % TltST tT ^ 

^ ^1# 3Fq- TT 44 vTT^ ^ f I 

3. sTci:, m, df+K, ^ mri 17 # ^ srnr ( 1 ) (tj) ^ 

W 3Tf§rgw% ?icff % 3i&7n-sf4T^ yRan ^ sifli^-ddi citj 01.09.2010 %^ ^srf 

% TTfra' % ^ TTPf TlTTfl tl 

[71.1171-35015/62/2014-TT7TTT7T-II] 
fBTT, 31^ 


'll'll, 1952 % ^ 

ii<?i'i 


31^^ 


1. P)4)Tt.| TTfHT-fTiHT rn: B<+K 31W #44 44 ^ITT 1%p: ^ 

^ ^ 141% % wspT 3 pi 44 sTSTrsTriT % 7in#4 444 #41111 

7im14 444 41414714444 44 31711 ^i44 4 msi-Tiiii +4^i(1 ^*114^ 141% tfisii 4 #% w14^ 144% 4 ti 1%44 sftr 
^37144^hdM 4^4471444 34 t sif^nsri4Tif%4 1 %tt^T n^i4444iiii w y44^di4, "Pi%Tt.i"4:- 


(i) 1444 ylriBM, 44+i«dMi ft, ^7 i444?i 4, W7wi4 wr wr44 3iw 3 i1%srii3i 1%471 f4ii; sftr 
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(ii) 31^ yfciaM % t, ^ srw srf^i^^ Pia+i ^ yf^aM % +m+N 

TO 3ii%TT ^1 

2. ^ ^ f^TO# t TOT ^ TO TO?: afk ^ -HT+K/Vsda TRi%^ 1^ 311^ 

(#frqTOft) 3TSTTO TO% TOTT TOf&^ IMt 3Tf^TO0' TOTT TTTOT-TTTOT TO TOft f%TT TO% TO% f^^Tlf^f§ff % 
3T^TOTTO?f 

3. srf^i^TOT am 2(^) t ?TTO’Tf^TOf^ TO^roft, ^ ^Ti%TO % TOFT TOT% % TOTOtI f, 
yQan ^ ^ TOR a# # ftTf)", to! tort % to t amiR»d 1 %to tot^i 

4. ^ +4-dl0 ^ TO% ft 1%Tft 3TR ^-TOTT aiciaM % 1%# 4.4a10 wf%TO 1^ 3TaTO 

f%1% TO TOTO ft, ^ TO% aRlsM 4r PlalPid i%TO toto t, Tft Pl4la.i ^ tototo 1%1% % toto % to 4 
TO4Tti%a’TO^i f4#TO 4^ TOfroft % ^ri^T0141% wt44to%to% 144lTt.i 4 4 to tt1%to 3tTrf4a 3^?: tot 
toto4 # 44 TOTOTO ^4toi 

5. 1441to w14to 141% ^ TO% TOTO 34t TO^rod % TOTO TOR—TOR TO 3 t1%14tot % strofTT 14aif4a TO 
4 sT^iroa' 14 r to^ 4 1%tt st^iroa' ^a' ^ tot 4 ara 4 w # 15 TOflro to rt^T art 4t 3taf4a atari 
14a1a.i rt 44 art 4r 14?# 4at 4 gaaR 41444 14 tor 4 Itra; 3Tl%14aa 4t arro 7 a 4 TOaat 4 st^rt 
TO arror rtto 3tto to4 to to 44 fTari 

6. I4a4a.i ai4R 141% 4 a^irror 4 a44 Ra aro 44aT sftr 4tfr, a444, aaa, f1414a4a aaar 1444 
3TR TOTOa 4 ai4T0141% 4r # to 4 ar^ 4441 art 4144 toto# atari 

7. Rr44 art TOTO a44a RTTO 41444 a44 at 4414a4TO TOTO’jTO 14aT arar frar 3fr?: a4 TOl41%aT 
44 to TO TORT trari 

8. 14a4aa aa a4414aa TOi41%a 4411 : art, TOjI^a aTf%aTf1 toto aar 3rg44i4a, 141% 414a4141 
a14 3Tl%4Tsaa atarftai 4l TOTO 4 r 4 3r^aTa afta a14Ra 4 TO TO aa1%a 4taTi 

9. yfclaid 4 a14R 141% 14a44 4 stata 14af1ta 4a 3t§iaR 41 to, 3t14to 41 §t 4 sfk arro aar str 
aR% 3fr?: TOR 4 ^i14a ai^ %a to 4af4a 3fr?: rt 44 alt toto alFta, a?4a aaR4 tot 4 4 aro 14 to aar 
Ria, 3r1%14aa 34 t aa4 3ta4a 14i4a aTaar 414ai4ta 14f4TO aaaal 4 stata 4 r aroro toto alfta to 4 
aaatlflaTi 

10. a4aTO 4 4l# TO4aa, a4 ai4aR 414TOTOa 14a44 41 ^aar 4 a4arfta14 fta; 3r1%a araaiaa f1, 
a4 RR 414a414 3f1qaTfta 4§4aa 4 af4a 7#'aa TO Ra: aT’j14TOaTT^i 

11. 14dial TOTO 14a41 4 4l# 41 to4?r 44ta ai4R 141% sirja 4 ’jt sr^ataa 4 14 r a# f4aT 
aTTOTTi 44ta a14R 141% araar sr^alaa444’jt ataiitar41 3 ttot aroRa to4to diPid sraro 
4aTi 

12. 14to 41, 3Tf4a 347 sraror 4 a4r art TOfarfl a14R 141% aaaa TOTO 14?ri1ta 3 t1%tor aaa 41aT 4 
41a7, ^flaar 4 Pidur arriti 

13. rrH alt TO4a TOfarfl 4 aaa 4 aar 14a: aiT 3t§rTOa, 14 to 41 sfk Ria'a§if4 4 1 %tt ftrofta 444 
TO TTO-TTOR ^Ri 44 3Tf44TOr TO TTO-TTOR 3Tl%aiaa: f4af114a aa 4 toto araari aftroa 3rTa1%a r 4 
aa a414-41 d a14R 141% 3rT^/441a a14R 141% 311 ^ toto f44a Itar aar, aroar 4 4 to 1 4l i4atf14a 
7a 4 7n414a at4i 

14. RT7f1alta44TT^aRl47f1a/4TOTa44aaRtl44r?i: aR44la7a74aTOfaTf14114:gR4TOl 

TO diRd. 14a7a aaar arafa arfl atari aa a41 aaR art, aPRa araaro 4 aaro 4 Ra 

aaroa aTra; ar aa4 f 1 ara^a 4 aia^ 4 a^ a4ait14 aro 7|41144 a7^ f4q: art to -diRdt toto 
3iTa1%a 7a 4 3Taraa 14ar air'd 11 
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15. Pi4lTt.l ^ dR-IH)' ^ SR% wit t TtRT ^ % 

^sf % %p: 3ii^§^ ^^1 

16. 3^ Pl4lH.| 4.4^10 1%i% ^PT a'STT ^ t % R4<lul4i RRRp 

#tIT % ^fkr 0|R)+/4|R+ ^ ^ ^PTT ^ TTlt ^ tprT ^ILI1|I ^^TT ^ 3fk Pl4lTt.| 

^ t affr 3ITTIT-3TTTII, +4-41{) #IT5^ ^RT # ^ +l^=ll| % WHft ^1 

17. ^^TT^t' RtR-TTiR 'R /I<+K % % SI^TIR 4% ^ /!<+!<% f^^ft 

% SI^TIR 1^§T t aTTTRT fl4 ^R SRFT-SIRIT afk 4^ ^ 1^ 3IT^ m 

^371% y 14141% ^RT a'STT 3rf4<ll4d 3li%§j^ ^ ^rf)- ^ 

18. (^) ai4^ijf4^ ^^TRT % TR % W ^ 'dl^iril ITT WT W ^ ^ ai4Tj14R 3T7fli4^ 7R t 

^iI4l( ^«tt rrt % '+>i4^iI4d % ar^i^Ti ^ar % ^RRa a' ft4 # 14srf4 4 Ruft %r# 

^it1%7r 7ii%rR 141% ^^7 i#^w44i 

(W) RT# 1%i%-RT <I4fd< ddl^dl cTR SRW # RfR TT ^i41%Rr ^%RI 

(TT) 41tr wm w 7i%a % 7 i<+k ^rt ^sTTf)" 3T^§ff % ar^TiR wiRfhr f%3r% % aftr 4.-lld 

7i<+K ^RT 3T^4t14rr 1%4 hmik a1%7iil4di' % Rsan % laWr ^i 

(^) wrt ^ w^ RRT ^RT 1%p: ^ R% 14%§t w 9i414+ ^ rtt ^i a1%^ji%%f 3 it1% 

# wft^ # dHl41 #4 14%?ff % 70% WR % ^ 41" RTTT ^RT 1%P: ^ R% 14%§T ^ yi7il4=h ^ TTFIT 

^IHdll 

19. a1%^1%%f aftr #4 ^ Tnft 14 %§t Trnrfk fer% % aftr 7 i<+k ^rt si-iHir^d 
f%^'iMiK a1%7Hf441' grsTT 3 t1%7stt%^ i%ii:^i7i%7R5T^fir4i TTPRiT^ar iR^iHiMd ar 
d>4^l0 7l1%w f41%, 1952 % ^ TT ^ 7R5T^, RTTT % RIT TT W d’^TT SR^ ^sniT % dt 1%%§T ^ 7Ri%7r 

7ri%w 141% 3n^%,-RT 3TT§R%, ar^a" dr 7i41%7r wi4^ 141% ^ 7%4 %dR7r dRdri 

20. TTFRT 7i41%7r 44%i 141% 311^ ^ ^ 144ndK ^r14Mil441(7iK<Hd Rr# % 3 R 7 

TRdTR ^RT 3Tg%t14d') % 14 t 7W 4 ^jf47r 14 r% TITT cTR Pid'R ^SIT srf^RSIT 4 R17I % dRT dT 1%P: 
dTT 144 ?t 3T«Tfd a14^j14%r, 3 tt14 4 1%p: rt 144§t d4 f^p; rt fi d'«n14, rrR 4r4 ^tt adTTf% # druft 

^ 7RR t, 4r dirf % Ridid, 14w^7rR 3i144f # RfR 3^7 I44lTt.i # 4 r ^4^ # RsrfR 4 TRTa- % 
ttIRtr 141% Tiddd % atcRw aftr a14^f44r # 14# ^rt str IR# yil4d4 3 t?rt %4Ri ttIRir 141% % 

’j4 ai-ioldd % §174441141% % dw 4 #■ 3R1144§4 44 disd+iR # ’jtt ^74 % fRp; 3T41%7r ffi 

21. RTTT SRT f#7 d77144§4 % 14r71441144# ar 3 er tr^t# srt f# 'd# d# 1441 d4l§Fr, 
ylrdl^Jd, 4ld7r dT 3Rd 344^ THTT ^71% Wt 4 4 d# dTTTI 

22. f444R afR ^d4144 % 7R7d §17ff dd dRPT dR4 # 7 r 44 44 fTT 14r1%7r ddd 44 TTdT d^ 41%dl TR' 
4 144It+.i afl7^dT41444R7Rr1%d4441 afR ttr^RRitRtt dd%TUd-TiTddisd^R fRii 

23. fRdRTd afR ^dTTfl 4l4 ^ % 7f 44 # 14d14 4 7t41%7r 44# #4^ 141% airjTT ^rt ##71 Tidd 
7f#T % 4#7 dr+M 141%41 ^ a#7dT ^74 ^ ddd 41 4dTI d^ dd d7 dd^ dd 4 dTSdddfl f#T TTdT d4 
141%4i 4 3#Td 4 #f 147# f# # Rd# 4 3Tf44ldd ^ wR ddiRdn 

24. #) ^dirR 4# ^RT ar^TRirr d14w 141% dTTTT IMI 4#I Tddd dltf 4dTdd7 ^RT dTf# dd 4 4dT- 
dflsrr ^74 % §Tdf4# 4 #ti d# 41 and^d^ tiwi ddo;, d# +44 iR #4^ 1414 7#dd # 3rf%dR f#T 14 
TR IRdR 3Rd 4#I 4w-dfl5I^ ^RT WTtR # 4wT-dfl5rr +7R: Tldl ITT dW IR ^ 144l7fd ^RT dRd 1%R 
d#4l 

(W) #IT-dfl5Td4 ^RT #71# d4 aid# 1 aiRdT 4 31 dT# d^ # TTdT# 4 did Rf d^ 4 4#7 #dT- 
dflsf# R7Id-dR TtRtT #dT-dfl5I^ # R4R # d# 414 w dddRld 4 dTRTT # dTRI RTR-dR dd dddd 3# 
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wt ^^T# vHM+iO +4^i0 1%i%4 tott SRIl^'affer # ^stt 

1^ 311^ % 4 ^44-^114+ ^TRR % ^RTTSifer 1 TOif ^srn^i 

(^) TT^ ft %TO-’Tft5T^ ^ TORTR ^ ^ % f%TT 3rq% ^ f^ 14# ^ 4 3 t14^ 

% f%TT 14^ T[ 1%^ ^1 

25. wnrnr #?r 144# #f ^ #f #4 m f# anarr 4 # 3 rt% 144# # %'t# f# 4 #41 

^ wff#i 

26. 144#t ^i?# w # TiRi# 4 15 f# % 4 #t 14451^ #4 ^ar# ^ Tm’srR 4 #t a’ar 44 

14ftaRT awrfr ^ ^tott #7tt # #4# a<+K ^nr 3Tf414TO' # am 17 4 (3) 4 to^(# 4 srt# 

TTfR-fTTRI TO 14 ti: 4 ar^TTO ftl 

27. ■iTO# a# T0144# TOTT ^ 44 4 14 ti: ^raf 41441' to4tot 4t 14a# 4 ft # ^ 44f# to# 4t 
TOT 44a 4 TOTOT TOR# 44# TO# to 4 4 TOa to: # tot#!"! 

28. 1441' # a1%, RTOT, TORT #4^114#f sa# 4 tortoto 5 to: 4r fTT 14# # ^torr 4t 14a# 4 
#4#t ^torr ’jto to4 to to# #toi 

29. 14# #RR, 3r#TOI, srf^TIRR, #4t, T#1 toRT, RTOTO 4r# to R5R Rif ’J#: TOTf4TO RI# ft TO 
R# TOar# 4 TORRTOT a# a#TOR 41 +1-^# 14a# 4 41f # rtorr f#T f # # at ^ #tor fr# # 
#4tor 4r ^ Rf ^ 44 4 14rt tor4 41 ##4 to# rt#tti 

30. ft #4^ ## 5 to: 4 4 srf# ^rof/##!# 4 tor 44 4l 14a# 4 tor 44 ri# ito#4 4 

##■ # 5 # 1 /##TO TOR 4rf # ^ f# to: r# 5 # RjRT TOT 4 T# 3 TTOT 414n4Rn:/RTOTO# #4 3 #: 
3TO#TTTOf1 3TTR R#TO ## 5TO 4 R# TOT## 4 #RS RHJ# TO#T# r4rTI 

31 . ^ TOR TOTR ## 4 3t#wr 4 rrt4 4, siaf# totr 4 TOTR #4 4 3t^to#r #rr r4tor Tjaa 41 
Rg# #4 rtr 4 4l to# ailf lii 

32. 4tr torto a#ETR 4l ^ 4l Rididi 4 f4TT ^#f # RRT RRi# f 3# RR #■ tot 41 44f4R 
#aT RR^ 4 a#TOR TOT 3444# to si^torr to# 414nT rtsr f#i 

New Delhi, the 11th May, 2016 

S.O. 943.— Whereas M/s. SABIC Innovative Plastics India Pvt. Limited [under Code No. HR/GGN/31136 in 
Gurgaon region] (hereinafter referred to as the establishment) has applied for exemption under clause (a) of sub-section 
(1) of section 17 of the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the Act). 

2. And whereas in the opinion of the Central Government, the rules of the provident fund of the said establishment 
with respect to the rates of contribution are not less favourable to employees therein than those specified in section 6 of 
the said Act and the employees are also in enjoyment of other provident fund benefits provided under the said Act or 
under the Employees’ Provident Funds Scheme, 1952 (hereinafter referred to as the Scheme) in relation to the 
employees in any other establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred by clause (a) of sub-section (1) of section 17 of the said Act 
and subject to the conditions annexed with this notification, the Central Government, hereby, exempts the said 
establishment from the operation of all the provisions of the said Scheme with effect from 01.09.2010 until further 
notification. 

[No. S-35015/62/2014-SS-II] 
SUBHASH KUMAR, Under Secy. 
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ANNEXURE 

CONDITIONS EOR GRANT OE EXEMPTION FROM THE PROVISIONS OF EMPLOYEES PROVIDENT 

FUND SCHEME, 1952 

1. The employer shall establish a Board of Trustees under his Chairmanship for the management of the Provident 
Fund according to such directions as may be given by the Central Government or the Central Provident Fund 
Commissioner, as the case may be, from time to time. The provident fund shall vest in the Board of Trustees who will 
be responsible for and accountable to the Employees’ Provident Funds Organisation, inter alia, for proper accounts of 
the receipts into and payment from the Provident Fund and the balance in their custody. For this purpose, the 
“employer” shall mean:- 

(i) In relation to an establishment, which is a factory, the owner or occupier of the factory: and 

(ii) In relation to any other establishment, the person who, or the authority, that has the ultimate control over the affairs 
of the establishment. 

2. The Board of Trustees shall meet at least once in every three months and shall function in accordance with the 
guidelines that may be issued from time to time by the Central Government/Central Provident Fund 
Commissioner(CPFC) or an officer authorized by him. 

3. All employees’ as defined in section 2(f) of the act, who have been eligible to become members of the 
Provident Fund’ had the establishment not been granted exemption, shall be enrolled as members. 

4. Where an employee who is already a member of Employees’ Provident fund or a Provident Fund of any other 
exempted establishment is employed in his establishment, the employer shall immediately enroll him as a member of the 
fund. The employer should also arrange to have the accumulations in the Provident Fund account of such employee 
with his previous employer transferred and credited into his account. 

5. The employer shall transfer to the Board of Trustees the contributions payable to the Provident Fund by himself 
and employees at the rate prescribed under the act from time to time by the 15* of each month following the month for 
which the contributions are payable. The employer shall be liable to pay simple interest in terms of the provisions of 
Section 7Q of the Act for any delay in payment of any dues towards the Board of Trustees. 

6 The employer shall bear all the expenses of the administration of Provident Fund and also make good any other 

loss that may be caused to the Provident Fund due to theft, burglary, defalcation, misappropriation or any other reason. 

7. Any deficiency in the interest declared by the Board of Trustees is to be made good by the employer to bring it 
up to the statutory limit. 

8. The employer shall display on the notice board of the establishment, a copy of the rules of the funds as 
approved by the appropriate authority and as and when amended thereto along with a translation in the language of the 
majority of the employees. 

9. The rate of contributions payable, the conditions and quantum of advances and other matters laid down under 
the provident fund rules of the establishment and the interest credited to the account of each member, calculated on the 
monthly running balance of the member and declared by the Board of Trustees shall not be lower than those declared by 
the Central Government under the various provisions prescribed in the Act and Scheme framed thereunder. 

10. Any amendment to the Scheme, which is more beneficial to the employees than the existing rules of the 
establishment, shall be made applicable to them automatically pending formal amendment of the Rules of the Trust. 

11. No amendment in the rules shall be made by the employer without the prior approval of the Regional Provident 
Fund Commissioner. The Regional Provident Fund Commissioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

12. All claims for withdrawals, advances and transfers should be settled expeditiously, within the maximum time 
frame prescribed by the Employees’ Provident Fund Organisation. 

13. The Board of Trustees shall maintain detailed accounts to show the contributions credited withdrawal and 
interest in respect of each employee. The maintenance of such records should preferably be done electronically. The 
establishments should periodically transmit the details of members’ accounts electronically as and when directed by the 
Central Provident Commissioner/Regional Provident Fund Commissioner. 

14. The Board of Trustees shall issue an annual statement of accounts or pass books to every employee within six 
months of the close of financial/accounting year free of cost once in the year. Additional printouts can be made 
available as and when the members want, subject to nominal charges. In case of passbook, the same shall remain in 
custody of employee to be updated periodically by the Trustees when presented to them. 
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15. The employer shall make necessary provisions to enable all the members to be able to see their account balance 
from the computer terminals as and when required by them. 

16. The Board of Trustees and the employer shall file such returns monthly/annually as may be prescribed by the 
Employees’ Provident Fund Organisation within the specified time limit, failing which it will be deemed as a default and 
the Board of Trustees and employer will jointly and separately be liable for suitable penal action by the Employees’ 
Provident Fund Organisation. 

17. The Board of Trustees shall invest the monies of the provident fund as per the directions of the Government 
from time to time. Failure to make investments as per directions of the Government shall make the Board of Trustees 
separately and jointly liable to surcharge as may be imposed by the Central Provident Fund Commissioner or his 
representative. 

18. (a) The securities shall be obtained in the name of Trust. The securities so obtained should be in dematerialized 
(DEMAT) form and in case the required facility is not available in the areas where the trust operates the Board of 
Trustees shall inform the Regional Provident Fund Commissioner concerned about the same. 

(b) The Board of Trustees shall maintain a script wise register and ensure timely realization of interest. 

(c) The DEMAT Account should be opened through depository participants approved by Reserve Bank of India and 
Central Government in accordance with the instructions issued by the Central Government in this regard. 

(d) The cost of maintaining DEMAT account should be treated as incidental cost of investment by the Trust. Also all 
types of cost of investments like brokerage for purchase of securities etc. shall be treated as incidental cost of investment 
by the Trust. 

19. All such investments made like purchase of securities and bonds, should be lodged in the safe custody of 
depository participants approved by Reserve Bank of India and Central Government, who shall be the custodian of the 
same. On closure of establishment or liquidation or cancellation of exemption from EPF Scheme, 1952 such custodian 
shall transfer the investment obtained in the name of the Trust and standing in its credit to the Regional PE 
Commissioner concerned directly on receipt of request from the Regional PE Commissioner concerned to that effect. 

20. The establishment shall intimate to the Regional P.F. Commissioner concerned the details of depository 
participants (approved by RBI and Central Government), with whom and in whose safe custody, the investments made 
in the name of trust, viz., investments made in securities, bonds, etc. have been lodged. However, the Board of Trustees 
may raise such sum of sums of money as may be required for meeting obligatory expenses such as settlement of claims, 
grant of advances as per rules and transfer of member’s PE accumulations in the event of his/her leaving service of the 
employer and any other receipts by sale of the securities or other investments standing in the name of the Fund subject to 
the prior approval of the Regional PE Commissioner. 

21. Any commission, incentive, bonus or other pecuniary rewards given by any financial or other institutions for 
the investments made by the Trust should be credited to its account. 

22. The employer and the members of the Board of Trustees, shall furnish a written undertaking agreeing to abide 
by the conditions and this shall be legally binding on the employer and the Board of Trustees, including their successors 
and assignees. 

23. The employer and the Board of Trustees shall also give an undertaking to transfer the funds promptly within the 
time limit prescribed by the concerned RPFC in the event of cancellation of relaxation. This shall be legally binding on 
them and will make them liable for prosecution in the event of any delay in the transfer of funds. 

24. (a) The account of the Provident Fund maintained by the Board of Trustees shall be subject to audit by a qualified 
independent chartered accountant annually. Where considered necessary the EPFO shall have the right to have the 
accounts re-audited by any other qualified auditor and the expenses so incurred shall be borne by the employer. 

(b) A copy of the Auditor’s report alongwith the audited balance sheet should be submitted to this office by the Auditors 
directly within six months after the closing of the financial year from P‘ April to 3P‘ March. The format of the balance 
sheet and the information to be furnished in the report shall be prescribed by the Employees’ Provident fund 
Organisation and made available with the RPFC office in electronic format as well as a signed hard copy. 

(c) The same auditors should not be appointed for two consecutive years and not more than the relaxation withdrawn 
from the first day of the next succeeding financial year. 

25. Any loss for the three consecutive financial years or erosion in the capital base shall have the relaxation 
withdrawn from the first day of the next succeeding financial year. 
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26. The employer shall provide for such facilities for inspection and pay such inspection charges as the Central 
Government may from time to time direct under clause (a) of sub-section (3) of Section 17 of the Act within 15 days 
from the close of every month. 

27. In the event of any violation of the conditions for grant of relaxation, by the employer or the Board of Trustees, 
the relaxation granted shall be cancelled after issuing a show cause notice in this regard to the concerned persons. 

28. In the event of any loss to the trust as a result of any fraud, defalcation, wrong investment decisions etc. the 
employer shall be liable to make good the loss. 

29. In case of any change of legal status of the establishment as a result of merger, de-merger, acquisition, sale, 
amalgamation, formation of a subsidiary, whether wholly owned or not etc., the relaxation granted shall stand revoked 
and the establishment should promptly report the matter for grant of fresh relaxation. 

30. In case there are more than one unit/establishment participating in the common Provident Fund Trust, all the 
trustees shall be jointly and separately liable/responsible for any default committed by any of the trustees/employer of 
any of the participating units and the RPFC shall take suitable legal action against all the trustees of the common 
Provident Fund Trust. 

31. In case of takeover of the exempted Trust Fund, estimated net present value of the loss due to differential interest 
should be recovered from the establishment. 

32. The Central Government may lay down further conditions for continuation of exemption of the establishment 
and the establishment shall be bound to comply with these additional conditions as and when the same are 
communicated. 
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